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Statutory Orders and Notifications Issued by the Ministries of the Government of India 

(Other than the Ministry of Defence) 


aflr 

( Rifk a KT 4 ftpqPT) 

11 3T4^, 2011 

m. 3Tr. 2936.—wrm ^ ?TRT^ 1m "Sl^) 1^, 1976 ('m ^?f?ftfkcT 1987 ) ^ 

10^ 3MfT4M (4) ^ 3T3^ -4’ Tf;n?p?, ^ l^rm 3t#t f^Hfdvsiri 

80 ^ STfe- ^ ^ t, Wt f :- 

1. 3M^ srrt^ artery, i 


[-^jT. tT. 11011 (4 )/2011 -TI.m (f^.^.) ] 
?Tqf, TrgSRT f¥^ R^1@'4)K 


3754G1/11 
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MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

New Delhi, the 11th October, 2011 

S.0.2936.—In pursuance of Sub-Rule (4) of Rule 10 of the Of&cal Language (Use for Official Purpose of Uniwi) 
Rules, 1976 (as amended in 1987), the Central Government hereby notifies the following Office under the administrative 
control of the Department of Legal Affairs, Ministiy of Law and Justice, where more than 80% staff have acquired the 
working knowledge of Hindi: 

1. Income Thx Appellate Tribunal, Chennai Bench, Chennai. 


[F. No. E-11011(4)/2011-O.L. (L.A.)] 
M. K. SHARMA, Jt. Secy. A Legal Adviser 

ohiRfch, tWT HaJVKi 

(atir ) 

11 31^^,2011 

W. 1946 (1946 ^ arfllPniiT U 25) ^ 

^ 3 ^ ^ ^ 3FfhT ^ fq ^ wt t, ^ 

tor WIT f, 

C^) ^ I860 ( 1860 ^ U 45) ^ wa 334 ^ arm CT«1T 

(13) ■3lcv7fl3cl ^ -qi 3Rm, I 

[m-R 228/65/2011-1^^.^.-11] 
3T^ 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
(Department of Personnel and TVaining) 

New Delhi, the llth October, 2011 

S.O. 2937.—In exercise of the powers conferred Ity Section 3 of the Delhi Special Police Establishment Act, 1946 
(Act No. 25 of 1946), the Central Government herd)y specifies the following offence which is to be investigated by the Delhi 
Special Police Establishment namely:— 

(a) Offence punishable under Section 334 of the Indian Penal Code, 1860 (Act No. 45 of 1860) and 

(b) Attempt, abetment and conspiracy in relation to or in connection with the offence mentioned above. 

[F. No. 228/65/201 l-AVD-ff] 
RAJIV JAIN, Under Secy. 


M 11 2011 

31T. 2938.—^^ WIHHI 1946 ( 1946 3JT 'R 25) ^ 

3?lfqqfqr2I 2011 T^. 19 (13) TJg-5/2011 ^9n<T ^'dm olq i dOiA , 
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(1) 1860 (1860^ 3Tftrf^U 45) ^ m 147, 148, 149,332,353, 307,334,435,436, 295, 

427, m 119/11 

(2) 1860 (1860 ^ U 45) ^ ^ 147, 148, 149, 307, 302 336 ^ 31*1^ 

-d 120/11 

(3) ^ tffScl l 1860 ( 1860 ^ 3lf^f^r*RU 45) ^ VRT 147, 148, 149 3?!^ 307 ^ '*TP=RTTU 121/11 

(4) ^1860 (1860 ^ 3Tfl#nWE 45) ^ 143 3?!^ 353 ^ 3T^ Hi4<*n d. 122/11 

(5) 1860 (1860^ 3rfqf^U 45)^^ 153-T^^3T#T-qR^'?T. 123/11 ^ 

cT«^'^ ”3^^ 3p?r 3nTOV/3TTO<it ^ ^ ^<wT ^ 

jNftor ^ TF5RSTH ^ ^ t I 


[m U 228/65/201 l-T3,^.‘^.-II] 


NewDelhi, the 11th October, 2011 

S.0.2938.—In exercise of the powers conferred by sub-section (1) of Section 5 read with Section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), the (central Government with the consent of the State Govemmeni 
of Rajasthan, Home (Gr. V) Department, Jaipur vide notification F. 19(1 3) Home-5/2011 dated 2 1st September, 20 11, hereby 
extends the powers and jurisdiction of the members of the Delhi Special Police Establishment to the whole of the State ol 
Rajasthan for investigation of offences viz.: 

(1) Case No. 119/11 under Sections 147,148,149,332,353,307,334,435,436,295,427,109 and 120-B of the Indian 
Penal Code, 1860(ActNo. 45ofI860). 

(2) Case No. 120/11 under Sections 147,148,149,307,302 and 336 of the Indian Penal Code, 1860 (Act No. 45 of 
1860). 

(3) Ose No. 121/11 under Sections 147,148,149 and 307 of the Indian Penal Code, 1860 (Act No. 45 of 1860). 

(4) Case No. 122/11 under Sections 143 and 353 of the Indian Penal Code, 1860 (Act No. 45 of 1860). 

(5) Case No. 123/11 under Section 153-Aofthe Indian Penal Code, 1860(ActNo. 45 of 1860). 

All cases registered at Police Station Gopalgarh, District Bharatpur and attempts, abetments and conspiracies in 
relation to or in cormection with the above mentioned offences and any other offence or offences cx)mmited in course of the 
same transaction or arising out of the same facts. 


[F. No. 228/65/2011 -AVD-Il] 
RAJIV JAIN, Under Sec>’. 


17 37^^^, 2011 

-gn'. 3Tr, 2939.—1946 ( 1946 Tl. 25) ^ 

«IRT 6 ^ ■'rfecT 5 ( 1) "gKr ^ (■^) ^ 

29 2011^ d dNm 303/2011 /15 ^ ( strr) 

d' 1860 ( 1860 ^ srftrTWT d, 45) ^ 'flu 25 (O (^) ^ 

302 ^ 34 ^ StftifWT, 1959 ( 1959 ^ aifirPm U 54) ^ ^ 27 3TR=picT STRIU 4^/11 ^4 
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oRnRan arowt* ^ ^ ^ ^ wm, cmr ^ ^Tsq^ ^ ^ -3^’ W ^ 

3PT STTW/acrmvif ^ ^ ^ -5%^ ^S^TW ^ ^ ^Tf^cpif afk ^ 

arorr TF53T T^’ f I 


[^. U 228/55/2011 -T^5ft^-II ] 
^I'srlq 31^ ^fqq 

New Delhi, the 17th October, 2011 

S,0.2939.—In exercise of the powers conferred by sub-section (1) of Section 5 read with Section 6 of the Delhi 
Sp^ Pohce Establishment Act, 1946 (Act No. 25 of 1946), the Central CJovemment with the consent of the State Government 
of Assam, Mtical (A) Department, Dispur vide Notification No. PLA 303/2011/15 dated 29th July, 2011, hereby extends the 
powers arid junsdiction of the members of the Delhi Special Police Establishment to the whole of the State of Assam for 
investigation of Crime No. 44/11 under Sections 302 and 34 of the Indian Penal Code, 1860 (Act No. 45 of 1860) read with 
Se^ons 25(l)(a) and 27 of the Arms Act, 1959 (Act No. 54 of 1959) registered at Police Station Gossaigaon, District 
Kt^jhar (Assam) and attempt, abetment and conspiracy in relation to or in connection with the above tnentioiied offences 
and any other offences or offences committed in course of the same transaction or arising out of the same facts. 

[F. No. 2:18/55/201 l-AVD-E] 

------ RAJIV7AIN, Under Secy. 


(Trsnarl^m) 

(3n^pfiT?m) 

11 31^^, 2011 
02/2011-^. (T^^) 

^.3?T. 294 0.-1^1^ ^7^^, ^ ^ TT. 33/94-^? Wl (tipi 

1 7 1994 vrio ^ 1^> ^ ^ 3T^b<7^ftr "nra ^ 

^^^. 255 ^ 10.00 ^ 1962 (1962 ^ 52) ^ ITTO 9 

[^JT. JL Vni/48/21/2011-t^-^] 
37^. 371^ 

MINISTRY OF FINANCE 
(Department of Rev^uie) 

(Office of the Ccommissioner of Customs, Central Excise A: Service Thx) 

(Hyderabad-m Commissioaerate) 

Hyderabad, the 11th October, 2011 
02/2011-Cus. (NT) 

S.0.2940.—In exercise of the powers conferred by Notification No. 33 /94-Customs (NT) dated 1 -7-1994 of the 
(jovemm^t of India, Ministiy of Finance, Department of Revenue, New Delhi, I hereby declare 10.00 Acres of land in 
Part-C of survey No. 255 of Adibhatla Village, Ibrahimpatnam Mandal, Ranga Reddy District, in the state of Andhra 
Pradesh, tdbe a Warehousing Station under Section 9 of the Customs Act, 1962 (52 of 1962) for the purpose of licensing of 
Private Bonded Warehouse (100% Export Oriented Unit). 

[F. No,VIII/48/21/2011-Tech-Cusl 
ASHOK, CtMiimissioner 


[W] II—^ 3(ii)]_<TR?T ^ TFsm : 22, 201 l/3TTf^ 30> 1933_7641 

12 3^^, 2011 

W. 3ir. 2941.—3?1^ MKdi aqfiilfwT, 1961 (1961 ^47) «im 6 2 (ii) 

TfW 4f3^ i^RT 6 ^TT-^iinj (1) ^ <a^s (^) g)<i U^rf ^ ^•^{14 W4»R, 'HIhIh R'*i 4 3f<ft ^ M<iM5f 

^ *^ci. ^ ^*1*1)) ciidoi ^ 41*1 '^41 'SR^fv ^ fciK, 3PTOT STT^ 3TT^?ff n*t), ^ ^ HCC^ ^ 

a?l^ 9?^ ’Ti^ IwT ("^snM^iNft) ^ 3T?R5]f^ Ih^vi4> ^ ^ 11 

[m K 6/i/2008-'4t3ft-i(-qi^)] 
fq^H *i(r^\5ll, acrar ■hRiq 


(Department of Financial Services) 

New Delhi, the 12th October, 2011 

S.0.2941.—In exercise of the powers conferred by clause (d) of sub-section (1) of Section 6 read with clause (ii) 
of sub-section 2 of Section 6 of the Deposit Insurance and Credit Ourantee Corporation Act, 1961 (47 of 1961), the Central 
Covenunent, in ccmsultation with Reserve Bank of India, hcrd)y nominates Shri B. L. Patwardhan, as part-time non-ofiicial 
Director on the Board (^Directors of Deposit Insurance and Credit Guarantee Corporation (DICGC), for a period of three 
years from the date of his notification, or until further orders, whichever is earlier. 


(F.Nb. 6/l/2008-BO-I(Pt.)l 
VUAY MALHOTRA, Under Secy. 


^ 12 31^^,2011 

1«T. 3ir. 2942.—^ ^1981 "Sf)! «IR1 7 (2) W 6 ^ 

(1) ^ tgfe (^) Wi ^ 7lRW4f ^ IPiW ^ p, TR4>R, WRf ^5#, 

Sft Rldl'MH 711^ (■3RT Wt 19-3-1960) ^ '3^^ f^T^jRw ^ ^ ^ ^ 3T^tJ ^ 3181^ 3P]^ 

an^vff TRj, *lt oft^ yiHVi fqqii'W 4<f» (iim^) ^ hsqi Pi4^iq> ^ 

^nfitcT t I 


[m -R 7/4/2009-^31^-1 (T?T^)] 
fq'Jiq *nr?lqi, 3T^ tifqq 


New Delhi, the 12th October, 2011 

S,0.- 2942.—In exercise of the powers conferred by clause (b) of sub-section (1) of Section 6 read with 
sub-section (2) of Secdcm 7 of the National Bank tor Agriculture and Rural Development Act, 1981, the Central Government, 
in consultation with Reserve Bank of India, hereby nominates Prof Trilochan Sastry (DOB 19-3-1960) as part-time 
non-official Director on the Board of Directors of National Bank for Agriculture and Rural Development (NAB ARD), for a 
period of three years from the date of notification of his appointment or until finther orders, whichever is earlier. 

[F. No. 7/4/2009-BO-I (Pt.)] 
VUAY MALHOTRA, Under Secy. 


12 3T5f^, 2011 

3tr. 2943.— 3Tfqf^, 1955 (1955 ^23) ^ tlRl 21^^'RT«?'4f^ ^ 21 (1) 

(TR) 'SITT11^ VlRW^T ^ ^ l(d4;SKI 
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[PaktII—$ec.3(u)] 


^ -4' ^17# t I 


[Tm. -R 9/8/2008-^34-11 
Hd44l, 3ra7 7tf^ 


NewDelhi, the 12th October, 2011 

S.0.2943.—In exercise of the powers conferred by clause (c) of sub-section (1) of Section 21, read with Section 
21A of the State Bank of India Act, 1955 (23 of 1955), the Central Government, in consultation with Reserve Bank of India, 
hereby re-nominates Shri Madan Mohan Shukla as a member of the Lucknow Local Board of State Bank of India, for a 
second term of three years w.e.f 27-11-2011 or until fiirther orders, whichever is earlier. 


[F.NO.9/8/2008-BO-I1 
VU AY MALHOTRA, Under Secy. 


12 3Tgg^, 2011 

W. 3tr, 2944.—■3^) Wt^T, 1970/1980 ^ 3 ^ '3^-73^ (1) 

3T#T aiOT) 3TftifwT, 1970/1980 ^^IRl 9 3 (R) 3^^ (3-^) gITT 

m ^ R7^, 9471^^4^ C^FT 14^30-8-1953) ^4 34 ^ ^ 

Tft^ ^ ^ ^ 3r«T3y 3FT^ ^ ^ ^ 14'4vi4j "4 47-R <4> | 0 ^ 

4 ’IiIhci <tKa1 ^ I 


[■qrr.R 6/33/20io-4Ia4-i)] 
14^ 3137 Rf43 


New Delhi, the 12th October, 2011 

S.O. 2944,—In exercise of the powers conferred by sub-section 3(h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980, read with sub-clause (1) of clause 3 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby nominates 
Shri Rakesh Goel (DoB: 30-8-1953) as part-time non-ofiFicial Director on the Board of Directors of Dena Bank, for a period of 
three years, from the date of notification of his appointment or until fiirther orders, whichever is earlier. 

[F.NO.6/33/2010-BO-I] 
VUAY MALHOTRA, Under Secy. 

3^1^, 13 313^, 2011 

3ir, 37T. 2945.—437 (TI3»4 wW ^3) 1970/1980 ^ 73tr^ 3 ^ ‘33-'^^ ( 1) ^7n«l 3^3 

43)3)I<] 3Ft 4 (^3334133 3T43T74 3rcT7^) 3441433, 1970/1980 3fi 3171 9 3fi ^-3T7T 3 (3) S17T33TT7lf333lf3^ 

1734 374 444 373117, 44 4 3^ 73741 4 3^ (3) 4 ^3f4T4'4t ^ RlT^t 4 4f^ (2) 4 

rqP’iR'^ 4 ‘7313 37 ^7T4 ^jTcih ( 1 ) 4 7T^jt3^437f 4 f347137 4 R13 4 73371^ 3313 4 347 3134 374?T?4 

337 3rf33 3774 4 


4<=b 371 373 

mR37 371 

3T3 

TRTHf^T onfcKi 33 313 

(1) 

(2) 

(3) 

1. 437i437 

4 Tjfi. 3^33133 

434 3bTl 43^, 33 i4 3^133337, 31743 



U'Jl4 4^, 1444 f^RFT, 443 37T3f^, 443 



=bl3fd3 333, 113T 4(4^, 34^, '513^-01 




[WI II—^ 3(ii)3_: 3T^22> 201l/3nftqFT 30, 1933_7643 


(1) 

(2) 

(3) 

2. 3lf9> fT54l 


9ft tWt^ *lRrTi4 ^ 

6, TlFf, ^ 1^5#-110001 

3. ^cTi^Ri^^Nr 

9ft TFTRZPFft 

flt 44MMI, 3n<)r(t ^54 ^Kflt4 

Wft 



[mu 6/3/201 l-^3it-I] 
3I?U 


New Delhi, the 13th October, 2011 

S.O. 2945.—In exercise of the powers conferred by clause (c) of sub-section 3 of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980, read \wth sub-clause G) of clause 3 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby nominates the 
prersons specified in column (3) of the table below as Directorsof Nationalized Banks specified in column (1) thereof in place 
of the persons specified in column (2) of said Table, with immediate effect and until further orders:— 

Name of the 

Bank 

Name of the Existing 
Director 

Name of the persons proposed 

(1) 

(2) 

G) 

1. CanaiaBank 

Shri G Padmanabhan 

Smt. Meena Hemachandra, CGM-in-charge, 
Reserve Bank of India, Foreign Exchange 
Department, Central Office, Central Off. Bldg., 

11th Floor, FoA Mumbai-01 

2. Union Bank of India 

Smt. Meena Hemachandra 

Shri Chandan Sinha, Regional Director, Reserve 
Bank of India, 6, Sansad Marg, New Delhi-110001 

3. Allahabad Bank 

Shri S. Ramaswanty 

Shri A. Udgata, CGM-in-Chaige, Reserve Bank of 
India, Urban Banks Department, Central Office, 
(jarment House, 1st Floor, Worli, Mumbai-18 


[F.NO.6/3/2011-BO-I1 
VUAY MALHOTRA, Under Secy. 


17 2011 

Sir. 2946.—1981 (1981 ^28) ^ ^ 6 ( 1) ('3^) ^ 

sfR SFt^ acn^ ^ ^ sft ar^TFl ■^, ^ wr ^ ^Kdl4 l^nrfcT-SIFIRT ^ ^ f^?T^ HOSci 

■^TTfRcT t I 


[m 24/04/2002-311^-1] 
1^. "^fNlcT 31^ 


New Delhi, the 17th October, 2011 

S.O. 2946.—In pursuance of sub-clause (i) of clause (e) of sub-section (1) of Section 6 of the Export Import Bank 
of India Act, 1981 (28 of 1981), Central Government hereby nominates Shri D. K. Mittal, Secreiaiy, Department of Financial 
Services, Ministry of Finance, New Delhi as a Director on the Board of Directors of Export Import Bank of India with 
immediate effect and until further orders vice Shri Anurag Jain. Joint Secretary. 

[F.NO.24/04/2002-IF-IJ 
S. GOPAL KRISHNA Under Sec>-. 
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iA\m 

(mR<ih 4)Hiiui finrPT) 

5 2011 

W. srr, 2947,—1956 (1956 ^ 102) ^ mill ^^-^1 (2) 
OT'TO ^ 3Rtn ^ *IKcfl^ P^Pbryi HilHVl ^ ^ STflf^RR ^ 

(^) “"ST. ^ ^Rl^ ‘ HMdiyikl 31^* 3TT^ 

(2) ^ ?fW^ ‘ 9'4l=h<u| ^ ^ 3Tn^^if^ (3) U^fMd ] ^3RPfcT ar^R 

3Tf^f^ alR -3^ ^iM<e ^ ^ fHHfdRad 3rt: 1^ 'sm^ni, 3T«rf5^ ;— 

(2) (3) 

‘' fS’'^Hl TT #«T" 

(■^iF ■RFicnyiki n=if4)rHi ^ iig aqn^ 

3TTgf^^R*TH, 4i<lHH'K, 30^ iifTifaim 1^-sn 
^ il* 'ST. T^^i^STR T^RKq ^ 

2011 '4* 3rsq^'3^'q7^3m^‘Tf I) 

* T^^<h1h I^ ^tt^iT3TR^ 

(^ HMdiyikI f^r%c^ 3f#clT ^ ^>1^, 

3TTHr •>^‘ TrfTite f^?ni^‘ ^ ■^' 

■^. y.'idlaiR fq?iM fq^fqfqaiciq, ^ "R^, 2011 '4 

3T«T^ 3114> H^qiq^ '51^ I) 

* ‘ I ^ ill' ’ ^ 

(■^ ^IMdiyikl 3T^ #ft ^ J^fgchd ^JTc^, 

3TPW -4’ •yfTif^ f^ ^ T# f^rarf^W ^ #?<ii -j^' 

■5T. 1?7T^3TR tqi^ fq^iN ^ "q^, 2011 ’4' 

3T?1^ 3t<'^ "Sn^H ^ "nf I) 

HMdiyikI 3f#dT ^ ^ ■q^ 31 [ ^f^^H sflT 

3^m 3fRj -51^ it ^ftw^ ^ 7^ pci^ i M ^ 

71^*T i( "ST. »<^'id)3n7 7^17*^ (q?fM fq^qfqtiiciq, fq'Jiqqisi ^[RT 
2011 ii 3T«M 'S^ W7 ^ ^ I) 

“P^MIhIIR *^fe=bd^f^ tIrRSIR^ 

(■qF Rqf HMdiyim P^Pbr^i 3T#m ^iHt "sra ^ 

7f^ R^‘ 3T^'*^R, SIRI -y^ i( 37l7T%T ^ 7^ 

■% -4 RR^SIR T^R^q P^5lH |1RT R^, 

2011 ■4 3T2lRT^37r^R7^-$fRRqft-T^^1) 




[WT II—^ 3 (ii)] 
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(73) -n^^* ^ HMd l M I kl Feifa ' r^ l 5!^* (2) ^ '?T5[f%] ^ 

(3) ^ arf^ afi^ "3^ 

3rf3fe ^ ^ fHHf^feld ^TTT: WNfd f3)3T 'HIH^II, 3T«7f<^ :— 


Q) ___ (3) _ 

**^1337 3Hf^ ( 9>WH<<=t) *' T^*T-^ ( 

(^ H i ^ iy R i r^fch^i 3T#m ^ ^ ^ Tit^T 

■gRT 1981 "4 3T*13T 3)i‘ ’?^ 1) 


(■R) “ 4?l<l^i 41*11'^ ‘ Hl'^dfUl'd n^f«»>r«i 3^^’ 37P^35T^ (2) W'^Nn] ^ 

3Rl»f?T ?fW3T *‘Mvxn«b<W! ^ ■7T8^" [J^ 3TFt (3) ^ ^ ^'^fVd] ^ 3RRf?T SllTm ^ 

^ Pi^^fVinsin 3TRT; f^i^fd I^*ii Wi^RT, :— 


a) 

(3) 


3n«fl 


(•qgR^r^l-tldlMUd PqfadHI 3T#cTT #4 ■SI^ 3? 4. 3^1 33RT 

4f«qjQi i.i'siqjli, '^SRRT 4 xRrif^ 1^ 31 fq^jtl^qT 

■7133 4 43*5 f^i<cir^aid3, -7133^ 3Rr 3^, 2011 4 3?33T 
■ 37313 ^ 31313 ^ 1) 

‘TsMiMi tt s<4dlciT'4), 444dT4l 3 



(■3F Mi-qaiMiKi PdRhrHl ^^dl 4Wt '33 "^F 4. 3313 ■331^^313 

•4fe3J3 33^, <Nd>U, USRlcT 4 ‘31 7# ^3nf44f ^ 

■433 4 4t7P? l373f3UI^, 7N3>)«i WJ 3^, 2011 4 3T^131 •377^ 

■ ■ - -f^ -_f - S , V 

H!(^lcl^3RPT^^F 0 

("3) **7!Rft3 3f4t"FCR*3 fq^tid Iq5fqfqai<nq, ■^7ET3T4**ii'qdiHi^ fqfq^rtii 3T^’ [?^=h qiTeiH (2) 

?^4#^f4ci] ^ gm43 ?fH3r** ^ 1^-4^*' (3) •s^^4'^43f4cT] ^ 3 ri4ct stRr 3^^^?: 

S^T 3^4 ^qT^d SiffqfW ^ 313 f^Rf^rf^RT STRTj winlci 1%3T 31^11, 3T3ici^;— 

(2) 

(3) 


**-msx 3 iTmi j^rsRiH (wifsFtcfNt)(wif^rt^rNt) 


(■^ Hi»<iaiMi'<i P^HtJCWi 3T^ ■?HI‘ "sra "^T? *iq)<A«H 4fs«hd «6n4^, 
, 3Rfe3r ^ 1^ -sn ^ ■nf 

WI4*^ 'SKI 2011 "4 3T813T’3^ H«fdlcl^ 

31^ 3)t ■*T^ 1^ I) 

* *'ST3eT 3;if9> 4fel^d ( 4r5f^H ) * * T^R.-^. 

HJ-qaiyiKi rqfq>r«i '513 4fs=hcn snub's], 

THT^, qj’itd'ft "4 yOfifecT "511 Ti' fqalf^4f "% “7^3 "4 <Mlq 'niMt 
fq^tlH Iqyqfqtiiciq, qMCil< gi^i 2011 4 3|33T 3T313^ 

31313 343^^ I) 


3754 Gl/11—2 
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(T) “ 'Sf. friflhcHI Vfl4'h 3T1^ 

(3) ^3RTifcT 

SjffInT 1?W^5TlW^ 3Rr: W4ftl 3I«lf5^ :— 

Q) 0) 

t . . .. . .. .,,.■ .—— . . 

<*iTv» (^■^)" ■^.'A (^^) 

(M ^ f^f^rW ijwy '3!^ 

^ Rw^fJwid^, ^ -sm TTlf, 2010 

3?«wr’3wi^wsn!^KH^'T^'^ i) 

'> ■>■■■-! . . 1 ■ ■■■ I,. I, 1,1, . ,1., .. . . -- .... 

C^) **^Rrra> 1^ f^!iv<<R<«iid^, itm rrf*T5f*!r5" 3?^* ^ifgw 

(i2) ^y?^^ ^ 3R!*f?T 3ff?m 

ifftftg ^ f^M f ^r fe w 3Rr: gwf^:— 

H — ^ ^ 

> . I . . , ..I I,, „ , . . — ■■ „ 

*Njw ('Sfnn «i40)'* 

^ ^ t¥ fiwm 

1^ l^w^^www, im^, ^»m ^4 sm •srJ, 2011 


’’11^ Hr ; 

<6WWI IFN I 

[TT. % 12012/56/2011 (4 II) ] 

3?^ am 

MINlSlKy OF KE/^THA^^ FAimV WELFARE 
(De^rtment of SeaMk astf Fan^Weffiioe) 

New Delhi, the 5th Septerabei; 20II 

S.O. 2947,—In exercise of the powers c(Hi£ened^ »ib-seG^»B(2) of Section 11 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after coi^uiting die Medkal (Zonncil of India, hesdty makes the following 
i^rth^ amendmeifts in the First Schedule to the said Act, nan^ly — 

In the said Schedule— 

(a> “Dr, NTR University of Hea^ Sdeno^ V^ayamada’* ui^er the bea^ng ‘Recognised Medical 

(]^McatioQ’ [hereinafter referred to as column (2)}, after the 1^ enl^ md entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to ascotumn (3)], the following shallbe inserted, namely :— 

(2) ^ (3) 

‘iDVhwiftChittliiealth’’ DCM 

(This shallbe a recognised medical qualification when granted by 
Ehr. NTR Univers^ of Health Sciences, \^jayawada in respect of 
studentsbeing trained at Chalmeda Anand Rao Institute of Medical 
Sciences, Karintnagar, Andhra Pradesh on or after May, 2011). 
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“Diploma in Medical Racfio Diagnoas” 

DMRD 


(This shall be a recognised mescal qualification when granted by 
Dr. NTR University of Health Sciences, Vijayawada in respect of 
students being trained at Katuri Medical College, Gui^r, Andhra 
PradedionorafterMay, 2011). 

“Diploma in Anaestheaa” 

DA 


(This shall be a recognised nredical qualification when granted by 
Dr. NTR University of Health Sciences, \^jayawada in respect of 
students being trained at Katuri Medical College, Guntur, Andhra 
Pratte^onorafterMay, 2011). 

“Diploma in Anaestheaa” 

DA 


(This shall be a recognised medical qualification when granted by 
Dr. NTR University of Health Sciences, \djayawada in respect of 
students being trained at PES Institute of Medical Sciences and 
Research, Kuppani, Andhra Pradesh on or after May, 2011). 

“Diploma in Medical Radio Dis^iwas” 

DMRD 


(This shall be a recognised medical qualification when granted by 
Dr. NTR University of Health Sciences, Vijayawada in respect of 
students being trained at PES Institute of Medical Sciences and 
Research, Kuppam, Andhra Pradesh on or after May, 2011). 

(b) against “Goa University, Goa” undw heathng ‘RecognisedMedical (Qualification’ [hereinafter referred to 
as column (2)]. after the last entry and entry relatii^ thweto under the heading ‘Abbreviation for Registration [hereinafter 
referred to as column (3)], tire foilowif^ shall be inserted, namely:— 

(2) 

(3) 

"Doctor of Medicine (Forensic Medicine)” 

MD (Forensic Medicine) 


(This shall be a recognised medical qualification when granted by 
Goa University, Goa in respect of students being trained at Goa 
Medical College, Goa on or after 1981). 


(c) against ‘ Saurashtra Universit)', Rajkot’’ under the heading Recognised Medical Qualification’ (h^reinafier 
referred to as column (2)]. after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration' 
[ hereinafter referred to as column (3)]. the following shall be inserted, namely 



'Diploma in Orthopaedics” D. Ortho 


(This shall be a recognised medical qualification when granted by 
Saurashtra University, Rajkot in respect of students being trained at 
Pt. Deen Dayal Upadhyay Medical College, Rajkot, Gujarat on or 
after May, 2011), 

Diploma in Dermatolog\'. \fenerology and Leprosy” DDYL 

(This shall be a recognised medical qualification when granted b} 
Saurashtra University, Rajkot in respect of students being trained at 
Pt. Deen Dayal Upadhyay Medical College, Rajkot, Gujarat on or 
after May, 2011). 
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(d) against "Rajiv Gandhi University of Health Sciences, Bangalore” under the heading ‘Recognised Medical 
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely 

(2) 

(3) 

"Doctor of Medicine (Pharmacology)” 

MD (Pharmacology) 


(This shall be a recognised medical qualification when granted by 
Rajiv Gandhi University of Ifcalth Sciences, Bangalore in respect of 
students being trained at Navodaya Medical College, Raichur, 
Karnataka on or after May, 2011). 

“Doctor of Medicine (Clommunity Medicine)” 

MD (Community Medicine) 


(This shall be a recognised medical qualification when granted by 
Rajiv Gandhi University of Health Sciences, Bangal(»e in respect of 
students being trained at Navodaya Medical College, Raichur, 
Karnataka on or after M^, 2011). 

(e) against "The Tamil Nadu Dr. MGR Medical University, Chennai” under the hewing ‘Recognised Medical 
Qualification [hereinafter referred to as column (2)], after the last entry and entry relating thereto the heading 

‘Abbreviation for Registation’ [hereinafter referred to as column (3)], the following shall be inserted, namely 

(2) 

(3) 

"Doctor of Medicine (Paediatrics)” 

MD (Paediatrics) 


(This shall be a recognised medical qualification when granted by 
The Tarmlnadu Dr. MGR Medical University, Chennai in re^ct of 
students being trained at Chengalpattu Medical College, 
Chengalpattu, Tamil Nadu on or after M^, 2010). 


(f) against “Vinayaka Missions University, Salem, Tamil Nadu”, under the heading ‘Recognised Medical 
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
•Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely 


(2) 

(3) 

"Master of Surgery (General Surgery)” 

MS (General Surgery) 


(This shall be a recognised medical qualification when granted by 
Vinayaka Missions University, Salem, Tamil Nadu in respect of 
students being trained at Aarupadai Veedu Medical College, 
Puducherry on or after May, 2011). 


Note to all; 


1, The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon which 
it shall have to be renewed. 

2. Failure to seek timely renewal of recognition as required in sub-clause (4) shall invariably result in stoppage 
of admissions to the concerned Postgraduate Course. 


[No. U-12012/56/2011-ME (P. D)] 
ANITA TRIPATHI, Under Secy. 
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^-Tnr 

22 2011 

m . srr. 2948.—^ ^ 24-5-2011 ^ u -^j. 12012/1 i 9 / 2004 -’q?T^ (^-li) ^ ^ 

?TRdt?I3n#5IHTTft^3Tf^^ 1956 ( 1956 ^ 102) ^ ^ 11 ^(2) ^ M^d 

Ij^d^sro ^Kd1<l 31I^5IR MOHVi 9*01 ‘4* Pi*^Rnr<3d afk "^vTcft f, 

aT«rfcl^:— 

■ 3 ^ 31^^ • 

^ ■hih'^ * H'3i1«m.'^ 1 («tJidt| 3) ^ 3in'in 9ft 

TR yWR, 4dO<ao<5" ^ RR ^ ^®TR "^ ** !ft TR P^f^wi TR 

ddO'Jaw^ Hlnt<<iPin f^RT’SlR” I 

arR I 

[m U •?!.-12012/119/2004(^-11)1 
arftdT f9RT^, aRT 


CORRIG92WUM 

New Delhi, the 22nd September, 2011 

S. O. 2948.—In continuation to this Department’s Notification No. U-12012/119/2004-ME (P. II) dated 24-5-2011, 
and in exercise of the powers conferred by sub-section (2) of the Section II ofthe Indian Medical Council Act, 1956 (102 of 
1956), the Central Government, after consulting the Medical Council of India, hereby makes the following further amendments 
in the First Schedule to the said Act, namely:— 

In the said Schedule— 

“against ‘H. N. Bahuguna Garhwal University, Srinagar, Uttrakhand’, under the heading ‘Abbreviation for 
Registration’ (column 3), the name ofthe ‘ Sri Guru Ram Rai Institute of Medical Sciences, Dehradun, Uttarakhand’ 
may be replaced with ‘Shri Guru Ram Rai Institute of Medical and Health Sciences. Dehradun, Uttarakhand’.” 

The other contents will remain same. 

[No. U-12012/119/2004-ME (P. 11)1 
ANITA TRIPATHI, Under Secy. 

MR<tU «bc^iui *14Id^ 

19 3R^, 2011 

cFT. 311. 2949.—^ 3rfVl4^*l, 1948 (1948 ^ 16) ^ 10^'3^-’1RT (2) igKI ^ 4410 

^ fK4^K , «TR^ ^ ft "Wlft W ^ ^ 

RRcT: :— 

2 . ftt, ftt. triT. ("3^ 31^) tTRRT ^ ft 

3Tft^ftPR, 1948 ( 1948 ^ 16) ^ ^ ft ^ 96 ^ 2 TR 3 ^ ftl^ ft’ 

aTR:^8#R ^ ■smftft, :— 

“ 1. tm 3TTWT5 (3^ 'SI^) 

(i) -iNHT aiPF ferTfftft 

18-3-2010'^ 37S'RT3^ 9V-4lc1 

[m ft. ftt-12017/38/2004-ftt i] 
3lPiai BiMIbl, 3R^ 


( 33 ^^)" I 
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MINISTRY OF HEALTH AND FAMILY WELFARE 

New Delhi, the ! 9th October. 2011 

S.O. 2949.—In exercise of the powers conferred by Sub-section (2) of Section 10 of the Dentists Act. 1948 
(16 of 1948), the Central Government, after consultation with the Dental Council of India, hereby, makes the follow ing 
amendments in Part-I of the Schedule to the said Act. namely 

2. In the existing entries of column 2 and 3 against Serial No. 96, in Part-I of the Schedule to tlie Dentists Act. 1948 
(16 of 1948) pertaining to recognition of Dental Degrees awarded by Y B. S. PuiA^anchal Universitv, Jaunpur (Uttar Pradesh), 
the following entries shall be inserted thereunder:— 

“I. Dental College, Azamgarh (Uttar Pradesh) 

(i) Bachelor of Dental Surgery' BDS, VB. S. Purvanchal University, 

(if granted on or after 18-3-2010) Jaunpur (Uttar Pradesh)”. 


IF. No. V-12017/38/2004-DEI 
_ ANITA TRIPATHI, Under Secy. 

11 2011 

3ir, 2950.—s<aci<^>K^ ]97l ( 1971 ^ 40) ^ VRT 3 

afk f't’iiW} 16 'Ji’iqO, 2005 ^ ^ ^-11, 7^^-3, (ii) "4 !jct> | lVM ' M4d4 

"ft' W1 ^ U ^.3TT. 223, 7 2005 ^ 3TfUsF*m ft', ft 

^ *1R?T m«f>K 'SRI fttft ^ Wft ft (1) ft ■Sftrlfed ft^ ft iFjnfftr 3ftft^>Tft ft 

^ ft ftft ft "5^ aftftfftPT ft yft'Jift ft fftR ■ftqsT ft ft' f aifk ^kuD ft 

(2) ft'ft’W ftftR ftt 

-srfftwT SRI ■Rf "^Fift sTftb? ftftsT sftferaFiRt iistT '^rfftift ^ ^rftnf ftlft Tft ^rft ftl i 

uftHO* aftr ftt fthrraif ^fbraf 

(0 ( 2 ) 

'*lR?t fWT TTRI ftt^R ft 'qfts^ feRT tWT %fft^ ft ^ ■qi "^qft SRI RT 

ftqq fft^, 3 "TO 'qR t aftr ftft fttqmr, ftiR, 1 f hn<h 

Rift, ft RonV 110001 ft?T, ■i^RNcrl, R«R TTiRSiH, acfft ^ i( 

I 


[ Rh. TL 6/21/91ft) ] 
Tlfts "RmR? H^irftVIeb ( 

MINISTRY OF TOURISM 

New Delhi, the 11th October, 2011 

S.O, 2950.—In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of unauthorized 
occupants) Act, 1971 (40 of 1971) and in supersession of the notification of the Government of India in the Ministry' of 
Tourism, number S.O. 223 dated, the 7th January, 2005, published in the Gazette of India, Part II, Section 3, Sub-section (ii), 
dated the 16th January, 2005, except as respects things done or omitted to be done before such supersession, the Central 
Government hereby appoints the officer mentioned in the column (1) of the Table below, being the officer equivalent to the 
^rankof Gazetted Officer of the Government to be the Estate Officer for the purposes of the said Act and also defines the local 
limits of public premises, as specified in the corresponding entry in column (2) of the said Table, in respect of which the said 
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Estate Officer shall exercise the powers conferred, and perform duties imposed, on the Estate Officer by or under the said 
Act. 


TABLE 


Designation of the Officer 

Categories of public premises and local limits of the jurisdiction 

(1) 

(2) 

General Manager, India Tourism Development 
Corporation Limited, JeevanVihar Building, 

3 Sansad Marg, New Delhi-110001 

All premises belonging to or taken on lease by India Tourism 
Development Corporation Limited and situated in the State of Delhi 
Jammu and Kashmir, Haryana, Punjab, Himachal Pradesh, Uttar Pradesh, 
Uttaranchal, Madhya Pradesh, Rajasthan, Chattisgarh and Union 
Territory of Chandigarh. 

[F,No.6/21/91-PSU(T)) 
RAJINDER PRASAD, Assistant Director General (PSU) 


T^rfrrFJtr aflr '33^ 


(a<Ra"ii Rt^ui) 


11 2011 

gjT. Sir. 2951,_1964 ^fWT 12 (2) 

1963 (1963 ^ 22 )^ 

^-600 013 ^W3lfV^^TO?H^^ 
3975 cTRte20 1965 ^ 

fsrpfe 3^ 3T^ 3T8tfci;4F 3T^, 3Tq^, ^ ^ Pl-lRnPad 

(i) 57.^ W^^,Tt^?T5^5T,^-600 013 aflT 3T^’, ^-I ^ 

WcT (M^)f^, 1964 ^ 4 M«iniT ^ w^T-'q^ ^ ^ ^ ami^ 

^ ^ ^ f^, W l^rf^ “PElfcT ■qftq^^ umPiR'^ ^ hm \^ 

(ii) !JT?^%,H. 57,'^W^'^,'d^n^,^^-600 013I?13Tf?jq^^3t^aTq^^ 

^ wq(f^T^ 3?^ ^ ^ ^ 

#11 

[TTT. U 4/3/2011-'WcT 

■^. 1^. ^^3Tt, ^'^=td 'hPi'^ 

MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

New Delhi, the 11 th October, 2011 

S.O. 2951.—In exercise of the powers conferred by the sub-section (1) of Section 7 of the Export (Quality Control 
and Inspection) Act, 1963 (22 of 1963), read with sub-rule (2) of rule 12 of the Export (Quality Control and Inspection) Rules. 
1964, the Central (jovernment hereby recognises, for a period of three years from the date of publication of this notification. 
M/s. Mitra S. K. (P) Ltd., located at No. 57, West Madha Church Road, Royapuram, Chennai-600 013, as an Agency for the 
inspection of Minerals and Ores Group-I, namely, Iron Ore and Manganese Ore excluding Manganese Dioxide, specified in 
the Schedule annexed to the Ministry of Commerce notification number S.O. 3975, dated the 20th December, 1965, prior lo 
export of aforesaid minerals and ores at Chennai, subject to the following conditions, namely :— 

(i) M/s. Mitra S. K. (P) Ltd., No. 57, West Madha Church Road, Royapuram, Chcnnai-600 013, shall gi\c 
adequate facilities to the officers nominated by the Export Inspection Council in this behalf to examine the 
method of inspection followed by them in granUng the “Certificate of Inspection” under rule 4 of the E.xporl 
of Minerals and Ores-Group I (Inspection) Rules, 1964; 


7652 


THE GAZETTE OF INDIA: OCTOBER 22,20iyASVINA 30,1933 


[PaktII—&C. 3(ii)] 


(ii) M/s. Mitra S. K. (P) Ltd., No. 57, West Madha Church Road, Rpyapuram, Cheiiiiai-600 013, in the performance 
of their function under this notification shall be bound by such directives as the Director (Inspection and 
Quality Control) give in writing from time to time. 


[F. No. 4/3/2011-Export Inspection] 
D, S.DHESI,Jt.Secy. 


11 2011 

W, 3ir. 2952,—wqjK Met (Pl4?|yi 1964 12 (2) 

(omiIctcI 3rfirfWT, 1963 (1963^22) ^ ^ 7 (1) 

^ 4ciird<dl C^aiT), ^ 6«+Hwr1 zm., 1?T^ ^ T^. Tfb:^ im, 

7i)3TT-403 802 ^ ^ FI ^ ^ ^ cN ^ ^ ^ ^rfoFR ^ 

K ^.sn. 3975, cTT^ 20 1965 ^ dMl<44 -^fTST 3?)^ cit? 

3lk ^ Pl*^fCTf<aa TTcff ^ 3r#T ^ 3flT ^ 'ntaTT '4* ^PlhT ^ ‘ ^ 

^ '4* ■*TFTcn ^ t, 3T2tff( :_ 

(i) ), ^ERl rtd, fod*^ ^ f*T^>3, t^ 9). t^. *i\*^ 

■^3n-403 802 3fk aePR^, ^-I ^ WtT (M^)fWT, 1965 '% 4 ^ 3TtfbT 

^'=TiR siftranM'^ 
3T^RftcT h^Hi ^ ^ '^; 

(ii) 'r=i!fde1 (^31T), ?reT, ^ t^. tjr^. ift^ 

-^311-403 802 FT 3rflRJ5^ ^ 3T#T 3PT^ ^ WTT ^ 3?!^ ^ 

(fFf^ 3?]^ <»«uRie) f^PT^), fFfW ■<+>l<^d ^ ■RR^-^tRPT F ‘4’ I 

[FT. F 4/2/201 1-MttM^] 


New Delhi, the 11th October, 2011 


S.O. 2952,—In exercise of the powers conferred by sub-section (1) of Section 7 of the Export (Quality Control and 
Inaction) Act, 1963 (22 of 1963). read with sub-rule (2) of Rule 12 of the Export (Quality Control and Inspection) Rules, 
1 964, the Central Government hereby recognises, for a period of three years from the date of publication of this notification. 
M/s. Quality Services and Solutions (Goa) located at 2nd Floor, Rukmini Tower, near Tilak Maidan, F. L. Gomes Road, Vasco 
Da Gama, Goa-403 802, as an Agency for the inspection of Minerals and Ores Group-I, namely. Iron Ore and Bauxite, 
specified in the Schedule anne.xed to the Ministry of Commerce notification number S.O. 3975, dated 20th Etecember, 1965, 
prior to export of aforesaid minerals and ores at Goa, subject to the following conditions, namely:— 

(i) M/s. Quality Services and Solutions (Goa) 2nd Floor, Rukmini Tower, near Tilak Maidan, F. L. Gomes Road, 
\hsco Da Gama, Goa-403 802, shall give adequate facilities to the officers nominated by the Export Inspection 
Council in this behalf to examine the method of inspection followed by them in granting the “Certificate of 
Inspection” under Rule 4 of the Export of Minerals and Ores-Group I (Inspection) Rules; 

(ii) M/s. (JualiW Services and Solutions (Goa) 2nd Floor, Rukmini Tower, near Tilak Maidan, F. L. Gomes Road. 
Vasco Da Gama, Goa-403 802, in the performance of their function under this notification shall be bound by 
such directives as the Director (Inspection and (Quality Control) may give in writing from time to time. 


[F. No. 4/2/2011-Export Inspection! 

D. S. DHESI, Jt. Secy. 
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;3Tq^22, 201l/gnl^30. 1933 

’^rra sfrr 4114^1 Pf4> 

(^<ndw*n*i^ ■finipr) 

^ f<(cTtl, 12 2011 

w, air, 2953.—w*i< fMI?T yiPti+id ^ 3^ 31^ ^ ^ ^ t 

%3^f^'^’^f5Rr'qfs^ ■^) W 3?iT HIM MUib 1976 (1976^60) 3«n^ a^^r 3N 

(^Rfs#’3JT3rgj#rT) 1^, 1987 
^4^ 3?tT WfT MRtVHld^T 4f 31^ 

3RT: 31^ ^<«t)K, 33cT aTMWT3>t 36 3»t3'T-<W (7) sfR^'T-^TRl (8) ^ 31^ Jflf«M<iT3l4W 

^ (1) 3n.f^., 3, H^f'jrfd, wiidi #T, -Ercn^ ■5^-400097, HCKr^i ^ Rirnffid ■?T«rT4m 

(w«fm^-i) ^£3317^3i^TiciRici ?i^ 49«h<ui ^4fe^35T,f5ra^3f5^ 

3^lT^a^^4l^f^3T4 ^1^/09/11/60 

"W %, 3RM-'9^ jII^ %; 

33cr mTsci h>W ‘^‘-A'1^1'1 (yl^Md ‘'R 3TT^nft?T '^^■'irlda cTfT 3J^jR) alcii 39oFT^ I 

aifvwT ^RcTT 220 m 13ik -^ndH wn 2001^.m 11 wm^ himhh stcri^ (i) 2 ft.m 11 

^Rki ^ Ri^«ht nfci^ia o<<q<*>d’Uc*i'») <iiiRa aiT^^igePT 3PRI^ I Rnf^s fsb^tid ^r4l^ (i^ "^it '^) 31^ nid’i ^R“n*i 
3^T^ffl3 «b<dj ^ I 230 4idi 50 3lc^n^cff ^flTf Ri^n vi<^im "'R 3)T4 etj^cii I 



3ii^Rr-2 : ^H^nr cbt% ^ranr*! 

^ "^Nt imr ^Ifd'i ^l<rH 4 ■HiRiM Pi«t»id ^IRi'i ^it "^ncft % 1 ^T-Sd ^ ^1dW<A ^ 

3^l^ ^ iKpvH) <ll'Jl’1fo««S SNUIH <iH<l«ta "W ‘t’ I 

44<+><u| 4’ d^Pd^ilH 3^ ^ 3ft t I 

R^4t1^'wt'i 

a^k ^37^ 3^ 3TR#rq3 ^ mj 36 3fl3q-«im (12) ^ 31 ^ ttT^^T^ u^kr^ ^^ kknm t 

■f^ <i«K1 *iTsd ^ 3l3M-'9^ 3 i‘ci4o 34t fqPiHlai SKI 3^1 Rf^rd, fs^TT?3 ^ arj^TR afk 34t ^Hifl ^ RRT^ 

<J«K1 nTsd 3iT IqPlHf^l Rti*tl 'Nl fqPlfHCl 3^1 *^<Sldl 1^ <4iHl4ai afl^ «bl4Hld’1 ^ dic^d 3Heh<.“l 4t 

1 Rt.TJT. 3^1^ aifk^ *‘'^'* MN fd*< 50,000 d<tj ^ 4* HiHHM 3ik<(d (1^3) 50 1^.311. 3fr 

3Tfe?m t sik **^’*1TT3 1x10*, 2x10*, 5x10*, "^t,# tjH l r* ! d> ^ d?.» !l rH=h 31^ t I 

[3)T V. 3^T^-21 (78 )/2007 ] 
4t. fd^VIdi, fMk37 tth 


3754 GI/11—3 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(D^aitroent of Consumer Affairs) 

New Delhi, the 12th July, 2011 

SLO. 2953.—Whereas the Central Government, after considering the report submitted to it by prescribed authority. 
Is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
(he StaiKlards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government herd}y issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Thble Top Type) with digital indication of Special Accuracy (Accuracy class-l) of series “CT” and with brand 
name “CITIZEN” (hereinafter referred to as the said model), manufactured by M/s, Citizen Scale (I) Pvt. Ltd. 
3, Pushpanjali, Gaushala Lane, Malad East, Mumbai-400 097, Maharashtra and which is assigned the approval mark 
tNEW09/ll/60; 

The said model is an electro magnetic force compensation based non-automatic weighing instrument with a 
maximum capacity 220g and minimum capacity of200mg. The verification scale interval (e) is 2mg. It has a tare device with 
a 100 percent subtractive retained tare effect. The liquid crystal diode (LCD) display indicates the weighing result. The 
instrument operates on 230V, 50Hz alternative current power supply. 

Figure-1 



Figure-2: Sealing diagram 

Sealing is done by passing the sealing wire from the holes provided for sealing on both the side of the indicator. 
A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. Adip switch lias also been provided in A/D card/Motlier boitrd 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of llic said Act. tlie Central Govcmincnl 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50 kg with verification scale interval (n) 50.000 or 
above for ‘e’ value of 1 mg or more and with ‘e’ value of 1 x 10‘‘, 2^ 10'‘ or 5 x 10‘‘, where k is a positive or negative whole number 
or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

lF.No.WM-21(78)/2lX)7| 
B. N. DIXIT, Director of Legal Metrology 




[*IFT II—^ 3(ii)] 


*fRcT^Trsm : 22 , 20tl/o>ir»^ 30> 1933 


7655 


121eni,2011 

w. w. 29M.-s^ ^^ 

’»f%-<lfS5J ^ ^■fln-qpras aiWm, 1976 (I976 W60) 

(Ifls^if 7B SI3>#P7) f^, 1987 # ^97rtf ^ i 9«R ?7I ^ ^ TN^ t ^ 

■^Ttn^J^n t^iPiPT MR,RjMRi^lf ■>? ^«ii 

sm-3m ^ ^ ^ ^ 36 ^ (7) ^ (8) ^ 

dlgu^ l ^l ^-364515 ^ twT^ (^ ^t-ll!) 

'*T^?r, 1^^. t^. ^ w ^ t) sftT ^ sn^ T^=r :^/09/09/545 

^H^^Pv i d 1^ w t, -3T3*fe WW ■siRt ^R?ft f; 

(^ ^ ^tri) t 3Tfa^ 

^ 30 f^.m 14. -pm ^ 100 m i 

3rfa7FT 64<<»dH r y ^ ^ 3TT0^I^ 31^ t I Wm ^rH^ch 4 1 ^ (T^ ^ 4) 31^ ^ ^ ^ 

23o 4^ 3lk 50 ^ «^i«icff • 

3irefir-i 



i^^lftasR^^ww^Tpr 

^sif4 4sRm5 "smiim <iH0«»d 1^ ^ 11 

3,^ ^ SIB!* 7W 9^ ^ #1W * I ^ ^^ ^ ^ ^ ^ ^ 

^^7wn73 iM^^ W36^^-•iro (12)OT9^ 

t#5?, ^^..11^ ^ ftf^ ^ ^ ^’ft ^ ^ 

50 fi,.m 7W ^ -i" *n^ ftn? 100 ^ 10 W) 11^ m 

'•<•’ HH ^ few 500 ^ 10000 7Pg ^ »t ^ a ^ i n H I MOH afaroi (^7^) ^ 50 ^.m tr; ^ 3if»ii!w gonii qi^ » 
“f IIB 1X10*, 2X10* 5X10*, ^ t, ^ ‘RPl^ *""'**'* 1"*B ’n TPI ^ T I 

[tpi. u ■s:^t|3T-2K 315 )/2009 ] 

PH^Vl'*), ’TN 
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New Delhi, the 12th July, 2011 

k Government, after considering the report submitted to it by prescribed authorilv. 

tot tte m^l d^bed in the said report (see the figure given below) is in conformity with the provisions of 
Jheto^ of Wtaghts and Me^ Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the sard model is likely to mainuin its accuracy over periods of sustained use and te render 
accurate service under vaned conditions; 

r »" “ercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act llie 

certificate of approval of the model of non-automatic weighing 
l' f^“]! ™°*?^r^”P^>'^‘**g'‘^™‘‘‘=^<>°°fM°^’™Aocuiacy(Accuracvclass-ni)Qfseries“AS-T-ll"and'viih 

^!«'™«“'«fe™dtoasthesaidmodel),nianufoctuiBdbyM/sAsiaiiScaleCo.RiverBank. 
NearLohanavadi Savatkin<Ha(jujatat-364515 which is assigned the approval maikINDA)9/09/545; 

gauge type load cell based non-automatic weighing instrument (Table Top TVpe) with a 
ih^umcapaci^ of 30 kgand minimum capacity oflOO g. The verification scale intctval(e)is5g. It hasatare device rvilh 

f" The light emitting diode (LED) display indicates the weighing result. The 

itstniment operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic dicgram of sealing provision of the model 

’’T"' ftaudule m practice. Twisted sealing wire 

^ df ^ 

to4isabte'^^S.Si‘<Sbl^or‘'”''""“"^‘“'’**'“'^^ 

.''!'»**^:“ «°««=ieeoftopcwersconferredbysub^on(l2)ofSection36oftht.said^^^ 

'“vf ^“^'■‘■“wcigWnginstrumentsof similarmake, 

mthnjaximuin capacity upto 50 kg and with number of verification scale interval (n) in the 

loKlvtJ^o? ”8 to50mgandwithnumberofverificationscaleinterval(n)intherangeof500lo 

® "‘^'f»f*^''>‘.2^1<>‘"5xl0‘,wherekisapositiveornegatiwwtotenuntor 


[F.No. WM-21(315)/20()91 
B. N. EdXrr, Director of Legal Metrolog\ 
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^ 12 2011 

w. aar. 2955,—uifM«hiO ^ " 3 ^ ^ ftrain ^ ^ f 

% Mlgtrl <*11^^ ^<af ) ^ ^ H I M *1H4> glfaf^> 1976 (1976^60) «1«ll ^\i ^ HIM *1H<6 

(mTs^T^ 3I5«7i^) 1987 a^t^^^^^fT*lTanTtl^cnT?lR1I#T^3Rf^‘^f 

^W!«b^Fm? X5im ^ WFf wRCwM ^ irq=T ^>Tm#iT; 

a(R: qRr36^'3?-mr (7) altT'3^-?iRr (8) 

IgQT ^., ft^R ^^RRr-364515 ?Rr fJiPiffin ROR (**Wltf?n ^-III) 

•jsrar ^ 3R)^ aH'W^ifdd (i^ewFf'2i?'i) ^ *iT«ci ^ ^ ir 

**V^ T1:R t <1^ "9?^ ^ “JlfecT W w i) a^lK ^ 31^ ^/09/09/546 

^*i:l^rf i ti ■n^n i, -SRiwr-^ ^ iR?ft %; 

■3W ■jfer l^iftT ^ ^ sRinft^T atns^^nf^ ^) i i atrf^^cR 

wm 1000 f aflT ^nRTT 2 %.m t I ’Hr4im HIM«IIH 3RRr^ (if) 100 m t I t t^RR>T 

?RT TlfiRRI aqi^^fleH TPIR t I 3R»m 'SPite {VU^ i ^) TI^ 4ftuiH Wl t I 

<J9«6<U| 230 a?>^ 50 Ur^Wdf ^IRT 1*igfT 31^ ^ ^ t I 


3n^-1 



3n^-2 : ilfs^ ^ f flFt W WtWH 


^ '»r?T^T ^ o^cisk ^ 1^ ^ ^ 'srmt 11 ^fe*? ^ alk «irW»i 

^ ^ ^PR rH<4»ldl W t all^ WlfRil ^ Wipft i I ^ ^ 

5 1' ^U I H 1^ -W t I 

<JH®h<“1 ^ 4||g0 Cl*h ®hl ^ ( «II5<1 <hlVl^^l'1 cR) ^ fsM 

aftr ^<«6K aqflrfJpR ^ ^ 36 ^"S^-tlRl (12) ^31^ Vlf^^‘^ 3Pftn ^ fq"^IF^Rcft t 
"3^ ■RfecT ^ acrj*?)^ ^ 3Rm-'^ ^ 31^ “3^ ^ "3^ Rl4M, ^ 3lk WT# ^ 

■ 3 ^ 31^M)f4d mTScI W ■f^rf'Plf®! "^RT "W fqPiPid "3# *f0r?ll ^ ^ "^PlPfclT 31^ ^JT^MTcH ^ ci^ci'i 4 H‘»><wi ^ 

^ 5m m3^3if%pp^*‘^”TiR ^1^500'^ 10,000 aRRi^(R^) 50 fmm.'^ 5,000 

f^.m. ^ 3rf^afRR TOft^ t afiT '*7H 1x10*, 2x10*, 5x10*, ^ ^RTPRT m jfeuil^ch ^J^lf^ m TJR ^ 

I 

[m -R ^^T^*T-21 (315 )/2009 ] 
R3. rH^VI*6, WRT'RTT t^51H 
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New Delhi, the 12th July, 2011 

S.O. 2955.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Aj^roval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to r^der 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government herdty issues and publishes the certificate of approval of the model ci non-automatic weighing 
instrument (Platform Type) with digital indication of Medium Accuracy (Accuracy class-m) of series “AS-P-HT and with 
brand name **$.S Digi. S^e” (hereinafier referred to as the said model), manufactured by M/s Asian Scale Co. River Bank, 
NearLohanavadi Savarkundla, Gujarat-3645 IS whichisassignedthe approval made IND/09/09/546; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform lype) with a 
maximum capacity of 1000 kg and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has a tare device 
with a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230 \^lts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic diagram of sealing provision of the model 

Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. Twisted sealing wire 
passes through the holes of bottom plate, sidecover and stamping plate with lead seal for stamping. Atypical schematic 
diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg up to 5,000 kg with verification scale interval 
(n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 x 10'‘, 2 ^ 10‘‘ or 5 x 10'‘, where k is a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21(315)/2009) 
B. N. DIXIT, Director of Legal Metrology 
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12^,2011 

W. 3ff. 2956,—^^ yifMrt ■gro ^ ^ ^ 'W ^ 

1976 (1976 ^60)^ Wa^tr^TlR^ 

(■*^5^^313*1^^) fWT, 1987 

TT«nef^ 'aRH^ ^ WfT mRIUiRi^T ^ ^ Wf ^>T!ir T^; 

3m: 3m■?T^,3rflif?m ^ «im 36^”3q-yRr (7) aik's^-^ (8) SRiTO ^iriW^ 
l5i^'^3m^ftRem3n, %,^-64,3iWTT^^ft?^^?ft^,^-i,^f^-noo20 (i^) ^ f^PiPin 
(•iWl^fflT■cpf-II) ^ “888*f3IW^ 31 cl^'3'^^ (5C^«tsWn^ ^flf3T) 

^ ** ^ HV^Kl^ 3^ nTSd ^>?T W ^) 3flt 3?^ xm '^/09/09/479 

■'mr t, 3ig^V^ 3Rr>m «irtt t; 

3Tw^ci 11 3ift[^m*T 

^RcfT 60 ^ 3^^ ^Fmr 250 ^.TH. ^ I WITR HI4HH smXT?! (^) 5 ^.TIT. ^ I ^ sn^xj^B ^ ^RBJT ^ 
ypciyicl <!>t|<<d>cB l c*l<6 «nft?T IWm 11 Tjh xfl?rT MduHH <iM^Rw^JTclTt I 230 ^ 50 

MrMMoI <iTRT ‘'TC «bl4 <t><.dl I 




UWC+ indicator back side view 
SHOWING sealing position. 


311^-2 : utWH w 4)v»mw;5 'snrom 

^ "stkI ^rFfx ^ ^ ^ 'm«T ylfd'i ^ 11 (wm) 

fn^i i d i w 11 xFTT^Tjof Trm^ ^ it#t ^ ^ ^ t]^ t 

^v|<if(f c|^| A|^'51*1l«)*Si SIMHIH f^*1l *IMI ^ I 

'SWFT 4>rd4vw ^ ^ ■gf^VT ^ I 4>fd4j<H ?mr ^ tNr^ ^ f^ ^ ^ 

a?f^ y<«*>R■ 3 ^ srfvfwT ^ w 36 afit^-vRT ( 12 ) ^ ^rif4d«iT^ irah fxf WI'si'^k 4><cft t 

% '3aRT hTScI ^ ^HjMkd ^ W 9H|U|Md ^ 3m43 "3^ f^PHnldl ^ ■3^Tt Pti*ia, Ps'^i^d ^ Sl^mi sfit “3^ mnui 3^ 

xits^ ^ f^PmWl TRl t, PdPdffid 3^ ^ ^ ^ ^WT«fm «hj4Hi<m ^ citB3 3W^ xft T5f>^ '3!^ 

5 m m3^ 3rflir«F^“^”'tTH^1^ 500^ 50,000 ■’^ WlTB HIHHI'I Wn^ici (T^) 5 3^1 ^ 200 351 Xim ^ 

sfFmrf afk ■'th i^io*, 2xio*, 5x10*, ^ m■^rnrnrm^11 


[m ^ ■S^’I^*T-21 ( 271 )/2009 ] 
TB. 1w3 
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New Delhi, the 12th July, 2011 

S.O. 2956.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 pf the said Act, the 
Gentral Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbride) with digital indication of High Accuracy (Accuracy class-II) of series “888” and witli 
bimid name “ ASHBEE” (hereinafter referred to as the said model), manufactured by M/s Ashbee Systems Pvt Ltd. C-64, 
Gkhla Industrial Area, Phase-I, New Delhi-110020 (India) and whidi is assigned the approval mark IND/09/09/479; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 60 tonne and minimum capacity of250 kg. The verification scale imerval (e) is 5 kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Flourescent Green Color Display indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1: Model (Weighbridge) 




UWC+ SMCCAi'OR eAC^ SIDE VIEW 
SHOW'NO SEALING POSITION 


Figure-2: Sealing provision of the indicator of the model 

The sealing is done with binding wires on the back side, upper left corner of this indicator. A slot is provided which 
i$ closed by a cover lid. This lid is connected to the indicator body by a screw and in this screw there is provision of hole 
tq pass scaling wire through it. Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. 
A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable acce^ to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
h^relty declares that this certificate of approval of the said model shall also cover the weighing injg fnimftntR of amilarmake, 
a6cura^ and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with verification scale 
interval (n) in the range of500 to 50,000 for ‘e’ value of 5g or above and with ‘e’ value of 1 x 10*^, 2x lO^orSx 10^, wherok is a 
positive or negative whole number or equal to zero, manufoctured by the same manufacturer in accordance with the same 
pfiiKuple, derign and with the same materials with which, the said approved model has been manufoctuied. 

IF.No.WM-21(271)/20091 
B. N. DIXTT, Director of Legal Metrology 
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W. 3Tr. 2957.—TITtel^IRI "3^ ^ ^ t 

^eW foilti ^ mT-sci ( ’il^ ^ 3)ic{ilci slir MiH ^R«f> 3Tf^f^q*i, 1976 (1976 ^ 60) 3ft^ RTT 

( 3P|^'a’ 1 ) Pl^HH, 1987 ^ ^ ^ 3^ “(in ^ iV d'UCTK H’hVi ^ ^ <3«K1 hTscI 

T^PJl ^ f^PcjH 9f<fwfd^T 31^ ^5R1T T^; 

3Tcr: 31^ IR^iR, 3'W 3Tf^^^T^ tJRT 36 ^ "SHT-^^Kl (7) 3^1^ '3T-^^Rr (8) SRI 3fS^ Tlf^RRH tHW 
-HlfdvJlH (1) UT. %, sm 1^ Rife, 3TR ^ '^WT, ^^^-2, 

^R^-173220, PSHNcl 31^ SRT ■!T«lT«ffn (■^^^TT«^f^ ^-II) ^ **rM- 510'’ ^ 3lW 

3RR^T%«T ^}cri’i •4H«b<''i (^sKMdiH ii^M) hTs^ti ^, 1^RT^ 'iIh '* tilfei'31'1 *''t' ("f^T^ 5'M'^ ^jefd ^S'ci ^>FT 

W t) 3flT 3 Tt| ■^/09/07/335 yH;i^R»ld %qT W t, 3 RM-tt^ -str^ ^Rcft t; 


<}«W hTsci '<‘t5 §<^<=hjlA<i'^fc:'f5 MiW '»>*-^’i’«i)^i’i BrfViHci "97 31TVlf<c1 '3qqR'q ■!■ t 3Tfi<chciH 

510 m 13?!^ -^HdH 200 fR.m f i ^r^iim himhm sRRTef (^) 10 fR.m 11 3n^qg^ t tm 

3if!m3 vrftcT 3TT^qg^ Trm i i f*wd (t^ ^ ^) 3is?f citeR qfWr ^jrtt t i 

■SqsR^ 230 50 yrqi<i|dT «TRT 3ISrR ^7 ^R?n t I 

31T^-1 



3iT^>fR-2 : *iT^ci ch<^ W "SRninT 

^ ^ ^ RtfM ^FR ^RFT^ Wl Rt%T ^ ^ t I ■jfer ^ ^ ^ 3q^‘v ^ ^ 3f?^ 

4l>aHN4 5 T ^ 3IT H ^ TRT t 1 

I ^T5tt ciirel^VH cl^ qp ^ ^ ^ ^ V/€t ^ R' 

3flT RT^JR 3Tf%Tf^ ^ VRT 36 ^ ^-m ( 12) SRI '51^x1 tl^xPlf ^ 3rqh ^ ^ ^Rdt t 

"3^ ^ 3id*fe( 'SRrt (^PimIcII ski "3^ Plifiilcl, fs'^l^’l ^ 3<^tiK 3^^^ <Stfl 'HIHiil f^RT^ 

3^^ f^Pinfui t^FlT M^l ■§■, fqPiRa 3tfl *^<^1 *^ch, 3f^ =h[4Hlcl'l ^ Cllcl'l 3qqR^ ^ pl'l 

^ 1 fR.m 50 fR.m ^^ '‘V 313 ^100 looooo ^t^i‘4‘ wm^ 3tw3 3rrt^ (tft) 3 ^ 100 iR.m 3 ^ 

3R^3rftI3r^“l^’'‘qT3^f^ 5,000^ 100,000 33FifsT^r^lHH HI4HH 3Tfro^ (1^3) r1S3 50 1^.311. 331 ^ 31^33 
^1331 3fk'*1^"‘qi3 1x10* 2x10* 5x10* ^f, ^it tlHlrH^ 3? ^feunrHet, Tjuif^ -qj ^ ^ ^3^(311 1 


3754 GI/11—4 


[33. -R -5^1^3-21 ( 158 )/2007] 
1^3. Stf^, 1 rP13> Him P<?iii 
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New Delhi, the 12th July, 2011 

S.O. 2957.—Wtereas the Central Government, after considering the rqwrt submitted to it by prescribed authority, 
IS satisfied that the model described in the said report (see the figure given below) is in coitfomity wtdi ^ pnmsions of 
thje Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of si^tained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Cpntral Government hereby issues and publishes the c^ficate of approval of the model of non-automatic weighing 
iitstrument (Table T<^ Type) with digital indication of High Accuracy (Accuraty class-Il) of series “CY-510” and wifti brand 
n^me “Citizen” (hereinafter referred to as the said model), manufactured by M/s Citizen Scale (I) Pvt Ltd., 1st Floor, Vidya 
hiaiket. Adjoining H.R.T.C. Petrol Pump, Sector-2, Tehsil-Kasauli, Parwanoo-173220, HP which is assigned the aj^noval 
rapikIND/09/07/335; 

The said model is an electro magnetic force compensat^n based non-automatic weighing instrument with a 
ntaximum capacity of 5 lOg and minimum capacity of200mg. The vwification scale interval (e) is lOmg. It has a t^ device 
with a 100 per cent subtractive retained tare effect. The LCD display indicates the weighing result. The instrument operates 
on 230 Volts. 50 Hertz alternative current power supply. 

Figure-l Model 



Fi^ru-2: Schematic diagram of sealing provision of the model 

Sealing is done by passing the scaling wire from the body of the scale through holes. Atypical schematic diagram 
of sealing provision of the model is given above. 

Tlic instrument has cxtermil control to calibration. Adip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of tlie said Act, the Central Government 
liercbx declares that this certificate of approval oft he said model shall also cover the weighing instruments of similar make, 
atid performance of same scries \\ il li niaviinuin capacity up to 50 kg andwitli number of verification scale interval (n) in tlie 
range of 100 to 100000 for 'c value of 1 mg to 50 mg and witli number of verification scale interval (n) in the range erf 5000 
iq 100.000 for 'e’ value of 1 OOmg or more and with ‘e’ value of 1 ^ 10*^, 2 x 10'‘ or 5 10*^, where k being the positive or n^ative 
w^ole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and 
vviith the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21(158)/2007] 
B. N. DIXIT, Director of Legal Metrolog)’ 
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12^?!Ti, 2011 

w. 3?r. linger 

1976 (1976^60) cT«Tr3?!^ ^IFT ^TT^ 

(•qfs#'^ fm, 1987 arafij ^ «ft-3^ ^ifs^ 

W!f?n wn ^ ^ IqftFf ^ Ttni; 

^Rf: ST^ -H^R, "3^ 3#?PlqH ^ 36 ^ '39-^ (7) 'S^-^Rl (8) ^ M*r6 ^ '5Fltn 

^ ^ #f33H ^ (I) m %:, m, 1^ ^nfe, am ^ ^ ^ ^ ^ ^^- 2 . 

m^-173220, fe*lHcrl RlftP^8 "3^ ■^T«7r«fclT ("Wfen ’^^^-II) ^ '^-300” 3T^ 

31??) (f^ nTtea ^ 

miT t) 3ftT 1^ 3nt T^:i ^/09/07/336 1^ t, Twr^m ^ wt t; 

■ 3 ^ "Rfs^ T^ A i 3 ( ' IH W K ^ ’EfftantirftcT aR^'gif^ ci^ 3M4 )<wi 1 1 arterm t afk 

200 Rm t 1 ^ 5 ifWf 10 In.m t 1 t ?m mPcisjici 

oqgfg R^ ^mq ^ tfffer 1 1?rf^ 4 i ^g (t^-#-^) ^ ci^Tift^nFi aH<^l^rti i i^w^ji 230 

afl^ 50 yrMMrff qW W1 ^ ^ t 1 

3n^-i 



311«jtfd~2 ; mSH ^JM^nr cK^ <il\*i»n«»«a "STmiPT 

^ "^l^ ^ ■^" ^ ^IfdM "^rm ^ '311^ ^ I hTs^ ■?flcTS[^ 3WV ^ "SF^ 

4l'fl’TI«l^ SNyiH M<H1 % 1 

jt^cb(U | 1^’ siT^ c^fd^VR ^ "9^ ^ t I wft cl^ "9^ ^ ^ ■'V^ ^^/9m t^; 

! 

afR ■?fWR "3^ a^MTO ^ ,«mr 36 ^ (12)^ 9^ ^ 3mh ^ "9? f. 

ar^ am wf 

ar^mf^ “jfei ^ l^RHig r "mn t, MJ#ct 's^ ^ ^ ^ am ^mi9ra^ m Tfr^-i * 39^979 ^ ^ 

1 Rin. 50 fH.irr. "^ “■!’' "rh ^ loo i ,00,000 cr97 ^ ^ TT^mcR ‘omr-i arcRicT (mi) 100 f^.in. m 3^^ 

3^y^^‘‘^'»TTHm1^5,000'^ 1.00,000^9Jt^‘4’^R?9T99T^T99nafmr^ (im) ¥I%9 50%.m 99>-^arffe[Wl ^9T 
f 3TR ‘*'1'' ITH 1 X lO'^, 2x10*, 5x10*, ^ f, "STt mnmm 91 ^ ^ I 

[Xfji. ■?!. ^^mf-21( 158)/2007] 
mi. M'^ -919 1W9 
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New Delhi, the 12th July, 2011 

^0. 2958.—Whereas the Central Government, after considering the report submitted to it by prescribed authority 
IS satisfi^ that ±e model described in the said report (see the figure given below) is in conformity with the provisions of 
the StM<^^ of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Appnival of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of SecUon 36 of the said Act the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
mstr^ent (Table Top Type) with digital indication of High Accuracy (Accuracy class-II) of series “MP-300” and with 
brand ranie Citizen ’ (hereinafter referred to as the said model), manufactured by M/s Citizen Scale (I) Pvt Ltd, 1st Floor 
Vidya ^^et, Adjoimng H.R.T.C. Petrol Pump, Sector-2, Tehsil-Kasauli, Parwanoo-173220, H.P which is assigned the 
approval mark IND/09/07/336; ^ 


f o ^ ^ non-automatic weighing instrument with a maximum capacity 

onoogandmmimim capacity of200mg. The verification scale interval (e)is lOmg. It has a tare device with a 100 per cent 

HwSteramivraun^^ display indicates the weighing result. The instrument operates on 230 Vblts, 50 


Figure-1 Model 



Figure-2: Schematic diagram of sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram 
ofseahng provision ofthe model is given above. ^umgidiu 

instrument has external control to calibration. A dip switch has also been provided in A/D card/molher board 
to disable access to external calibration. 

.. ‘'“"‘“'■l‘"®^"““°''‘*''P°"«‘^“"*'™‘>>ysub-secUon(12)ofSectioi.36onhesaidAct,theCenlralGovenimenl 
f *** of ">« said model shall also cover the weighing inslnimenls of similar make 

f ^ of verification scale interval (n) in the range of5 000 

lol.W,000 for evalueoflOOmg or more andwilhVvalue oflxl(>‘,2xl0‘or5xl0^kbeing the positive or negativewhole 

namber OT equal to ffiro manufec hired by the same manu&cturer in accordance with the same principle, design ^ with Ihe 
same matenals with which, the s.-aid approved model has been manufectured. 


[F.No. \VM-21(158)/2007) 
B. N. DIXIT, Director of Legal Metrologv^ 
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12^^, 2011 

3ff. 2959.—TPC^iR '^, fqiga 'gRT "3^ ■'R ^ RF f 

aTT^^‘) 1976 ( 1976^ 60) 7^1 ^ 3?^RH 

(RTF^ ^ f^, 1987 ^ ^ ^ ^ R^imi t % d'lldK TPfW ^ 3?^^^ f( ^ ifel 

R5?T^f?n ^’IIM, <,<^'11 3flT ■jJH^'^ci "SgR =t><cii <^MI j 

3m: 3?3r -3^ ^ m[ 36^^-^ (7) 3ft7^-tmT (8) gm ^ viRddt^"imW ^ 

|T^ (1) '3T. %, W? cTR, Rife, -qiR 3nT ^ Rt ^ Rm ■q^, feT-2, 

^R^PIr 173220, fgH I dd 31^ gRT PclPlf^d RgzPT -m^ (RRT^JtTT Rrf-ni) ^ Tft-2000’' ^ 3fe> R%cT 

3<tq'^if^o alci’i (^««ci<;T 9 ‘5n?'q) ^ *iTsci Pit'H'h WF RiT "^TR ^IPi'Ji'i ** ^ 5tt=h 3 «k 1 nT^cd 

^iFT R^n't') 3?!^ 3T^RtgR Pd^i 3TT^ T^ '^/09/07/337 RRJ^f^ Ph^i RRT "t, 3T^Rig^ y^Hi^iH^ 'JIiO RRdt 

^ RfFR RR? fed 'SmJR RIT RR 3TTyTfRT 3RRRrfe -eTfq) dfe RRRRR t i FR^ Stf^RTFR 

^IRRl 2000 m ^ ^ddR ^IRdT 20 RT. t I RcRPR RTWT 3fcRTR (^) 1 RT. t I 3TT^R^ -^fsRT t PdR=b! 7T7T 

g g T Ry g R I cR^ Rlfor 3TT^R^ RRTR t l%feFfe^^fe(RR^) Rg?f gfe R^RTR RRgfe RRm t i^jwtr 
230 3 II 7 50 F^ ycMiqcff RRT fof^a 3JgTR RT RJPf RiTFT ■!■ I 



3R^rf%-2 : RTSR #feT W Rfel^ ^gTRRTR 

^ci R7t RT^ "4* RlfcTR RFR Pi'^ici RR Rtf^TR Rit RTTdt % I hTsci Ri^ RtcTRg RR^ ^ RRRR RiT i<R) 

R^Rtg 'STRRTR fe RRT i I 

RRRRR RTF^ ^fehTFT cTR7 R(t ^RT t t RTFfl ^Prl^VH RRT RfR RJt ife ^ fe RHi/RRT ^ fe 

RtfelRRlt 1 

3^ ^Rfhr RTRJR RRR 37PRPIRR Rf[ RIR 36 R^t^-RRl (12) gRl RRR VlPddqT R5T R^ RR^ ^ RF Rfel RRdt t 
RRR RTF^ ^ 3i-[Hl=^H ^ FR ^ 3r?pfF fdPHHld l gRT f^RgfR, fer^ R ^ 3?^ 3^^ '^Rt RTRRt fef^ RRR 

3RPt^ RT^ ^ feRftiT fer RRT t, fef%T ^ ^ ^ 1^, RRT?-^flT ^ RRfefR ^ dfe 3RRRR Rt ^ 

100 fR.Rl. 2 RI. RR7 ^ '‘f' RH ^ fe 100 R 10,000 RR7 R^ 4‘ RrRTRR RIRRIR SIRR^ (i^q) 3lk 5 RT. RT RR^ 
arP^T^ ^ RTR ^ fe 500 R 10,000 RRT RJ^-^ RfRTRR RTWT 3mRH (RR) Rf^ 50 f^.RT. ^ 5,000 1^. RT. RRT Rft 
33ffRRmR ^TRRTRT^f 3?^ “-^’’RH I^IO*, 2x10*, 5x10*, Rt VRTTRRT RT T^RTrRRT RRfRJ RT TJJR ^ RRg^ t ! 


[m u R^RR'-21( 158)/2007] 
RR. gtfsm, Pi^ifi^h, fRftmr rr Ir^itr 
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THEGAZETTEOFINDIA: OCTOBER 22,2011/AS VINA 30,1933 


[PartII—Sec. 3(h)] 


New Delhi, the 12th July, 2011 

S.O. 2959.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the. powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Type) with digital indication of Medium Accuracy (Accuracy class-III) of series “MP -2000” and 
with brand name “CITIZEN’ (hereinafter referred to as the said model), manufactured 1^ M/s Citizen Scale (I) Pvt. Ltd., 1 st 
Floor, Vidya Market, AdjoiningH.R,T.C. Petrol Pump, Sector-2, Tehsil-Kasauli, Parwanoo-173220, H.P. whidi isassigned tlie 
^rpioval mark IND/09/07/337; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) w ith 
a maximum capacity of2000 g. and minimum capacity of 20 g. The verification scale interval (e) is Ig. It has a tare device with 
a 100 per cent subtractive retained tare effect. The LCD display indicates the weighing result. The instrument operates on 
230 \blts, 50 Hertz alternative current power supply. 

Figure-1 



Flgiire-2: Schematic Diagram of sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram 
of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, and performance of same series with maximum capacity of 50 kg. to 5,000 kg. and with number of verification 
scale interval (n) in the ran^ of 100 to 10,000 for ‘e’ value of 100 mg to 2 g and with number of verification scale internal (n) 
in the range of500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 x 10^, 2 x 10^ or 5 x 10\ k being the positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance w ith the same principle, 
design and with the same materials with which, the approved model has been manufactured. 


[F.No. WM-21(158)/2007] 
B. N. DIXIT, Director of Legal Metrology 
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15^, 2011 


arr, 2960.—41<«bK TirteT^ ^ ^ TR ^RR ^ WIcl^'^lF 1?^ t 

1^'a^ft^'4‘#SRTRTSH ^ sftrRNRIW 1976 (1976^ 60) 3lk‘*inRrRf) 

(Rfe#^ 3r5*lt^) 1987^'3^‘^31^t 3^f^^^^RRmt%?nRlRlRlh^aRfV'4'^'33RT-*feT 



<<5<cii 


3lcl: 36^'3R-qRI (7) afk’S^-^ilRl (8) SRI 3J^ 7Tf^4i‘ ^ ^ 

^ i-m ^ I^R^R T^-109, ^ ^^-110052 SRI M^d ^ ^gngfeff (■*mT«f?TT^-II) ^ 

*373^^31^^ ZIfq) 

t ( M 5r4 RT^ 64^ MiSd WW t) afl^^ST^RtS^fWSnf T^‘^/09/09/476lRl^f^1^'wt, ^jHkn 
"^IRt t; 


^*W hTscI ^«h t^^CI A'Jl 3RjR RR ^C1 37Tfe)if<o SR^RlfcRT citcl’1 >3H«f><w| (i«IC1 iTH ^I?R) ^ I 

30 %■. m ^ -^^pciR 8Frm loo m 1 1 Rrmm rimhh stcrm (^) 2 rt. 11 ^ t f^RRFT wf 

Mpq^im o4il*<!HlcM<* Rlfel 3n%i4cJ;riH TIRI^ t I cJrH^ch ^Flte i ■^) IJSTf lUuilH RRclT t I IR^iui 

230 aJk 50 "5^ ^IRTI^cff VRT iq^ci 3ISIR ''R '^FRf '♦»<,ni I 

311^-1 



: hTs^i rHrRT '^nifTTR 

'% R#T ^ ^ ^ ^ f I RJt "4’ RlPd^l ^RR teW 

^ WINm ^ ^ -W t 3^ ^fNm ^ 1^ Rt^ RRIT^ f I RfS^ ^ ^ -JRRR ^ 

^)vjiniq* smyjH 3 h0<4<1 RRT ^ I 

<SMch<«i '4' ^ t I ^ ^ ^ "4 

I 

aftt WcftK 3rfRf^ ^ RRT 36 Rft'^q-RRT (12) SRT illPkl^l’ ^ 3R^ ^RF Rtw f 

^ ^ RTS^ ^ ST^rIsR ^ 1R Wn-R^ ^ 3Rpf?T P^PlHfdl SRT fRSTcl, PS'HI^H ^ ai^RR sfR <Rft RRRit ^ f^lR^ 
3^ ai^tjMScr RTStT RR f^fHRfui tor trTT i, f^Pdf^ld ^ ^ # t^, R«mffn 3fR chl4'lWH ^ ^JR^RR Rt ^ 

^ 1 tR.m 50 RRT^Rm ^100 ^ 50 ,ooo rcrtrt hihhh srrh (trt) rI^ loo 1 r. m 

RT 3?ter ^ “^*’ RH ^ 5,000 ^ 50,000 cRT RJt ^ -4’ RRTRR RTIRH RcRT^ (RR) Rf|?T 50 t^.RT. RRT Rft 

srpR^iRR ^TRcir^f 3fR “^"rr l5<10*, 2><10*, S^IO* ^t, # RRRT^ RT ■jJFlTcR^ RT ^ RR5^ ^ I 

[R>T. R. ^^RR-21(270)/2009J 
Stf^RT, Pl'A^I«tJ, f^rfRRi’ HIH PlTtM 
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THE GAZETTE OF INDIA: OCTOBER 22,2011/ASVINA 30,1933 


PartII—Sec. 3(u)] 


New Delhi, the 15th July, 2011 

S.O. 2960.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Type) with digital indication of High Accuracy (Accuracy class-II) of series “EST 13” and with 
brand name “E-SUN” (hereinafter referred to as the said model), manufactured by M/s E-Sun Weigh Systems, A-109, 
Gitoup, Wazi rpur Industrial Area, Delhi-110052 which is assigned the approval marie IND/09/09/476; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with 
a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 2g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic Diagram of sealing provision of the model 

Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. Stamping plate is 
connected through sealing wire passing from the body of scale with the lead seal, to get the stamping. A typical schematic 
diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, and performance of same series with maximum capacity upto 50 kg and with number of verification scale 
in(erval(n)intherangeof 100 to 50,000 for ‘e’value of 1 mg to 50 mg and with number of verification scale internal (n) in 
the range of5000 to 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value of 1 x 10*^, 2 x 10^ or 5 x 10^, k being the positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the approved model has been manufactured. 

lF.No.WM-21(270)/2009] 
B. N. DIXIT, Director of Legal Metrology 




.u. 







[t?PT II—75fe 3(ii)] 


22 , 2011/gnfigB 30, 1933 


7669 


^ t^crO, 15 2011 

1976 (1976^60) W^aft^TTTTiqH^ 

373*^) 19 87 

7^ a^k fM^ Hr<fe4Rl^ll’^‘3^Tg^7^3l^^7^-7^; 

i-'^^ 109, ^ 110052 ^ ftfpTf% T?sm wJm (7i«n«faT ^-iii) 

^15^7” ^'<acu ^ (T^gqqif ^) f^fRT^^ ?pi ^ **^_^»» 

^ (f^^^^T7^'3^-qfS^^wt) -^709/09/477 tor 7|^ a niT >^i 

3i*riwmM ^ 11 

'3^'qf^ T^ -j^ar 31^ ^ 17K ^ afTwifer 3R^^i%r cft^'3W®T (T^3qn*f ^Ff^) 

^■r ^^2 % . m t I ^ r^HH *^ I■ ^*^H gfcRFT (^) lOOmtl 

m 3if^ oHqcnCTuc^q) %nft?T imPT i i iraim ^ tM ^rf^rnTT ^ i 

■3W^0I 230 ^ 3?k 50 ^ 3lc^|ild7 «7Kr 31^ ^ ^ t I 

an^-1 



3ff^fn-2 ; hT«ci ^ gJT% W I 

<h 1'*I*1I«(«S SJ^IHH 'iJH<l<KI <|M( ^ I 

-j^ ^ %T? 11 ci^ -q^ ^ tW ^ 1^ -q/^ ^/rjv: ^ f^ 

afk aTfirfWT ^ qrcr 36 ^■3q-*7Rr (12) SrTr3I^7TtoTf ^3RW^fl^TlF'Eijw Wtt 

^^ 37^*7^ ^ ^ 3IW7^ ^ WfcT IJTMdr ^ ^ ^ 3T37TR aflT ^ 

ai^ilPsn iTsci ^ t¥n*i[''i 1^ tpjt %, Pq^Ra -37^ ^ ^ -qmfm 3^17 ^Jrfqi^ ^ ^sq^ROT *ft -aft 

5 ^.^^3Tfii^^1^50o^io,oood^^^^*^7?qm^qmH3^(i^q)^ 50 %.m ^5wf^.m 
^ arfti^Km ^RdT ^ ^ tm ixio*, 2xio*, 5xio*, t, -afr tjH i c*i<4> -qr ^» i irH«» Wqr qr ^ 

I 



3754 GI/11—5 


[m K ■S5^T^-21(270)/2009] 

1^. qt%T, M?iqr, IqfVqrqrq 
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THE GAZETTE OF INDIA: (XTQBER 22,2011/ASVINA 30,1933 


[PartII—Sec. 3(ii)] 


New Delhi, the 15th July, 2011 

S.O. 2961.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-aUtomatic weighing 
instrument (Platform Type) with digital indication of Medium Accuracy (Accuracy class-ill) of series “ESP T’ and with 
brand name “E-SUhT (hereinafter referred to as the said model), manufactured by M/s E-Sun Weigh Systems, A-109, Group 
Waziipur Industrial Area, Delhi-110052 which is assigned the approval marie IND/09/09/477; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1,000 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare device 
with a 100 percent subtractive retained taro effect. The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power sui^ly. 


Figure-1 



Figure-2: Schematic Diagram of sealing provision of the model. 

Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. Stamping plate is 
comiected through sealing wire passing from the body of scale with the lead seal, to get the stamping. A typical schematic 
diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 5,000 kg, with number 
of verification scale interval (n) in the range of500 to 10,000 for ‘e ’ value of 5 g or more and with ‘e’ value of 1 ^ 10'‘, 2 ^ 10'‘ 
or 5x10^, where k is a positive or negative whole number or equal to zero, manufactured 1^ the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F.No. WM-2I(270)/2009] 
B. N. DIXIT, Director of Legal Metrology 
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Ami, 28 "^5^, 2011 

W. 3Tr. 2962.—41<<6K ^ IR^cT l^raR ^ ^ "q? ^T*TTO?T ^ 'W t 

%^1^T^^f5m‘*if5cr('^'^'n^3nfrfH^‘) w3ft^TTNTn^3rfi#m, 1976 (1976^60) 

('jfeff'^ ar^MkH) f^, 1987 rFn?TR'jPTln^3raftr'4*ft^^TifeH 

■ZWT^ AtAfT dH3<W WT 7^; 

3RT: 3rf*irf^^«n7T 36^^-«^ (7) (8) ^ 31^ ?lf* RWT ^ TWW ^ 

^ 3n. %, 845, ^.ant'^.^., H4><^<1, ^3t^-390010 (Tpl^) W( PilRffid ^«n«f?ii M 0.2 ^ 

'*«h1«0h 1” *f3?n^ ^3iflT5Al’^l W^rftlfl ^’14i<U| (dlddl^P^JI ^ 3T^ ^ 

^ ^ i (-Ar^ ^ ■«rr^ "3^ ■Rfs^r w ^ i) afk 3751^ 1^ anr^ 1^3 

^/09/09/521 «Hj^P?ld 1^ w f^ arjR^ ^ t; 

"3^ 'i'h A^a IRiR *1R aiTOlftcT "feWife^aRT c^d^i^PnM nlci'i 394i<»i| (eilmi^WM '^'TT 

11 arftiwT TOn 500 1^. m 3?!^ fsm lo m t afk nmnn srri^ (:^) loo m 11 

3TT^4cldH t f^RRFT TRT yffl^fld ^l^RFcRTRT^ *>11^51 aml^l^dd TWR % I TRIim drH^ds 'Snfte (1^511 ^ 

y^ld ■§■ I 230 50 3^ urmqnl ^ ‘SI^ ^IRIT I 


3ii^fir-i 



3^i^fJi-2 : *lTfH ^ ’SHRIR 

cUT|3^sr«ai0Klf i 

^ *lJOH ^^ tfl'lct*! ®UH< «t>^ ^»t ^ ^ niAa ^f^*l ^ «iis ’rflci A'll ^ 3 '311 ^4) I ^Tsci 

3ll ^ci«is ^ ^ yfp'wl ql'3i«ii«t,s TRURT ^'idew A*<i 'NI ^ I 

■3WRT CRT t I -rntf difd^VH cT3F ^ ^ ^ ”1^ ^ 

tS^T R?r3 R ^ l5 I 

3?|^^5^■RRR^3^3T^^?fWT^t^TO36^3R-^^R^ (12) ^ VtPiw4^ ^ ^ ^Rcft t 
4«W mT-s^ ^ 3T^*tAR ^ ii*i|u(-TT^ <!>ia«Ia <s^ APihIoi 'SRI Al^id, 3T^HR 3f^ 3^ 'RFRSt "f^TR^ 

a«KT ai^R^Ad hTsct APi*it''i A>41 AAPid 'S^hI ^<sicii ^ ^ ^T*Ti®fdT ^ ^ftcTT *fl 

■31^5 m ■’TT'TO^arfVsp^ ^1^50 fkm ^5000 l^.m CRT ^ aifiRKTR ^RT?TT^f3?tT*‘f'*1113 1>< 10*, 

2x10*, 5x10*, # Rd l tR^ RT 3fe '0 »^y •ynf^ RT ^ ^ t‘ I 

[ W. Ti ^^T^-21 (285 )/2009 ] 

TJ7T. StAm, •pT^TRj, RN 


New Delhi, the 28th July, 2011 

&0. 2962.—Whereas the Central Government, after considering the report submitted to it by prescribed authority 
IS sausfi^ that the model described in the said report (see the figure given below) is in conformity with the provisions of 
of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 


Now, therefore, m exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 
Central Goverrment hereby issues and pubUshes the certificate of approval of the model of automaUc weighing instrument 
Ih^ntinu^TotdimgAutomaticwei^^^ (Totalizing Hopper Weigher) with digital indication of Accuracy 

c ^ .2 of senes CBP^ and with brand name “CONMAT’ (hereinafter referred to as the said model), manufactured by 
n^nSwAWyS^^ Makarpura,\^dodara-390010 (Gujarat) and which is assigned the approval 


A * ^ ^ Automatic weighing instalment Discontinuous Totalizine 

Automatic weighing instrument (Totalizing Hopper witha maximum capacity of 500 kg and minimum capacity of 

10 ^kg. The scale interval (d) is 100 g. It has a tare device with a 100 percent subtractive retained tare effect. The light 
enutung diode (LED) indicates the weighing results. The instrument operates on 230 Vblts, 50 Hertz alternative current 


Flgure-1 



Figure-2: Schematic Diagram of sealing provision of the model 

U .y r rindicator for fraudulent practice. Sealing is done on the 

bo tom of the display by passing the wire on the side cover of the display, so that after sealing digitizer cannot be opened 
without removing seal. A typical schematic diagram of sealing provision of the model is given above. 

j- instrument has external con trol to calibration. A dip switch has also been provided in A/D card/Mother board 

to disable access to external ca libration. 


Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Gov^ment hereby declares I hat this certificate of approval of the said model shall also cover the weighing instruments of 
siimiar make, accuracy and performance of same series with maximum capacities in the range of 50 kg to 5,000 kg. ‘e’ value 
of 5 g^or more and with ‘e’ v?alue of 1 ^ 10^, 2 x 10^ or 5 x lO^, where k is a positive or negative whole number or equal to zero 
mamrfactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the approved mode l has been manufactured. 


[F.No.WM-21(285)/2009] 
B. N. DIXTT, Director of Legal Metrology 
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10 3preT, 2011 

W. OT. 2963.— 

3n^^) ^3^|^'*Tn'*n^3l5rtWT, 1976 (1976^60) 

(♦iiseff 3T5*Tt^) 1987 ^ ^ '*1 ^ 3?lT «ilci ^ TPRT*^^ 1^ c^^llhk Sf^Vl ^ 3I^f^ «qci hTsci 

- t \ A ^ ^ ah. ^ s* _v _.\ ■ _ . ■ A _.. 

T^Rl 3fR W*FT WWRPff Tf 3^1^ W?! efTCff T?^; 

/ 

3T?T: 31^ ^<«hK, ■ij«Ki <nf^PiMH ^ tilRT 36 ^ (7) 3?t^ '3^-*ilRr (8) ^0 ’^if^ppjf ^ mhVi ‘<><^ 

'sft 3lT^54T^ ftHtlHMi, fef^4iiT^^T.^. ?RT fM^PIcl "^WT^fcn^0.2'*^1^ 
12** ^<acii ^ ^ccni^fV'i w^rRici cilcii 'OH*t>^'’i ocl'Mi.) '9i*«t>*t> ^ 

•RT^ ^ ^ ^ t (M ^ ^ iqfggT m\'^h 4^1^ aryr l y T 1^ 3nf 

^/09/09/485 4m:J^?ld 1^ W t, 3Rm-'9^ ^ i I 

■ 3 ^ Hl^d ^ 3R>R ^ ^ ■#! 31imRd 3H«*<«I («^3<rH§W*l ^ 

I 5^«tn 3Tfv^)?R ^W?1T 7,000 f^. 3Jl SFTdT 1001^. UT. ^ 3^ tic^iS'i HrHHM Wnd^l (^) 5 TH. 

^1 T^ 3TT^<<3c 1’1 ^ TTcT x(o<fia oHqq>Qi'ii^*i«?) ^ifel oiitl<HgQi'i x»ir' t I fsi>«iiei «ih^« (t^?T'^'^) 

hR'^iih x«^R»a '^JTdT "t I <JH«»)<'»i 230 3?^^ 50 xr^Rcff l?Rl fqga "SRJ^ ''R ^vCdT I 



3ii«j)(a-2 : HT»n ^ W m)'»I’U«i«£S 


oqqeiO ^ <}q>A ^ 1^ til Rim 'STTcft "t I «.iIhm 

3?|^ d «lTsl ^ dls ^ Pf«MC1 «h<. t^lP^^I ^ '31^®! ^FTT ^ I mTscI ^5^ «h<,^ ^ 

yfhnl <jhO«w ■’T^ I 

dM'^i.wi "4 <sli5<} chfci^^TJ'l ^1^ ■'1^ "t I dl^O '9^ (W'^ "4 

W t I 

31^ "3^ 3TfljPi<<H t^Rl 36 '3’7-tlRr (12) gKi y<^Ti TT^cRlt 3>T y^iVi '*!?■ *h)"’ 1''II «t)<a1 "§ 

3^ ■Rl'5^ ^ ^ ^ TRTM-qsl ^ sfcTifcT 3^ Mqqfdl 5RT 3^ Ul^ld, feqi^ ^ STJRR 3^ 3^ WIHUl ^ 

3q^T mTscji 'q»T l^ffqqW f^jqr m«ii fqPiRa 3 ^ ^OCII >*?1< «»>r4Mici*i ^ cild*! <JH«h<'^i ^ 

^5 m ■qr3R^3rfti^^ “I”TTH 500l^.m^ 10,000f^.THcRr^arf^iqjdqaifqcn^ta^^**^”-qH 1x10*, 

2x 10*. 5>^ 10*, ^ t. mirHdi ^ 3te“IIrH«b ‘iU|f+ "qT ^ # I 

[^. tL 3^T^q-21{263)/2009] 
v^. Pd^m, Wrt -m 
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THE GAZbiTfc OF INDIA: OCTOBER 22,2011/ASVINA 30,1933 


[PartII—Sec. 3(ii)j 


New Delhi, the 10th August, 2011 

(Antral Government, after considering the report submitted to it by prescribed authoriw, 
IS s^tisfi^ that the model described in the said report (see the figure given below) is in conformity with the provisions of 
Ae Smd^ of Werghts and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and pubUshes the certificate of approval of the model of automatic weighing instruinent 
DisconUniwus Tot^izingAutornatic weight instru^ (Totalizirig Hopper Weigher) with digital indication of Accuracy 

“ARROW” (hereinafter referred to as the said model), manufactured by 
S.K. Gujarat and which is assigned the approval 


The said model is a strain gauge type load cell based Automatic weighing instrument Discontinuous Totalizing 
Au omaticw«ghmginstrumertf (Totalm with a maximum capacity of 7,000 kg and minimum capaciw 

0 00 kg. scale interval (d) is 5 kg. It has a tare device with a 100 percent subtractive retained tare effect. The Liquid 
Crystal Display (LCD) indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current 



Figure-2: Schematic Diagram of sealing provision of the model 

Seeing shall be done to prevent opening of the weighing indicator for fraudulent practice. Staming plate is 
connected through sealing wire passing from the body of scale and hole provided at the special screw with the lead^l to 
get the stamping. A typical schematic diagram of sealing provision of the model is given above. 

- 1 - ut i^tiunfient has external control to calibration. Adip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. u/i luuici waru 

Further in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 

sirnilarmake, accuracy and performance of same series with maximum capacities in the range of500 kg to 10 000 kg for ‘e’ 
value of 5g or more and wth ‘e’valueof Ixio^ 2xl0'‘or5xi0\ wherek isa positiveor ne^tive whole number or equal 
to ^ro ra^ufectu^by the same manufacturer in accordance with the same principle, design and with the same mat^alc 
with which, the said approved model has been manufactured. 

[F.No.WM-21(263)/20091 
B. N. DIXIT, Direaorrrf'Lcgal Nfetrology 
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r^cril, 4 3rn?T, 2011 

W. 3?T. 2964.—^ IT ^ TRI^IR ^ W f 

%"3^'4'"RfSTT 3T1^^) W affkTTN'tTR^arf^TfWT, 1976 (1976^60) cT«lT W afk‘^TR^ 

(■RT^*^ ar^i^) fro, 1987 ^ ST^t allT ^ t % dR I dK 1?% ^ ^ ^fel 

^*11^ T^RT sfir RRIVifciMT "4 3H^«Ki "^Rl IPRR RiTcTT T^RT; 

m: 3T^ 'TTTRRT,-SRR aqfRfm Rft RRT 36'^'S^-m (7) sftT^-RRT (8) gRI KR RRlTRtR 
RT^fR^T^^R^JR^TT^TTf^f^m %. R. 92,^30^,'^ 1, IRTRlR!^, ( fgR I Rei ^ RfRlffid 
TRTORRT«fRT (R«Rs4rTR4iII) Rl^^-^RTIR^ fecil^R*'aiWt^rfdd T#TRRR^ c^R#!) 

^ RT^ RTT, fRlR^RR RTR “'^RTR ^ f^RlfR” t (1^ RTRTR^RRR RTS^ RJ?T RRT t) ^ 3?^*^ 

3R^ RR ■^709/09/501 RHj^fVId 1^ RRT f, 31^RiRR WR-RR ^ RJTRt t; 

3RR RTSTT frW R^ 3TTtnftR '^^fRRJcT 3TTR^1%T RRRRTR ('^^fRRjc^ R^) t I 

3rfRRKR ^IRRT 120 %. RT. ^ ^fTTrlT 10 RT, t I RfRTRR RTRRH SIRTI^ (^) 1 f^. RT. t I 

3R^-1 



37I^>fR-2 : RT3H cbl T^HtTR «hi 'STRUTR 

3TRT RRfeR7 R^RR5 t 4 afiT R^ Rft RISR Rjt felR R^t WRRT RRT t I RTtf^ RTRT R^t feTR '^‘ 

^fRRRTRRRrt'^t^^STRRTR''^ fRIRTRlRRlt, ?R^R7RTc^RTRT^^’ftT^‘Rj\ cfte'Rt^'^'STt^RRT^ I RTSRT R^t R)d<4H 
R>T^ ^ RRRR RR '^TRi' 'SnFRt rIrTRIR^ '5TRRTR RR^RR 1^ RRT ^ I 

allT TRRRT RRR RrfRf^ Rft RTR 36 R)^ ^-RRT ( 12) ^ RRR VII^rT ^ R^ RR^ ^ RF rNrT RRclt t 
"SRcT RT5^ ^ aT^R^RR ^ fH RRM-RR Rici'fo iTlI fqPiRlai gKi RTTt F^t&lci, “feRTfR 3 i^^k 3?It RRt RTRRt f^TR^ 
^ RT^Rrf^ RTS^ RR I^RrW RRI t, iRpfffid '3Rt ^ ^ "^RT, RRiefcTT sflT RR^Ht^ ^ Tto RRRJRR ^ 

RTt 5 m RTRR^STf^^ *‘^”RH 100 '^ 1,000 RRTRft IsTT^R rRTRRRTRRR aRTO (RR) R%R 150 ^.RT. 

arfURRTR ^JRRTRT^t a|lT‘*'^**RH 1x10* 2x10* RT 5x10* ^ t’, "RI RRTcRRT RT a^RTRTRT ^i^JTfRT RT TJfR ^ RR^PT t' I 


[RR. R. ^^RR-21( 287 )/2009] 
RR. Rite, tR^TflRT, f^RR7 RTR IR 5 TTR 
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THE GAZETTE OF INDIA: OCTOBER 22,2011/ASVINA 30,1933 


[Part n— Sec. 3(ii)J 


New Delhi, the 4th August, 2011 

S.O. 2964.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Mechanical Person Weighing Machine) ofOrdinaiy accuracy (Accuracy class-III) of scries of “SAMSON 
WEIGHING DEVICES” and with brand name “SAMSON WEIGHING DEVICES” (hereinafter refened to as the said model), 
manufactured by M/s Modem Busness Equipments & Services Pvt. Ltd., Plot No. 92, EPIP, Phase I, Jharmajri, Baddi, (H P) 
and which is assigned the approval mark IND/09/09/501; 

The said model is the principal of spring based non-Automatic weighing instrument (Mechanical Person 
Weighing Machine) with a maximum capacity of 120 kg and minimum capacity of 10 kg. The verification scale interval 
(e)islkg. 


Fig^re-1 



Figiire-2: Schematic Diagram of sealing provision of the model 

The upper plastic platform and bottom metal cabinet of the scale are joined vrith the help of a spring. The sealing 
wire is passed through the springs as shown in the diagram and thereafter both the ends of the wire are joined along lead 
Beal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approv^ of the said model shall also cover the weighing instruments of 
Similar make, accuracy and performance of same series with maximum capacity upto 150 kg with verification scale interval 
(n) in the rangeof 100 to 1,000 for ‘e’ valueof 5 g or moreand with ‘e’ value of 1 x lo^, 2x lO^orSx lo*', where k is a positive 
or negative whole number or equal to zero, manufectuiedby the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21(287)/2009J 
B. N. DIXIT, Director of Legal Metrology 
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12 3TO, 2011 

w, 3Tr. 2965 .—srt '3^ iRgcT ^ ■^rtor "w t 

3qi^^-)^3f[^Tn^TnTcF3Tft^^ 1976 (1976 ^ 60) af^-qp? 
(ffeff ^ 1987 ^ ^ 315^ t 3^ W ^ ^fTTOTT i % cTTItlR'Snih ^ 3T??fV ^ 

^«rT2% WTT af^ f^rf^ 'TftfwM -g^ cfPC^ 7^; 

3T^ ^-^Ih ti't'TiK, TO ^ vm 36 ^3TT-wa (7) aftr^^-^iiRr (8) 

^ -tef 3Tte^, 102 -m^ T^ II, 209 -rri^ ^ %?ft-l 10049 SRT r^rnffid -qm 

"JT^nafffT (W5!f?n ^ III) ^"T?#3TR’'<'3ri^^a:Rj^^qq^Tf^ sRzrarf^ cft^3qq>FT ^■qr^qq, 

f^RT^^^qrq t (f^^'-^^qT^TOqTS^TO-qqrt) aflr 1^ ar^qt^■^/{)9/09/388 

fro qqr t. ai^ql^n TOq-q^i ^ 11 

3^ qfe^ TTq^r 1^ TOT "qn qq ^ armiftcr 3qqiiui t (^ ^) f i 

arfTOTq TOT 5,000 fe. m ^ TOT 20 f^.ui. f I TTrTO 'qiqqrq 3f^ (^) 1 %.m i I T^ an^q^ 
^ t fTOTT 7Tff--gf^ ■sq^fohd'iicq'ch qrfcr arr^qg^n qqjq t I qw Tft ^) wf 41^ qftro 

TOfficT qqqi 11 qroqi 230 qt^ afq 50 qrqrqcff qm im qr ^ qqm 11 

an^-i 



37r^ifq“2 : qfSH «6<^ qq qtqfqrqjgr 'SnniTq' 

qrt qf^ rrq ^ t^' ^ ^ ^ ^ ^ 3^ ^ ^ ^ ^ ^ ^ 

■qtcTO ^73 ^ aqq’v qrr TO qt^jRiq;^^ Trqqrq aqrtqq tro qqr f i 

3WT^ ^ %TT qr^ q^ t i qi?Tt TO q^ q^ "^qT^ ^ q)|4yH<^^ q^ '4' flq frqq 

■mfroqqrt i 

ark qr^^jfiq qror tot arfqfqqq qf! to 36 3q- to (12) to qqq Tifqq^* q?T q^ q? qfq^ qrol t 

TOT aTjqrqq ■?q qqpn-qq ^ arofrr qqt fqfqqfqr to ^ 3t^^k af^ arrt qrqqt ^ fqro^ 

TOT an^HiR.d qfro qn fqfqqW fTOi to t, f¥¥^ TOt ^ ^ ^ ^qr, qqrTO ai^ q>i44idH ^ qt^q ' a^q><u i ^ 

qi 5 qr. qr qro arfTO “^'’ to ^ 500 q io,ooo to qrt 4 'toto toto amro (^) q^q 50 f^.m. 

q 40 33 to qft arfTOqq srorr qr^ 'I' affr ‘‘"^” to i x io^, 2x i o^, 5 x lo^, f', # TOtTO qr q^roro ■'jqf^ qr "^j^q ^ 
qq?TO f‘ I 


3754 G(/11—6 


[qq. q. q^TO- 2 i( 223 )/ 2009 ] 

qt. TO qt%T, fq^TO, f^TO TO fqro 
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THE GAZETTE OPINDIA: OCTOBER 22,2011/ASVlNA 30.1933 


[PartP—Sbc. 3(ii)] 


New Delhi, the 12th August. 2011 

S.O. 2965.-—Whereas the Central Govenunent. afieroon^deringthe report submitted to hl^imscribedaittthority, 
is satisfied that the model described in the said r^rt (see the figure idvMn below) is in conformity with the provisions of 
the Standards of Weights and Measures Act. 1976 (60 of 1976) lUid the Sttamlards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to tnainmin its iocutttty ovw periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sifo<fi6ctions (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the osttUlcate of approval of the model of non-automatic weighing 
ihstrument (Crane Scale type) with digital indiCfttion of medium accuracy (Accuracy class-nQofseries-ACR and with 
bjrandname “EXCEIX” (hereinafter tefoned to as the said model), manufocturedty M/s Aditsanlbchnologicai Products, 
1|02,South-ex Plaza n, 209 Ma^id Moth, New Delhi-110049 and which Is aarignedthe ^poval maik lND^/09/388; 

wd model is a strain gauge type load cell based non-Automatic weighing instrument (Crane Scale type) with 
(hgitalindicationof maximum capacity of 5^000 kg and minifflumcqiactty of 20 kg. The Verification scale interval (e) is 
1 kg. IthuataredevioevrithalOOperoentsubtiactiveretainedtarB«Sbet.Thelighteimfongdio(fe(LED)disp^ 
the weighing result. The instrument tolerates on 230 M)lti» 50 Hartt idteiliative current power siqiply. 

FHftire-i 



Figure-2: Schematic Diagram of sealing provision of the model 

Sealing shall be done by passing a leaded wire through the holes of the body of indicator and lead seal is fixed 
A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of appro^ of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 40 tonne and with 
number ofverification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 x 10^, 
2^ 10*^ or 5 10^ k being the positive or negative whole number or equal to zero, manufoctured by the same manufocturer 
m accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F.No. WM-21(223)/2009] 
B. N. DIXIT, Director of Legal Metrolog>' 
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:TOq^22,20ii/aanigy^ 1933 

•"""' ' r ~ - 1 I r ^ .^i.iiiB j i 'j^.nrrji ii 't i wii i m II — 

^ 2011 

w. aiT. 2966.— 

^ "^i^nvrT ^ 3n^^) TO arfWrn?, I976 

(1976^60) ?ran TO 3>>T TO TOiF(’#Wjifl!T3T5Ry«n) f^, 1987 ^'S'Tihjf ^ t 3^ TB TO ^ #flTO t % 

am: TO^^TO!R,TOT3rf*#TO^TO36^^-TO (7) af^^^-TOI (8) ^ TO^iPRWf ^ 

^ TOfr TO# ftl,, 13, l^ai# 21, iP#Nf filft#? TO<T?^TO, 5^81-721-830, #ftBl BTO 

fSlfiTp^TTGm^TTO# ifTOff ^ 3rfTO? ^ Tlftff a t W Il ftm 

^ toiM^ T^rorif^) ^ i#TO BB, ftR# irf8 ^ TO **^rtf=T ^;rftTO^'’♦ (ftn^ ^ 1^ ti^TO.tot •Bfs?T 

TOT TO t) a?l^ M TO ^ ^ TO TOTftro ftr. is#, to wn fini, 

^-400 058 WK ftMuRfl ftmi f ^ 4|^h 1^H 3n^ TJ5 #/09/09/440 TO^^fifTlT ftiBI TO t, arj^TO TWTTOI ^ 

«♦»<?() ^ I 


TOT #8^ ^ 3TTO ^ BR ^ TOIlftJT 3R*ra!ftm llTO TOTO^T ^ I^RT# arfllTOR TOW 250 W. 

a^R TOW 2 %.m i 1 w<Tim TOTO aiTOT (f) 100 tm f I TO ^w^Rgro f ftiroi to Trf^TTO 
^*TTOTOnTO Wft?T TO^ITO TOR ♦ I TOT?T TOwN) TOlfe (TO # #) iM TlTO RftTOT TOflfW WTO t I TOWTO 230 
afk 50 8^ UTOWff TOT fln|lT TOR R( WTO 4 I 

aii^-1 



3irt»%-2 ; 'Rfjm # #fi*m WT^ wr 4l4 i wi.g torhr 

f8i^ Ritl^'W88^,3^'^TO^f^^^TOTOt 3ftT8RlA5W^’^W*Rft*l(1 WT WTNm allTTftwft»WWfW 
t I 

3?k ^#R ^RWK TOT arfirf^rTO # wri 36 # '^-m ( 12 ) 8Rr tor ?TOt^ wr TOn r# r8 r^ww w# t 
fW TOT mTsci ^ aTgRlRR^TO3lTOnTO'^am%8^fiTf*IRfW8RT'8#ftf3KftT, ftPTT^R^ aigMR 8# TO#fTO^ TOT 
3T3#^ r!TO WT f#TRW ftro TO t, ^ ^ ^ TO, RTOfW Wr»#9R rIto TOWTO *fr ^ ^ 

5 Ur. wa^arf^^ ‘‘lJ’’TO^1^5O0^10,O00TORfti?sr^TOnWTTO*TB3mTOT(TO)^lftR 250 %. W. TO 

#arProwT «TO w^t'i)<io*, 2^10*, 5xio*,^t,Rit tottowt^w^toto^R^’b^^’ rogrot i 

[ WT. U TO^TO“21 ( 239 )/2009 ] 
Pl^VIW, ftf^TOT ftWR 
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TliE GAZE1TE OF INDIA: OCTOBER 22.2011/ASVlNA 30.1933 


[PaktII—S i'r. 3(ii)l 


New Dellii. the 16th August, 2011 

S.O. 2966. Whereas the Central Govemnient, after considering the report sub mil ted to it by prescribed authoril\. 
is satisfied that the model described in the said report (see the figure given below ) is in conformity with tlie provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Appro^ al of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate ser\'ice under varied conditions: 

Now', therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Personal weighing scale-Body Composition analyzer) with digital indication of “ioi-353" series of Medium 
accuracy (Accuracy class-III) and with brand name “JAWON MEDICALS" (hereinafter referred to as the said model), 
inanufactured by M/s Jawon Medical Company Limited, 13, LOT 21, Block Jiniy ang Industrial Complex, Kyungsang. 
aukdo-721-830, KOREA and marketed in India by M/s. Avon Corporation Ltd., 15/B, 2nd Floor, KamalKunj. S.Y Road. Irla 
Btridge, Andheri West, Mumbai-4(X) 058 and w'hich is assigned the approval mark lND/09/09/440; 

The said model is a strain gauge U'pe load cell based non-automatic weighing instalment with a maximum 
capacity' of 250 kg and minimum capacity of 2 kg. The verification scale inteiA al (e) is 100 g. It has a tare device w ith 
adOO per cent subtractive retained tare effect. The Liquid Crystal display (LCD) indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 





Flgure-2; Schematic Diagram of sealing provision of the model 

At the front side of the display, uole is drilled between frames and wire is passed through these holes in stamDina 
plate and sealed. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 250 kg and with the number of 
veitification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 x 10'‘, 2^ 10'‘ 
or 5 X l0^ where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
acQordance with the same principle, design and witli the same materials with which, the said approved model has been 
mamufactured. 


[F.No. WM-21(239)/2{X)9] 
B. N. DIXIT, Director of Legal Metrology 



[m II—^ 3(ii)]_ W^ wn?; 22, 20ll/aTrf^ 30, 1933_7681 

16 3TOT, 2011 

3Tr. 2967.—^^ fsi%?T 311^1^ ?RI ^ ^TFJcT -qi -Mr ^ ^ ^ W 

1-qfs^ 3TTff^^‘) ^ afrc TTiq .1976 (1976 ^60) 

RFRT (-qf^ ^ 3T^R1^) t^, 1987 ^ ^ 3^^^ f 3|R fH ^ ^’RlRq! t ftF WTTcTR 3rqtq ^ 3T^tr 

■qf^ spHTT 3fk f^rf^ ‘4’ <iq^=w ^ ^Rcti • 

SR: ^ 36 (7) ^^-RRT (8) ^ TO ?Tf^’^ IT#! ^ 

(m.) %,'^q. 44, ^-III, V^, ^WHctI), 50005l.'gra Rirnf^id W«I?1T 

X(I)^ T^^4fsr<?) f^fein ‘FTSfiTWI (R^ 

^ qR *‘ 31]^q;tfiqtRel’' t (f^ F3^ TOR ^ ^ifSR ^ W f) 3Tk 31^ql<^H 1^ 311^ Rq 

^/09/09/502 W t, 3T^qkq 3rqFT-qq ^ ■qiRqt t I 

^ -qf^R ■>k 3RJR ^FT RR ^ aRR]^ WRlf^ fqff^ <JM=h<'J| '21?^ t I Fl^ 

STfVRRR TOR 1000 m "Rf^ RRl ^ SfR^Rfel 60 31^ t I RTlh IPt q#lF, 

feFt, ^ ■FRR ^ snf^ «R^ ^ f^FFl "Rq! I FRiTOT 230 ^Ir 50 afRIRcff RRl 

■RFR "'R «t)(4 «h<.oi ■!■ I Hrrf^s shIs ("^ Rlt '^) qft'RTq ^Psin ^RRl 1 



3n^ff’-2 t hT^ci «hl Rltf^nT oRT^ ct)i 'SHTOTR 

^ R?ftq ^ g>q3^ ^fmiK ^ 1^ 3si^ ^ Rtf^ qft TOt 11 Rjt ^ #b ^ 

I^RRl t I 

BqqfRR ^Rri^^fn ^ 1^ ««eO ’t’ I «iie(l qq)" ^ 1^ qq^/q^ f^q 

’ft ^ RRl i I 

RR^jR"BqR 3?f^rfwT qft vrt 36 qftFT-qRi (12) ^TOT tiPwrT qq qqftr ^Rft ^q? mI^tti RRRt ^ 
"3^ qfe^ ^ sr^tikq ^ ft wq-RR ^ sRiftR RiPiqfdi SRi ^ teJR, fsRRq ^ st^rr aftr 3^ Riqftt ^ f^R?^ 
3qq 3^ ' ^q)f^cT qfggT ^ to? 'm t, Fft ^^ISRTT # ^ ^ -ftqr, -qgRgftff gfR ct, [ 4Mld ' H ^ cft^ 3qcb{n i ^ 

^ 5,000 m i 

[m R. B^Rq-21( 104)/2009] 
Rq. Rt%T, fq^?iq>, Wqqr qn 
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THE GAZETTE OFINDIA: OCTOBER 22,2011/ASVINA 30,1933 


[Part II—Sec. 3(u)] 


New Delhi, the 16th August, 2011 

S.O. 2967.—Whereas the Central Government, after considering the report submitted to it by prescribed authorit>’, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of Automatic Gravimetric Filling 
Instrument (Miilti Head Weigher) of digital type belonging to Accuracy Class, X(l) of series “IFPL-WM” and of brand 
“IFPL” (hereinafter referred to as the said model), manufactured by M/s Inpack Fabrications (Pvt.) Ltd., Plot No. 44, Phase 
HI, Industrial Estate, Cherlapally, Hyderabad-500051 and which is assigned the approval marie IND/09/09/502; 

The said model is a strain gauge type load cell based non-Autoifiatic Gravimetric Filling Instrument of digital type. 
It has the maximum capacity of 1000 g with its fillrate as 60 fills per minute depending upon the quantity and nature of the 
product. The machine is designed for filling the free flowing, non sticky, non-dusty products like wheat, tea etc. The 
instriunent operates on 230 Volts, 50 Hertz alternative current power supply. The Liquid Crystal Display (LCD) indicates the 
weighing results. 


Fieure-1 



Figure-2; Schematic Diagram of sealing provision of the model 

Sealing shall be done to prevent opening of the weighing indicator for fraudulent practice. Stamping plate is 
connected through sealing wire passing from the body of scale with the lead seal, to get the stamping. A typical schematic 
diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government herelty declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 5000 g manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
mode! has been manufactured. 


[F.No.WM-21(104)/2009J 
B, N. DIXIT, Director of Legal Metrology 
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W. 3»r. 2968.—^ •3^’SRgcTlt^^f^TgR^^'97^'*T? 

11^ "3^ ^ ('^ ^ ^) ^ 3?!^ TTH^ 1976 (1976 ^ 60) ^ ^ ^ 

^ 3T5*tI^) f^, 1987 #'3Wqf^3T3?^t WI«<Hltf^cFTRTR^^ 3?^^ 

ifef ^«iT«JciT «Rn^ T^ 3^ Wr=T ^ 

3m; 3m^^^?R^,3g?T3TflTf5m^ vro36^^-^ afiT(8) ^ TOTPltn ^ 
^ ^ (TIT.) m 44. i^-m. 1^^. ^^dHreft, tOT^-sooos i 

X(l)^^ “anf i^9> ■^xr5^-'5®?^J^?T’' ^TSItril W-4lf?f1d !)fq*lf^«f> fVifCT*l <JHqi<,w| (cii§H<^ IwJCii) fallen ci^h ^ *iT«n 
fllfS oFT “ 3TT^T^9r'ftT^eT” ^ (1^ ■?^ H^fqid "3^ ^)1?T "fFn ■^) 3?!^ 1^ 3T5*Tt^ 3T1^ 

^/09/09/503 tal t, ar^ff^ h ' 

333 ^ ^ 1^ TO 3JT »TR ^ 3nVTft3 TO1%T ItfeT 3I?3 ^ I 

aTf33KR ^R3T 5,000 m 33TT3 3ft ^331 ^ “TO 3T 3331% 60 'at3 fiR3 ^ I TT?ft3 3it ^ 

f^,3f3T^33n3^T^^3TTf3«TT^ %3fn3Tt I 333^ 230 ^ 3?!^ 50 TO3cff 313 

TO ^ TOT t I Pcrlfd^g ^) 3ftTO 313111 I 



3H<^f^ -2 ; MTS m 3it 35T^ W 

tf7 f l3 3it ghMc ' ^ p f 311^ Tl3j^ 1^ 3^ "TOt "t I 3ft «ff^ "4 ei1s <h1ci ^ 

I3T3^ 3JT^ ^ 3333 3n T^31 TOft ^U-iiq* -simi^iH 33^ 

f^33Tt I 

it’ dffd^y m ^ ^ 31?7t 3^ % I 3T?Tt 3313^ 3lt Tt3T^ ^ ^Tj^/33^ ^ 1^33 

^f^33Tt I 

aft^c llRnr 333 aifllfro ^ 3KI 36 3ft 33-313 (12) ^ to 33 3>T^ 3g m 1 »<»ii t 

333 hT^ ' ^ 31^3133 ^ 3313-33 afVi'fd atil [qpi*ilni S'^l 'ftTSm, ^ 313^ '2^ 4^ WUft 1^13^ 

333 aT^3t% 3fe?T 33 l3f^ 3311, 3^ 3«mf31 aft^ ^i4hI^^ ^ ^ 333JR1 ^ ^ 

"^t 15,000 TIT. 331 3ft ^1331 ^ I 


[33. U ^^1^3-21( 104 )/2009] 
im. 3tf^, t3^?131, f^3313T3 
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THE GAZETTE OF INDIA: OCTOBER 22,2011/ASVINA 30,1933 


[Part II— Sec. 3(ii)] 


New Delhi, the 16th August, 2011 

S.O. 2968.—Whereas the Central Government, after considering Uie report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 
Central Government hereby issues and publishes the certificate of approval of the model of AutomaUc Gravimetric Filling 
Idstrument (Linear Weigh Filler) of digital type belonging to Accuracy Class, X( 1) of series “IFPL-WL” and of brand 
IFPL (hereinafter referred to as the said model), manufactured by M/s Inpack Fabrications (Pvt.) Ltd., Plot No. 44, Phase 
III, Industrial Estate, Cherlapally, Hyderabad-500051 and which is assigned the approval mark IND/09/09/503 ■ 

The said model is a strain gauge type load cell based non-Automatic Gravimetric Filling Instrument of digiml ftpc 
It has the maximum capacity of 5,000 g wiUi its fillrate as 60 fills per minute depending upon the quantity and nature of the 
piloduct. The machine is designed for filling the free flowing, non sticky, non-dusty products like wheat, tea etc. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. The Liquid Crvstal Display (LCD) indicates the 
weighing results. 


Figure-1 



Figure-2: Schesnatic Diagram of sealing provision of the model 

Sealing shall be done to prevent opening of the weighing indicator for fraudulent practice Stamping plate is 
connected through sealing wire passing from the body of scale with the lead seal, to get the stamping. A typical schematic 
diagrain of sealing provision of the model is given above. 

The instrument lias external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act the Ccntnl 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
siinilar make, accuracy and performance of same series with maximum capacity upto 15,000 g manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which the said apDroi cd 
model has been manufactured. ’ 


IF.No. WM-21(104)/2(X)9| 
B. N DIXIT, Director of Legal Metrology 
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'^JT. 3Tr. 2969.—^ m ^ TRTMH ^ "W ^ 

w fHi (-^ ^ 7]^ 3TT^ ^*) -Nf^ "^TN 2009 (2010 ^ 1) n«n Tir? 

(■RT^ ^ 3T5*te) f^PFl, 2011 ^ ^ t 3^ ^ ^ ^ ■?T«TT^ % % d'lIdK "Sf^ ^ ^ 'S^ ifeT 

■^mTs^c^ w^ afh: <iM^=w ^ w^ ^pw 

ar^T: "RF?f^jtiFT (hTsctiT^ ar^q^) iwr 2011 8 (6) aft^f^r 11 

^^-frqq (4) ^qf^f^«T^-qnf^TPi arft^fqqq, 2009 (2010 ^ l) ^ *ikt 22 ^TifqrRf ^^^ 
^ i-j^ w q. 37, 72,^sFfq-^,T^q^a^f^rf#^,^3T^ ^^-625016^^^ 

TT^srqWifcn (wsfqi^-III) ^‘‘aqT#ait’’J^^^3tW'^^qf^3T^3rqTf^^f^:3q^^ rlt^ 

■R#=T-f^TqqTT3RTf^) ^ ^ qm‘^-TIIH’'t (1^ W^'^ qf^ qr^T qqr f) ^ 

ar^qlqq f^ aq^ '^/09 /i 1/211 "qq^^rvid tor qqr i, argi^ qqFm q^cft t i 

■^q^T qfs^ qqjR ^ qR aquifer cit^ aR+^ui oqf^ cit^ qTfN-tqqqq 

3rqi%^) 1 1 arfq^KTq ^rctt 200 f%-,m t afk ^ftctt 2 %.m 1 1 -q^qm qrqqR stcrtct (i) 100 m 1 1 
q:qr aq^q^^f ^ 3rf^ oqq^j^nr^qqr qT% aq^qgmqqi^t 1 qq^m ^rqt^ -ijqTf 

qft^ <JHsR[a qRm t I ^qqRTTi 230 altr 50 ^ yrqiddT qro qqm q^ qq4 q^cTT t I 

3?Tc^fd-1 


t 

i 

3ii5f»fri-2 : *fisci cfit ch<^ ^JT 

qft ad-sl "4 « 1 Rri'i ^FR Pi=nici qR fsqq^ qr tOfci'i q^ ^11^ 'I' 1 ^ ^ ^ al^ 

qjq^ T^* q^ T^’ tfliciM qrqr Pi=hicri qR "qt^ qq! ■!■ 1 ni-sd 'q)dqy qR^ '^qqq qii tj^ q?^ q^qqTO 
^Hiim aRprqd qqr 1 1 

■^qqRq " 4 ' S115O <=ftfcn^jft’i qqr q^ qft ^gfqqr 1 1 qi?^ qqi q^ qit T^qi^ ^ qq^/qqr q^ "feq 

f^ ^ftt^qqrt 1 

afk ■qrqiR tqf^ qjq fq^q ("rts# qq ar^qlqq) fqqq, 201 1 ^ twi 8 ^ "qq-lqqq C 9 ) ?rt qqq ' v i f^d^T 
qq qqtq qR^ ^ q?- qtw qRqt t ■aqq qfsR ^ ar^qhR ^ ^ qqrro ^ arqi^ fqpHRid i ^ " 3 # tefq, fei^q 
^ ar^qR afk ^iny) fqq^ 'sqq arjqtf^ ■rtsr qq fqfWn fq^qi qqi t, fdfnPid qqt ^f?qdT ^ ^ ^ qq^tm af^r 
qiqfqidq^ cftRq^qqR^ ^^#100 fq.m -^ 2311 . ciq7^“^"'RR^^ 10010 , 000 q^qft^^'qcqmqiqqR 
aRRiR (q;q) alk 5 in. qr arfqqr ^ rh ^ 500 10,000 qqr^ ^ qo4i9H hiihh a^Rid (^) q1%q 

300 f^.Tn. qqrqft arfqqmq ^IRRiqi^f Ixio* 2 ^ 10 *, 5 x 10 *, ^t, qt qH l c*ld^ qi q^uj l rHcp Tjyifsp qi ^ ^ 

qq^ t' I 



3754 GI/11--7 


[qq. q: ^^T3q-21 ( 76 )/2011 ] 
qtf^, Pd^viqv, fMqq? rtr i^m 
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THE GAZETTE OF INDIA; OCTOBER 22,2011/ASVINA 30> 1933 


[Part II— Sec. 3(ii)] 


New Delhi, the 16th August, 2011 

S.O. 2969.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the said model 
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Government hereby publishes the certificate of approval of the model of non-automatic weighing instrument (Electronic 
Person Weighing Scale-C^in C)perated) with digital indication of Medium Accuracy (Accuracy Class-HI) of series RCO 
and with brand name “E-RIGHT” (hereinafter referred to as the said model), manufactured by M/s E-Right Electronics, Plot 
No. 37, Door No. 72,6th Cross Street, S. B. 0. Colony, Doak Nagar, Kochadai, Madurai-625016 and which is assigned the 
approval mark IND/09/11/211; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Person 
Weighing Scale-Coin Operated) with a maximum capacity of200 kg and minimum capacity of 2 kg. The verification scale 
interval (e) is 100 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) 
display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 


rigure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected b> 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity upto 300 kg and 
with verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2 g and with verification scale 
internal (n) in the range of500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 x 10^, 2x 10'‘ or 5x10^, where k is 
a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with w hich, the approved model has been manufactured. 

[F.No.WM-21(76)/201ll 
B. N, DIXIT, Director of Legal Metrology 
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W, 3Tr. 2970.—^^ 3nf^T^ IRT "3^ ft^ "9^ ^ IT^'^TF TRTT^ “W t 

^ ■^’Tfer RPT2009 (2010 ^ 1) cm rh^?ih 

(■jferli arjifr^) fwr, 2011 ^ ^ t ^ ^ ^ TTwri t ^ dOidK ^rrh ^ 3 ;t^ '4* «Tt ifeT 

^«TT5|cn T^RT 3|l^ mRTwW ^ 3RH T^; 

m: 37^ 7R^, RFT (■ifeif ^ f™ 2011 ^ 8 ^ ^-1^ (6) 3^171wi 11 

^ (4) ^ TTR teR arfllf^, 2009 (2010 ^ 1) ^ ^ 22 ^ T1^ •?Tf^cPTf ^ TPltn ^ ^ 

■^. 37, ^ ■^. 72, sFRI <+>ld)d1, ‘^RR, <=^^\k, R^-625016 ?RT P^Pifna 

TrKqTT (W«f^mf-III) ^[l^''37RTT^T^''*^7IRT'^31?)^7J^^?lf?^ 3lt«CcflRld cftR^ <JH'^<'J| (^’Pi'i ^d) ^ hTsci 

'Sff^ ^ ■3RT '‘■^-TI?3” t (f^ "3^ "W f) 37^*^ 371^ ^ 

^/09/l 1/212 TTR^^f^ mr t, 37^1^ W^-'^ ^ ^Rcft t I 

■RT^ ^ 37^ ^ «7R STRTTftcT 3rm^TfRcT (tf^ 7^) t I "^TT^ 37te?R7 

300 %.Tn. 3fR «!I;fdR WIT 1 fem t I ^C^IMH HRHH 3fcT7Td C^) 50 TJT. t I 37T^qa^'i 11^R73FT TTcT TTfTTTTcT 

o^dd^dd l cMd: ’OrfTcT 37T^4^dH "SHTT^ t I W7T 3777^ CQjd i ^) 37^ cTtR3 sU'JllH <JHsf^ici WIT f I 230 

3fl7 50 ycRIdcH VRT W^ "9^ ^ ^R?n t I 

37T^f^“1 



3 71^fd -2 ; hT^H ^ w1fR*T ^ 'TjtlRT^ 

feTO3fl^R^77tfm^nP77f3^^fe^'9777tf^^^ 1 TT^R ^ 771^7 ^ ^ ^ 37^7 

W:feTd^77tcI'R^ Wt I RTSR ^ 7lldd4 ^ ^ ^ 

iNom 3M0=M mr t I 

3WT3R R Wft cT^ ^7^ ^ "^UT t I ^KHtI'^TTR cT^ ^ ^ %TT ^ R 1^ 

I 

37k =H<14 TRRnr MkRT RTR fk^FT (Hl^d! RH 31jHKH) km, 2011 ^ km 8 ^3R-km (9) ^ TlfeTRl' 
RTT FTPr RRR ITT kmn wk 11% 3 RcT RT^ 375171^ ^ 177 WFT^ 37?rTffr 377t fklmfcTT ^ 37k knc^m, fsdllH 
^ 3T5RR 3^17 37k TTTRfk R fRTTR 3R3 37^RTf^ Rfed RTT fdklHfui %RT RRT "t, (kklfncl 37k ^'JWTT kk # RRT, R2^T«^?n 37k 
^, ! 4mdH ^ rfrdR 3W7R rI ifk WT 5 m RT 377R 3Tk-TRT ^ " RT3 ^ Irt^ 500 R 10,000 RRT Rk 7R k TTRTTFT hihhH 

BTRRd (TTR) TTfkcT 50 fkr.m R 5000 tkr.m cTRT Rk srfRRm wrr f 3k7 “^” rtr i^io*, 2^10*, 5xio^ ^ f, ^ 
ipTTRTRT RI *lRRRRT TprfRT RT '^IjR ^ 77R^ f I 


[RT. 77. ^^TR7-21(76)/2011 ] 
Rt. TTR. Rtf^, kf^l^, MRRT RTR fRRH 
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[PartII—Sec. 3(ii)] 


New Delhi, the 16th August, 2011 

S.O. 2970.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the said model 
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Government hereby publishes the certificate of approval of the model of non-automatic weighing instrument (Hanging 
Scale) with digital inchcation of Medium Accuracy (Accuracy Class-Ill) of series “RHS” and with brand name “E-RIGHT” 
(hereinafter referred to as the said model), manufactured by M/s E-Right Electronics, Plot No. 37, Door No, 72,6th Cross 
Street, S. B. 0. Colony, Doak Nagar, Kochadai, Madurai-625016 and which is assigned the approval marie IND/09/11/212; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Hanging Scale) with a 
maximum capacity of 3(X) kg and minimum capacity of 1 kg. The verification scale interval (e) is 50 g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 




x:- 



Figurc-2; Schematic Diagram of scaling provision of the model 

Sealing is done on the display by passing sealing wire from the body of ilie display. The seal is connected by hole 
in base plate and top cover of display, than seal wire is passed ihin- ii;’' these (wo holes attached with seal. A typical 
schematic diagram of sealing provision of the model is giv en abo;. 

The instrument has external control to calibration. A dip iwnch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power confined iubn ule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares tiiat this certificate of approval of the said model shall also cover the 
weighing instmments of similar make, accuracy and performance of same series with maximum capacity above 50 kg and 
upto 5000 kg and with verification scale interv al (n) in the range of500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value 
of 1X 10\ 2 X10^ or 5 X 10\ where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F.No.WM-21(76)/20ll] 
B. N. DIXIT, Director of Legal Metrology 
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■RTSH 2009 (2010 ^ 1) 

( MT^dT ^ 31 2011 ^ ^ t sfR ^ ^ ^ W'liq’ll 1cRTTcTR ^ ^ hTs^ 

T#RT ^ f?^r«Fl HPiR^fd^T ^RcTT 7^; 

SRT; (i:|Ps^^ 31^*7^^) Iwf 2011 ^IWT 8 ^(6) 31^ fWT 11 

(4) ^ Tim "RN 3Tf^4f^^ 2009 (2010 ^ 1) ^ VHT 22 ^ "Sl^ ^ ^ 

j^4^>rH4H , W < 37, 72,^ ^5^,^^-625016 

-q^fT^fcTT (W^^-II) ^T^‘*3TR'ltT3RT”*^7^^3T^lJ^^Tf5?T3i^T^rfaa crt^ <5Hqi<«i () 

“^-Tr?H'’t W^t) 371^ 1^=1 

'^/09/l 1/213 TTR^^f^ %RT t, 31^H^ TTTTTO "SlRt ^RTlt t; 

■3^ 'RT5^ ^ *1R #1 3n^7Tft?r 31W^T%T cft^ "'TT^ 7^) ^ I 

3rtecTR ^FRH 200 m 3fR ^Rmr 200 Ir.tit. t 1 ^c^imh hi9hh 3fcRi^ (i) 10 iR.m % I 3n^’ig?rT 

t r^^4) l Rf^TTRT Q4clgl^dH l rH=h VTftcT 3TT«^^^<rH "Sl^ t I MRumh ^R:m t I 

230 3f^ 50 yrillddl ^RTWT "97 ^ ^R^ t I 



31T^[5fw-2 : mT«ci W 'xfrsRT^^ St<4yiH 

^ ^ ^ ■4’ '^\fm ^FR U^M ^ “RtH "W t I RT^ ^ R^cT^ ^R^ ^ RR X^ 

■^RTCTR 3H'(}<=K1 f^'HI RRT ■!■ I 

^RRRTR '4' cT^ R^ '^^-TT t I RTFTt '•^Fa'J^R RR5 R^ ^ ^ X^ ^JT^/R^ ^ x^’ feR 

f^Rtt^R^fl 

3fk RTR5R t¥%TR5 RTR 1 rWR (RTSH RH 31^mHh) fRRR, 2011 ^ 8 ^ ^-FtRR (9) ^ TFFT ^iPkI'hI' 

R5T RRjTf m zf^ RtW RRdt f % RTSR ^ ^ ^ RRFTRR ^ 3RRf^ "g# fqPi*itai ^ ^ tRSTcT, fSRTfR 

^ 3r3RR afk "3^ RTRTft t^RT^ 53^ 3T^if|f?RT RTS^ RR fsriRRfnr I^FRl RRT t, ^ ^ ^ # x^, R8R8^dT sfR 

cb l ^H I dH ^ 394^<u | xjt#1 ^ 1 tR.m '^SOtR.m R^^“|"RH^%R 100'^ 1,00,000 R^^^x^'RcRTRRRTRRH 
3RRRT (XTR) gfR 100 fR.RT. RT 3lfx:R7 ^ -RH ^ 5,000 ^ 1,00,000 RR^ R^t x|* RcRTRR RTRRH 3fcRRT (X^) 

■R%^ 1 %.m RR5 R5t grT^RiRR ^TRRTRT^t gfR“'^”'RH 1x10^ 2x10*, 5^ 10*, f, Rlt RT :ft'J|irH<?> RT TJ^ 

^ RR^^ ■!■ I 


[RR. R. ^^XXtt- 21( 76)/201 I ] 
X3R. fTORT, f¥'^ RIR 
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New Delhi, the 16th August, 2011 

S.0. 2971.—Whereas the Central Govcminent, after considering the report submitted to it by prescribed authoi ii\. 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval ofModels) Rules, 2011 and the said model 
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrolog>' Act, 2009 (1 of 2010) read 
with sub-rule (6) of Rule 8 and sub-rule (4) of Rule 11 of the Legal Metrology (Approval ofModels) Rules, 2011. the Central 
Government hereby publishes the certificate of approval of the model of non-automatic weighing instrument (Electronic 
Pocket Scale) with digital indication of High Accuracy (Accuracy Class-II) of series “RPS” and with brand name 
'‘E-RIGHT” (hereinafter referred to as the said model), manufactured by M/s E-Right Electornics, Plot No. 37, Door No. 72. 
6th Cross Street, S. B. O. Colony, Doak Nagar, Kochadai, Madurai-625016 and w hich is assigned the approval mark IND/ 
09/11/213; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Pocket Scale) 
with a maximum capacity of200 g and minimum capacity of 200 mg. The verification scale interval (e) is 10 mg. It has a tare 
device with a 100 percent subtractive retained tare effect. LED/LCD display indicates the weighing result. The instruineni 
operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2; Schematic Diagram of seeing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected b> 
hole in base plate and top cover of display, then seal wire is passed through these two holes attached witli seal. A tvpical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of Rule 8 of the Legal Metrology (Approval ofModels) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity upto 1 kg and w ith 
verification scale interval (n) in the range of 100 to 1,00,000 for ‘e’ value of Img to 50mg and with verification scale internal 
(n) in the range of 5,000 to 1,00,000 for ‘e’ value of 100 mg or more and with ‘e’ value of 1 x 10^ 2 x 10^ or 5 x l0^ where k is 
. a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(76)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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16 2011 

W. 3?r. 2972.—^^ ^ ^ ^ -fRI^ t 

2009 (2010 ^ 1) ^ ^ f^ 

(■qfs#' ^ 3ijt ^) 1^, 2011 ^ 3T^f ^ ^ ^ #<wn t % wmi TPT^ ^ -4’ ^ ^ 

■q«n«f?TT sRiq; ^flK iRf^fd^T '5^ <^MI; 

m: 2011 ^Rm>8^'3^-^^(6) 11 

(4) ^ ^ ^ STRiRpTIT. 2009 (2010 ^ 1) ^ 'OKI 22 ^ 71^ TlM ^ ^ 

37,^^. 72, ^^3T^, ^3T^ W. 'R^-625016 ^ Rir'ilnn 

f^ (■^mpfm^-I) ^ Hiscn 

^ ^ ^ “i--0?3” t (t^ ^ ^ ^ W t) 3?^ M 31T^ T37I 

^/09/l 1/214 f^ w t, 3 I:Jh 14H ^ t; 

^3^ -qf^ T^ ^ <=h^^H^VM ^ 3TTVlR?T 3T?2Rlf^ (t^ ^) ^ ' 

^ 3TfV^ WT 1000 m t ^ 1 WT t I 71^^ WTB 3^ (^) 10 ta. t I 

t t^PT^ TTcT i^rcIV I d o4d<4>dH l rH ' y '^Cm t I RifV=(S fSPTS^ ^Plfe ^) -qfpnm 

i I 49^ T^ 230 ^ 50 yr^Ncff WT WT ^ ^ t 1 

aira^f^-i 



3n^Rl-2 : wT^rl '^»T% ^ <ii'ji'iJ«si«R si^yiH 

^ ^ TTtf^ ^PR tWM^ ^IRi'm ■^^aTTcflt I #^^71181^^ sflT 

^ ^ IHIRP T ^PR R=bld ^ "Rt^ "art^ ^ I RT5^ RR^ 34'^R R^T rNpTTR^ 

4NUI'M amV-W 1^ RRT t I 

i( 4Ri.^VH RRj ■gf^RT t I ^fc^TPT cTR? RfR Rjt <t«6^ ^ %3: R/^ RRT^/R^ ‘4’ 1^ 

Rtf^RRlt I 

afl^ RPTar^iftRR) Rptr, 2011 8 ^^-“Rpm (9) 

RH 3 PiW RR^ RF Rtw RR^ t Rf ^ Rf5^ ^ 3T^RkR ^ ^ RRTR-RR ^ 3PFfe ^ ^ ^ f^, 

ch i 4q i dH ^cft^RRRRR 1 lR,m RT^3TfR^^‘i’'RlR^%ti 50,000 RT3lfRR7R^^^■^■RPTTRR RTRRTd 

5r^(Rg)Rf^50t^.mRR?Rlt3TfRRKR^RT^t3fl?‘‘1''RTRlM 5xl0*,-^t,^ RRIcRRrRTRFTT^ 

'^uifoh RT 7pi ^ tiHcjcrM ^ I 


[RJT. R. T^RR-21(76)/2011 ] 
T^. fR^RR^, MRR^’ RTR fR^ 
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New Delhi, the 16th August, 2011 

S.O. 2972.-~Whereas the Central Government, after considering the report submitted to it by prescribed authority. 
IS satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Upl Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the said model 
IS. likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powera conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Government hereby publishes the certificate of approval of the model of non-automatic weighing instrument (Table Top 
Type) with digital indication of Special Accuracy (Accuracy Class-I) of series “RJM” and with brand name “E-RIGHT” 
(hereinafter referred to as the said model), manufactured by M/s E-Right Electronics, Plot No. 37, Door No. 72,6th Cross 
Street, S. B. O. Colony, Doak Nagar, Kochadai, Madurai-625016 and which is assigned the approval mark IND/09/11/214; 

The said model is a Electro Magnetic Force Compensation Principle based non-automatic weighing instrument 
(Table Top Type) with a maximum capacity^ of 1000 g and minimum capacity of Ig. The verification scale interval (e) is 
1 Omg. It has a tare device with a 100 per cent subtracUve retained tare effect. The Lquid Crystal Display (LCD) indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Flgure-2: Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing scaling wire from the body of the display. The seal is connected by 
\\ hole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. Atypical 
sclKinatic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) of rule 8 of the Legal Metrology' (Approval of Models) 
Rules. 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
neighing instruments of siinilar make, accuracy' and performance of same series with maximum capacity upto 50 kg and with 
\ erificalion scale interval (n) in the range of50.000 or more and with ‘e’ value of 1 mg or more and with ‘e’ value of 1 ^ 10^^ 
2 X10' or 5 X 10 ^ where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F.No. WM-21(76)/20111 
B. N. DIXIT, Director of Legal Metrology 
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16 STTOT, 2011 

3Tr. 2973.—^^ Tntelft m ^ ^ ^ ^ WVH ^ W i^ 

WVl?F^fiqTRaTfVf^^ 2009 (2010 ^ 1) ^«TT t^TT 
W\ 3T3*1^) 2011 ^ ^ t afn I?’? ^ ^ t ^ OTJTK *51^ ^ 3T^ T^ «ft ^ ilfS?T 

3?^ im ^rnr 

am: amWPR, ffertV^F tmi (tiT5^’^ 1^ 2011 8 (6) 11 

^^-Pm (4) ^ w8T^f¥Vm) arfV^ 2009 (2010^ 1) ^ ^in 22 m tot vif^^i'^’Sf^ ^ 

^?TTH H. 37. 72,1531 ?fT?T t^FP^taify ^h'li^'fl, t 7^-625016 IPTf ftPlffifl 

:3:^ 75fafT«frn CW^fclT^-II) ^ ‘‘ aiKJl'y;^'’ JjoICT st^ ai'4«('?TTf^'il d9th<'U| (t^^^TTT) 

Ps^ ^ ^ ^ t (f^ T^‘ 1?RT TTfe^ W W t) afk 3TgJTl^ 37T^ TJT? 

^/09/11/215 ^ w t, ar^qk^ ^ ^ i 1 

■asm T^ f%T^ ^aspR ^ ^ a;TTt?ift?T ar^amif^ ■aqsp^ zn ai?^) ^ 1 arflmmPR 

30 %.TfT. a?r^ wn 100 m 1 1 wtr amri^ (^) 2 m 1 a^r^zTj^m ^[f^ i f^iw tft 

yfflYm ^szmeFmmr?^ arr^’T^;^ 3r«nsr 11 ■smrr?i aoHaf^b Tmte (t?;?t i nlr^ '^U'uiw a'HAf^iff 11 a:w^ 

230 ^ afK 50 7^31 ^ 1 wi ^ ^ffT 1 1 



-3TI^-2 : ^ ^ ^ 4 )vit»tia(;g IT UtfW 

^ •4'^'4'^^rmr fmrmi^^"wi ^ ^ ^^mcrft s^ro 

^siWT-a^T^ f^ w t I 

I 

3TtK Tm; Pm, 2011 ( 9 ) 

^ ^ vl'i^uii ^ fsp •g^ ^ ar^’ff^R ^ W ^ aT?rk ^ ^ “a# Ri*in, 

^TFfwR ^^ ^#r ^ 1 tH.m ^50 lK.m 100 ^ ioo,ooo^^t3T^'^immT7mR 

amrmr (xm) ^ 100 P^m -qr^^ aTf%mr^‘‘^"'*TPT‘^f^ SOOO's^ 100,000 cm> ^ ^ '4 M'c^m amwi (^m) 
37f^ 50%.Tn. ^"qftaTfVmKm i^^io*, 2xio* 5xio*,'^f, ^ ^-j'iif>iqh ^ ^jpifsFs^ Tjm 

"t ! 


3754 GI/11—8 


[^. 7T.^^^-21(76)/2011 ] 

^tf^, m f^m 
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New Delhi, the i6th August, 2011 

S.O. 2973.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
i$ satisfied that the model described in the said report (see the ftgure given below) is in conformity with the provisions of 
the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the said mode! 
i$ likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
with sub>rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Government hereby publishes the certificate of approval of the model of non-automatic weighing instrument (Table Top 
Type) with digital indication of High Accuracy (Accuracy Class-II) of series “RJL” and with brand name “E-RIGHT” 
(hereinafter referred to as the said model), manufactured by M/s E-Right Electronics, Plot No. 37, Door No. 72,6th Cross 
Street. S. B. 0. Colony, Doak Nagar, Kochadai, Madurai<625016 and which is assigned the approval mark IND/09/11/215; 

The said model is a strain gauge type load celt based non-automatic weighing instrument (TableTop Type) with 
a maximum capacity of 30 kg and minimum capacity of lOOg. The verification scale interval (e) is 2g, It has a tare device with 
a ] 00 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power suf^ly. 

Figure-1 





FigurC'2: Schematic Diagram of scaling provision of the model 

Sealing is done on the display by passing scaling wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch lias also been provided in A/D card/Molher board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accurac>' and performance of same series with maximum capacity upto 50 kg and m ilh 
verification scale interval (n) in the range of 100 to 100,000 for ‘e’ value of Img to 50 mg and with verification scale internal 
(n) in the range of 5000 to 100,000 for ‘c’ value of lOOmg or more and with ‘e’ value of 1 ^ 10\ 2^ lO** or 5 ^ 10^ where k is a 
positive or negative w hole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21{76)/2011] 
B. N. DIXIT. Director of Legal Mctrolog> 
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16 3T»TOr, 2011 


arr. 2974,—^^ wm ^ 3nftif«Ffrft w ^ ^ ^ ^ TmvH 

^ WT ^qf^TTr 'MT5^1 (iH ^ ^ 3lTf»f^T ^) '>TN 3TfVfPT^, 2009 ( 2010 1) '?T®IT ftfVrSF TTFf 

(■Rf5#^ f^, 2011 afkw’»n?Tq(t arqfir^' ^’gq?Tqf5?T 

afli ^ t^; 


3^5;aT5^l^^;^,1¥^'qHf^(TlT5^ fSfqq, 2011 8 (6) afr^f^rqq 11 

^arq-fWr (4) ^^■qn2009 (2010 yr i) ^ mrr 22 5Ki tot ' y r f ^- q^ ^ ^i;q: 

^ i~TTyg W q. 37 , 72.^Tfffiqq?ffe,T^?1^3^TFT#^ ^R^,'q5^-625016 5 RT 

Kwm (•qen^^-Ill) ^‘*3TR^’’^ ^Tiftri ar^ i f^n Tqwi (^^ ^ttt) ^ 

qfs^ ^ ’rm “^-w” t (M qfs^ TO w aflr M 1^ sn^ t3?7 

^/09/i 1/216 W3^m%qT w t, sr^*^ ww TOft t; 

Tifg?! T^ fipfff Tk TITO ’^mim 3TT«nfa 8q<^<uf (tm ZTT?) tii^arfyTOT 

30 %.Tn. afr^ ^rqnr 100 m ^ 1 qmR aiter (^) 5 m i 1 xi^f arr^q^ ^ t m 
uf^ ®i^l!^4>?a■^^w45' trrftifT 1 1 tott ' aw ’ a f 4» siirs ( 11 :^ 11 ^ •^) 3TX[?f ift^R qfrq w a q ^ ff r?! tot t laq^^rnn 

230 ^ a^fT 50 5^sr TITTOff MRT TOT ^ ^ t 1 

aiifl^jl^“i 



a<j<}»ff1-2 : qflW XFt '977^ 'W xf|lfq7irJ5 llXTOiq I 

■feFTH epfl ■^T^ ‘4’ 'Trftf^q ■qFTT f^TTOT ^ 'aTT?ft ^ 1 ■#?! ^ ■qT«r 0^ ^ afiT 

^ oF^ '^’ ^ ^ ^Rii’q ^FR f^TTOT ^ ^ Xllte R*n t I "qls^ ^ qq TOft 'qfjFTFrK 

STqyi'q Rq! ^ 1 

^qror^'TOt^fcTto 1 wft m q^ ^ ' a rr^ / R iR ^ f^ 

^ tri t i 

a^RTOftqqRqq^^rflj^RNfTOq (qW f^, 2011 8 (9) ?RTTO7rf^ 

qq q^ ■gq q? mI^uh 'roft % "aqq qTs^ri ar^qtqq fq qqrqqq ^ 3i‘?ri?T *5^' W^nffli ■jrt "anfft f^r^Tff, 'feTO^ 

^ ar^RR afR 5# qrqrft fsr^^ qfs^ qq ftrPiqH f^uqT qqr i, ^sif¥?RT 5# *^yRn ^ '’^, W8f?n afq 

qq^B ^ cfm'arqror *ft 100 ^.m 2 in. qqrq^“i[''qB^%T^ 100 10,000 qqr^^^'RFTrqqqrqqR 

afcRTB (qq) afR 5 m qr-aR^ aTftTq7q^‘''^”RH^f^ 500^ 10,000 qqrqft^^’^RqmqrqqR afiru^ (qq) 

501^.m qqrqrt aifTOrq wrrqT^t afR^'f^qn ixio*, 2x10*, Sx 10*, qrt TOqq? qr ag ror q? qqfaqqr irp ^ 
WH'^rq i’t 

[qq.-R 5^qq“2](76)/20i 1 ] 
qq. Iq^Tiqr, Mijqr qn ^rqrq 
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New Delhi, the 16th August, 2011 

S.O. 2974.—Whereas the Central Government, after considering tlie report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Legal Metrology Act, 2009 (I of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the said model 
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Government hereby publishes the certificate of approval of the model of non-automatic weighing instrument (Tabletop 
type) with digital indication of Medium Accuracy (Accuracy Class-Ill) of series “RTT" and withbrand name “E-RIGOT” 
(hereinafter referred to as the said model), man^actured by M/s E-Right Electornics, Plot No, 37, Door No. 72.6th Cross 
Street, S. B. 0. Colony, Doak Nagar, Kochadai, Madurai-625016 and which is assigned the approval nwrk IND/09/11/216; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) witli 
a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (c) is ^ It has a tare deidee with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from die hed^ ofdie display. Tlic seal is connected by hole 
in base plate and top cover of display, then seal wire is pas-sed iMicuyii tiiesc two holes attached witli seal, A typical 
schematic diagram of sealing provision of the model is givci aben c 

The instrument nas external control to calibraiion A dip switch has also been provided in A/D card/Mothcr board 
to disable access to external calibration. 

Further, in exercise of the power conicrrcd bv sub-mle (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares diat this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with 
verification scale interval (n) in the range of i t)0 to 10,000 for ‘e’ value of 100 mg to 2 g and with verification scale interval 
(n) in the range of500 to 10,000 for ‘e' value of 5 g or more and with ‘e’ value of 1 x 10^ 2x I0'‘or 5^ 10^ where k is a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No, WM-21(76)/2()111 
B. N. DIXIT, Director of Legal Metrology 


» H'UI 
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16 «n??T, 2011 

W. OT, 2975.— 

(TlfS^^iT 313^) PW9, 2011 ^ ^ t 3?I7 5a’iw 9ft «k(RHI t% srafl? ft'»ft twi ate 

T7«n«f?r 3fiT Wft 4RR^fii4l' wr t^; 

3T7T; 11 

(4) ^T[T«T^f¥V^WTt^3TfVTf^ 2009 (2010 OT TO llM ^ ^ F 

^ 37, 72, ^ '8^37^ TR, R^^-625016 Wt% 

Tfwm wefTTi (RfiTTefTTiRi-lli) aTFT^rf^ ^ 

m ^ ^ ‘i-Tr?e” i (M ^ TO TM i) afiT W 

^/ 09 /n /217 RRT t, 'SRF 1 "R^ ^ t I 

:3^ Trfs^ T3;ap TOT ^ RR ^ antJTfRT 3RTOf^ ^ TO7 ) t I a7fVTO7 

1000 %.m affT wro 2 %;m ^ i trtot totb 3f?Rr^ C^) loo mil ^ i 

vitt 3jf^ mft^T 3TT0mi?m rrrt i i to?t wsf«P (r?t ^ tot i i 

^TOTTJI 230 air 50 8^ ’Slrroff VRT TOT RT "TOT i ! 



3Tr^iif^-2 j Rfro TF^ Tftfim ^Fri w ^nnnR 


mwT aH<l«M fw ^ i I 
^ 1%rm Rm i I 

sfrr TOJR Wrf imr (rTs^’ mr st^r^) f^, 2011 ^ 8 ^ tt-'Prr ( 9 ) ^ to 

^arwTaiT^TOft^f^TOaTgi^Rfs^mTf^TpTRkf^RmiWM^ Rm«tm3iT 

TOfRT^ ^ Tfro TORR ^ #t ^ 5 m m ^ arfVm ' i-' RH ^ 500 ^ 10,000 TT^T Rft i!aT Tl^ 

3TTO^ (RR) RftR 50 %.m. ^ 5,000 t^.m. TORff arfVlTOT TOT RT^ t a^R 'i" RTR lx 10*, 2x10*, 5x10* i, ^ 
VH I rHSP m • TOTTTO RT 71^ ^ RRJ^ i I 

[mr. u ^«pirr- 21(76)/201 i ] 

T?7T. Mto, Wim RTR 
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i 2975.—Whereas the Central Government, after considering the report submitted to it by prescribed autlioritv. 

s satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the said model 
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions’ 


Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act. 2009 (1 of 2010) read 
witli sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Govemrn^ent hereby publishes the certificate of approval of the model of non-automatic weighing instrument (Platform 
^) with digital indication of Medium Accuracy (Accuracy Class-Ill) of series “RPF” and with brand name "E-RIGHT” 
|hercinafter referred to as the said model), manufactured by M/s E-Right Electronics, Plot No, 37, Door No. 72,6th Cross 
Street, S. B, 0. Colony, Doak Nagar, Kochadai. Madurai*625016 and which is assigned the approval mark IND/09/11/217; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) with a 
ina.\imum capacity of 1,000 kg and minimum capacity of 2 kg, The verification scale interval (e) is 100 g. It has a tare device 
Witli a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 


Figure-1 



Figure-2; Schematic Diagram of sealing provision of the model 

Scaling is done on the display by passing sealing wire from the body of the display. The seal is connected b\ 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A tvpical 
sdhematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rales, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg and 
upto 5000 kg with verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value 
of 1X l0^ 2>< lO*- or 5X lo^ where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F.No. WM-21(76)/201I) 
B, N. DIXIT, Director of Legal Metrology 
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2011 

3Tr. 2976.—t 

1976 (1976^60)TWT^3fr^‘J7rTT^T^ 

3T3»Tt^) 1^, 1987 

3^ft IM'TR T^; 

3 im: ^TT^,“saRT arfVif^rR^ urt 36 (7) a?rt^tj-tnTT (8) ?ri 3 Rm^ 7 *rln^ 

^ ft#pe 3n. f^., T^-1-2, %2 3#fRT ^"3fR 8idWj| ^ ^ ^niH ^ 

^ w«fm x( 1) ^ 

(f^^iR^^^rr^^TitRTawTwt) sfr^M ar^jM^r3 tt<'^/09/09/482 

^M ' j^f^ 'l fl 1^ W t, 3T3Rt«R ytTTTO ^ aFT?ft t I 

■^aPT WT ^ ^ sntnftn ftrfto ^ ♦ I 

arP^aFTR WR?TT 2,000 f^.Tn. a^TC 8iRRn 10 ftr.in. RflRT "SRl^ ^ ■RRIT a?l^ "SWiR ’’R ain^rft?! (VctU 4 ■pTRRT 3lf^T "Pt^ 

I "H^RROT 230 apr 

50 yrMi®i?ff ^TRI Ph^ci x^i^h ^ ^t 4 ^^R?TT ^ I Rifws fibwci (v,ci ^ ^)/x*!>nfi ^RRfap '0i4^5 (R5Tf ^ nfl'^iiH 
^R?!T t I 

3R^Pr-i 


e 



3R^-2 : 4DrMM yiRSlPT aBT ^iRTOff AiaJiJIM 
#T R#? ^ ^ ^ rd>^ ^rd'H ^ ^ t 1 ^ ^ ^ 

•Rtf^ ^ Pt??T?T ap^ • ■^ i fiq R -aft^ W i I Tffe^ ^ ^d<si’^ apT^ ^ apT T^ap '3^ SN9IH 

I 

R ^ ^TTRT * I ^TlRi ^f>T?f!37R ^ TTafR ^ IH^ ^RTs/R^ ®(l6 R Ish 

^ pRrwt I 

^ atfqPPRT ^ ^rt 36 ^ ^-W] (12) ^ IPTd Tf l^ ai )' ^ IRlk ^ ^ Rg ^Rcft 
if^'3^Tif5^^3T5q^^^3pqTtrr-tT5T^3^^fM'H'Hfffl?ro'3^1W?^ ^.aT^RR RRRft 
■ 3 ^ ST^RH^ I^Pi*iI'j| fV<ii RaiT "i^, P^PiRn "3^ *3<acii ^ m«1i4cii afR cm4hic! 1'1 ^ cTRR 3WRn Mt ^ 

^ 100 ^.m 10 ^ ^ ^ I 


[^. R. ^^T?R-21(272)/2{X)9] 
tR. Pi4vi*^, RR f^TiM 
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S.O. 2976.—Whereas the Central Government, after oonsidwing the report submitted to it by prescribed authority 
is wtisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of Section 36 of the said Act, I lie 
Central Government hereby issues and publishes the certificate of approval of the Model of Automatic Gravimetric Filling 
Instrument of digital type belonging to Accuracy Class, X(l) of brand “REZOLUT” (hereinafter referred to as the said 
model), manufactured by M/s. Rezolut Weighmation Pvt. Ltd, A-1-2, Basement, B/h. Post Office Suvardha Flats 
Co. Op. Housing Society Ltd. Nr. Jain Derasar Lane, Navrangpura, Ahmedabad and which is assigned the approval mark 
IND/[)9A)9/482; 

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument of digital type. It has 
the maximum capacity of 2,000 kg. and minimum capacity 10 kg, with its fillrate as 4 fills per minte depending upon the 
qutmtity and nature of the product. The machine is designed for filling the free flowing, non sticky, non-dusty products like 
wl^at, tea etc. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. The Liquid Crystal Display 
(LCD)/Light Emmiting Diode (LED) indicates the weighing r«ults. 

Figure-1 



Figure-2: Schematic Diagram of sealing provision of the model 

Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. Stamping plate is 
connected through sealing wire passing from the body of scale with the lead seal, to get the stamping. A typical schematic 
diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
heiteby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
acdiiracy and performance of same series with capacity in the range of 100 kg. to 10 tonne manufactured by the same 
mahufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F.No. WM-21(272)/2(X)9] 
B. N. DIXIT, Director of Legal Metrology 
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■^. OT. 2977.—UrteRt ^ liR^ ’TT^'^TF 'HRl^ ^ ■fRU t ’ 

%-3^ -4 ^1%T RfS^ 3TT^-^‘) ^ aflT^nw 31M^, 1976 (1976 ^ 60) aftTWTRTO 

( nUdT ^ 3T^lflF^) fWT, 1987 ^ ^ t -sfk 4l‘'MI=HI f % CIMiaK "STRlR ^ 3=1^^ *ft ^3^ RTFH 

w«Ifi t#rt 3?k farf^ ■^‘ 3^5^ itRi; 

3m: m 36 ^^-vrt (7) (8) ?rt ^iRw^T ^ tr^t ^ 

^ 47-'^;, TiRR ('^^tWJ^) ^ fafWcT RK^TR 

(Wtfm^III) ^-^-1 cftRR(^f^^I?^) ^ifelRn, 

‘‘fir’' t Wwt) 3^fs^ ^IMkn f% 3TT^ ^/09/09/276 

1^ W t, 3T^R1F=1 MHI»n'^ ^ t; 

■3^ RTFR ■JRJR RF *1R STTmfm SR^RlfecT cT^RR ^3WRT ZT?R). t I arflRRTT 

60 200 t^.m % I RTfZTTR HIMHH 3RRTR (^) 10 t^.m i I ^ STT^^R^ t f^RRH TR 

yfdVId <^TTfFT ^n^^l^crU ‘SnRR t I WTTT ‘SRlte RtRR hR^hh <JHsRln apFTT t I RWFT 230 

^ 50 yrqmcff tiRT RT Rjpf ^Rm 11 



3TI^-2 : llf¥R ^ ^IfHO ^R% "RRiRT^ ^RRITR 

chH3>{|jf oj^e<^KT i{ ^ %Ii ^iftcfiT -q^ Ftf^ ■'^T^ ROFTI R?1T t I WlNo ^ ^ ^[T^ R eftF FtR 

^FRT ^felR RFR frabld RR WIRmO "W-f | TT^ftR '^RTJ'Jof oqq^K) ^ Riq, ^)c) ^311^ TRv^ ^ RtR 

1^ ^IRT t I RfScT ^ ^fdO RIRRR RJT ^IrRR ■FTRRTR "STR Mt RRl t I 

^qeh<u | -R’ ^ 1^ «fTF^ RfR t I RT# tNfj^ ^ %R,TV^ RR#/W ^ R ftR 

^I^R^t t 

sfk^NtRRT^ W RfRTt^ ^ RRl 36 R^tR^T-RRl (12) ^ RFRTTf^’Rq-SrqWRRR^RFRhRT^Rcft 

t f^ RTS^ ^ 3 <^h 14H ^ FR RRM-RR ^ RtPH^fdl ^ Rl4M, ^ R^RR 3fR ^ FTWl F f^R# 

ar^Rtf^ ife^ RF farfRRW %RT RRT f, RlRf^ld ^ ^ ^ RRT«f?n sfti: Rq^RRIR ^ cH^ ^RRR^ ^ #1 

^ 5 m RT^R^ 3rrRRr^“i”RPT^f^ 500^ 10,000 RRT ^.^51R RrRm RNRH 3RRR1 (Rd) RfFd 5 ^RR 200 ^RRR^ 
Rjt 3rfRRmR ^TRdTRT^t 3^“^’RH I^IO*, 2x10*, 5x 10*, aP f, ^ RRTrqRT RT d^^NrHch RRf^ RT 7IRT ^ RR^^ t I 

[RH. R. R^RiT-21(151 )/2(X)9 ] 

■^. Rq. Rkrrt, rn Irrh 


3754 Gl/11—9 
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TOGA2ETrEOFlNDlA: OCKBER 22>20iyASVlNA 30,1933 


IPartII —Sec. 3(u)1 


New Delhi* the 17th August, 2011 

S.O. 2977.—Whereas the Central Gcjvemment, after oonsiderittg the report submitted to it by prescribed authority, 
is satMM that the model de8crlbed:to the said report (see the figure given below) is in conformity with the provisions of 
the St andardsofWWghts and Measures Act, 1976(60 of 1976) andthe Standards ofWeights and Measure8(ApprovaI of 
Mode s) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub^sections (7) and (8) of Section 36 of the said Act, the 
CentrM Government hereby issues at^ publishes the certificate of approval of the Model of non-automatic weighing 
instru nent (Weighbridge T^pe) with digital indication of medium accuracy (Accuracy class-III) of scries “SSW-6 Scries” 
and w th brand name “SPAN” (hereinafier referred to as the said model), manufectured by M/s. Span Technologies 47-A, 
Royal, Meera Ext. Parthivi Nagar, Hirapur Road, Raipur (C.G) and which is assigned the approval mark 
INDA)^A)9/276; 


The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge Type) with 
a maximum capacity of 60 tonne and minimum capacity of200 kg. The verification scale interval (e) is 10 kg. It has a tare 
devi^ with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results, 
The inistnunent operates on 230 Mrlts, 30 Hertz alternative current power si^ly. 

Figure-1 



j Figure-2: Sealing provision of the indicator of the model 

; Sealing point is affixed on the stamping plate to avoid the fraudulent use. Stamping plate is connected through 
, sealingl wire passing from the body of scale with the lead seal to get the stamping. Sealing shall be done to prevent opening 
- of the ^yeighing machine for fraudulent practice. A typical schematic diagram of sealing provision of the model is given 
above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby jleclares that this certificate of ^}proval of the said model shall also cover the weighing instruments of similar m a ke 
accuracy and performance of same series with maximum capacity above 5 tonne and upto 200 tonne with verificaUon scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value of 1 x 10*', 2 x lo^ or 5 x iQk^ where k is a 
I^sidv^ or negativewhole number or equal to zero manufactured by the same manufacturer in accordance \Wth the same 
0nncip|e. design and with the same materials with which, the said approved model has been manufactured. 

tF.No.WM-21(151)/2009J 
B. N. DIXIT, Director of Legal Metrology 


» 
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3nfftT^)TOaftTin»w> 3ifV^ 1976 (1976 ^60) twt urs 3^1? ^ ^ipw 
315*?^) f*PPT, 1987 ^ ^ 315^ i|^ WTwrt 3w*l’T^ sraf^^ ’‘ft *^T*h 

■^T«^^fm T^shr aftr Wft ■>Tftft«iM ^ ^ 3nTR wr T^; 

3?n; ^ToRT 3rfVftT«7*? aift *TO 36 ^^“Vro (7) a^lT‘3^-WTl (8) ?Rt TTiRff ^if^RT^^lPft’T^Rft 

T^^TS^: 3n. %, 's^-245, <ftit'<ft, Twft ipra^rf^ft, *iew>} ttwr ^ 

III) ^“l??T5rTH 2000*'®?®^^ (i^crcTi ZITT) ^ nTeoi «/• UT^ 

‘‘wrn*T-2()()0’’ft(Mw^ir?i^i7Y^WT^TOwt) aftrM 3f3*#^f^a^l^ 1^51*^/09/10/18^^^ 

w ft, MHnn^ isnft ^R?ft ft; 

nTsd 3WR ^ *P’^ ^ 3TT*nftff ww^iftn TiiifB <sHq>^«i (tJrjrrf'T irir) ft i i^wift auftwRiR 

15/30 f^.m 3?R mm 40 m ft i arwr ii) 2/5 m ft i snft^igfR ^ft ftRwr 7m 

3lf^ <^TTft?T ^im^ft I TimiTT •3TO#»> (T^TT i 'i\) T^Tf <JM«;f>ifl mWT ft I «w^«J 

230 ite 50 TR^lRdf «IRr IRPT iR ^ mWT ft I 



at|T9»fiT-2 : WTlimiH I 


■^1^ "R#*! ■5*m!n7 ^ 1^ ’snft fNrft 7ftft*ftT ift "^iRft ft 1 qiil ^ aift^ 

RfSTT Rft TftTR^ ^ ^ RIT T^m "sMt RhSRTO 8IRUIH <JM(N?1 ftiRT ‘RRI ft I 

■3Wtin^*Rm^t TPPR^RftigpraTft 

I^Kftf^RRlft I 

3fR TRRJR ■3R?T aqftjTf^TRR Rft %IRr 36 RftBR-VRT (12) BRT TO71^?PftmT3rftnm7ft‘pi W^iwm7?ft 

ft ^'SRRRTsm^ wiR-R3r^ai^Rffr^^ft*nftm?Ri^ftrBftT, ftpRiTT^ ^ig^iR aftr^ wnft^ t^Rift 

■3R?T RfSH RIT f^PlH|u| ftpll RRT ft, ftPfffifl ^ •JmTTT ^ ftft ftt sfR mrfmTm ^'jftTR ^RRR^ ^ ftfft 

■ajt 1 m.Tn. 2 m RTf^t^ 100 ^ 10,000 Tim Rft tsT ■ft «WI44 RTWT aftRlTl (xjR) Rflm 5 TIT. RTRR^ 

3Tftmr^ “^"RH^f^SOO^ 10,000 TRF^^'^Tf?mTTRFWT aftRITT (*0?^) Rft?T 50 ft».m TWTRft STf^ffiTIR mm 

Rnftft afR*i'’RTR ixio^, 2X10*, sxio^-^ft^-Rl miiPTTmmijfntR^ 1 

[mr. Tt ^^T?T-21( 138)/2009] 
Tft. T^R. ftf^, WmrRm 
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THEGAZETTEOFINDIA: OCTOBER 22,201VASVINA 30,1933 


ppAKrll—S ec. 3(ii)] 


New Delhi, the 17th August, 2011 

S.O. 2978.— Whereas the Central Government, after considering the report submitted to it by prescribed authorily, 

is $atisfted that the model described in the said report (see the figure given below) is in conformity with the provisions of 
th4 Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
M^ls) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Ceintral Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
irritrument (Table top Type) with digital indication of Medium Accuracy (Accuracy class-III) of series “ELDERPAN 2000” 
and with brand name “ELDERPAN 2000 ” (hereinafter nefened to as the said model), manufectured by M/s. Elder Instruments 
Pvt. Ltd. W-245, TTC, Rabale MIDC Navi Mumbai, Maharashtra which is assigned the approval mark 
INt)/09/10/18; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
m^imum capacity of 15/30 kg. and minimum capacity of 40 g. The verification scale interval (e) is 2/5 kg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result, 
Thp instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



V Figure-2: Schematic diagram of sealing provision of the model. 

Sealing shall be done to prevent opening of the weighiMg mac nine tor fraudulent practice. Stamping plate is 
connected through sealing wire passing from the holes drilled ir; ■ to left and right side of the body of the scale 

with the lead seal, to get the stamping. A typical schem^nr: .ia c ;■ n oi 'iealing provision of the model is given above. 

The instrument has external control lo cal>br^r 'or , ,bt; v.vjtch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

t Further, in exercise of the powers coniv-rred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificam oi' approval of the said model shall also cover the weighing instruments of 
sim^ar make, accuracy and performance of same senes with maximum capacity up to 50 kg and with number of verification 
interval (n) in the range of 100 to 10,000 for ‘e’ value of 1 mg. to 2 g. and with number of verification scale interval (n) 
in tlje range of500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value 1 10^, 2 ^ 10^ or 5 x i o^, where k being the positive 
or ilbgative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

’ ' tF.No.WM-21(I38)/20091 

i BN. DIXIT, Director of Legal Metrologv. 
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OT, 2979,—eA-<0^ fMtcT Mir^4>l0 ^RT 'SIJhKi ^ 'WSf ^ ^ 

^ ^ "W ^ ■% ■^flRT "4 ^fSpT ("^ '*f><j>fn ■^) iTR RTRT 3rfiiPi<iH, 1976 

(1976 ^ 60) ^ -ITN ■*THSF ^ 1987 ^ ^ 31^^ t ^ ^ITSimT t ^ 

ePTmK ^ T^ *lt 's^ 7i«if«f5n Wft ^flfUif^^lf wr ^>T?ir x^; 

arcT: 3l^^^XTT^,'3^ a?ftrf=m ^ «ITO 36 (7) (8) ^ ^lOw^lT^"SRh 

^ f5I3JR?H 5c:^f^«hci y,Knn{« %., H 85, '^, 1|l3Tfn7rT, f^i<^l, ffrf^slR, ^i^'ii "SRI Xn^K^i 

ci'l^'i M^frl’i) ^ hTsci ^n, f^TXT^ ^TS «hi *11*) ^ $41 *) ?4T‘^ a^Ki Hisci *♦>?! 'mi ^) 3^ 

^ti<l «h*i< <^s •3^flhci Xf^n?XT, 19 4>V!fl'lfl 5sf^*4Cl hshs'T'JI 110092 gKi 'HKd 

^ f^sB^ ^ 3Tfc(^i 9ii<^ '^" f^’ii ^ IWsblci f^<(i *i*<i i^ 3^ at^nK*! an^ t3[^ ^/09/11 /86 I^<Hi 

w t, 315*?^ 3Rm-R3i ■aiT^ ^Rcfl t I 

■ 3 ^ "RTS^ fePT fVl4fn RX 3ntJlfXfT 3Rq^rf^ clt^ 3M«b<^l (A^iPie+xrl RXf^T) t I ^Rft 3Tf%?^?cTR 

120 %.m 13fiT ^^!cm 8tR?n 10 %, m 11 Mrm^ mimmh sraxi^ (^) 1 %. m 11 ^spm ^ 

■ofnR RR ^ 9 Ru|IM ^ ^Xlfrn t I 

311^-1 



3n^>ftT-2 : 'RfSH xtH^ ^fx^ w xj^^rrhst '3r*nrw 

3R^jXR ^jt ^iT'^ RX f^OX O^X ^ Hi^H ^ cil-s a^R ^tXT RX cRRjX ^)t 'iiinl ^ I 4\<^^ 

^ t^nX *1^11*1 *f)l ^ 0*1)^ ^ fcTlX xft^ cT*ii^ 'JiicH ^ I Hrsci ^ yi®)^!*! ®hi X^itR^R si^iuih <in hX f^<4i mhi ^ I 

3^ «f)*i{l<H XIX^R 3«RT 3TfMf^RT*T WXl 36 ^ ^R-VRT (12) gKi ^ hmVi «h<,^ ^)X 'b<ol ^ 

"3^ hTsci <h^h1s’ 4 ^ TR inTM-R^ 3RrffT '3Xlt f^rf^TRfcTT "gRT ^xft f^*ia, STJ^TR afiX '3XTt 'MiHyl t^RT^ 

^«W '4i^*i'lfso xrfe^ lqpi*i[“i I«f)Mi ^FTT R^PtRo < 3 ^ ^ ^ 4^, aflX ^ filci'i ^3‘X^R^T ^ 5T4 

^5 m TIT ■3XI^3rftR)^“'^”RB^1^ 100 1000 R^^^'4’XR^imRRRH3mxi^(TX3) XT%?T150l%.m^^ 

3lftRRTR W?ITTn^^3flx“^"TTH lx IQ* 2^10*, 5^10*, ’^it mi^=h T^ TfeUUrM*^ Tjprf^ ^ ^ t I 

[m XT. T^TXR-21(27)/20n ] 

TXX. T(t^, Pt^XTTF, Mq^RTR 
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TOE GAZETTE OFPfl)IA: OCTOBER 22,2011/ASVlNA 30,1933 


[PaktII’—Sec. 3(ii)] 


New Delhi, the 17th August, 2011 

S»0* 2979,^Whereas the Central Government, after oonsideiing the report submitted to it 1^ preserflied authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Sta nd a r ds of Weights and h^asures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Mhxlels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use to render 
accurate service under \^ed conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government herrity issues and pi^lishes the certificate of approval of the model of non-automatic weighing- 
instrument (Mechanical Person Weighing Machine) of Ordinary accuraty (Accuracy class-IV>of series “CARELABMED” 
and brand name “CAKELA3MED” (hereinafter referred to as the said model), manufactured by M/s Xiaitgshan ZKengtai 
Electrical Aj^Uance Co. Ltd., No. 85, Jianshe Road, Xiangshan, Ningbo, Zhejiang, China and SQld in India without any 
alteration befm or after sale by M/s. Care Laboratory’s and Medical Siq)plies, B-19, Functional Industrial Estate, Patpargaiu 
Industrial Area, Ddhi-l 10092 and which is assigned the tqiproval mark INDA)9/11/86; 

The said rtmdel is the principal of spring based non-automatic weighing instrument (Mechanical Po^n Weighing 
Machine) with a m a x i m u m c^)acity of 120 kg and minimum capacity of 10 kg. The verification scale interval (e) is 1 kg. The 
pointer on the graduated dial indicates the results of measurement. 

Figure-1 



Flgure‘2: Schematic diagram of sealing provision of the model 

Sealing can be done by applying lead & seal wire through the holes provided on the body of the instruments. 
Sealing shall be done to prevent operung of the weighing machine for fiiaudulent practice. A typical schematic diagram of 
sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of ^proval oi the said model shall also cover the weighing instruments of similar make, 
aocuniQr and performance of same series with maximum capacity upto 150 kg with verification scale interval (n) in the 
range of 100 to 1,000 for V value of 5gor moreandwith *e’\^ueof 1 x lO'^, 2 x i(F or 5 xlO'^, where k is a positive or negative 
whde mnnber or equal to zero, manufoctured by the same manufocturer in accordance with the same principle, design and 
with the same matmlals with which, the said approved model has been manufactured. 


[F.No.WM-21(27)/2011] 
B. N. DIXIT, Director of Legal Metrology 


f 


HIKlI- lilt i 





I’m II—^ 3(ii)] 


W ^ WT? ; 22> 2011 30> 1933 


7707 


^ 17 2011 

3IT. 2980.—^^ ?RI ^ I^RR ^ ^ W«IH ^ W t 

aqi^^) ^3ft^Tin^TR«F3Tftlf^ 1976 (1976^60) TTOT ^ sftT’TTT 
3T5*^) “NW, 1987 ^’8^*^f^3r39r7t 
■^T«TT«I?TT T^shr afir ’'^fUif?i^lf "4 ^ 

mi "3^ aiftiPm ^ «rRT 36 (7) (8) ?rt 3i^Titei!^^ 

^ -^-1/36, ■*T^ ^ ^ 4, TTnfn, M 110018 "^Ten^fm 

^-II) ^ ^ ar^'g^ ■3'WjTOT (t^ th 3irT) ^ "*#5^ ^ ^ 

3I5*T^f^aiT^T^3'^/09/l 1/169 

^ i, ar^q^ -iRm-TT^ ^ t; 

3^ "Ilfs?! TWR ^ *1R aiTVlftn ar^sraif^ 3M*<U| ^ 31?^) t I afrfilSRR 

30 f^.TTT. i 3^y^ TOT 100 m f I ^T?TO HiMHH afRKT^ (^) 2 m 11 TJ^ ain^^Tg^ ^ 

Tff?mcT «<q«r>cinirHe»> Vlft^T aiT^^ig^R 'Tm t I TO7T 3Waf«b ^T^Th? (T^?T ^ '^) 31^ mRu|IH TOf^m t t TOTT^n 
230 aft^ 50 v<r<<i<5|fff VRT 3RR ■'It flhi*| ^JT?IT ^ I 



3?T^f5f^-2 i hT^ct eh) ^KT% chi 4)'si*ii«i*fi #T«^uih 

3ft '4' ^ fH+id ^ ^ «ifHM ^ i I ^ TTT«r ^ ^ ^^ ^ a?k 

^ it'^ ^Pl«hlc1 I ■RT5H ^^ 3^;^ ^ T^SF 31^ ^li^SRra^ 

SIMITIH 3'TTt^ "W ^ I 

aM*<W| CRT ^ 3ft t I 31?Tt 4lRi^KH ?!3i 3^3 3ftTt3^ ^ 1^ «» l i/M^< ^ t^' 1^ 

«Ttf^TT?n^ I 

alk ^3(t3 ^?TT3n^ 333 arfllfWT ^ 3T3 36 3ft33-3T3 ( 12) ^ 3133 3Tf33^'3)1 3I3t3 3TT^ ^ 33 3tW 3Rcft t 
33^T 3TS^ ^ 3T33k3 ^ 3^ 3TTO-33 ^ o^^ld 3# f^PlMldt ^ 3^ ftl^ld, t^ri'H ^ aq^^TR a^tr 3# ^IMil) fsRT^ 
33?T aq^Rt^ TlfScq 3n PqP'iHf'Ji t3T3T 3311, ftrflftrT 3?ft **j'<s(dl ^ ^ ^ft 33T«^3T a^R (t>|ifHMH ^ rft^ *ft ^ 

^ 1 fif. 111. 50 t3. TJT. 33T 3H ^ "RtR 100 100,000 33) '^* HIHMH aidlRT (R3) affq 100 13.31. 

3T 3qq^ 3qf33) ^ “■^” 3T3^t^ 5,000100,000 3373ft^r4im H!H*1H affRRq (R3) 50 %.m 3373ft aif^ 

3733 TOT31^t atk 313 1 ^ 10*, 2x 10^ 5^ 10*, ^ t, 3ft 3313737 3T 3fWT37 Tpif37 3T Tp? ^ ^Rg?3 f I 


[37T. ^^^R3-'21(44)/2011 ] 

#. ip. 3t%3, t3^7T37, f^337 313 f3^ 
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THE GAZETTE OFINDIA: OCTOBER 22,2011/ASVINA 30,1933 


[PaktII—Sec. 3(ii)] 


New Delhi, the 17th August, 2011 

S.O. 2980.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government her^ issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Thble top type) with digital indication of High Accuracy (Accuracy class-II) of series “SWT’ and with brand 
name “SUPERTECH” (hereinafter referred to as the said model), manu&ctured by M/s Supertech Weighing S>^m, B-1/36, 
Maddi Wali Gali, No, 4, Vishnu Garden, New Delhi-110018 and which is assigned the ^Jproval mark lND/09/11/169; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with 
a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 2 g. It has a tare i^ce with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
hole in the base plate & top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity iqito 50 kg with verification scale interval (n) in the range 
of 100 to 100,000 for ‘e’ value of 1 mg to 50 mg more and with verification scale interval (n) in the range of5000 to 100,000 
for ‘e’ value of 100 mg or more and with ‘e’ value of 1 x lO*', 2 10'^ or 5 x 10'‘, where k is a positive or negative whole number or 
equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 


(F.No. WM-2I(44)/2011] 
B. N. DIXIT, Director of Legal Metrolog>' 
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THE GAZETTE OF INDIA: OCTOBER 22,2011/ASVlNA 30,1933 


[PartII—Sec. 3(ii)l 


New Delhi, the 17th August, 2011 

S.O. 2981.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class-lll) of series “SWP” and with 
brand name “SUPEKTECH” (hereinafter referred to as the said model), manufactured by M/s Supertech Weighing System. 
B-1 /36, Maddi Wali Gali, No. 4, Vishnu Garden, New Delhi-110018 and whidi is assigned the approval mark IND/09/11/170; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) with 
a maximum capacity of 1000 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 volts, 50 Hertz alternative current power supply. 

Figure-1 





Figure-2: Schematic diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
hole in the base plate & top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shedl also cowr the weighing instruments of 
similar make, accuracy^ and performance of same series with maximum capacity above 50 kg and upto 5000 kg. with 
verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 x 10^, 2x ip'‘ or 
5 X 10^ where k is a positive or negative whole number or equal to zero, manufectured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21(44)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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THE GAZE riH OFINDIA: CXTOBER 22.2011/ASVINA 30,1933 


[PaktII—S sc. 3(ii)] 


New Delhi, the 17th August, 2011 

. . after considering the report submitted to it by the prescribed 

modeidescribed in the said report (see the figure given below) is in confonni^ with the 
“«* theL^ Metrology (Approval of Models) Rules, 2011 and the 
rondM^' ^ «s accuracy over periods of sustained use and to render accurate service under varied 

Act 200911 “*« “">”<• PKwision to Section 22 of the Ugal Metrology 

°L "°^'^‘^S^'^®^'°»<ApprovalofM^^ 

G^rnment hereby issues and publishes the certificate of approval of the model of Clinical 

Lnd '^'"““^Pevice with digital indication of Accuracy Class-11 of series “MT-lOrand with 

alteration before 

•"''’'^*'^«'«<*’A-”-'^*hanaBagh.Faridabad.l21^ the 


Figure-l 



.f ,,op "1?^! ■sa ha'^tip ^Clinical Electrical Thermometer with maximiun device, having mea surement range 

o^rataon ““ ‘'’® ^ H 


[F.No.Wrvl-21(103)/2011I 
B. N. DIXIT, Director of Legal Metrology 
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New Delhi, the 17th August, 2011 

S.O. 2983.—Whereas the Central Govenunent, after consideriiig the rqwrt submitted to it by prescribed authority, 
is satisfied that the model descnbed in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
^ntral Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge) with digital indication of Medium Accuracy (Accuracy class-III) of series “FSD” 
and with brand name “GREAT WEIGH” (hereinafter referred to as the said model), manufactured by M/s Great Weigh 
(India), 156, Focal Point, Amritsar (Punjab) and which is assigned the approval mark IND/09/11/111; 

The said model is a strain gauge type load cell based non-automatic weighing instnim^t (Electronic Weighbridge) 
with a maximum capacity of 50 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 volts, 50 Hertz alternative current power supply. 

Figure-l 



Flgure-2: Schematic diagram of sealing provision of the model 

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. 
The seal is connected by hole in base plate & top cover of display, then seal wire is passed through these two holes 
attached with seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Oover^ent hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
Of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 200 tonnes with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or above and with ‘e’ value of 1 x 10^ 2x 10'“ 
dr 5x10^, where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F.No. WM-21(55)/201tl 
B. N. DIXIT, Director of Legal Metrology' 
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THE GAZETTE OF IND lA: OCTOBER 22,201 l/ASVtNA 30,1933 


[PartH—Sec. 3(ii)] 


Ne>vDelhi,the 17th August, 2011 

S.O. 2984.—Whereas the Central Gov emment, after considering the report submitted to it by prescribed authority 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the wgal Metrology Act, 2009 (1 of 2010) and t: he Legal Metrology (Approval of Models) Rules, 2011 and the said model 
is likely to maintain its accuracy over periods o: f sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the poweri 5 conferred by section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 oftheUgalMetrology (Approval of Models) Rules, 2011, the Central 
Goyemment hereby issues and publishes the cei tificate of approval of the model of non-automatic weighing instrument 
(Spiing Balance Hanging andTubular T^pe-Mec hanical) with analogue indication of ordinary accuracy (Accuracy class- 
IIII) of series “MSTB” and with brand name “M AHINDRA” (hereinafter referred to as the said model), manufectured by 

M^Mahindra Scales, F-9, Sanchi Complex, Shiv aji Nagar, Bhopal462011 (M.P) and which is assigned theapproval mark 
INd439/l 1/189; uur 

The said model is a spring based mechsmical non-automatic weighing instrument (Spring Balance Hanging and 
Tubular Type-Mechanical) with a maximum capac ity of 25 kg. and minimum capacity of 1 kg. The verification scale interval 
(e) ijs 100 g. The pointer on the graduated scale indicates the results of the measurements. 

Figure-1 



Figure-2: Schematic diagram of sealing provision of the model 

Sealing can be done by applying lead and seal wire through the holes provided on the body of the instruments. 
Sealing shall be done to prevent opening of the weighing machine for fiaudulent practice. A typical schematic diagram of 
sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rule$, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity uptolOOkg with 
veri^tion scale interval (n) in the range of 100 to 1000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 ^ 10*^, 2 x 10'‘ or 
5x lOl', where k isa positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(108)/2011] 
B. N. DIXrr, Director of Legal Metrology 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

7. 

3349158 

12-4-2010 

59141^, 

cry'll, 

«t5<ci-670 007 

4(dWI) 

30^ 14543 :2004 
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(Bureau of Indian Standards) 

New Delhi, the 3rd October, 2011 


S.O. 2985,-~In pursuance of sub-regulation (5) of Regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988 of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following Schedule: 




SCHEDULE 





Licences granted during 1st April, 2010 to 30th June, 2010 

SL 

No. 

Licence 

No. 

Qiant 

Date 

Name and Address 
of the Party 

Title of the Standard 

IS No. Part Section Year 

(1) 

(2) 

(3) 

(4) 

(5) 

(^ 

I. 

3369871 

17-6-2010 

(3abry Aluminium Cwn- 
pany(P) Limited, 

Industrial Development 
Area, Muppathadom P.O., 
EmakulanvAluva, 
Kerala-683110 

Wrought aluminium 
utensils-Part I: 
cooking table, serving 
storing and baking 
utensils 

IS 1660: Part 1:1982 

2 

3346556 

54-2010 

Kerala Feeds Limited, 
Kallettumkaia P.O., 
Irinjalakuda, Thrissur, 
Keiala-680683 

Compounded feeds 
for cattle 

IS 2052:1979 

3. 

3344350 

84-2010 

AIWA Manufacturers, 
Building No. XII/162A, 
AlmurikaraP.O., 
Emakulam, Perumbavoor, 
Kerala-683 544 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 

1814543:2004 

4. 

3369972 

18^2010 

Thames Vall^ I^ckaged 
Drinking Water, 

Madura, Kaduthunithy 
Ayamkudy P.O., 

Alappuzha, 

Kerala-686613 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 

1814543:2004 

5. 

3359060 

11-5-2010 

Transasia Beverages, 

VIII/219-A, Piayar 
KallisseiyP.O., 

Alappuzha, 

Chengarmur, 

Kerala-689124 

Packaged drinking 
water (other than 
packaged natural 
minoal water) 

1814543:2004 


I IN’MI hJ 
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(1) 

(2) (3) 

(4) 

(5) 



6. 

3354151 284-2010 

Vrindavanam InchLStiy 
Xm/l 17A, Mayyanadu, 
KoottildcadaP.O., 

Kdlam, 

Kerala-691020 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 

1814543:2004 


7. 

3349158 124-2010 

Western Food & 
Beverages, R.$. 
No.5914AEda)drad 
Milage, Adflcadalayi, 
Thottada, Kannur, 
Kerala-670007 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 

1814543:2004 
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5. 3387267 26-7-2010 % (3111^2) "SraWf ^ 303 : 1989 

#Sf*T it.#. •<SB’uu|^, 

^-670301 

6. 3393060 27-7-2010 #. 3TR^ Wlpq •WW! 3n^ t;[?T 2062 : 2006 

TWTcT 

-^1 f ^ ^ ^ \ 

TTT^ rarow, 

#[cf-680 623 

7. 3394668 11-8-2010 'y wi^ 3ni{ i??? 2062 : 2006 

M#! i vin/627-630, # wm 

1^, WT^Rfn^, 

^-680 623 

& 3394769 13-8-2010 14543 : 2004 

’i #.#. VII/209, 9 r «t»fd4> 

1##), T!7T, #. ■afbf 3 T ^ r q i) 

a^T^Tsm, 

^-688 533 

9. 3400536 16-8-2010 'SNf 3n#2 lTWT9ilf #^ 9537 Part3.* 1983 

ipRT-n, VI/348A, #5^tim3,f^ 

#TB-686 539 

la 3399779 18^-2010 #. #. tfm, WTRl nitaRf # %i^ 3n^ 303 t 1989 

#.#. WIST#, ^ 

^Ttnip, 

^-670 301 

11. 3396672 18-8-2010 ^ Srt# TRiPB#1^ J7g6 . 2008 

WTWf (^‘SKRt^I 

■^-VIII/862, ^ W, ^ #t: TIT^ 

its, ftST, 

^4#S, 

#^-678 621 

12. 3401841 31-8-2010 "STR^ ^S^^tsT, i?T "gRf 14543 ; 2004 

W^45TS #M-678 573 3sr^) 





[xm n—^ 3(u)3 


^TTcT^TI^TO : 22, 2011 /gnf^ 30, 1933 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

13. 

3403340 

2-9-2010 


«ciT^ il'iti 

3n|i?R 1659 : 2004 
















it^-670 561 



14. 

3304948 

6-9-2010 



31T^ i^H 14543 : 2004 




x?ifei,-81,39/405, 






i«R i:^^, 

fipRdiSld# 





1^. ^eRT#ft, ><uitc^dH, 

STdRi) 





^-683 109 



15. 

3303441 

6-9-2010 

til's ^5 

^WRl T#^ # 

30^ i??l 303 : 1989 




g?#, RFft^, 






^pvTjjr^ ^M-570 561 



16. 

3404847 

7-9-2010 


i?? cid 

14543 : 2004 




R.S.No.7/2, 

(■^#51^ yi<}jfci^' 





3B<Kld^ (^c^’^i. 

fi’K.cri # 





it.#. §6«ll^^l. 

sidWl) 





cirdMlMI cTig^, 






^Td-670 602 



17. 

3407146 

20-9-2010 


wHi-H iiit^nf # (cny, 

3n^T^^l 303 : 1989 




V.P.XH/228A,it’5nM, 






it. #. ^6*^, 









18. 

3407954 

21-9-2010 


#fqj dir^4di<l55 

sn^T^ 1507 : 1977 




V/264D, 

'3TC1 3FIT^#^cT 



it.sit., 

3IT^, ^U|t«pR, 

^-683 no 

19. 3410640 23-9-2010 itelR '<r1Tt^4, 

siidmi, it.#. iitdT 

WRT, 

^1^-683 553 

2a 3410741 28-9-2010 

C.P.V/610A, 

^nrop, #Td-670 0n 

21, 3413646 29-9-2010 ^ 

fm ite, «rfd^N^, 

^FTjtjjc,-^-670 010 

~ ^ [# #y.*^^/13 : 13] 

3TR. #. RTc^ 


SIT^ 303 : 1989 


^ I HM uiW# 
(cm, 


311^11^ 303 : 1989 


iRRTFT # 


3n^i^?T 303 : 1999 
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New Delhi, the 3rd October, 2011 

S. O. 2986.—In pursuance of sub-regulation (5) of Regulation 4 of the Bureau of Indian Standards (Certification) 
Rl^ulaUons, 1988 of the Bureau of Indian Standards, hereby notifies the grant of licences, particular of which are given in 
the following Schedule: 


SCHEPBU: 

Licences Granted during 1st July, 2010 to 30tb September, 2010 


SI. 

No. 

Licence 

No. 

Grant 

Date 

Name and Address 
of the Party 

Title of the Standard 

IS No. Part SectimiYear 

(1) 

(2) 

(3) 

(4) 

(5) 

(Q 

1. 

3392967 

23-7-2010 

Kanan^uram ^feneers, 
Xm 427B, Iringoe (P.O.), 
^^takkattypady, 
Emakulam, 

Perumbavoor, 

Kcrala-683 549 

Plywood for general 
purposes 

15303:1989 

Z 

3387368 

26-7-2010 

A. K. Plywoods (P) 
Limited, Cherukunnu, 
ThavamP.O., 

Kannur, 

Kerala-670301 

Block boards 

IS 1659:2004 

3. 

3385061 

26-7-2010 

Entire Woods, 
\hlayanchirangara P.O., 
Alinchuvadu, 
Vhlayanchirangara, 
Emakulam, 

KeraIa-683 556 

Plywood for general 
purposes 

IS303:1989 

4. 

3385162 

26-7-2010 

K. A. Boards and Flush 
Door, Post Kadambar, 
via Manjeshwar, 

Kasarg^, 

Kerala-671323 

Plywood for general 
purposes 

IS303:1989 

5. 

3387267 

26-7-2010 

A. K. Plywoods (F j 
Limited, Cherukurmu, 
ThavamP.O., 

Kannur, 

Kerala-670301 

Plywood for general 
purposes 

IS 303:1989 

6. 

3393060 

27-7-2010 

T. N. Auto & (jeneral 

Engg. Co. Private Limited, 
near Railway Station, 
Wadakancherry, 

Thrissur, 

Kerala-680623 

Steel for general 
stmctural 

182062:2006 

7. 

3394668 

11-8-2010 

Lai Steels Private Limited, 
Building No. Vin/627-630, 
Nida, Kanijkode, 

Palakkad, 

Kerala-678621 

Steel for general 
stmctural 

182062:2006 

8. 

3394769 

13-8-2010 

Western Aqua Pure, 
Bldg.No.K.P-VII/209, 
(Neroth Oil Mills Co.), 

N. C. John Estate, 
Kuthiyathode, 

Al^)puzha, Kerala-688 533 

Packaged drinking 
water (other than 
packaged namral 
mineral) 

1814543:2004 






9. 3400536 16^2010 Toms Pipes Private Ltd, Conduits for electrical IS9537:Part3:1983 

Unit n, W348A, installations: Part 3 

WtoU-Ajnbalakavala, rigid plain conduits 

Eiavuchiia, of insulating materials 

Thottakkadu, 

Kottayam, 

Keiala*686539 

10. 3399779 1&«-2010 T. K. Plywoods, Plywood for general 18303:1989 

Thavam P.O., purposes 

Pazhayangadi, 

Kaimur, 

Keiala-670301 

11. 3396672 1^2010 World Wide Iron & Steels High strength deformed 181786:2008 

Private Limited, steel bars and wires for 

VIII/862, WisePaik, concrete 

Petronet Road, Nida 
Kanjikode, Palakkad 
Kerala-678621 

12. 3401841 31-8-2010 Toms Water Industries, 

EastParathippulIy, 

Paruthippully Post. 

Palakkad, 

Keiala-678573 

13. 3403340 2-9-2010 Speed Wood Industries, Block boards IS 1659:2004 

Thuruthi, 

Pappinissery, 

Kannur, 

Kerala-670561 

14. 3404948 6-9-2010 Golden Threads, Packaged drinking 1514543:2004 

Plot No. 81,39/405, water (other than 

Major Industrial Estate, packaged natural 

S. Kalamassery, mineral) 

Emakulam, 

Kerala-683109 


Padcaged dnnking K14543:2004 
water (other than 
packaged natural 
minoal) 


15. 3303441 6-9-2010 Speed Wood Industries, 

Thuruthi, 

Pappinissery, 

Kanuur, 

Kerala-670561 

16. 3404847 7-9-2010 Max Well Manufecturers, Packaged drinking 1814543:2004 

R S, No. 7/2, Kayaralam water (other than 
Milage, Ma^il (P.O.), packaged natural 

Iruvappuzha Nambram mineral) 

Taliparamba Taluk, 

Kannur, 

Kerala-670602 


Plywood for general IS 303:1989 
purposes 
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(1) 

(2) 

(3) 

(4) 

(5) 

© 

17. 

3407146 

20-9-2010 

Elavumkudy \feneers, 
VP.Xn/228A, 

Ponjassery P.O., 
Perumbavoor, 

Ernakuiam, 

Kerala 

Plywood for general 
purposes 

IS303:1989 

18. 

3407954 

21-9-2010 

Chemical Manu&ctuiing 
Corporation, V/264D, 
Industrial Development 
Area, Ed^ar, Mupathadam, 
P.O. Aluva, Ernakuiam 
Kerala-683110 

Copper o? 7 chloride 
water dispersible 
powder concentrates 

IS 1507:1977 

19. 

3410640 

23-9-2010 

Three Star Plywood, 
Pathipalam 

Plywood for general 
purposes 

IS 303:1989 


AllapraP.O. Vengola, 
Panchayath Penimbavoor, 
Ernakuiam, 

Kerala-683553 

20. 3410741 28-9-2010 Greenwood Veneers 

Private Limited, 
CPV/610A, 

Chirakkal, Keeriyad, 
Kannur. 

Kerala-670011 

21. 3413646 29-9-2010 Universal Wood Indus¬ 

tries, Mill Road, 
Baliapattam, 

Kannur, 

Kerala-670010 


Plywood for general 
purposes 


IS303:1989 


Plywood for general 
purposes 


IS 303:1989 


[No. CMD/13:13] 
R. C. MATHEW, Scientist ‘F’ and Head 

11 2011 

2987 ,— 1987 ^ 7 ^ ( 1) ^ ^ RRcfril RTO ^ 





iPillfHd ^ TEPs^TT, alir 



'SRI 

RRciPT HR4> RT^l, 

^ ^ afR ^ 

1. 

15256 («1FT 1) : 2011/331^ 

11568-1 :2005 

W] 1 ferfcT (-'Tm 

afn^R?r 15256 («TFT l ) ; 2002/ 

3^ 11568-1 : 1994 

30 31^, 2011 


^ writ ^ Tifipn RTO 1 

41^ 9, -m -SPR -RPf, M 1^-110002, ^ 


M c!«it im\ 

Tjarr^, ^ -4’ 11 


[3^ : -ORT ^/^-8 arfij^^FTT] 
«§KI{ md, y^<2i cf5f f^RPT) 


I IK III 


. m niMi«Mppw n I I.*. I, 


'^1 : < lll|l|> IllilUt) HI II 


I 


Il•l4«l| .. 









[m II—"sfe 3(u)] 


22> 201l/’^ifyqn 30> 1933 
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New Delhi, the 11th October, 2011 

S 0. 2987._In pursuance of clause (b) of sub-rule(l) ofRule7 of theBureau of Indian Standards Rules, 1987, the 

Bureau of Indian Standards hereby notifies that the Indian Standard, particulars of which are given in the Schedule hereto 
annexed has been established on the date indicated against each: 


SCHEDUl£ 


SI. 

No. 

No. & Year of the Indian Standard Established 

No. & year of Indian Standard 
if any, Superseded by the New 
Indian Standard 

Ddte of Establishment 

1. 

IS 15256 (Part 1): 2011/ISO 11568-1:2005 

lS15256(Partl):2002/ 

30/^tTl,2011 


Banking - Key Management (Retail) Part 1 

18011568-1:1994 



Principles (First Revision) 




Copies of above Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah 7^far Marg, New Delhi-110 002 and its Regional Offices at Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices at Ahmedabad, Bangaluru, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 


Patna, Pune and Thiruvananthapuram. 

[Ref: MSD/G-8 Notification] 

NIRMAL KUMAR PAL, Scientist ‘F’ & Head (Management & Systems Department) 


13 31^^, 2011 

W. 3tT. ^ 1987 ^ 7 ^ (1) ^ ^ ^ 

: 




sFR 


^ TTSm, WR II, 3, 

(ii) ■Rtsm 

aft^ ftrf^ y+iftiici 



1. 

3n^RR7200 (*IFT3) : 1982/^(04445^*1 Sid 

WT RPT 3 - 

31^ fH45rn 

^.an. W54T 3451 

4-10-1986 






‘ttf’^ f^wn) 

New Delhi, the 13th October, 2011 

S.0.2988.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, it is 
hereby notified that the Indian Standard, particulars of which are mentioned in the Schedule given hereafter, have been 
cancelled and stand withdrawn t 


scheduue: 


SL 

No. 

No. and year of the Indian Standard Withdrawn 

S.O. No. and date published 
in the Gazette of India, Part H, 
Section 3, Sub-section (ii) 

Remarks 

1. 

IS 7200 (Part 3): 1982 Presentation of 

Statistical Data Part 3 - Management 
information systems quality control 

S.O. No. 3451 
dated 4-10-1986 



[Ref: MSD/G-8 Notification] 

NIRMAL KUMAR PAL, Scientist ‘F’ & Head (Management & Systems Department) 


3/54 GI/11—1? 
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13 2011 

_gn‘«J29 89.—1987^t^7^^-t^(I)^^(^)^3T3^T^«nT^T^^ 

’arfVltJ^q <B^ni i ^ ^khIh ^ ^ f' ^ ^ ^ : 




1 ^ 
^'494! 

hm^bT ^ 

^ fs’tW) 

feqpift 

1. 

3n^t^3755 : 1966 HhO r4><^<« 

%5T*^2011 

RW gRRfMd t 

I 

\ 

\ 

15425 : 2004 - 

to^2011 

snVrftcT Hl*l«b 

9137 : 1990^1^R«im 

\ 

\ 3. 

1 

i 

i 

i 

t 

I — 

3n^ 14645 : 1998 cR^ 

3r>iRfl ^ - 

to^20U 

3jt 3322 : 1985 
if 4t8Ndl ^ 

1 

1 

\ 

\ 

? 

j ■ 




New Delhi, the 13th October, 2011 


S.0. 2989.— Inpursuanceofclause(b)ofsub-njle(l)ofRule7oftheBureauoflndianStandaidsRules. 1987 the 
Bureau (rflndian Standards herein notifies that the Imiian Standards,paiticuteofwhich are given in the SchediUeh 

annexed has been cancelled and stands withdrawn: 

i 

1 

I 


SCHEBULE 


SL 

No. 

No. & Year of the Indian Standards 
Est^lished 

Date of \^^thdrawn 

Remarks 

1 L 

j 

IS 3755:1966 Spectfic^on for 
emoy fillets 

Sq)teniber2011 

This standard is obsolete 

j 

1 2. 

\ 

i 

IS 15425:2004 Abrasive grains- 
Delennination of capillarity 

September 2011 

Withdrawal of Base Standard, 
1809137:1990 

! 3. 

\ 

J 

I 

U- 

IS 14645:1998 Fluid power ^sterns 
and components - Cylinders - 
Ncaninal pressure 

September 2011 

This standard is absolete and 
also ISO 3322:1985 from which 
assistance was derived stands 
withdrawn 


[Ref:P(H)/G-3.5| 
S. CHOWDHURY, Scientist ‘F’ & Head (PGD) 



SlSHO^n- /2S 




[W] II—^ 3(ii)] 


«!Rcr^ Wl3l : 31^^ 22, 201130, 1933 
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chl^i^ r ifsTsnr 

18 3^^, 2011 

•g»r.3r. 2990.-^5^ ^ (3T^ fsr^) 1957 (1957 ^ 20) (t^ ^ 

3TfMlWT ^ ^9 (1) ^ 3R#T'3int W^TT^, «1FT II,"?^ 3, ^H<a’-s (ii), 27^^^, 

2010^3I^n7B^^ 2922.cnfr?3 25 2010 ^^ ^ 

wn^t) TS^. ^ ^ ^ ^ 

3nc^ff^ ■^' ^ f=i^ '0^ 

afr^, ^ W t % =hlci'^)V^’W f^PH^^, WT^ 

^ W t), ^ ak W ^ ^ 

t; ^ 

3TcT:, 31^, y<«^iR, "3^ '^rfyl^ilH ^ ^ 11 "3^-^ (1) ^ "3^ '?T^^ liT '^, Pi^^l.'^ 

'3^ 1^Tf^ T(^ 3lfq^, ^TRtl3 27 2010 W "Pfc ^ T?^ ^ 

r^HP^f^ 4 t TTcf! ^ 3T#T f^, ^ 1^ ^ :- 

( 1 ) ' ^|ct) l <l cb^jq^X ^ ^ 3T#T 3?^tfTftfT yRl^, "^TT^, sfl^ ^ ft T7^ ^ 

Tp^ TTft 7T^ «<chK ^ yRi-iRt 

Srfqfro ^ tTRT 14 ^ 3T#T ^ ^3Tm71T 3fR 1^ 3Tftl^7T^3 ^ ^ 

^ 1^ f^T^ ^ ^ ^ ^ ^ ^ 

:3^ 'Jjfii -qT 3^1 ^ ^ ^ ^ ^ •^' 3TTf^ M11^ =hi4qir^MT ^ win, 

oq^ c^xtpft-gro 

ijfii in ^ 'K ^ srfirai^ ^ ^ 4, iwaFn -qi qqtnW ot ^n 

'^jpfcfjjfff 4<+) ^; 

^ flft; afr^ ' 

•STT^i ^ 3dV#TcT i 

[m K 43015/l3/2008-'^3TK3nfS5?^-I] 
' T^. ^mf^qr, fqfTiq^ 


MINISTRY OF COAL 
ORDER 

New Delhi, the 18th October, 2011 

S.O. 2990._Whereas on the publication of the notification of the Government of India in the Ministry of Coal 

mjiiiber S 0 2922 dated the 25 th November, 2010 in Part II, Section 3, Sub-section (ii) of Gazette of India, dated the 27 th 
November, 2010 issued under sub-section (1) of Section 9 of the Coal Bearing Areas (Acquisition and Development) AcL 
1 9 ^^! (20 of 1957) (hereinafter referred to as the said Act), the rights to mine, quany, bore, dig and search for win, work and 
carrv away minerals in the lands described in the Schedule appended to the said notification (hereinafter referred to as the 
said land) vested absolutely in the Central Government free from all encumbrances under sub-section (1) of Section 10 of 

the said Act; 
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And, whereas, the Central Government is satisfied that the Wfcstem Coalfields Limited, Nagnur (hereiiiaiter 
i^erred to as the Govenunem Company) is willing to comply with such tenns and conditioiis as the Central Govenmient 

thinks fit to impose in this behalf; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 11 of the said Act. the 
Government hereby direct that the aforesaid rights in or over the said lands so vested shall with effect from 
th November, 2010 instead of continuing to so vest in the Central Government shall vest in the Government Company 
subject to the following terms and conditions, namely 

(1) the Government Company shall reimburse to the Central Government all payments made in respect of 
compensation, interest, damages and the like, as determined under the provisions of the said Act; 

(2) a Tribunal shall be constituted under Section 14 of the said Act, for the purpose of determining the amounts 
payable to the Central Government by the said Govenunent Company under condition (1) ?nd all expenditure 
incurred in connection with any such tribunal and persons appointed to assist the tribunal shall be borne by 
the Government Company, and similarly, all expenditure incurred in respect of all legal proceedings like appals 

j etc. for or in connection with the rights in the said lands so vested, shall also be borne by the Government 

Company; 

(3) the Government Company shall indemnify the Central Government or its officials against any other expenditure 
that may be necessary in connection with any proceedings by or against the Central Government or its officials 

regarding the aforesaid rights in the said lands so vested; 

(4) the Government Company shall have no power to transfer the said lands to airy Other persanAvithoiitthe prior 

approval of theCentral Government; and . : ? - ' 

(5) the Government Company shall abide by such directions and conditiori^^^^^^^i^*i^3iia|^Qi^^-t]je^=- 

Central Government for particular areas of the said lands as and when necessary. ^ ' 

[F. No. 43015/13/2(X)8-PRIW-1] 

S. C. BHATIA, Director 

18 2011 

W,3T r,^299 1,—3rfilfWT, 1957 ( 1957 ^ 20) ' 

■'Usn. 2324, ^ 13 2010 ^# TO^TFTO, W] II, ^ 3, (ii), ^ 18 2010 ^ 


W1 ^ TO stmfTO ^ qnr 8 ^ ^ ^ ^ 

-4’431.27 ^ (WPT) ^ 1065.66 (Wm) 

^ ^ 3T?T:, 3R, (3f#T sfk fNim) STfirfro, 1957 (1957 ^ 20) ^ tlRI 9 ^ 

(1) ^ TOT ^ ^ ^ ^ ^ t ^ 3T^ ^ ^ 431.27 ^ (emn) ^ 

l|065.66 (^IWT) 

^ ^ ^ SRPffr 371^ ^ ^ ^ ^ ^ ^ 20 \ 1 ^ 

^ (TI^ ^ ^ 

««hai 5 I 





«hT<* 

Ml'iiRt ^ 

( M*l<r^ ) 

[^ 1 (^)niM^W859 - 0511. 24 2011 ] 


■m ^ 










r^w4)HnT 


Weft 


219.30 


^5^ :— 431.27 (en'iW) 

■qr 1065.661^(^1^) 


TTHT '^* 3rf^ "^11% «n^ insira : 


235 236,237,238,239,240.241,242/1,242/2,243/1,243/2,243/3,243/4,244/1,244/2, 244/3,245,246/1 3«R 

246/2^, 246/2^, 246/23,246/3.246/4,247/1,247/2,247/3,247/4,247/5,247/6. 247/7,247/8,248,249. 

■Jim 31^ wsii^ : 

10 11/1^, 11/2,11/3, 12, 13/1, 13/2,14 (^), 15/1,15/2, 17, 18, 19 (^), 20 ( ^), 21, 22. 23.24,25, 26, 
21, 28, 29/1,29/2, 31,32, 33, 34. 35, 36, 37, 38, 39, 40,41.42,43, 44,45. 67, 69 (7130#), 70,71,74. W. 


'^inr 3ri^ftT : 


44/1 45,46,47,48,49, 50,51,52, 53, 54,55,56,57, 58,59.60,61/1,61/2,61/3,61/4,62.63.64.65,66.67 

(Tiril#), 68,69,70,71,72, 73/1,73/2,74,75, 76,77,78/1,78/2,79. 82/1,82^, Wl 

88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100/47,100/3, 101, 102, 103, 104, 105 (7130#). 106,107/1, 

107/2, 107/3, 


um XI^THT 3Tf^ ^ ^ : 


243/1, 243/2, 245. 246,247/1.247/2, 247/3.248, 249. 250,251,252, 253, 254,255, 256,257, 258, 259/1,272. 

273 274 275 276,277,278/1,278/2,279/1,279/2,279/3,279/4,279/5,280,281,282,283,284,285,286, 

288^1, 288/2. 289, 290, 291, 292, 293/1, 293/2, 293/3, 294, 295, 296/1, 296/23, mil. 301/1. 

301/23 301/23. 302,303,304/1.304/2,304/3,304/4,305,306.307,308,309,310,311.312/1,312/2,312 3, 
3^313/131;. 3i;. 316,317.3,8/1.318/2.3,8/3.318/4,3,9.320,321.322.323/1.323/2.323/3.324, m 
326 327 328, 329/1.329/2, 329/3, 329/4, 330, 331,332, 333,334. 335, 336/1,336/2,337, 338, 339,357, 3W, 
St: 362;i. 362/2, 363, 364/1,364/2.364/3,364/4, 365,366, 369. 371,372/1,372/2. 373, 374, 375, 389.390, 
427, 428, 429, 442,443, 444, 445,446, 447, 448,449. 454,455, 456, 457,31^, ^130. 
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I-tt 


TT-^ 


^!proftiftiTTrg^TnT^tf*RW(1^375,372/2,372/1,371,369,273,272 259/1 ^ 243/7 
^^^ W^taf>T'!iwwTN^wwn^i06, io7/i 

107/1,102,101,100/^, ioo/a^^,ft,n^^7pTOtifq5T315^917^ 

^W9^^^3fe9l^ 348, 249, 247/1, 246/291, 245, 235, 236, 237 9it9159 3il9I^309^ t fiR 

1 ^ ^ ^ t feT 9W ftw9Hn3 3^ xiw oaai ^ Tilfaifai ow 3 itai aA w feJ 

709 irawd mTc ««m«h 333, 338, 339 9#9I59 3it9I*309f3I3?ft t 3^3 f^''^” iKliimt t I 

^^2TT72/^r73'^7rZ' ^”'3, 293/1,369, 

oS ZZiL '^^3093f3l3|ittft:3313919I37B3cftffTR,^ 427, 428, 479 

9ft 91^^ ^ 309 ^ t Pot 31591913 ^ipR 7^3050101456, 455, 447 443 444 445 446=0 
915?3lN*309 3prtlftt3ik3ntf99lt^ ‘■V-93P^ =^'’‘'-,443,444,445,446 9it 

[^. 17. 43015/9/2009-'^3TRaTi^§^f;e ^-\ ] 
7^. 1 #. ^Trf^, 37^ 

New Delhi, the 18th October, 2011 

ipsinoroversuchlaDdspecifiedinthe ScheduIeappendedtolhafnoStoT'^""‘*'“”*^''*'"'*"“°"“*^“''*'^ 

^d whereas, the convetent authorio, in pursuance of Section 8 of the said Ac. has made his 




dat 


S^i 
ri 


G^emment; 


(a^iproximately) as described in the Schedule appended hereto, should be acquired; ‘"^^”’‘'"''"'‘3) 

(AUiZl^top JO' sub^on (1) of Section 9 of the Coal Bearing Areas 

lardmeasuringd^lStoore^ZeWlo^^ 

aojuired. ^^‘®PP”’"™'®‘3>®''®«5«6acres(approx.mately)asdescribedintheSchedule,arehercb,v 

Coil Estate, Civil Lines, Nagpur.440001 (Maharashtra). ® ’ <-®alfieldsLinuted(RevcnueDepannicni), 


i 
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scamsiE 


New Majri Undcrgiwmd tp Opaicast Blo^ 

MigriAiea 

District - Chandrapur (Maharashtra) 

(Plan bearing numberC4(E)IMJMR/859-0511, dated the 24th May, 2011) 


J 


All Rights: 


a. 

No. 

Name of 

Milage 

Patwaridide 

Number 

Tehsil 

District 

Area in 
hectares 

Ronaiks 

1. 

Palasgaon 

2 

Bhadrawati 

Chandrapur 

40.64 

Part 

■1 

Shiyjinagar 

4 

Bhadrawati 

Chandrapur 

62.06 

Part 

3. 

Naglone 

2 

Bhadrawati 

Chandrapur 

109.27 

Part 

4. 

Patala 

3 

Bhadrawati 

Chandrapur 

219.30 

Part 


or 1065.66 acres (approximately) 

Plot numbers to be ac<|uircd in village Palas^wi: 

235 236 237.238.239,240,241.242/1.2420,243/1,243^,2430,243/4,244/1,2440, 24«,245,24&1&2460A,246/ 

2A,’246OT, 246/3,246/4,247/1,2470,247/3,247/4,247/5,247/6, 247/7,247/8,248,249. 

Plot mimbers to be acqiurcd in village Shiyjin^ar; 

10 11/1/k.llO 11/3 12 , 13 / 1 , 130 , 14(Fbi«sl).lVl, 150,17,18,19ffoi«tX20(F0iest),21,22,23,24,25,26,27,28, 

2S3lSM.35,i6,37,38.39.40.41.42,43,H45,67.69(^^^ 

Plot numbers to be acquired in village Naglone: 

aa/i 215 M 47 48 49 50 51 52.53 54 55,56,57,58,59,60,61/1,61/2,61/3,61/4,62,63,64,65,66,67 (Go\l), 68,69, 
70 71 72,73/1,73/2,74,75,76,77,78/1,78/2,79,82/1,82/2,84/1,84/2.86,87/1,87/2,88,89,90,91,92,93,94,95, %, 
97^ 98,99,100/A, 100/B, 101,102,103,104,105 (Govt), 106,107/1,107/2,107/3, Road. 

Plot numbers to be acquired in village Patala: 

743/1 243/2.245 246 247/1 247/2,247/3,248,249,250,251,252,253,254,255,256,257,258,259/1,272,273,2^, 275, 
776 777 278/1 278/2 279/1 279/2 279/3 279/4,279/5,280,281,282,283,284,285,286,288/1,288/2,289,290,291, 
^1«f^^0 2^2«2Sri^296/iB.2k3000,30Vl,3010A, 30108,302,303,304/1,3040. 

^^4^3SmSo:3a^l,312/i31M,313/l,3130,314.315,316,317,31»1.3180,31»3, 

3 I 8 / 4 '319 320 321 322 323/1,323^ 323/3,324,325,326,327,328,329/1,329/2,329/3,329/4,330,^ 

3 ^ 337 33* 339 357 360 361 362/1.3620.363,364/1,3640.3640,364/4,365.366.369.371,372/1, 

3“3Sm^S^S29,k44k44^445,446,447.4^ 

Boundary Description: 

Line starts from poim-A’invillagePalalaaiidpniceedaloiigOTthtte^baii^ of plot numte^ 

449 448 443 4» 457 then crosses toad, again passes along with the outer bounda^ of plot numbers 375. 
^ 3TO1 371 369,273,272,259/1,258,2430,243/1,245,246,247/1, thencrossesN^andOTininonvilla^ 

^^Saryofvill^PatalaandNaglone then proceed through vilbge Naglone along the outerbounda^ 

numbere 106,107/1, and meets at Point ‘B’ 

Line oasses through vUlageNaglonealong with the outer boundatyrfplolnuiiibeis 107/1,102,101,100/A, 100/ 

the o^r boundary of plot numbers 45,44/1, then crosses common village 
^S^oT^N^lone and P^gaon then pmceed through viUage Palasgaon along widi the outer 

boundaiyofplotnumbers247/8,247/7,248,andmeetsat PointX’. 


A-B 


B-C 
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through village Palasgaon along with the outer boundaiy of plot numbers 248,249,247/1,246/2A 

fhronah crosses cordon village boundaiy of villages Palasgaon and Naglone and proceed 

through village Naglone along with the outer boundaiy of plot numbers 61/4,62, then again crosses common 
village boimdaiy of villages Naglone and Shiyjinagar and proceed through village Shiyjinagar along with the 
outer boun^ of plot numbers 45,44,43,42, crosses nallah then again passes along with the outer boundaiy 
of plot numbers 28,29/1, 29/2 ,19 (Forest), 18,17,71,34,20 (Forest), 15/1,15/2,13/1,13/2. then 323/1 ofvilla^ 

•M ’ cros^s common village boundary of villages Shiyjinagar and Patala and proceed through 

village Patala along with the outer bondary of plot numbers 333,338,339, and meets at Point ‘D’, 

Line passes through village Patala along with the outer boundaiy of plot numbers 339 337 336/2 336/1 329/3 

.Ion. ?h r’ T’ 372/1,372/2,373,374, then crosses’road ai;d again passes 

along with the outer boundary of plot numbers 427,428, 429, again crosses road then passes along the outer 
boundaiy of plot numbers 456,455,447,443,444,445,446, and meets at starting Point = A’. 

[F. No. 43015/9/2009-PRIW4I 
S. C. BHATIA, Director 

18 2011 


ID-A 


^ (3?*T akfera) sifufwt, 1957 (1957 ^ 20) (M 17^'^ 
673 23 2011,^ W ^ 71^, II, ^ 3, (ii), cnftis 5 2011 iraiftra ^ 

^ tjfi, ^ ^ ^ (M 171^ .Jfi, ^ i) :3^'3if« 

Pm ^ qm 10 ^ ^-«OT ( 1) ^ Wlik, 71^ ^ ^ it-^ 

j 31)7, 7I7TO ^ 7,5 # W t % 7557, ^ feftts, ^ 5,5,57 7fe5T 60 

f^ft^-495006 (SuftTTO) (M 57rt- 57,^ W5ni.7,7557) 5,755) 5,?, 551 f), -^ ft555) sfl, 5raf 55, 5ft ^ 


7 ^ ^ ^ 536,^ ^ ^ ^ ^ 3TteR, 5 2011 ^ ^ Wm 

^ ^ ^ Pi-ifcinaa aR#T ^ ^ 3T«tfcl^_:- 

(1) ^<=hKl 

(2) ?Rr ?Ff (1) ^ ariih, wm: ^ ^ ^ ^ ■% wim ^ 

TT^rt TRnr TRcfnft rji i ii i ') - 

j (3) W+kl ^.<15 Ttl+K 5157,5^ 555Tf75f 5)), ^ 3,5,555 7^TRV tfM5*) 57 , 5557 Wim 

I ^^7^557 5T^555lf75f 51715155^^55:f^'557}5rtH'^7)55 

n 3t|c|V^cH 

I (4) 717557) 5555 ) 51), ^ 7,7557 5 ) 31^ 

I (5) >H<4)r<t chIt yR!f ^ ^ ^ ^ ^ ^ 

! ^ srf^rfc tshtt, -qrm i 


[T^n. R 43015/30/2009-'Tha!iTT3tT^;5^-I] 
Tit. ' 
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ORDER 


New Delhi, the 18th October, 2011 


S.0.2992.—Whereas on the publication of the notificaUon of the Government of India in the MimsOy of tol 
number S O 673 dated the 23idFebtuaiy, 2011 published in the Gazette of India, Part n. Sections, Sul«^n(n), da^the 

5 th March, 2011 issued under sul)^on(l)ofSection 9 oftheOal Bearing Areas(AoquiaWn^^<^i^a 

1957 (20 of 1957 ) (hereinafter referred to as the said Act), the lands andaU rights inorover the landdescriWmtbeSdi^te 

appended to the said notification (hereinafter referred to as the saidl^) vested absolutely in the Central Govenunenl fiee 
from all encumbrances under sub-section (1) of Section 10 of the said Act, 

And whereas the Central Government is satisfied that the South Eastern Coalfields Limited, Seepat Road, Post 
BoxNumber^,District-Bilaspur-495006 (Chhattisgarh) (hereinafter referred to as the Govenvmenttop^^ 

comply with such terms and conditions as the Central Government thinks fit to impose in this behau , 

Now therefore, in exercise of the powers conferred by sub-section (1) of Section 11 of the said Art, Ae Central 

Government hereby dirert that the landsas all rights of536.551hertares(appioximatdy)inorover the saidM^ 

shall with effect from the 5th March, 2011 instead of continmng to so vest in the Central Government shall vest in the 
Government Company subject to the following terms and conditions, namely. 

(1) The Government Company shaU reimburse to the Central Government all payments n^de in respect of 
compensation, interest, damages and the like as determined under the provisions of the said Art ; 


(2) A Tribunal shall be constituted under Section 14 of the Art, for the purpose of determining the amounts 
payable to the Central Government by the Government Company under condition (1) and all expenditure 
incurred in connection with any such tribunal and persons appointed to assist the tribunal shall ^ borne by 
the Government Company, and similarly, all expenditure incurred in respect of all legal proceedmg^ like 
etc. for or in connection with the ri^ts in or over the said lands so vested, shall also be borne by the 


Government Compaity; 

(3) The Government (kin^arty shall indemnify the (Central Government or its officials against any other rtqie^ilure 
that may be necessary in connection with any proceedings by or against the Central Government or its officials 
regarding the rights in or over the said lands so vested; 

(4) The Government Company shall have no power to transfer the said lands and right in or over the said land so 
vested to any other persons without the prior approval of the Central Government; and 

(5) The Government Company shall abide by such direction and conditions as may be given or imposed by the 
Central Government for particular areas of the said lands as and when necessary. 

[F. No. 43015/30/2009-PRIW-I] 
S. CBHATIA Director 


18 3^^,2011 . 

^.31T. 2993.— 

SlPlSira ^ rift 3frilriril 

afR, w # sfinfa snft rii^ ^ rin ftwrift ^ HH«IHd/4li(>i(riliO/ri;^ ifz ^/ 20 iow , 

rii#a 20 2010 t, Mot, risniriOT ot® m), riftFi-M?? 

f^-:„.^-768020 (Mfi) ^ riririfari ft rit ri^ ftrai ^ 

1 , ahiaTod 3^. riftOTirii ^ riririf?iri ft Mn rin otoi ft; 

3m:,OT,^3Rrin3riftriFiiriRri:^(3i*i3!kMra) sifriMri, 1957 (1957 rin 20) (fM331ft331*^ 

ariri aifrifftriri rii?i OT ft) rift rilri 4 rift riri-rim (1) OT ririW riiMrif riri ririW riitft IR, ririri ft ripfta’Jfft ft riiM 

(i) -tiTjyf ^ ^ ^ -qr ^ ^ ^ ^ 


3754 Gl/11—13A 
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I (iii) 

I 3PT A«u<^'J|T ^ nRsn, ■^ir 3PT ^ "3^ ^ 1^ tM 

I ^ 13 (7) 

I_ im ^TPsm 5<<T>tyn ^ tTT^^ ^ tftm. WWT^, am.), tTgR^ 

I 'SfPjlW 1^, ^!^-'?TJ^eI^-768020 (’3^) ^ ^ I 


i 


I 

I 


315^ 

<#>(^*11 'ff? ^Tct) 

31^.'^.'^., nici'^<, 


”3<y4|M () 


(t-^w ^‘<9Hl-^MWlHd/4tHM(^)/^fJ%TT ^ -5^/2010/01, TTT^ 20 2010) 


UR 

■?i 

■*fNT/UR 

«^RI 

UR 


f^Cll 


^(■C^ 

^■) 


feRruRI 

1. 



274 

UT^ 

3T3Tp 

201.61 

498.19 

UR 

1 


uiHdRi 

286 

mvkK 


29.94 

73.98 

Tjuf 

3. 

fHdlsOHi 

uiHdRi 

283 

Ul^ 

3^35^ 

14.01 

34.63 

Tf 

4. 

■fu^TRt 

«b>fdRl 

285 

UTcT^ 

31^ 

97.36 

24a57 

Tjpf 

5. 

w^m 


284 

mrki 

3T3!P 

81.95 

202.49 

Tt 

6. 

1u)?iku^ 


281 

Ul^ 

3T^ 

4Z14 

104.14 

Tf 

7. 

•RR 

mrki 

282 

UTef% 


100.42 

248.13 

ipf 

8. 

■sikRrfeuT 


279 

ciici-^< 

3T^ 

36.42 

90.00 

UR 

9. 



295 


373!P 

12.00 

29.65 

UR 




^ : 



615.85 

1521.78 

















(^PWU) 

(?nmn) 





:^_-^_7T 




i 

i 

1 


! 

j 

i 


3TTWt ^ tijtt o^f^qi 3Tk^ 1^f I 

wr ^ 3fk ^ *^’ ■qfsRft f tir 3!ih wi ^ 

"t ■# WT mi* I 3fk ^rlfRlcrld rWt rl«n n<'j|‘<+VM 1^ % I 

: ^ ^ "WT ^ ^ ^ ^#TT ^ |i'3l<d1 ^ f^ ■R Tqf^cft i ■sit TIR RRT 

3ff7 qViHcil ^ -hP^+iRicT f^TSR^ % I ^‘^-'S’’UR ^ 

^1*11 f^ CRT f^W«t^n i^ t I '3R^'^t^-^-^UR-5il<|j|ir^i|i icniT^^^f^'-^' 

■R Hg-^al "I "sit TJR 'nVlMfls'HI, 3^ «^R<4T ^ f^SRR3 1^ t I 


^Ihi UR %?ftr^^U5^ ^ ufsTcft ■! ■# ■TjR ^ 


3 75V 65///- 136 
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TST-^-'e-H 


•g_'5_^_-nT 




^ 'SfSTRr WT ^ t I 

^ V w =1%^ ^ ^ ^ ^ ^ ^ ^ 1'3l! 

aSh ^ ft=5 11 ^ ^ Tim 

^ ak Tm=i=m ^ ^if*^ ^ 

Tijqjft tail Warn 3k' 

aiNftra aftm V m ^ ^ ^’i^y. Tra=’=PK 3*1^ 

^?ii>Rft, tiwi^ly allf si«Ha'R aft fii'a'WM ft =511 


'•'•5; -^s-— -Z 

t 'ait 1^ Tn*T -^r^, ^ ^ Ursf^ ^ ^\(pH^ t^ t i 

[■qn. U 43015/28/2010-’^3qn[3ntS^-I] 


New Delhi,the ISthOctober, 2011 

S.0. 2993.—Whereas, it appears to the Central Govenmiem that coal is likely to be obtained fiam the Ian* 

locality mentioned in the Schedule annexed hereto: 

Andrrtiereas,lhePlantKariiignunilKrMaVGM(BA)rtCalingaEa^B^010/0U^^ 

Lgistiate, Angul, (Orissa) or at Office of the Coal Controller, 1, Council House Street, Kolkata, 

l^ gives notice of its intention to prospea for coal from lands described in the said Schedule, 

Any person interested in the land described in the said Schedule may: 

(0 objecttotheacquisitionofthewholeoranypartofthelaniorofanyrightsinoroversuchland, 

(ii) claimaninterestincompensationifthelandor^rightsinoroversuctilaiutor 

(iii) seekoon^nsationforprospectinglicencesceasingtohaveeffect, rights under mningl^s being ai^uij^ 

^ ’ and dd^all maps ^han a and other documents relating to the land, collection from the land of cor^ or other 

mtaS samplS due analysis thereof and the preparation of any other relevant record or materials referre 
to in sub-section (7) of section 13 of the said Act, 

tothe General Manager (UR&R),MahanadiCoaffieldsUmited,JagrutiVihar,Bmla,Distri«-^^^ 

(Orissa)vrithinninetydaysftomthedateofpublicationoflhisnotilicauonintheofficialGazette, 
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SCHEDUIE 


[PAfg-n—SEc.3(ii)] 


Mahanadi Coalfields Limited 
Kalinga East Block 
BharatpurEiqpansioii OQ*jTalcher, 

Bistrict'Angul (Orissa) 


(Plan bearing number MCL;GM(BA)/KaUnga East Bl()ck/ 2010 / 01 , dated the 20th December, 2010 ) 


SL 

No. 

Nfouza/ 

Milage 

Thana 

Milage 

Number 

Tahsil 

District 

Area Area 

(in hectares) (in acres) 

Remark 

L 

Nakeipasi 

Collieiy 

274 

Talcher 

Angul 

201.61 

498.19 

Part 

2. 

Satyabadipur CJoUieiy 

286 

Talcher 

Angul 

29.94 

73.98 

FuU 

3. 

NUadrqjur 

CoUieiy 

283 

Talcher 

Angul 

14.01 

34.63 

Full 

j 

Tildpasi 

Colliery 

285 

Talcher 

Angul 

97.36 

24a57 

Full 

5. 

Khajuria 

Thlcher 

284 

Talcher 

Angul 

81.95 

20249 

Full 

6 

i 

Kishoie- 

Chandr^ur 

Thlcher 

281 

Talcher 

Angul 

4214 

104.14 

FuU 

r 

Saranga 

Talcher 

282 

Talcher 

Angul 

100.42 

248.13 

FuU 

8. 

Jaiagadia 

Talcher 

279 

Talcher 

Angul 

36.42 

90.00 

Part 

9. 

I 

— 

Kandha¬ 

beiani 

Talcher 

295 

Talcher 

Angul 

1200 

29.65 

Part 




Total: 



615.85 

1521.78 



hactares acres 

(approxi- (apprmd- 

mateiy) matdy) 


Bbondary descriptim; 


ASC 


1 

I 

• oow 

I 

i 


! 


! 




Line starts at starting point “A” i.e. tri-junction point of village Solada, Kandhabeiani and Khajuria 
tticn passes throu^ part of village Kandhabeiani and meet the common village boundaiy i.e. tri- 
junction point of village Kandhaberani, Khajuria and Saranga which meets at point “B”. Then line 
p^s through the village northern boundaiy of village Saranga and meet at the common boundary 
0 village i.e. tri-junction of village Saranga, Bir^ali and Kandhaberani which meets at point “C”. 

line C and D passes the village Saranga and meet the common village boundaiy i.e. tri-junction point 
of village Saranga. Kishorechandrapur and Birapali which meets at point “D”. The line passes the 
village noi^em boundary of Kishorechandrapur and meet the common village boundaiy i.e. tri- 
junction point of village Kishorechandrapur, Joragadia and Birapali which meets at point “E’^ The 
line pa^ tiirou^ point of southern part village Joragadia and meet the common village boundary' 
I.e. tn-junction point of village Kishorechandr^ur, Joragadia and Kurinha which meets at point “F’ 

The Line passes the eastern boundry of village Kishorechandrapur and meet the common village 
boimdary I.e. tri-junction point of village Kishorechandrapur, and northern point Padmabatipur and 
Rakas which meet at Point “G”. The Line passes and meet the common village boundary i e tri- 
of village Kishorechandrapur, Dasarathipur and Padmabatipur which meets at Point 
H . The Une passes part ofvillage Nakeipasi and meet the common village boundaiy i.e. tri-junction 
pomt ofvillage Dasarathipur, Nakeipasi and Danara which meets at Point “I”. 
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I-J-K-L 


The Line passes through the southern boundary of village Nakeipasi and ineet the 

boundary^, tri-junction point ofvillageNakeipasi,Danaol and Danara which meete at ^intr^ 

The Line passes southern western boundary of Nakeipasi and meet the common tn age 

ie tri-junctionpointofviIIageNakeipasi,DamalandPrasannagarwhichmeetsatPoint K .The 

Line pLses from Southern western point to^va^ds northern and meet Ae wmmon tnllage^^undry 

i.e.tri-junctionpointofvillageNakeipasi,SarangaandPrasannagarwhichmectsatPomt L 


LM-N-0 


through tne souinem oounuaxy vma 

meet the common village boundaiy i.e. tri-junction point of vUlage Niladripur, — 

Telaipasi which meetsatPoint“W^ The Line passes through southern to^dary of 

and meet the common vUlage boundaiy i.e. triiunction point of village Telaipasi, Satyabadipurand 
Prasannagar, which meets at Point “O”. 

OP-OA • The Line passes through the southern and western boundary of village Satyabadipur and jjje 

common village boundary i.e. tri-junction point of village Satyabadipur, Solada, Telaii^si wh ch 
meets at point "P”. The Line passes through the western boundary of village Telaipasi and n^eet the 
^mm"ge boundary i.e. tri-junction point of village Telaipasi, Solacb and Khajuna which 
meets at point “Q”. The Line passes through western boundary of village Khajuna ^d meet t 
"i^llaUundaryi.e.tXjunaion^^^^ 
meets at Point “A”, i.e. starting point. 

(F. No. 43015/28/2010-PRIW-I] 

S. C.BHATIA, Director 

19 2011 

sm: ^ 3Pilf»g ^ ^ an#ft/06/2010 ^ 16 2010 ^ 

^ (’ipl 3fRTPreq),’;wni?I3a,-?Ml-834029 ^ u.iulri'l ^'91 MSlUdiw ;,PlTOR 

ip i#s^ ^ ts, tNI ^ ^ ^ i. “iJum vWri t-Widi ^ "MulriM 

1^’ ^ f; 

W,: ^ ^ ^ 1 ^) '”7 (>’57 

W t) 4ft MTO 4 ^ ( 1) sro 31^ ^ I*?’^ ^^ ^ 

^ ^ 3T^ 3^r?FT ^ f I 

^ 3T3?J^ ^ ^ •— 

(i) ^ ^ ^ ^ srfwc ^ ^ 3n^, ^ 

(u) ^ ^ ^ ^ ^ ^ ^ 3fe5T ^ 

3,=^ 4h tp ^ 4ipf 4n Wh 4k 4-i9.i 

3rfVft49 4fl ITO 13 4ft 49-«ro (7 ) ^-f^ 4fl^ ipna 3lPl^ 41 WlW 

«, 3rf*m44I 714194 4 944714 4ft TnftS ^ 4^ f44 * 4l47, 4JI9^. ^ ^tvTlft^ *St4. 

449 (^) 4. 4419^, ^ 4it719ftv^ ijlh 4fl7 9474, 47^ 9149. 9^-834029 
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31^ 

a^h’’g?RT(firrefe) 

(^^^5T^-3?kM/ 06/2010 tlRh3 16 2010) 


HI'JII/UH 


^VKH 


um/«iFn ?f)i 


29/106 


8^ (Tir^fTf fe«ir» i q i 






56/213 

57/214 

58/215 

59/216 

60/217 

61/218 

62/219 

63/220 


64/221 


^ : 




1239.04 

1384.33 


1137.40 


376.92 


3392.29 


293.58 

484.28 


8984.91 


560.45 


460.48 


1373.39 


3637.54 


iHlen eBT ’JSfuf'H ; 

^ ^ ^ T1SJT ^ ‘'Si' xn[ f I 

: im -tm, ^ "rt ^ ^ Tpn^fl ^ ‘t. ’ ^ li^ f i 

^ ^TOt#T, TFH, ^ 3fk ^^ 

[■971^. 43015/16/2010-'^3nT3n^5^- 




R^T. «T!fe4r, f%RF 

New Delhi, the 19th October, 2011 

S.0.2994.—Whereas, it appears to the Central Government tliat coal is likely to be obtained from tlie lands in the 
ocahty mentioned in the Schedule annexed hereto; 

And whereas, the plan bearing number Rev/06/2010 dated the 16th July, 2010 containing of the areas of lands 
escribed in the said Schedules may be inspected at the office of the Central Coalfields Limited (I^nd and Revenue) 
)arbhanga House, Ranchi-834029 (Jharkhand) or at the office of the General Manager, Piparwar Area or Deputy 
.ommissisoner, Latehar, or Deputy Commissioner, Chatra, Jharkliand or at the offee of the General Manager (Exploration 
hvision), RI-III, Central Mine Planning and Design Institute, Gondwana Palace, Kanke Road, Ranchi or at the office of the 
.oal Controller-1, Council House Street, Kolkata; 
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Now therefore in exercise of the powers conferred by Sub-section (1) of Section 4 of the Owl Bering Areas 
(Acquisition md Development) Act. 1957 (20 of 1957). (hereinafter to ^ the Government 

heS.y gives noUce of its intention to prospect for coal ftom lands described in the said Schedule, 

Any person interested in the land described in the said Schedule may: 

(i) object to the acquisition of the whole or any part of the land, or of any rights in or over such land, or 

(ii) claim an interest in compensation if the land or any rights in or over such land, or 

(Ui) sedtcompensationforpixKpectinglicencesceasingtohaveeffect, rights under mining 1^ bang acquij^, 

and deliver all maps, charts and other documents relating to the land, collectionftomthelandofcorra or other 

^eSl^d^analysisthereofandthepreparationofanyotherrelevamrecort 

to in sub-section (7) of Section 13 of the said Act, 

to theoffioeoftheGenemt Manager, CentralCoalfieldsliniit«fPipan,®i^Distnct-I^^^^ 

or General Manager, Central (Mfields Limited. Land and Revenue, Daibhan^ House. Ranchi-834029 (Jharkha ) 

within ninety days from the date of publication of this notification in the Official Gazette. 


crnirnTTiF. 


Raham Gonda Coal MiningBlock 
Distrid-Latehar wd Chatra (Jharkhand) 

(Plan bearing No. Rev/06/2010 dated the 16th July, 2010) 


SI. 

No. 

Mauja/ 

Milage 

Thana 

Milage/ 

Thana 

Number 

Name of 
District 

Area 

(in acres) 

(approximately) 

Area Remarks 

(in hectares) 

(a^roximately) 

1. 

Saradhu 

Tandwa 

29/106 

Chatra 

1239.04 

501.63 

Part 

Z 

Naiparam 

Tandwa 

56/213 

Chatra 

1384.33 

560.45 

Part 

3. 

Dundua 

Tandwa 

57/214 

Chatra 

123.35 

49.93 

Part 

4. 

Tandwa 

Tandwa 

58/215 

Chatra 

1137.40 

460.48 

Part 

5. 

Garilaung 

Tandwa 

59/216 

Chatra 

157.62 

63.81 

Part 

6 

Kamta 

Tandwa 

60/217 

Chatra 

376.92 

15Z59 

Part 

7. 

Masilang 

Tandwa 

61/218 

Chatra 

61.67 

24.96 

Part 

& 

Raham 

Tandwa 

62/219 

Chatra 

3392.29 

1373.39 

Part 

9 . 

Gonda 

Tandvra 

63/220 

Chatra 

334.43 

135.39 

Part 

10. 

Sidpa 

Tandwa 

64/221 

Chatra 

293.58 

118.85 

Part 

11 . 

Chamatu 

Balumath 

56 

Latehar 

484.28 

1%.06 

Part 



Ibtal: 



8984.91 

3637.54 

-- 


Boundary description of Raham Gonda Block: 

^ g Line starts from Point ‘A and passes through part villages of Chamatuand Sidpaand meets atPoint B 

BC : Line passes through part villages of Sidpa, Gonda, Raham, Dundua and Naipam and meets at 

point‘C. 

QL) Line passes through centre line of Garhia nalla and meets at point D . 

1>E Line passes through part villages of Tandwa, Garilaung and Kamta and meets at point E . 
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I B-F-A Line passes through part village of Kamta, Masilung, Raham, Saradhu and Chamatu and meets at 

startingpoint‘A’. 

I [F No. 43015/16/2010-PRlW-ll 

j ■" i— ^^^TIA, Director 

10 2011 

i V 2995.—WIM 1976 ^fWT 10 (4) 

j t^80 3lRT71?F?n . 

I eKTnftyR fvrfhf^^ 

I (1) 'hl4[<rl4, 

: '*lFRn 1 ?^, 

I C'fsiR) - 151001 

I (2) 

I nidi ^[( 5 < f^I^-cfTS^, 

I TTft^ttiim -370211 

i ( 3 ) f?FTvn 

! wtmr 

I tTmen 31 ^) 

j 

j ( 4 ) %T * 1 ^, ^^^-6 

j f^?imW,^5R3^-302023 

I . [^ 11011 / 1 / 2011 ( 1 ^)] 

I '’11'1'hl 3^1^, (TT.^.) 

MIhnSTin/OF PETROLEUM AND NATURAL GAS 

I NewDelhi,the I 0 tlTOctober; 20 Il 

.. ■ .JP' “’f7'''I>''™““<'fSubRule(4)ofRule 10 of the Official Language (Use for Official Proposes of (he 

Union) ^es, 1976, the Central Government hereby notifies the following offices of the Public Sector Undertakings under 
the admimstranve control of the Ministiy of Petroleum and Natural Gas, in which 80 per cent or more of the staff liave 
acquired working Knowledge of Hindi: 

Hindustan Petroleum Corporation Limited: 

( 1 ) Bathinda Regional Office, 

Mansa Road, Foos Mandi, 

Bathinda (I^jab)- 151001 
I ( 2 ) KandlaTferminal, 

I Mithi Rohar Road, District-Kachchh, 

I Ciandhidham -370211 

( 3 ) Shimla Regional Office, 

Hamir House, Third Lower Chakkar, 
i Shimla (Himachal Pradesh) 

jOail (hidia) Limited 

I ( 4 ) Gail Bhavan, Sector -6 

Vidyadhai; Nagai; 

! Ja 4 >ur -302023 


[No. 11011/1/2011 (Hindi)) 
JANKIAHUJA, Dy. Director (OL) 
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^ 14 2011 

ZBT.3IT. 2996._ ^<«6 [ 0 (ararTq^ arfii^lPi^T^ arfijPi^ffl, 1971^ 3 ^ 11^ TPitn 

^ ^^ afi^ 9 i trd°h % Tfsn^, wiro w^•«?^ ^.an.-777 ^^ji-3-20ii ^ 
3iff^ -^TihR ^ ^ ^ ^ ^ arffeR^ ^ ai^ cnfegn ^ riMpeite ^ 11 :— 

dir^ 4 >{ 

1. jHgftn g r<t6 l ?d( i rdPH^a Mlcti’Hlg-785699, ara^T 

^Tt cn^-785699, a^H ___ 

^ ^ y(d 4 *linicl ^Tl^m I 

^/^TPrfgR^arfa^^WT _ 

1. ^ 3IW) (d0<<flwl 4pl4l<l Ml gij^^c-78 56 99. ^ ^ 

%f*T^ ^ vntiwte Piq^«ii#T 

^HcrllOd f<4»l§H(l 1^1^ 

TTi ^!rsng-7856.99, ar^ _____ 

[mu a!R-20023/l/2011-3it3TR-l] 
'^. 

New Delhi, the 14th October, 2011 

S.0.2996._In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of Un-authorized 

Occupants) Act, 1971 and in partial modification of the notification of the Govt, of India in the Ministry of Petroleum and 
Natural Gas published vide No. S.0.777 dated 11-3-2011 in the Gazette of India, the Central Government makes the following 
amendments in the table annexed to this notification as under namely. 


lABLE 


SI. No. NameoftheUnit/OflBce 

Designation of the Officer 

Categories of Public premises and local limits of 
jurisdiction 

1. Numaligarh Refinery 
Limited 

Senior Manager (Township and 
Estates) Numaligarh Rrfinery 
limited, P.O. Numaligarh Refinery 
Conqilex, Distt. Golaghat-785699, 
Assam. 

All premises under the administrative control 
of Numaligarh Refinery Limited located at 
Numaligarh, Distt. Golaghat-785699, Assam 

shall be substituted as under: 

SI. No. Name of the Unit/Office 

Designation of the Officer 

Categories of Public premises and local limits of 
jurisdiction 

1. Numaligarh Refinery 
Limited 

Chief Manager (Township and 
Estates) Numaligarh Refinery 
limited, P.O. Numaligarh Refinery 
(implex, Distt. Golaghat-785699, 
Assam. 

All premises under the administrative control 
of Numaligarh Refinery Limited located at 
Numaligarh, Distt. Gola^t-785699, Assam. 


[F. No. R-20023/1/2011-OR-11 
B. K. DATTA, Under Secy. 


3754 Gl/11--14i 
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3Tf^T^ ^ 37^) aqfvfWT, 1962 (1962 ^ 50) (f^ 3#l1WT 

^ "W t) ^ «TRT 3 ^ ( 1) ^ ^ ^ ^i<h\i ^ 

3fk y(<^fd«:ti % ^ 3#RJ5HT 3;fT. 2750, TTTTte 29 2010 

^ ^ arfiT^pHT ^ T#FT 313^ ^ dPHdHI^ f^dHl ^ W 

^ 5Jl^Rtch ^ MR<=l6d ■^TT^f RcritndRtdchH F'^lfd=H< 

^ ^ ^ 3tRi^ ^ 3?^ -% 

^ 3?RPT ^ TETt^ ^ sft; 

3fk, aiRi^qii ^ tiRri '^tot ^ cufte 15 2011 ^ 3T8m^j^ 

34 ^ ^ ^ sff; 

^ TT^‘?T ^RclT ^ 3rik ^ ^ 31T^ W ^ f31T t; 

3lk, 3Tp??Rm ^ ^ 6 ^ 3^-?^RT ( 1 ) ^ 3T#T ^ 

■HWT ^ 3n^ ^ t; 

3fk, qror ^ Mi ^ ft™: ^ -q^™!;, 4 t ™ ^ ^ 

■qr % <icKi ^jft Hi5H<ni5d ftw^ ^ ftrq; artfticT f, 's^ ^qqlq 37ft™: oft 
^ ftfpR™ t; 

37 ^:, 3R, ^7R^ m^\i, 37p?7pm ^ 6 ^ ( 1 ) 

^ yqlq t ft^ ^77 ^ tiVim 3737}^ ftfftft^ «jft 

4 ft^ ^ f™ 3Mqlq ^ 37p^™ ^ 37^^ ^711; 

3fR, wnr, ^ 37p%iRm ^ vm 6 ^ -^-mj (4) itti ?Tft?ftf ™ 

Tftft 7 ^ ^ f ftr 3 ft ™ 3lPv™: W|qu|| qch l ^H 

^ cTRR^ ^ ^7R^ 777c 6K ftfIcT ^ ^ 77^ PcIt-ddHT ^ ^^777f 

ft^ftrfe^ ^H6I7 ^cH 7 ftlftte, 4 ftft?T #TT 


375ii C^lli- f^B 












1TOT «FT : 3T^^T 22, 2011/3TTf?^ 30> 1933 


1 ) 


2 ) 3iMqHM 


313# 


tas^l^PT__ 


139 

1 

2 / 1 # 

2/1it 

2 / 1 # 

2fH 

2 / 1 # 

2hxj^ 

6 / 2 # 

6 / 2 # 

6/2f 

Qf2wn 

6 / 2 # 

6/2u;t 

6/2PfT 

6/2tM 

7/1#4 
7/1#3 
7 / 1 # 2 
7/1#8 
7/1#1 
8/2 
8/4 
9/1#1 
9/1# 
9/2t 
9/2# 
9/2# 
10/1 
10/2 
10/5 
11/217 


TTRT __ 





28 

46 

45 

90 

45 

42 

50 

16 

23 

90 / 
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2) arwr (f^rrm) 


11/2^ ' 

11/2^ 


|I’:it1 II See 1(11)1 


1^.-14014/76/2010--3ft.tft.] 
TElf, 31^ 


New Delhi, the 17th August, 2011 

o*' Govemmew of India in Ministiy of Petroleum and 

of *”petrLuTtd M- , 29th ‘October, 2010, issued under sub-sectL (I) of Section 3 

?L2WheiLl,T f ® P;^pelines (Acquisition of Right of User in Land) Act, 1962 (50 of 

ie a Government of India declared its intention to acquire 

of iS ?hlinaV" ?r, ’ "*5 Schedule appended to that notification for the pu^se 

WlaZada - NeTlIrT7“ transportation of^Mtural jas from teiminal poim of 

InfaZcmreLirniSn ■ ™ TamilMadu by M/s Relogistics 

inrrastructure Limited to consumers in various parts of the country ; 

Stb ‘^*“*‘* "O'ifioo'ion were made available to the public on or 

And whereas, no objections were received from the public to the laying of the pipeline; 

And whereas, the Competent Authority has, under sub-section (I) of Section 6 of the said Act 

submitted report to the Government of India; eciion o or me said Act, 

And t^ere^. Government of India, after considering the said report and on being satisfied that 
the said land is required for laying the pipeline, has decided to acquire the Right of Useftherein; 

Now^ therefore, in exercise of the powers conferred by sub-section (I) of Section 6 of the said Act 

dTT* «'* '«8ht of User in the iLd, specTed in the S^ed^ie 

appended to this notification, is hereby acquired for laying the pipeline; 

°P“'®,.P°'ve'-s conferred by sub-section (4) of Section 6 of the said Act, 

fhallTnTt^H^U I? ^ Gs*'- ‘he said land for laying the pipeline 

MA 5 f 2® Government of India, vest on the date of publication of the dechLon 
in M/s Relogistics Infrastructure Limited, free from all encumbrances. 






3{ii)7 


7745 


^ : 3Taf^ 22, 201 l/3Tlf^ 30, 1933 

Schedule 



2 ) Agavalam 


139 

1 

2/1 b' 

2/1A 
2/1D 
2/1E 
2/1G 
2/1H 
6/2C 
6/2D 
6/2E 
6/2F 
6/2G 
6/2N 
6/2M 
6/2L 
7/1B4 
7/1B3 
7/1B2 
7/1B8 
7/l.Cl 
8/2 
8/4 
9/lDl 
9/1C 
9/2E 
9/2D 
9/2C 
10/1 
10/2 
10/5 
11/2 A 


State; Tamil Nadu _ 

Area to be acquired for RoU 


Hec 

Are 

C-Are 

3 

4 

5 

AA 

AH 


00 

uu 

oo 

00 

30 

89 

00. 

03 

67 

00 

01 

28 

00 

73 

46 

00 

05 

45 

00 

29 

90 

00 

00 

45 

00 

05 

42 

00 

03 

50 

00 

00 

16 

00 

00 

23 

00 

04 

90 

00 

06 

97 

00 

01 

87 

00 

03 

91 

00 

14 

77 

00 

15 

05 

00 

00 

70 

00 

15 

64 

00 

00 

10 

00 

19 

19 

00 

05 

75 

00 

34 

66 

00 

10 

41 

00 

14 

78 

00 

00 

10 

00 

37 

12 

00 

06 

45 

00 

24 

22 

■ 00 

01 

32 

00 

03 

89 

00 

03 

20 

00 

20 

16 

00 

21 

50 
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1 


2) Agavalam(contd) 


II/2B 

II/2C 


00 

00 


01 

22 


30 

30 


3 


F. No. L-14014/76/2010-GR] 
K. K. SHARMA, Under Secy. 


17 2011 

W, m 2998.—«TRcT ^ 

^ ^ 31#T) 1962 (1962 ^ 50) (f^ 

i) ^ SOT 3 ^ ^-Siro (1) ^ 37 vH ^ ^ irf w 

% tfqiOT qft 3#f^^fe!n qq. 33T. 2751, (IRte 29 3iq^, 2010 OT OT srfmfgqi 

^jfiT TTfiraqil ^ qra 

^ ilH.t<n U:(i5d ^ ^ ^ fgpl^T f^' Ti ■OT’itoaTf tiq? -gifrfcW % 

-4^ R^lPnfew f^PH^S IRI ^ 

^ fto? -3^^ ^ aifsiTO qq 3T3f3 ^ 'STtl^ 311^ ^ -Elhnil ^ sft; 

3fk, 3^3 TTSTO STptJTJWqT qft q%qf ^3Rin qjt 3Rl73 10 3FR3, 2011 3?81^ 3^ 

TJ^ 39^ 3Rr ^ 3^ aff; 

9T?9?n?3 'Hqw ^SOTcH ^ aik k =Ft^ 39^ ■3191 '3^' ^39 f; 

. 3fk, 3T^9T Tnfkqnrl 399 arfVfqq^ ^ 919 6 9 ^ ' 33-919 ( 1 ) ^ arMtq 919 t '93993 
9jt 33391 Mi ^ aft t; 

393 , 9139 333993 i, 399 Mi 33 f99R 913^ # 399^, Slk '9? 319T9H ^ M 331% 

399 ajft 31533959 'Mri ^ 'M SlftM '333k' 33913 9^ 33fKI9BR 99 333f9 93 ^piy^iq 
193911; 


339:, 339 , 9139 333993,399 33r9f99993l 91316^33-919 (1) ?I3n399?lf^'^ 

M9 933 k f^, -9? 919311 93391 t l93 5^ 33f9^ k 3T9F9 313 ^;^ ft Mlfe ajfk ft' 
915391159 IkM ^ ^ 399 I 9 ^ 3lf9993 99 31319 IMl 3991 f; 

33I3, 9139 313993,399 33f9fW3 93l 91316 93139-9131 (4) ?131999 9lf999l'99Mn 
933i fk, ■99 kl^ kil t f93 399 ajfk k -33919 99 3lf99313 5319l991 ^ ' 399:1 1 4 ^ mM 
k 9139 3139313 k klM ^ ^ 9911TI, 3191 M#lkl' k ■k3lk MlfilPwiH 53193^ 
r^iPHis, k fkM M 





/■IW11—®^ 3(u)7 


>IRitWWra : 22,201 30, 1933 



8 3m^ 


’fitf ^ w 




ferar 8 




TFJg 8 awOTll 


92/Iit 
94/2# 
92/1# 
94/2# 
94/2(7 
95/1# 
95/1(71 
,95/1(r2 
95/1(73 
95/1#2 
95/1#3 
95/2(7 
95/1#1 
95/2* 
95/1#2 
95/1#3 
95/1#4 
98/2# 
98/2(74) 
99/2# 
3/1(7 
99/2#1 
9 9/2# 2 
100/2 
100/3 
101/3 
102 
28 

25/1(7 

53/2 

53/1 

55 

54/3 

54/4 

56/1 

56/3(7 

56/2 
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WT? ; 3?^^ 22, 201 l/33Tf^ 30, 1933 


2 ) HI*<3|eW)H 


145/1^ 

145/1# 

145/1T7 

145/3# 

151/2U 

151/2# 

151/2# 

152 

153/1 

153/2 

154/3# 

154/4tr1 

154 / 4^72 

154/4#1 

154/4# 2 

156/8U 

155/2 

85/1 

85/2# 

85/2U 

142/1 


[q>T# 1^.-14014/76/2010-#.#.] 


NewDeltii. the 17th October, 2011 

S. 0.299*.- Whereas by notification of f^SoTs 

ViiZvLa - Nellore - Chennai pipeline near Tirut^i in TamiHladu by M/s Relogist.es 
Infrastructure Limited to consumers in vanous parts of the country, 

And whereas the copies of the said Gazette notification were made available to the public on or 
before iO+t. 2011; 

And whereas, no objections were received from the public to the laying of the pipeline i 

And whereas, the Competent Authority has, under sub-section (I) of Section 6 of the said Act, 
submitted report to the Government of India; 

appended to this notification, is hereby acquired for laying the pipeline, 


3754 GI/11—15 ' 
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And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act 
Government of India hereby directs that the Right of User in the said land for laying the pipeline 
shall instead of vesting in Government of India, vest on the date of publication of the declaration 
in M/s Relogistics Infrastructure Limited, free from all encumbrances. 

Schedule 



Taluk: Arcot 

District: Vellore 

State: Tamil Nadu 


Village 

Survey No. /Sub-Division. 

Area to be acquired for Roll 




Hec 

Are 

C-Are 


1 

2 

3 

4 

5 

1 ) Sembakkam 

92/1A 

00 

12 

50 


94/2C 

00 

00 

37 

■ 

92/IB 

00 

01 

14 

' 

94/2B 

00 

12 

20 


94/2A 

00 

00 

10 


95/1B 

00 

07 

18 


95/lAl 

00 

05 

21 


95/1A2 

00 

09 

99 

- 

95/1 A3 

00 

04 

53 


95/1C2 

00 

08 

71 


95/1C3 

00 

07 

60 


95/2A 

00 

04 

86 


95/lDl 

00 

03 

98 


95/2E 

00 

01 

21 


95/1D2 

00 

08 

09 


95/1D3 

00 

08 

95 


95/1D4 

00 

09 

64 


98/2D 

00 

00 

31 


98/2F 

00 

01 

47 


99/2D 

00 

03 

49 


3/lA 

00 

03 

27 


99/2B1 

00 

13 

32 


99/2B2 

00 

07 

47 


100/2 

00 

24 

03 


100/3 

00 

02 

36 


101/3 

00 

41 

37 

* 

102 

00 

46 

07 


28 

00 

41 

60 


25/1A 

00 

02 

29 


53/2 

00 

01 

83 


53/1 

00 

05 

,23 


55 

00 

05 

62 


54/3 

00 

05 

98 


54/4 

00 

16 

96 

. 

56/1 

00 

31 

49 


56/3A 

00 

12 

70 

------ 

56/2 

00 

02 

68 


I 


\ 


i Ib Qljf' - f 51 
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1 ) Sembakkam (Contd) 


2 ) Mambakkam 


56/3B 

56/4 

57 

73/2 

75/1 

74 

73/3 

72 

71/2 

81 

Channel in Survey No.83 


41/lC 

41/lD 

41/lE 

41/2C 

78 
81 

79 
80/2 
80/3 
83 

89/3B 

89/4 

86/2 

86/1 

87 

88/1C 
88 /IE 
141/1 
141/2 
88/2 
140 
139/1 
138/1 
138/2B 
143/1 
13 8/2 A 
138/2C 
138/3 
145/2 
145/3 A 
146 


fifi 


08 

uu 

uz 


00 

02 

90 

00 

09 

84 

00 

08 

34 

00 

00 

20 

00 

04 

61 

00 

14 

67 

00 

03 

55 

00 

00 

84 

00 

13 

58 

00 

19 

07 

00 

03 

19 

00 

14 

25 

00 

02 

81 

00 

03 

85 

00 

09 

39 

00 

02 

54 

00 

03 

63 

00 

11 

58 

00 

13 

91 

00 

07 

72 

00 

00 

23 

00 

00 

10 

00 

05 

08 

00 

04 

27 

00 

05 

58 

00 

00 

40 

00 

04 

24 

00 

03 

65 

00 

15 

90 

00 

00 

11 

00 

03 

53 

00 

05 

43 

00 

00 

10 

00 

13 

26 

00 

05 

94 

00 

06 

78 

o 

o 

15 

72 

00 

04 

05 

00 

22 

20 

00 

02 

31 

00 

08 

73 
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145/lB 
145/lC 
145/1A 
145/3B 
151/2A 
151/2B 
151/2C 
152 
153/1 
153/2 
154/3C 
154/4A1 
154/4A2 
154/4B1 
154/4B2 
156/8A 
155/2 
85/1 
85/2B 
85/2A 
142/1 


00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 


07 

06 

00 

03 

01 

07 

06 

26 

08 

10 

23 

06 

07 

14 

00 

00 

11 

03 

04 

12 

00 


74 

95 

69 
85 
99 
27 
02 
54 
41 
84 
99 
47 
61 
53 
80 
10 

70 
52 
36 
17 
10 


F. No. L-14014/76/2010-GP.] 
K. K. SHARMA, Under Secy. 


21 , 2011 


JTOT ^ ^ 2gg1 29 

?R '3P|^R’^ vSfjf'l ^ ,3^ '371^ ; 

W3ra-3ife^i»9Mvnrar!^tarfte 2011 

ak ^ 2^ >3En^|[ii 

^ git^ i> gw afid^ eft tro 6 ^ !3<,.«TO (1) * 31^ imti ^ ant ^ I ^ 

fw * ^ artfetJ I, g^ft aiRi^ q;, 551^ ^ ^ I. 

^ ^FiTT 1^ ^3Ti^ I; 
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: 35^^ 22, 201 l/3TTf^ 30, 193.3 

^ TO 6 ^ ^-TO (4) ^ ^ §^, ^ 

^1 ^ 2Rr vsdto ^ ^ TO! ^ ^ ^ 

«3^ 


t/ ciig^§^ 


TIR ^ 


) 


iifm fetor ^ 


3178 

3177 

3172 

3141 

3135 

3126 

3128 

3132 

2872 

2873 
3123 

2874 

2878 
2877 

2879 

2880 
2881 
2838 
2871 
416 
2837 
2 674 

2675 

2676 
2 645 

2614 
2613 

2615 

2616 
2617 

2619 

2620 
2625 
2622 

2623 

2624 
9*321 


TF?tf s^rto_^ 
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[ 


^ O^rfcR) 


I 


2 625/4400 

2425/4401 

2743 

2520 

2518 

2517 

2514 

2513 

2512 

2506 

2507 

2508 
2505 

2502 

2503 
2501 
2500 

2498 

2499 
2497 
2496 
2495 
2494 
2493 
2491 
2490 
2488 
2487 
2486 
2485 
2484 
2481 
2480 
2479 
2478 
2477 
2476 
2475 
2474 
1692 
1691 
1689 


L 1933 


IPail 11 Scc,.3(ii)| 

-I ^ 

1 ^ 

1 5 

00 

01 

97 

00 

00 

57 

00 

02 

51 

00 

00 

56 

00 

0] 

74 

00 

01 

91 

00 

01 

60 

00 

00 

97 

00 

02 

53 

00 

02 

44 

00 

02 

28 

00 

00 

10 

00 

02 

05 

00 

02 

86 

00 

00 

10 

00 

01 

99 

00 

00 

25 

00 

02 

46 

00 

00 

56 

00 

02 

44 

00 

00 

82 

00 

00 

46 

00 

00 

72 

00 

02 

95 

OP 

05 

98 

00 

04 

66 

00 

03 

16 

00 

03 

02 

00 

01 

86 

00 

03 

60 

00 

02 

12 

00 

02 

17 

00 

05 

00 

00 

04 

81 

00 

03 

06 

00 

00 

53 

00 

00 

83 

00 

03 

57 

. 00 

08 

57 

00 

02 

84 

00 

02 

40 

00 

03 

66 





[W\ II—3(ii) J 


: 31^^ 22, 201!/3Tlf^ 30, 1933 


1 ) ^9^ (Piwf) 


2 ) 


1687 

1686 

1492 

1497 

1490 

1489/4402 

1486 

1487 
1484 
1483 
1479 
1481 
1470 

1468 

1469 
1419 

1422 

1423 

1424 

1425 

1426 

1428 

1429 
1705 
971/4122 
877 

973 


836 

835 

834 

833 

832 

854 

855 
857 
860 
861 
782 
788 
787 
790 
766 
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IPart II—Sec. 3(ij)l 


J (Pl^) 



2 


1 ^ 

1 ^ 

1 * 

784 



00 

00 

51 

786 



00 

02 

34 

785 



00 

01 

99 

772 



00 

03 

44 

771 



00 

03 

10 

695 



00 

04 

17 

768 



00 

00 

12 

698 



00 

01 

72 

699 



00 

01 

44 

700 



00 

01 

82 

701 



00 

04 

48 

660 



00 

03 

93 

659 



00 

00 

68 

676 



00 

00 

10 

662 



00 

03 

51 

664 



00 

01 

56 

669 



00 

00 

71 

668 



00 

02 

48 

666 



00 

01 

86 

665 



00 

00 

23 

667 



00 

02 

28 

670 



00 

04 

93 

674 



00 

00 

52 

671 



00 

02 

17 

672 



00 

04 

80 

640 



00 

02 

11 

639 



00 

01 

28 

673 



00 

03 

72 

569 



00 

03 

24 

571 



00 

02 

94 

572 



00 

00 

21 

387 



00 

00 

10 

386 



00 

01 

33 

385 



00 

03 

22 

384 



00 

01 

83 

382 



00 

00 

10 

383 



00 

25 

02 

370 



00 

04 

12 

364 



00 

06 

78 

363 



00 

02 

32 

400 



00 

01 

08 
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3754 Gl/11—16 









T^,-14014/71 /2010-^.4] 


New Delhi, the 21st October, 2G11 

S. O. 2999.—Whereas by notification of Government of India in Ministry of Petroleum and 
Natural Gas number S.O. 2681 dated 29*** October. 2010, issued under sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), Government of India 
declared its intention to acquire the Right of User in the land, specified in the Schedule 
appended to that notification for the purpose of laying Kakinada-Basudebpur-Howrah gas 
pipeline for transportation of natural gas* from onshore terminal at East coast of Andhra 
Pradesh of M/s Reliance Industries Limited by M/s Relogistics Infrastructure Limited to the 
consumers in various parts of the country; 

And whereas, the copies of the said Gazette notification were made available to the public on 
or before 18 June, 2011; 

fyio objections were received from the public to the laying of the pipeline; 

And wher^, the Competent Authority has under sub-section (1) of Section 6 of the said 
Act, submitted report to the Government of India; 

And whereas, Government of India, after considering the said report and on being satisfied 
that the said land is required for laying the pipeline, have decided to acquire the Right of 
Usertherein; • 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the 
said Act, Government of India hereby declare that the Right of User in the land, specified in 
the Schedule, appended to this notification, is hereby acquired for laying the pipeline; 
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And further, in exercise of the powers confeiwd by sub-section <4) of Section 6 of the said 
Act, Government of India hereby direct that Ac Right of User in Ae said land for laying Ae 
pipeline shall, instead of vesting in Government of India, vest on the date of publication of 
Ae declaration, in M/s Relogistics Infrasmictiire Limited, free from all encumbrances. 

Schedule 
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] ) Kusupai^ (Contd) 


2 ) Ch^leswar 


: 3?^^ 22 , 2011/3 1 3 0> 1^33 


2 _ 


687 
1686 
1492 
1497 
1490 

1489/4402 

1486 

1487 
1484 
1483 
1479 
1481 
1470 

1468 

1469 
1419 

1422 

1423 

1424 

1425 

1426 

1428 

1429 
1705 

971/4122 
877 
973 
836 
835 
834 
833 
832 

854 

855 
857 
860 
861 
782 
788 
787 
790 
766 


00 



00 

01 

99 

00 

07 

02 

00 

00 

10 

00 

02 

24 

00 

03 

55 

00 

03 

72 

00 

00 

10 

00 

03 

59 

00 

02 

76 

00 

00 

22 

00 

00 

82 

00 

02 

32 

00 

00 

10 

00 

01 

14 

00 

04 

10 

00 

08 

00 

00 

02 

17 • 

00 

02 

35 

00 

00 

27 

00 

01 

75 

00 

02 

68 

00 

02 

25 

00 

04 

46 

00 

00 

29 

00 

14 

78 

00 

02 

01 

00 

00 

10 

00 

03 

07 

00 

02 

13 

00 

08 

32 

00 

03 

40 

00 

00 

83 

00 

02 

92 

00 

04 

27 

00 

02 

63 

00 

02 

17 

00 

00 

25 

00 

02 

44 

00 

03 

87 

00 

00 

70 

00 

01 

74 
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) C)udculcs^(Contd) * ^ I j 

786 (u 

772 « 

771 W 

695 0( 

()(] 

698 Qj 

699 OC 

700 00 

701 00 

660 ' 00 
659 00 

676 00 

662 00 

664 00 

669 00 

668 00 

666 00 

665 00 

667 00 

670 00 

674 00 

671 00 

672 00 

640 00 

639 00 

673 00 

569 00 

571 00 

572 00 

387 00 

386 00 

385 00 

384 00 

382 00 

383 00 

370 00 

364 00 

363 00 

400 00 

_ 401 


(Part 11—Sec. 3(ij)) 


00 

00 

51 

00 

02 

34 

00 

01 

99 

00 

03 

44 

00 

03 

10 

00 

04 

17 

00 

00 

12 

00 

01 

72 

00 

01 

44 

00 

01 

82 

00 

04 

48 

00 

03 

93 

00 

00 

68 

00 

00 

10 

00 

03 

51 

00 

01 

56 

00 

00 

71 

00 

02 

48 

00 

01 

86 

00 

00 

23 

00 

02 

28 

00 

04 

93 

00 

00 

52 

00 

02 

17 

00 

04 

80 

00 

02 

11 

00 

01 

28 

00 

03 

72 

00 

03 

24 

00 

02 

94 

00 

00 

21 

00 

00 

10 

00 

01 

33 

00 

03 

22 

00 

01 

83 

00 

00 

10 

00 

25 

02 

00 

04 

12 

00 

06 

78 

00 

02 

32 
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1 


^ i 

1 3 

14 

Is ,1 

2) Chakuieswar(Contd) 


323 

00 

14 

95 



402 

00 

00 

24 



322 

00 

06 

33 



228 

00 

09 

20 



229 

00 

11 

08 

3 ) Pathapur 


65 

00 

18 

39 



104 

00 

07 

22 

Mandal/Tchsll/TalulcAtfMigad 

DistricbCuttack 

Stata:OrisM 

; 1 

1 ) Kandarpur 


548 

00 

09 

56 



499 

00 

05 

22 



500 

00 

04 

65 



496 

00 

07 

11 



494 

00 

04 

71 



492 

00 

04 

60 



495 

00 

02 

06 



488 

00 

01 

37 



490 

00 

00 

21 



491 

00 

06 

23 



740 

00 

00 

95 



739 

00 

06 

96 



738 

00 

01 

97 



744 

00 

30 

70 



746 

00 

02 

35 



753 

00 

05 

24 



754 

00 

04 

67 



755 

00 

03 

47 



756 

00 

04 

70 



749 

00 

02 

79 



757 

00 

03 

48 



758 

00 

05 

10 



759 

00 

01 

67 



766 

00 

01 

26 



782 

00 

02 

00 



783 

00 

10 

17 



781 

00 

00 

58 



786 

00 

06 

68 



789 

00 

04 

40 



790 

00 

03 

25 



793 

00 

04 

23 



796 

00 

01 

65 



797 

00 

02 

85 



806 

00 

04 

16 



775 


00 

36 
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r..1 . 1 

2 

- 1 3 

r . 

ni 5 1 

1 ) Kandai|iur (Could) 774 


00 

01 

57 

808 


00 

11 

30 

809 


00 

14 

75 

810 


00 

11 

60 

811 


00 

00 

70 

818 


00 

11 

35 

819 


00 

12 

17 

822 


00 

19 

97 

823 


00 

11 

80 

824 


00 

10 

85 

825 


00 

07 

70 

826 


00 

00 

10 

837 


00 

02 

94 

838 


00 

14 

30 

881 


00 

22 

43 

883 


00 

02 

87 

882 


00 

22 

65 

901 


00 

00 

10 

880 


00 

07 

85 

903 


00 

14 

17 

847 


00 

19 

00 

858 


00 

12 

68 

857 


00 

06 

34 


F.No. L-14014/71/2010-QP.1 
K. K. SHARMA, Under Secy. 

21 ,2011 


m, m, 3000.—%, #7- ^ % aitor ^ 3i^) 

1962(1962^50) (^?^xiTcIT?t 3^ 3#f^cf^ 

ww :^ ^^ ^ .an. 2 748 rnflRsr 2 9.10.2010 srt, 

3H ^ ^ ^ frf^^ ^ qRT j % zfeff 

W % ^$T % i^lfiFT fM ^ 3T*^3?r ^ ^ qficlf? ^ 

5RT _ qri^ fsISJT^ ^ 3^^ % 3lftoT ^ 31^ ^ % 31^ aTRRI ^ 

mw^sSr; 

3^ TFFIT 3lf^I^xFfT ^ gfrrat ^ rTT^F^ 17 ,2011 ^ 3^ ^ 3W^ ^ ^ ^ 

»if; 


^FFTT^ STtr^gp^ 3#^ qr ^ ^ ^ rr^jf | ^ 

iH’l^'Jllri ^ i^^TT ’Rir ; 

^ grftoff ^ 3^ 3?fM^ ^ TO 6 ^ 3^ITO (1) % 3T#T TOT HTTO # 3nT% ^ ; 

TOT 3^ w fcfcriT ^ ^ t^to; #t ^1553 ^ ^ qrr 3^ ^ qi ^ xi ^i^n j^Qii% % 

^ 3T^te I, 3^ 3^7^ % srtor ^7 3#T ^ ^ fcrf^^ I ; 

3T^:, 3T^, TOT ^R4)K, 3^ 3#[^<7H ^ TO 6 ^3q^Kl (1) TO ?Tf^^ afJT WtT 

TOfr I ^ fTT srflf^rHI % TO3 3^^ ^ fcfplf^ ^ TORn?3 ^ 3T«|\m % 3Tfel^[ 7 ^ 3T^ 

fe<7l Jlldl % J 


Ilf' I 4l:M»f . tHaMMI^pil 


HWIII! IHfUMtti 
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' 







71^8 








w 


1 

2 

3 

4 

5 


44 

00 

35 

50 


39 

00 

19 

89 


41 

00 

01 

60 


40/1i7l 

00 

34 

11 


40/2171 

00 

53 

85 


37/3tr 

00 

33 

41 


___ 

00 

02 

08 


pFfU T?<?r.-14014/73/2010-'^.it.] 

Tmi, 


New Delhi, the 21st October, 2011 

S. O. 3600,—-Whereas by notification of Goveiwient of India in Ministry of Petroleum and 
Natural Gas, number S.O. 2748 dated 29-10-2010 , issued under sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) 
(hereinafter referred to as the said Act), Government of India declared its intention to acquire the 
Right of User in the land, specified in the Schedule appended to that notification for the purpose of 
laying Chennai-Bangalore-Mangalore gas pipeline for transportation of natural gas from terminal 
point of Vijayawada-Nellore-Chennai pipeline near Tiruttani in TaroilHadu by M/s Relogistics 
Infrastructure Limited to consumers in various parts of the country; 

And whereas, the copies of the said Ga 2 Ktte notification were made available to the public on or 
before 17th Jul%2011; 

And whereas, the objections received from the public to the laying of the pipeline have been 
considered and disallowed by the Competent Authority; 

And whereas, the Competent Authority has, under sub-section (1) of Section 6 of the said Act, 
submiaed report to the Government of India; 

And whereas, Government of India, after considering the said report and on bd^yj satisfied that the 
said land is required for laying the pipeline, has decided to acquire the Right of Uaer therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act. 
Government of India hereby declares that the Right of User fii the land, specified in the Schedule, 
appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, 
Government of India hereby directs that the Right of User in the said land for laying the pipeline 
shall, instead of Vesting in Government of India, vest on the date of publication of the declaration, in 
M/s Relogistics Infrastructure Limited, free from all encumbrances. 


3754 GI/11—17 
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6gf[?TORT (4) ^ 1^, 

I 39^^ fHi TOSH eft fnfte % W ?[TW t ^ % sraq, 

^ JW, R(Tin«iIiw S-yiiwjtTn Jf ?HI I 

Schedule 


TalukiTIptur 

DlstrIct:Tumkur 

State: Karnataka 


Village 

Survey No./Sub-Dlvlslon No. 

Area to be acquired for RoU 



Hec 

Are 

C-Are 

1 

2 

3 

4 

5 

1 ) Yadihalli 

44 

00 

35 

50 


39 

00 

19 

89 


41 

00 

01 

60 


40/1A1 

00 

34 

11 


40/2A1 

00 

53 

85 


37/3A 

00 

33 

41 


36/1 

00 

02 

08 


F. No. L-14014/73/2010-G.P.1 
K. K. SHARMA, Under Secy 

,2011 


m. 3001.-W wm \ ^ vw#t * «r 

dlflt^, 1962(1962 ^50) ^ ^ ?B5T W%) ^ITO 3 ^ 

^ 3r^hT W ^^'31^^ 2680 eff^ 29 

3f<f^ 2010 OT, 

^ ^ ci2 orMre ^ ^ ?f 6 yi<^lcM» ^ 

SRT !6i#nsr- ^ 

OT#r ^ ^ 3!^ 2R^ ^ «RPr ^ ^; 

^pRrit3 rcit^ gift^r 11 2011?^ raror go% ^gq?pq?50 

4f; 

#c, ^ ^spm giR % 2^>3niT‘yM ^ §3n%; 

3 JR, qsw v n R i » i Q % gaig giRito a^ qm 6 aft ot-to (i) ^ '3ai#i qiRT aft gw^ ^ ; 

eSR, MRcT 0135R %> gqq Rft^ 'R t^qR ^ ^T?qR[ ^ q? 6^ ft 3lft qiT ^ Mi^nw^’i 

ftsftftfeqgftiRwl, gq5f v3qftqftgrt^RR^gi^a6?^am ; 

6Ri:, gw, ^ g^ giRit^ aft nw 6 ^ gq-TO (i) srt «t gftq ^ jet, q? 

ftqqr ^ I 5g giRp^ % ^ gg^ ^ ^ ^ ft 

«6I gfjfg Rfeqi'*TRff % 5 

qRq gUBR, gaw giftjftaw aft RRl 6 aft g^-qRT (4) SRI ?ltofr qii yftq ejR^ jej, ajs 
^ I Ste gaw ^ ^ g^iftn aw §g ft 9 «srr aft gi^ % qRR qOTc 1^ ft^ ft q^, 


M I <l«i<,pH<^ 14. I ai VN" .»■ t '.I • Kl^tK, 




Mnw tytiw 

















) ddWW 


4873 

4872 

4871 

4863 

4897 

4898 

4899 
4915 
4925 
4859 
5299 

5304 

5305 

5306 
5297 
5315 
5321 
5335 
63?1 
5350 
5377 
5374 
5382 
5384 
5380 
3863 

3950 

3951 
3948 
3953 
3956 
3961 
3986 
3972 
3975 
3979 
2602 




3 


1 s_ 1 

00 

00 

65 

00 

13 

10 

00 

11 

53 

00 

03 

96 

00 

01 

28 

00 

10 

00 

00 

00 

71 

00 

15 

83 

bo 

09 

73 

00 

00 

41 

00 

07 

28 

00 

04 

64 

00 

02 

21 

00 

04 

95 

00 

01 

27 

00 

29 

63 

00 

11 

26 

00 

08 

03 

00 

24 

59 

00 ' 

02 

65 

00 

00 

10 

00 

16 

68 

00 

09 

54 

00 

03 

73 

00 

16 

55 

00 

10 

62 

00 

02 

92 

00 

05 

15 

00 

01 

01 

00 

03 

11 

00 

00 

78 

00 

11 

08 

00 

03 

18 

00 

02 

40 

00 

00 

75 

00 

04 

37 

00 

20 

06 
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[mil—3(11)] 


«iroT'^ TTSnT^ : 22, 20H/'^trv<=<HI 30> 1933 
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1 ) ?rawsr (War) 


868 

869 

865 

887 

889 

660 

656 

655 

628 

631 

€32 

585 

584 

583 

676 

587 

588 
593 
598 
603 
606 
568 
567 
669 
564 
663 
437 
436 

439 

440 
442 

454 
453 

455 

456 
458 
469 


2 ) 


416/722 
396/714 
312/559 
311/658 . 
308/554 


00 

12 

58 

00 

00 

10 

00 

00 

10 

.00 

00 

22 

00 

11 

76 

00 

07 

89 

00 

00 

97 

00 

21 

48 

00 

12 

19 

00 

00 

10 

00 

01 

31 

00 

04 

79 

00 

03 

27 

00 

01 

86 

00 

00 

35 

00 

01 

74 

00 

04 

81 

00 

00 

10 

00 

09 

25 • 

00 

02 

50 

00 

05 

98 

00 

04 

12 

00 

07 

49 

00 

00 

10 

00 

02 

04 

00 

07 

87 

00 

00 

73 

00 

00 

10 

00 

06 

03 

00 

02 
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New Delhi, the 2l8t October. 2011 

s o 3(Ktl.-Whefeasbyiiotific«ti<mofG<>veiiii^ 

Ni^ G» number S.a 2680 <bled 29* October. 2010. u^»ub;j^ l)rf 
Section 3 of the Petroleum and Minerals Kp^ (A|^uisia<m of of m 1^ J 

Act. 1962 (50 of 1962) (hereinafter tefiaied to as the said Act), 
dec^ its intention to acquire the Ri^ of User m tte ^ 
appended to Aat notification for the purpose of luring 

for transportation of natural gas ftom onshore ^inri tf coa^ 

Mesh of Mfc R^ii^ Industries Limited by Mfe Relogisucs Infiastructure Limited to the 

consumers in various parts of Ac countiy; 

And Miereas, the copies of the said Garette notificatioo vrere made available to 

or before 11* June, 2011; 

And vrhereas, Tio objections) were received ftom the public to the laying of the pipeline; 

And whereas, the Competent Authority has u^ sub-section (1) of Section 6 of the said 
Act, submitted report to Ac Government of India; 

And whereas, Government of India, after considering the said «™* o". 

(tat tTsaid land is required for laying the pipeline, have decided to acquire the Right of 

User therein; 

K!nw theiefore in exercisc of Ae powers conferred by sub-section (1) of Section 6 of the 
said Act, Government of India hereby declare that the 

the Schedule, appended to this notification, is hereby acquired for laying the pipeline, 

A„.i fiirttar in exercise of the powers conferred by sub-section (4) of Section 6 of tta smd 
Act Government of India hereby direct that tta Right of User in tta said land for teyi^ the 
^SltoeriTtes^ of vesting in Government of India, vest on the date of publrnmion of 
fh^iaration, in M/s Relogistics Inftastnicture Limited, fine from ali encumbrances. 
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Dated, the 12th September, 2011 


21 2011 


I 3002.—4lftnw> 3Tfl|f5m, 1947 (1947 

^Ji 14) ift «nir 17 ^ ^ wm 

3WtWra # ■afiTahiti ^ 

5igifiir ^ afhatth^ 1*raR i? af i uTR i if) 3rflra>tTiT/fl*r 
"TOR, «FWR H 1 ^ ^ (1^ WIT 35/1999) ^ 
apT# f, '51^ «(<♦»!< ^ 21-9-2011 ^ URT 

*n I 

I It T^- 20012 / 73 / 1998 -’ 3 TT< 3 TR (#-I)] 

lit TTR TT?l TR, 3Tf^^ 


MINISTRY OF LABOUR ANDEMPLOYMENT 


NewDdhi,the21st September,2011 

S.O. 3002.—In pursuance of Section 17 of the 
I idustiial Disputes Act, 1947 (14 of 1947), the Central 
Clovenunentheid^publisliestheaaardC^^ No. 35/1999) 
0 rthe Central Oovemment Industrial Tr&unai-cum-Labour 
C ourt-l, Dhanbad, as shown in the Annexure in the 
i idustrial dispute betn^en the en:^>loyers in relation to the 
i]ianagenientofM/s.BCCL, and workman, which was 
received by the Central Government on 21-9-2011. 

i [No. L-20012/73/1998-IR(C-I)] 

i D.S.S. SRINIVASA RAO, DeskOflto 


ANNEXURE 


BEFOREIHE CENTRAL GOVERNMENT 
INDUSnOALlRIBUNAL NaL DHANBAD 

In the matter of a reference U/s. 10(l)(d)(2A) of the 
Industrial Disputes Act, 1947 


ReferenccNo. 35 of 1999 


arties : Employers in relation to the 

management of Jealgora Colliery 
underBhowra Area ofBCCL 


I And 

I 

I Theirwoikiiian 

iIrESENT: 

Shii RM Singh, Presiding Officer 


i Ot. 


APPEARANCES: 

FortheErrqrlpyers : ShiiD.K.\ferma, Advocate 
F or the Woritman : Shri D. Mukheijee, Advocate 
State: Jharkhand Industry: Coal 


AWARD 

By Order No. L-20012/73/98-IR(C-I) dated 23-7-99/ 
4-3-99 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred 1^ clause (d) of 
sub-sec.(l) and sub-sec. (2A)ofSection 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adj^cation to this Tribunal; 

“Whether the action of the management of Jealgora 
Colliery of M/s. BCCL in dismissing Sri Bhola Nath, 
Haulage Operator w.e.f 6-12-94 from the services of 
the company is justified ? If not, to what relief the 
workman is entitled T 

2. The case of the concerned workman is that he was 
provided employment in BCCL under Land -looser Scheme 
ofthe company in the year 1983. The land ofSibuMahato 
had been acquired/purchased by the management of 
Bhowra Area ofBCCL under Regd. Sale Deed No. 1290 
dated 11-2-1981 after proper verification of documents 
submitted by the vender related to the said land The land 
was purchakd by BCCL under Mouza Gourkhuti, Mouza 
No. 113 Khata No. 20, (1) Plot No. 290 area 1.41 acres, (2) 
Plot No. 322 (Part) area 0.56 Dec., Total area 1.97 Acres 
under P.S. Jorsqxrkhar, District Dhanbad by virtue of Regd. 
Sale Deed No. 1290 dl 13-2-1981. The saidlandwassettled 
byJhariaRaJEstatebyHukumnamaNo. 52 dated 13-3-1939 
and thereafter Sri Sil^ Mahato has mutated his name with 
Shirristaof State of Bihar. The Circle Officer of Jharia has 
qrened a Thoka No. 42 and granted ground Rent Receipt 
in fevour of Sibu Mahato. Sibu Mahato has regularly paid 
rent till the sale of the land to M/s. BCCL. Management 
had allowed to join the duty of concerned workman after 
completing all the necessary formalities as per provision 
{qrpUcabte in BCCL. All of sudden the Agent of Jealgora 
Colliery issued a felsecharge-sh^ against the concerned 
workman vide letter dated 1/9-10-1992 with allegation of 
act of misconduct as the purchased land was not belongs 
to Sibu Mahato rather it is Govt, land (Khas land). The 
concerned workman demanded the documents but the 
management did not supply the required papers and feiled 
to establish the charges levelled against the concerned 
workman. Without giving proper opportunity the 
management conducted enquiry and dismissed the 
concerned workman from service w.e.f. 6-12-1994. An 
industrial dispute was raised before A.L.C. (C), Dhanbad, 
which ended in failure and thereafter the dispute has been 
referred to this Tribunal for adjudication. 

It has been prayed that this Hon’ble Tribunal be 
t^easedtopassanawa^for reinstatement ofthe concerned 
workman in service ofBCCL with full back wages. 

3. The case ofthe management is that the concerned 
obtained employment in BCCL under Land Looser Scheme 
by making folse information in respect ofthe land acquired 
by the management. Management issued charge-sheet to 
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him for oonunission of misconduct committed him vide 
chargesheet dated 1/9-10-1991 The concerned workman 
submitted his reply, which was found not satisfEictory. 
Thereafter Enquiry OfiBcer was a^winted to conduct the 
enquiry. The Enquiry Officer conducted enquiry according 
to the principles of natural justice and submitted his report 
holding the concerned workman guilty of the charge. 
Thereafter the management dismissed him from service 
which is legal and justified. 

It has been prayed that this Hon’ble Tribunal be 
pleased to pass an award holding that the action of the 
management of Jealgara colliery of BCCL in disrmssing 
Bhola Nath, Haulage Operator w.e.f 6-12-94, is legal and 
justified and the concerned workman is not entitled to any 
relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. The concerned workman has produced himself as 
WW-1, Bhola Nath. 

6. The management has not produced airy evidence. 
The enquiry was held to be feir and proper on 25-5-2011. 

7. Main argument advanced on behalf of the 
concerned workman is that he served with the management 
for more than ten years and was appointed as permanent 
workman on 15-11-83 under Land Looser Scheme. The 
land of Sibu Mahato had been acquired/purchased by the 
management of Bhowra Area under Regd. Sale Deed No. 
1290 dated 13-2-81 under Mouza Gourkhuti, Mouza 113, 
Khata No. 20, Plot No. 290 Area 1.4 Acres andPlotNo. 322 
Area 0.56 Dec. total area 1.97 acres under P.S. Jorapokhar 
Distt. Dhanbad. The land was settled by Jharia Raj Estate 
by Hukumnama No, 52 dated 13-3-39. The management 
illegally issued achargesheetdated 1/9-10-92 onthealle^d 
ground that the land purchased fix)m Sibu Mahato belongs 
to Govt, of Bihar and after receiving the chargesheet he 
had written letter to the management for supply of 
documents but the management has not supplied 
documents and dismissed him illegally from service. 

8. In this respect argument advanced on behalf of 
the management that Plot No. 322 which cannot be sold by 
Sibu Mahato on which basis the concerned workman was 
given appointment, so his service was terminated after 
enquiry. 

Argument advanced on behalf of the concerned 
workman is that Mouza No. 113 is part of the said deed 
which has been extended by the management from Sibu 
Mahato is Plot No. 290 area 1.41 acres. Plot No. 322 (Part) 
area 0.56 Dec., total area 1.97 acres under P.S. Jorapokhar, 
Dist. Dhanbad by Regd. Sale Deed No. 1290 dated 
13-2-1981t The management gives employment under Land- 
looser Sclieme at minimum 1.24 Acres. But Sibu Mahato 
gave 1.91 Acres. It shows that they have not taken any 


amount ofHotNo. 322 (Part) aieaO.56 Dec. which is public 
dramas and the management is not giving aiq^ leasonfcn* 
vdien area of Khata No. 20 Acres 1.91 was talren fiomSibu 
M flhain ff nH thft mmiagement |Miovides enylovmentfOT 1.24 
Aciesunder Land Looser Schenoe. The manageinent taken 
above Sale Deed which has been registered on 13-2-1981 
by Sibu Mahato on which basis the concerned workman 
was appointed under Land Looser ScheuK, and after 14 
years they have dismissed the concerned workman. The 
management argued that Plot No. 290 and Plot No, 322 
(part) whidi belong to the conqpmed workman was not his 
land. 

The enquiry was revealed that this Plot No. 290 
belongs to GowmmentofBihar or any other person, except 
the ftunily of the concerned worionan and area of Khata 
No. 20, Plot No. 290 is much more than minimum 
requirement of the management for giving employment 
under Land Looser Scheme because the management gives 
employment under Land Looser Scheme on 1.24 acres. The 
concerned workman has given land to the management 

fromKhataNo.20,PlotNo,290areal,41acreswhich is 
more than minimiun requirement for giving employment 
ynHftr Land Looser Scheme whereas requirement by the 
management for giving employment is 1.24 acres. 

Another argument advanced on behalf of the 
concerned workman that the management has not given 
second show cause notice. In this respect on behalf of the 
conconed wmkman law referred is Current Labour Report 
(SC)page61-1991whereinithasbeen held that siqtpfy of 
a copy ofthe enquiry report along with recommendations, 
if any, in the matter of {uoposed punishm^t to be initiated 
would be within the rules of natural justice. Dismissal 
letter dated 6-12-94 shows that no second show cause 
.notice was given to the concerned workman. 

On behalf of the workman 2009 LLR 252 (SC) has 
bof Ti referred in which Hon’ble Supreme Court laid down: 

“Disnussal-OfBank employee from Service-Legality and 
justifiability of-Disciplinary authority by an order dated 
24-1-2001- Without assigning any reason and without 
considering the contentions raised by the appellant-Also 
overlooking the fact that he had been acquitted by the 
criminal court—Directed the ^jpellant to the dismrssed from 
services-Apex Court directed reinstatement with full back 
wages. Departmental proceedings-Departmental 
proceeding being aquasijudicialproceedings-The charges 
levelled against the delinquent officer must be found to 
have be^ provert^Management witness merely tendering 
the documents^d not proving the contents thereof-The 
FIR relied upon could not be treated as evjdence-Fuither, 
the orders being non-speaking cannot be i^Ustained-Even 
otherwise the disciplinary proceeding was initiated against 
the appellant after five years of the incident.” 

Also referred CLJ(IO) 159 in which Hon’ble Supreme 
Court laid down-industrial Disputes Act, 1947 S. 11-A - 
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I Doi^CMquiiy held ltyenq)loyer-Power of Tribunal to 
I mtofere with finding of misconduct-recoided in enquiiy- 
j ^es where proper and valid domestic enquiry was held 

I oerore passing order of punidunent-Power of Tribunal 

I previous to enactment of Section Il-A and position 
I subsequently changed by this section-Cases where no 

I enquiry was held by employer or enquiry held was 
j a«ective-Powerofemplqyertoadduceevidencetojustifir 
I order of discharge of dismissal. 

Also referred 2007 (115) FLR 670 in which HonTiIe 
biq>reme Court laid down-industrial Disputes Act, 1947 - 
Swoon 11-A- Indusoial Tribunal/Labour Court-Powers 
under-Wdl established principle in law-industrial Tribunal 
^jurisdictiontointerferewith punishment awarded in 
I for good and valid reasons-However 

the Tnbunal should bear in mind the principle of 
I proportionality between the gravity of oifence and 

I st>^gencyofpunishment-Factthatthevictimdidnotdie 

IS not a circuinstance to reduce the sentence of dismissal- 
An act of violence is considered as an act of grave 
j nusconduct caUing for stringent punishment-Substituting 
I the order of dismissal in such a case, withholding of one 
1 increment is wholly disproportionate to gravity of 
I misconduct-Which is unsustainable. 

i 


Alsoreferred2010(l25)FLR187mwhichHon’ble 

SupreineCourt laiddown-Indnstrial Disputes Act, 1947- 
^on25-F-ConstitutionofIndia, 1950 Article 226 and 

227 In Its award Labour Court, on finding that the 
respondent employer had not complied with the mandatory 
requirement of Section 25-F of the Act, directed 
rei^tatement of the appellant with continuity of service 
Md 50% back wages-In writ petition High Court set aside 
the award of the Labour Court and directed payment of 
compensation of Rs. 50,000 in lieuofreinstatement-Held, 
wide discretion is vested in the Labour Court while 
adjudicating an industrial dispute relating to discharge or 
(hsmissa^ of a workman-If the Labour Court, after taking 
the pleadings of the parties and circumstances of the case 
into consideration, has directed re-instatement with 50 % 
back wages, High Court would not interfere with such 
mscretion in exercise of its powers under Articles 226 and 
227 of the Constitution-Apex Court judgement in case of 

sssjsrssssss 

judgements in cases of Mahboob Deepak V Nagar 
Panch^at, Gajraulaand Another, 2008 (116) FLR 379 (SC) 
ind Ghaziabad Development Authority and Another V. 
(Vshok Kumar and Another, 2008 (117) FLR 1198 (SC) 

iistinguis^ and explained-Impugned judgement and 
order of High Court set aside-Dirbclion issued for the 

I tote™ent of the appellant as a daily wager 

vith 50 /o back wages-Appeal aUowed. 

i Labour and Service-Industrial Disputes Act, 1 947 - 
^lon ll'A-ConsUtutionBenchjudgementofApei Court 


m case of Secretary, State of Karnataka and Others v. 
Umadevi (3) and Others, 2006 (109) FLR826 (SC) has no 

relevance to an award for idnstalemem by the Labour Court 

undw Section 11-A of the Act without any direction for 
regularisation of service of workman. 

9. Considering the &cts and dreumstanoes it shows 
that the manapment has not given second show cause 
nouce which is against the law laid down by Hon'ble 
Siq)ii^ Court and the management also not considered 
to horn Plot No. 290 area L41 acres has been taken by 

Sale Deed fiomSibuMahatoonwhichbasisthe concerned 
wrkinan was given employment under land looser scheme 

for which only minimum requirement is 1.24 acres as per 
management. Plot No. 322 only area 0.56 Dec. got no 
meamng if that was public drainage which Sibu Mahato 
has mentioned in the Sale Deed and no consideration has 
been taken. 

10. In the consult, I hold that the action of the 

nMnagement (rfJealgora ComeiyofM/s. BCCL in dismissing 

Sri Bhola Nath, Haulage Operator w.e.f. 6-12-94 fiom the 
services of the company is not justified. Accordingly the 
wn^ed worieman is entitled for reinstatement w.e.f. 
^12-1994 with 50% back wages, withoontinuity of service. 

^rnanagemern is directed to iinptementthe award within 

30 days from the date of publication of the award. 

This is my Award. 


RM. SINGH, Presiding Officer 
21 frlcTHi, 2011 

3003.— otiEilPich 1947 ( 1947 

^ 14 ) ^ tJRI 17 ^ 

^ afk ^ ^ 

2 ^ w (tM ^ 62/2007) ^ 

^ 4 ^ 21-9-2011 ^ m 

I 

1^^-20012/92/2007-311^ 3TR (^.j)] 

RR. w. 

New Delhi, the 21st September, 2011 

S.O. 3003.—In pursuance of Section 17 of the 
ffidustnal Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 62/2007) 
of the <>nlral Government Industrial Tribunal-cum-Labour 
Court-2, Dhanbad, now as shown in the Annexure in the 
ndustrial Dispute between the employers in relation to the 
nianagcinentofM/s.BCCL, and their workman which was 
received by the Central Government on 21-9-2011 

[No. L-20012/92/2007-IR(CM-I] 
D.S.S. SWNTVASA RAO, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUAL Na 2, ATDHANBAD 

PRESENT: 

Shri Kishori Ram, Preriding OfiBoer 

In the matter of an industrial dispute under Section 
10(l)(d)ofthe Industrial Disputes Act, 1947 

Reference No. 62 of 2007 

PARTIES: 

Enq>loyers in relation to the management of E. J. Area 
of M/s. BCCL and their workman 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : Mr. U.N. Lai, Advocate 
State: Jharkhand Industry: Coal 

Dhanbad, the 7th September, 2011 
ORDER 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their order 
No. L-20012/92/2007- IR(CM-I) dL 5th October, 2007. 

SCHEDUU: 

“Whether the action of the management of 
Sudamdih Incline Mines of M/s. BCCL in not 
accepting 1-4-1969 as the date of appointment of 
Shri Ruplal Pandit is legal & justified? If not, to what 
relief is the concerned workman entitled ?” 

2. None represented the Union/workmen no any 
Written Statement filed on behalf of the workman despite 
show-cause notices dt. 5-6-08, the notice dt. 23-11-10 and 
again show cause notice dt. 28-5-11 to Vice President of 
the Union concerned on the address as noted in the 
Reference. 

3. Perused the case record, I find the schedule under 
the reference relates to the issue about the action of the 
man agement of Sudamdih Incline Mines of M/s. BCCL in 
not accepting 1-4-1969 as the date of appointment of 
workman Shri Ruplal Pandit. This is the oldest case of the 
year 2007. Though Mr. U. N. Lai, the Ld. Advocate for tire 
management has all along represented the management 
since 4-6-08, but inspite of the aforesaid show cause and 
notices to the Union for filing Written Statement on behalf 
of the workman which has been pending since 14-3-08, 
neither the Union Rqrresentative fin the workman appeared 
nor any Written Statement filed on behalf of the woikman. 
It is indisputable to note that the show cause notices as 


well as the notice were issued to the Union on its address 
as noted in the order of reference. Hence, the conduct of 
the workman/Union clearly implies unwillingness or 
disinterestedness in persuing the case. Under the 
circumstances, proceeding with the case for uncertainty is 
quite worthless and wastage of time of the Tribunal. Hence, 
Uie case is clos^ and accordingly order is passed. 

KISHORI RAM, Presiding Officer 
21 2011 

W.SdT. 3004.—1947 (1947 
^ 14) ^ 17 ^ ^TUR 

^ ^ 'mz ^ # 

arffiERiTT "<1 1 4 1^ 4 '5*^ < i ^ (tM wn 

1/19/2001) ^ wt t, ^R^ ^ 

21-9-2011 ^WcT13n«n 1 

t?^-11012/37/2001-3n^31R (rit-I)] 

New Delhi, the 21st September, 2011 

S.O. 3004,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herrity publishes the award ^lef. No. 1/19/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-1, Mumbai, as shovvnin the Aimexure inthe Industrial 
Dispute between the employers in relation to the 
management of M/s. Air India Ltd., and their workman 
which was received by the Central Government on 
21 ^ 2011 . 

[No.L-11012/37/2001-IR(C-Il 
D.S.S. SRINIVASARAO, Desk Officer 

ANNEXUREl 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUAL Na 1, AT MUMBAI 

PARTIES: 

Justice GS.Sanaf, Presiding Officer 

I 

Reference No. CGIT-1/19 of2001 
PARTIES: 

Employers in relation to the management of Air India 
Ltd. 

AND 

Their Woikman (Mr. RH. Sonarikar) 
APPEARANCES: 

For the Management : ShriLancyD’Souza 

Management 

Representative 



j III exercise ofpowers conferred under clause (d) of 

j Sub-section (1) of Section 10 of the Industrial Disputes 
Act, 1947 (hereinafter referred to as the Act) the Central 
j Government has referred the following dispute for 
I adjudicatiOT to this Tribunal. 

j Whether the action of the management of Air 

I India Ltd in dismissing Sh. Ravindra H. Sonarikar 
j fiomservice w.e.f 4-5-99 is just, &irand legal? Ifnot, 

I to what relief is the wo rkman entitled T 

I The fects in brief may be stated thus. The Second 
I party worionan Ravindra S. Sonarikarjoined the first party 
j AirIndiaLtd, asanAssistantFiightBurserw.e.f 20-9-1975 
and was confirmed in the service w.e.f 1-7-1976. He was 
promoted as Flight Purser w.e.f 1-12-1979 and was 
I ^nfirmed w.e.f 1-6-1980. He was re-designated as Senior 
Clerk Flight Purser w.e.f 1-6-1994. He was arrested by 
police of Indira Gandhi International Aiiport, New Delhi on 
I 3-7-1997 and a First Information Report was lodged against 

I Win.HewaschaigedunderSections 419 , 420 , 468 , 471and 

I 120-B of the Indian Penal Code. He was placed under 
j suspension on 9-7-1997 and was informed that a detailed 
! charge sheet would be issued against him. Vide letter 
dt. 24-7-1997 he stated that he was falsely implicated and 
that he was cheated by the travel agent to whom he 
submitted his daughters’ passports for renewal. 

I A charge sheet was issued against him on 9-10-1997. 

It is stated in the charge sheet that on 1-7-1997, three 
passenprs namely. Mrs. NajmaAnsari holding a ’staff on 
leave ticket*, Miss Sonal Ravindra Sonarikar and Ms. 
Snehal Ravindra Sonarikar holding paid tickets checked in 
at Indira Gandhi International Airport, New Delhi for Flight 
AI-185 to travel Toronto. The Passenger who was travelling 
as Miss Sonal Ravindra Sonarikar was holding passport 

No. A 3390948 issuedon 11-6-1997fromMumhaiandAir 

India ticket No. 0984211433060. Page No. 11 of the said 
passport showed issuance of Canadian Visa No. E 
140112829validfiom20-6-1997to 15-7-1997. Thepassei^er 
who was travelling as Miss Snehal Ravindra Sonarikar 
was holding passport No. A 3390947 issued on 11-6-1997 
fiomNfiunbai and Air India ticket No. 0984211433059.Page 
No. 11 of the said passport showed issuance of Canadian 
Msa^. E 1401I2830valid fiom20-6-1997to 15-7-1997. On 
suspicion these three passengers were interrogated by 
the secunty of the first party and it was revealed that the 
two girls were travelling on fake travel documents. One 
Miss. Dharmishtha was traveUing on the passport of Miss 
Sonal Ravindra Sonarikar and Ms. Rita was travelling on 
the passport of Miss Snehal Ravindra Sonarikar. Miss. 
Sonal Ravindra Sonarikar and Miss Snehal Ravindra 


Sonarikar are the daughters of the workman. Miss 
Dharmshtha and Ms. Rita, during interrogation by the 
secunty of the first party, showed total ignorance regarding 
issuance of passports and visas in their names and 
categorically stated that one Sonarikar (the woricman) 
working with Air India had briefed them that they would 
be travelling as his daughters along with one Mrs .Najma 
Ansari who would accompany them as their aunt from 
Delhi to Toronto. Miss Dharmishtha also stated that her 
photograph was given to the worionan for making the 
passport. The workman had procured the passports in 
possession of Dharmistha and Rita by obtaining no 
objection certificate fiom HRD department of the first party 
for the purpose of visa against the names of his two 
daughters with the intention to smuggle Miss Dharmishtha 
and Ms. Rita into Canada. Miss Dharmishtha and Ms. Rita 
also stated in their confessional statements that their 
parents paid Rs. 7,00,000 each to the workman to obtain 
passports along with visas in the names of Sonal and 
Snehal to used by them. According to the charge sheet 
the above involvement of the workman in conspiring to 
smuggle Miss. Dharmishtha and Ms. Rita into Canada by 
using the pas^rts issued m favour of his daughters 
Miss Sonal Raving Sonarikar and Miss Snehal Ravindra 
Sonarikar and taking illeg^ gratification fiom their parents 
amounted to misconduct under the Model Standing Orders 
(Central) under which file workman was governed The 
workman vide letter dt. 13-11-1997 submitted his reply 
denying the charges. The Competent Authority found the 
i^ly of the workman not satisfectory and, therefore 
informed the workman that a departmental enquiry would 
be held against him. An Enquiry Committee was constituted 
vide order dt. 27-11-1997. When the Certified Standing 
Orders came into force the workman was infomred of the 
same on 2-7-1998. 

The Enquiry Committee found the workman guilty 
of all the charges. After calling for an explanation from the 
workman the Competent Authority awarded the 
pumshment of dismiss^ without retirement benefits in fiill. 

According to the statement of claim filed by the 
workman the action of the General Manager-Coordination 
AirIndiaLimitedindismissing him from the seivicew.ef 

4-5-1999 is illegal and unjustified and he isentiUed to be 
reinstated in service w.e.f 4-5-1999 with continuity in 
service, full back wages and compensation. It has been 
averred in the statement of claim that the dismissal order 
dt. 4-5-1999 is liable to be quashed and set aside as it is 
illegal and unjustified for the following reasons: 

(a) The disciplinary proceedings have been 
mstitued against the workman and punishment 
has been imposed upon him Ity the persons 
who had no jurisdiction and statutory authority 
to do so, thereby making the dismissal order 
ab initio void. 
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(b) Enquiry Committee was appointed by the 
person who had no authority to do so. Enquiry 
Committee did not follow the principles of 
natural justice while conducting the 
proceedings as the workman was not allowed 
to be represented by an advocate and the 
Enquiry Committee put leading questions to 
the management witnesses and the workman 
was not allowed to lead evidence in defence. 

(c) The enquiry was not fair and proper. 


workman and by order dt. 3-4-2003 passed in this case the 

above evidence can be read in this case. Learned counsels 
for the parties agree that in view of the order dt 3-4-2003 
passed 1^ this Tribunal the above evidence may be read 
in this case. 

The workman has filed his affidavit and he has been 
cross-examined 1^ learned counsel for the first party. 

Heard Shri Lancy D’ Souza learned counsel for the 
first party and Shri J.P. Sawant, learned counsel for the 
woskmaiL 


(d) The findings are not based on legal evidence 
and, therefore, the findings are perverse. 

(e) The General Manager-Coordmation passed 
the di smissal order without ^iplication (tf mind 
and without considering the points urged 1^ 
thewoikmaa 

(f) The punishment imposed upon the workman 
is very harsh and disproportionate to the 
gravity of alleged misconduct. 

(g) The Appellate Authority ignored and foiled to 
consider the workman’s appeal dt 19-8-1999. 

The first party in its written statement has denied the 
averments made by the workman and has prayed that the 
reference be rejected with exemplary costs. 

The following issues have been framed; 

(1) (a) Whether the Senior ManagerCabin Crew 

Administration was authorized in law to 
issue a charge sheet against the 
workman? 

(b) Whether dismissal order passed against 

the workman is bad in law because it 
was not by a person who was statutorily 
competent to dismiss the workman ? 

(2) Whether the principles of natural justice were 
violated during the course of enquiry and 
thereafter prior to imposing punishment to the 
workman? 

(3) Whether the findings recorded by the Enquiry 
Officer are perverse ? 

(4) Whether the dismissal of the workman is 
otherwise legal and justified ? 

(5) To what relief, ifany the workman is entitled 

to ? 

Issue Nos. 1, 2 and 3 are preliminary issues and, 
therefore, these three issues are being decided in this Award 
Part-I. 

In Approval Application NTB-65 of 1999 the first 
party filed affidavits of Mrs.S. Ahlawat and B.R. Gaikwad, 
who were cross-examined by learned counsel for the 


Issue No. 1 (a) : The charge sheet against the 
workman was issued by Senior Manager, Cabin Crew 
Administration on 9-10-1997. Apparently, Model Standing 
Orders (Central) were in force at the time when the charge 

was issued as Certified Standing Orders came into 
force w.e.f. 28-11-1997. 

Learned couns el for the workman has not been able 
to show-as to how Senior Manager—Cabin Crew 
Administration was not competent to issue charge sheet 
under the Model Standing Orders (Central). Charge sheet 

is merely a communication of charges to the chaigc-diected 

employee and when no Competent Authority is specified 
in Model Standing Oders (Central) for issuing charge sheet 
then it carmot be said that Senior Manager, Cabin Crew- 
Administration was an unauthorized person to issue charge 
sheet. 

Moreoever, the merefoct of the charge sheet having 
been issued by Senior Manager, Cabin Crew- 
Administration(a5Suming that he was not competent to do 
so) would not make further proceedings void. It was the 
duty of the workman to raise this objection at the earliest 
but it does not appear he took any such objection till the 
enquiry concluded. If the grievance had been made that 
the charge sheet was not issued by the proper person then 
the first party might have withdrawn the charge sheet and 
a fresh charge sheet could have been issued by the^ 
Disciplinary Authority. The workman not having objected 
to the issue of the charge sheet by Senior Manager, Cabin 
Crew-Administration he carmot now bepermitted to urge 
that as a ground for challenging the ultimate order of 
dismissal passed by the Disciplinary Authority against him. 

Issue No. 1 (a) is, therefore, decided against the 
workman in the manner stated herein above. 

Issue Na 1(b): According to the Annexuie ‘E’ of the 
Certified Standing Orders, Deputy Director, Inflight 
Services is the Disciplinary Authority as regards the 
workman. 

The witness of the first party Bhimrao Gaikwad has 
stated in his affidavit that by virtue of circular dt. 23-2-1996 
issued by the first party which has been marked as Ex-B 
the post of Dy. Director was given a revised designation as 
General Manager. He says that Mr. S. Vasu as General 
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Via]iager-<:ooixliiiati(n Inflight Service Department \vas, 
herefore, competmit to pass the order of punishment 
igainst the woikman. There is absolutely nothing in his 
TOss-exa minat i o n to doubt his above s tate ment made in 
heafSdavit 

TTtednailardt 23-2-1996 hasbeen issuedlyDi^^ 
n-chargerfthe Human Resources Dqjartment, in order to 
lave a uniform designation for the same grade and to 

ationalize it between the difleient dq)artments. It has been 

laiified that changes in the designations will not involve 
ny change in the exercise of administrative^ financial or 
isciplinay powers. Frmn the circular dt. 23-2-1996 issued 
y the first party there remains no ambiguity about the 
osition that the post of General Manager is only a re- 
esignation of the existing post of Dy. Director, 

The power of dismissal was to be exercised by the 

y. Directoi; Infli^ Service Departmem under the Certified 

ding Orders. That post was redesignated as General 
agCT, Mr. S. \asa was posted as General Manager 
.coordination) in the Inf li ght Service Department. There 
m be no doubt thtthe order of dismissal has been passed 
/ a Competent Authority. 

Moreover, the action of the Disciplinary Authority 
appears to have been approved by the first party Air India 
td. when a notice cheque was issued to the work ma n on 
fhalf of the first party Air India Ltd. 

For the reasons stated above Issue No. 1(b) is 
oided against the workman. 

Issue No. 2: Learned counsel for the workman has 
mended that principles of natural justice have been 
}lated mainly for three reasons. Firstly, the work man 
IS not allowed to engage an advocate in his defence, 
owidly, the Enquuy Committee did not allow the work man 

to ^xamirte his two daughters in his defence. Thirdly, leading 

estions were put to the witnesses of the first party during 
quiiy. 


Mrs. S. Ahlawat was Convenor of the Enquiry 


daughters of the workman were not permitted to be 
examined by him as they were not relevant to the charges 
fintned against him . 

The workman thus did npt convince the Eixjuiry 
Committee regardmg the relevaiute of his two daughters as 
defence witnesses. Even in the statement of claim the 
workman has not clarified as to how the statements of his 
two d^ghters are relevant in the matter and how any 
prejudice has been caused to him by refiising him to 
allow to examine his two daughters. 1 also do not 
understand how any prejudice has been caused to the 
workman by not allowing him to examine his two daughters 
and how the statements of the two daughters are relevant 
considering the nature of charges levelled a gyiinsf him. in 
sixdi a situation, I do not think that the ^iquiry proceedings 
arc vitiated because of refusal by the Enquiry Committee 
to allow the workman to examine his two daughters. 

I do not feel that leading questions, if arty, put to the 
witnesses of the first party can vitiate the enquiry 
proceedings. In this case the workman was given foil 
opportumty to cross-examine the first party witnesses and 
no leading question was put to the first party witnesses 
after their cross-^camination. 

In view of the above discussion I do not find myself 
in agreement with learned counsel for the workman and I 
am clearly of the view that there is no ground to assume 
tiiat principles of natural justice have not been followed in 
this case during the enquiry proceedings. 

Issues No. 2 is, therefore, decided against the 
workman 

Issue No. 3 I A finding can be said to be perverse 
when it is not based on evidence on record or if the order is 
not a speaking order. 


As per annexure‘F’of the Certified Standing Orders 

at such enquiry the workman is entitled to be defended by 
employee of the Corporation employed at the same 
tion. Thus, Certified Standing Ort^ do not permit the 
rkman to engage an advocate in his defence. It is clear 
m perusal of the enquiry proceedings that the Enquiry 

mmittee informed the wtMkman that he could be defended 

any person of the Company employed at the same 
tion. However, the workman stated before the Enquiry 
mmittee that he himself would defend his case 
oughout. The delinquent employee has no right to be 
(reseiired by an advocate in the departmental 
ceedings and if a right to be represented by a co-worker 
iven to him the departmental proceedings cannot be 
1 to be bad only for the reason that the assistance of an 
ocate was refosed to the workman. I am supported by 
9(1)CLR1077. 


During the enquiry proceedings the first party 
examined R.K. Ahir, Security Assistant, Lokendra Yadav, 
Senior Security Assistant, V.K. Sharma, Sub-Inspector 
Police, B.K. Joshi, Assistant Security Officer and Raman 
Kumar Jha, Sub-In^)ector Police. The Enquiry Committee 
has discussed in detail the evidence led by either side 
only after discussing the evidence in detail the workman 
has b^n found to be guilty. It will also be pertinent to 
mention there that a statement of the workman was 
recorded by the police ostensibly under Section 161 of the 
Code of the Crirmnal Prot^ure. The workman admitted his 
complicity in that statement. In AIR 1997 SC 79 it has been 
held: 

Now coming to the main contention of the learned 
counsel for the appellant, it is true that a 
confession or admission of guilt made by a person 
accused of an offence before, or while in the 
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custody of, a Police Officer is not admissible in a 
Court of law according to Sections 25 and 26 of 
the Evidence Act but it is equally well settled that 
these rules of evidence do not apply to 

departmental enquiries.In this sense, if 

the appellant's confession is relevant, the fact 
that it was made to the police or while in the 
custody of the police may not be of much 
consequence for the reason that strict rules of 
Evidence Act do not apply to departmental/ 
disciplinary enquiries. In a departmental enquiry, 
it wr^d perhaps be permissible for the authorities 
to prove that the appellant did make such a 
confession/admission during the course of 
interrogation and it would be for the disciplinary 
authority to decide whether it is a voluntary 
confession/admission or not. If the disciplinary 
authority comes to the conclusion that the 
statement was indeed voluntary and true, he may 
well be entitled to act upon the said statement. 

In this case there is nothing to suggest that the 
statement of the workman was involuntary or was made 
under threat, pressure or coerciort 

AAer a carelul perusal I find that the enquiry report 
is reasoned and it is based on the evidence made available 
during the enquiry proceedings. 

It is correct that the workman has been acquitted 1^ 
judgement dt. 2-4-2009 passed by Additional Chief 
Metropolitan Magistrate, Dwarka Court bm it is to be noted 
that the acquittal ofthe workman is based on theviewthat 
the charges are not proved beyond reasonable doubt. Since 
the standard of proof required to prove a charge of 
misconduct in departmental proceedings is not the same 
as that required to prove a criminal charge, the acquittal of 
the workrnan in the criminal case caimot be made a basis to 
set aside the enquiry report and punishment awarded to 
the delinquent employee. The finding of guilt of a 
delinquent employee in the disciplinary proceedings 
acquitted in a criminal trial on the same charge is not 
violative any provision of law or principles of natural 
justice. I am siq^rtedby (1997) n SCC 361,2002 (2) LLN 
997 and 2001 (2)LLN 275. 

For the reasons stated above I am of the opinion 
that the findings recorded by the Enquiry Officer are based 
on evidence and, therefore, the fin^gs carmot be said to 
be perverse. 

Issue No. 3 is decided agains the workman. 

The referoioe will go (m filr hearing for Award Pait-n 
forwhich31stMay,2011 is fixed. 

JusdoeG S. SARRAF, Presiding Officer 


ANNEXURE-n 

BEFOmTHE CXmRAL GOVERNMENT 

INDUSTRIAL TRIDUNAL NO. I» MUMBAI 

Justice G S. SARRAF, Presiding Officer 
Reference No. CGrM/19 of 2001 

PARTIES: 

Employers in relation to the management of Air India 

Ltd. 

AND 

Their Workman ^fr. R. H. Sonaiikar) 
APPEARANCES: 

For the Management: Shri Lancy D ’ Souza 
Management RqneSentative. 

For the Workman : Shri J. P. Sawant, Advocate. 

State : Maharashtra 

Mumbai, the 18th August, 2011 
AWARD PART-n 

By Award Part-I passed by this Tribunal on 
19-5-2011 in tlnsReference Issue hfos. 1,2 and 3 have been 
decided against the second party workman and it has been 
held that there is no ground to assume that principles of 
natural justice have been violated during the enquiry 
proceedings. It has also been held that the findirigs 
recorded by the Enquiry Officer are based on evidence 
and, therefore, the findings cannot be said to be perverse. 

The following two Issues now remain to be 
decided: 

(4) Whether the dismissal of the workman is 
otherwise legal and justified ? 

(5) To what relief, if any, the workman is entitled to ? 

The workman R. H. Sonarikar has filed his affidavit 
an he has been cross-examined Ity learned counsel for the 
firstpaity. 

Heard Shri Sawant, learned counsel for the second 
party workman and Lancy D'Souza, learned counsel for 
the first party. 

Issue No. 4 : The workman R. H. Sonarikar has 
adnntted in his crx)ss-exaiiiiriation that duririg his service 
period he has also been i^ued two warning letters which 
are Exhibit M-2 and Exhfoit M-3. It is thus clear that the 
past record of the workman is not unblemished. 

The charge against the workman is that (»i 1-7-1997, 
diree passengers namety Mrs. N^maAnsari holding a‘staff 
on leave ticket*. Miss Sonal Ravindra Sonarikar and 
Ms. Snehal Ravindra Smrarikar holding paid tickets chedced 
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n at Indira Gandhi International Airport, New Delhi for 
light Al>185 to travel to Toronto. The passenger who was 
ravelling as Miss Sonal Ravindra Sonaiikar was hni rfin g 
)assport No. A-3390948 issued on 11-6-1997 fiom Mumbai 
mdAir India ticket No. 0984211433060. Page No. 11 of the 
aid passport showed issuance of Canadian Visa No. 
2140112829 valid from 20-6-1997 to 15-7-1997. The 
: assenger who was travelling as Miss Snehal Ravindra 
Jonarikar was holding passport No, A-3390947 issued on 
.1-6-1997 from Mumbai and Air India ticket No. 

< >984211433059. Page No. 11 of the said passport showed 
issuance of Canadian Visa No. E-140112830 valid &om 
10-6-1997 to 15-7-1997, On suspicion these three 
1 as^ngers were interro^ted the security of the first 
] arty and it was revealed that the two girls were travelling 
<in fake travel documents. One Miss Dharmishtha was 
t ravelling on the pas^)ort ofMiss Sonal Ravindra Sonarikar 

i ind Ms. Rita was travelling on the passport of Miss Snehal 
Ravindra Sonaiikar. Miss Sonal Ravindra Sonaiikar and 
14iss Snehal Ravindra Sonarikar are the daughters of the 
s econd party workman. Miss Dharmishtha and Ms. Rita, 

(uring interrogation by the security of the first party, 
showed total ignorance regarding issuance of passports 
£ nd visas in their names and categorically stated that one 
5 onarikar (the workman) working with Air India had briefed 
t lem that they would be travelling as his daughters along 
\ lith one Mrs. Najma Ansari who would accompany them 
a s their aunt fiom Delhi to Toronto. Miss Dharmishtha also 
s tated that her photograph was given to the workman for 
riaking the passport. The workman had procured the 
passports in possession of Dharmishtha and Rita by 
0 btaining no objection certificate fiom HRD department of 
t le first party for the purpose of visa against the names of 
his two daughters with the intention to smuggle Miss 
I thamiishtha and Ms. Rita into Canada. Miss Dharmishtha 
and Ms. Rita also stated in their confessional statements 
t lat their parents paid Rs. 7,00,000 each to the workman to 
0 5tain passports along with visas in the names of Sonal 
a id Snehal to be used by them. The above involvement of 
tl le workman in conspiring to smuggle Miss Dharmishtha 
a nd Ms. Rita into Canada by using the passports issued in 
f ivour of his daughters Miss Sonal Ravindra Sonarikar 
and Miss Snehal Ravindra Sonarikar and taking illegal 
gratification from their parents amounted to misconduct 
under the Model Standing Orders (Central) under which 
tl le workman was governed. 

It is no doubt true after introduction of Section 11-A 

ii i the Industrial Disputes Act, certain amount of discr^on 
ij vested with this Tribunal in interfering with the quantum 
0 ' punishment awarded by the management where the 
w orkman is found guilty of misconduct. The discretion is 
available only on the existence of certain factors like 
punishment being disproportionate to the enquiry of 
n lisconduct so as to disturb the conscience of the court, or 
the existence or any mitigating circumstances which 
r^uires the reduction of the sentence, or the piast conduct 


of the woikman which may betaken into conskfeiation to 
reduce the punishment. In the absence of any such fector 
this Tribunal cannot by way of syiiq)athy alone exercise 
the powers under Section 11-A of the Industrial Disputes 
Act and reduce the p uni shment, 


The past record of the worianan is not unblemished 
and the charge proved against the woikman is so grave 
that the punishment imposed upon him cannot be said to 
be harsh or disproportionate to the gravity of the 
misconduct. There are no other miti g atin g ciicunistances 
to call for reduction in the punishment Considering all the 
fects and circumstances the matter I am not inclined to 

interfere with the punishment awarded to the workman. 


I am, therefore, of the opinion that the dismissal of 
die woikman is legal and justified. 


Issue No. 4 is decided against the woikman. 


Issue No. 5 : The workman is not entitled to any 

relief. 


The action of the management of Air India Ltd. in 
dismissing the second party workman RH. Sonarikar from 
service w.e.f. 4-5-1999 is just, feir and legal and the second 
party woikman R H. Sonarikar is not entitled to any relief. 

Award is passed accordingly. 

Justice G S. SARRAF, Presiding Officer 
22 2011 

3005,—1947 ( 1947 
^ 14) ^ 17 ^ TO 

^ 

4. 1, W (tM TriSqT 

46/2007) 45) 22-9-2011 

45) TO 4T I 


[■R 30012/1/2007-311^ 3tR ( 471 ) ] 

4f)F4 dtp’ll, 3T4^ 

New Delhi, the 22nd September, 2011 

S.O. 3005.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 46/2007) 
ofthe Central Government Industrial Tribunal/Labour Court 
No. 1, Delhi now as shown in the Annexure in the industrial 

dispute between the employers in relation to the 
management of Bharat Petroleum Corporation Ltd. LPG 
Bottling Plant, Faridabad and their workman, which was 
received by the Central Government on 22-9-2011. 

[No. L-30012/iy2007-IR(M)j 
JOHANTOPNO, UnderSecy. 
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ANNEXURE 

BEFORE DR RK.YADAV, PREaPlNG OmC ER, 
CEirnuL GOVERNMEmr 
Nai, KARKARDOOMACOIIRTSCOMFIEX, 
Tam 

LD.N(k 46/2007 

Shri lUy Kunuu* S/o. Shri Khubi Run, 

R/o. Milage Piyala, 

District Faiidabad, Haryana. ... Workman 

Versus 

The General Manager; 

B.P.CX., LPQ BoltlingPlant, 

\/m.iH3nla,TBfasaBaikbgBih^ 

DistiictFaridabad, 

Haryana .. .Management 

AWARD 

Penristient Shri Rig Kumar fipom his iirark 

place led his enq>loyer to initiate dqNUtmental action 
againstthefbrmer. He was charge sheeted on 17-7-1997 for 
remaining absent for a period of 387 days from his duties 
w.e.f. 1st January, 1995 to 10th July, 1997. His explanation 
could not satisfy the authorities. An Enquiry Officer was 
appointed, who conducted the proceedings.. He gave 
fftiding a^inst Shri Rqj Kumar. Disciplinary Authority 
awarded apunishriietd of discharge from service w.e.f. 2nd 
of February. 2001. Afrer a lapse of five years Rqj Kurnar 
ii ti emand Qif tyiimmfetnent before the Conciliation 

Officer. Since conciliation proceedings failed, the 
appropriate Government referred the dispute to this 
Tribunal fi>r adjudication, vide order No. L-30012/1/2001- 
]R(M), New Delhi dated 25-5-2007, with following terms: 

“Whether the action of the management of Bharat 
Petroleum Corporation Ltd. in terminating the 
services of R^ Kumar S/o. Khubi Ram w.e.f. 
29-1-2001 is just and legal? If not, to what relief the 
workman is entitled to ?** 

2. Claim was filedby the workman pleading therein 
that he joined services rtf the management on 12-3-1990 as 
operator at Pfyala LJ*.Q Plant. He served the manageinent 
without ariyfinilt Ifc was charge sheeted on 17-7-1997 for 
his alleged unauthorized absence w.e.f 17-9-1996. Since 

the rnanagertKot was riot satisfied with his reply, an enquiry 

was initiated against him. Shri Satyeev Aggarwal, the 
Enquiry Officer acted in utter violation of principles of 
natural justice. Enquiry was conducted (me sided, ifo 

submittedhisrepoit, which was accepted artohe(wotkrnan) 
was dismissed from services vide Older dated 29-1-2001, in 

an arbitrary and illegal manner. He remained ill for a 
considerable long period and ultimately sem a demand 
notice on 23-2-2005, calling upon the management to 
reinstate him in the services. He projects that on account 
of his ailment, he was frnoed to tfdce extra leave otherwise 


he was a (ievoted enq>l(iyee. He prefects that his dismissal, 

being arbitrary and ille^, can not be sustained. He daims 

reinshdement in service with continuity and lull back 
wages. 

His claim was demurred by the rnanagement pleading 
that he was employed as general worker under the category 

of prqject affected person on 12-3-1990. He was posted at 
Piyala LPG Plam. His services were confirmed in 1992. 
Thereafter he resorted to unauthorized absenteeism. He 
was charge sheeted on. 13-11-1992 and an enquiry was 
conducted. Punishment of stoppage of three annual 
increments was awarded to him on 1-1-1994. However, he 
did not mend his ways and again started remaining absent 

from his duties. Ife was issued another charge sheet on 
14-9-1994 and an enquiry was conducted against him. He 
tendered an unconditional apology and pumshment of 
lowering his basic pay to the minimal of the scale was 
awarded to him. Elespite that punishment he had not 
improved himself at all. He remained absent in an 
unauthorized manner for 387 days from 1-1-1995 to 
10-7-1997. Charge sheet dated 17-7-1997 was served iqxm 
him. Shri Satgeev Aggarwal was appointed as Enquiry 
Officer, who conducted the enquiry in consonance with 
the piindide of natural justioe. Tbe worionan admitted his 
guilt before the Enquiry Officer. However, he opted to 
proceed with the matter and examined the witnesses. He 
feaitid that charges were pro^ against Shri Rqj Kumar. 
0(111 filtering gravity of his misconduct, besides his past 

reccffd, he was discluurged from services of the management 
w.e.f. 2-2-2001. There is no substance in his claiin, which is 
liable to be dismissed. 

4. On piewiing s of parties following issues were 
set^: 

L Whether the enquiry conducted by the 
management was just and foir ? 

Z Whether punishment of discharging the 
workman fimn service was justified ? 

3. As in terms of reference. 

5. Issue No. 1. treated as preliminary issue, was 
adjudicated in fovour of the claimant and against the 
management vide order dated 5-10-2009. 

6. To prove misconduct of the claimant Shri Jaideep 
Kumar and Shri Rqjesh Kapoor were examined by the 
mniMigetiient Claimant entered the witness box to testify 
fects in rebuttal. No other witness was examined by either 
of the parties. 

7. Arguments were heard at the bar. Shri N. S. 
authorised rqrresentative, advanced arguments 

on behalf of the claimant. Shri Rqj Birbal, authorised 
representative, assisted by Ms. Ravi Birbal, raised 
submissions onbehalf of the management. I have given 
my careful considerations to the arguments advanced at 


3754 GI/11—20 
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j the bar and cautiously perused the record. My findings on 
I issues involved in the controvert are as follows: 

Issue Nos. 2 and 3: 

i 

I 8. Shri Jaideep Kumar swears in his affidavit that 
I Shri Raj Kumar was appointed as a woilcman under the 
j cat^oiyofprqjectafBsctedperson on 12-3-1990 andposted 
j at Piyala LPG Plant. He started resorting to unauthorized 
^senteeism without any prior permission, authorization 
or intimation. A charge sh^ dated 13-11-1992 was served 
upon him relating to his unauthorized absence from 
I 28-9-1992, without any prior permission and remaining 
I absent from duty for more than 3 occasions, as detailed in 
I show cause notice dated 3-10-1992. An enquiry was 
j conducted and he was found guilty of the charges. Though 
gravity of misotmdua committed ty him warranted severe 
I punishment, yet on account of assurance given by him not 
I to repeat such misconduct he was awarded punishment of 
I stoppage of three aimualincieinentsw.e.f 1-1-1994. Despite 
j the purushment so awarded, there was no improvement in 
I his attitude. He continued to remain absent in an 
I unauthorized maimer. He was again chaige sheeted on 
j 14-9-1994. During the course of enquiry, he pleaded guilty 
I tothechai^ges. Since he repeated the misconduct and thoe 
I were no extenuating circumstances to award lesser 
punishment, however, in view of submission of 
unconditional iqx)logy Ity him, he was awarded {xunshroent 
j of lowering his basic pay to minima of the scale, vide order 
] dated 3-10-1996. Despite the punishment so awarded, he 
had shown no improvement in his conduct. He remained 
j absent in unauthorized manner from October, 1996 to July, 
j 1997. As the situation drifted fixnn bad to worse, he was 
j again charge sheeted on 17-7-1997 for re mainin g absent 
from duty w.e.f 17-9-1996 without any prior permission 
j and that too for more than 3 occasions. He remained absent 
for 311 and a half dtys, fiom 8-6-1996 till 10-7-1997. 

j 9. Shri Kumar, unfolds that unauthorized ^>sence, 
j withcmt any leave, is a misconduct for award of major 
j penalty. On 28-12-1998 Certified Standing Orders were made 
I applicable to the management. On account of unauthorized 

j absence ofan employee the management suffers financial 
j losses as well as it entails indiscipline amongst other 
j employees. Misconduct committed by the workman is of 
j grave nature, which justify punishment of discharge fi’om 
I service. During the course of his cross-examination, he 
I projects that on 6-3-1997 a press notice was issued in 
I “Dainik Jagran" calling upon the workman to join his duties 
I or to fiice departmental action, copy of which press note is 
I Ex. MW2AV1. He presents that the claimant was residing 
1 in village Piyala, which is in near vicinity of L.P.G Plant. 

I 10. Shri Rajan Kapoor reaffirms facts detailed by 
I Shri Kumar in affidavit Ex. MW3/A and unfolds that the 
! claimant remained unauthorized absent from 6-7-1991 to 
I 12-7-91,24-9-91 to 28-9-91,25-3-92 to 1-4-92,4-4-92 to 
] 7-4-92,23-4-92 to 31-5-92 and 4-8-92 to 23-8-92 for which 


absence a charge sheet was served upon him. Punishment 
ofsttqqiage of three increments w.e.f 1-1-94 was awarded 
to him. He again absented himself finm his duties in an 
authorized manner firom 1-1-95 to 13-1-95,5-6-95 to 7-6-95, 
5-7-95 to 31-7-95.1-8-95 to 13-8-95,19-8-95 to 26-8-95^ 
20-9-95(023-9-^5,7-10-95to26-10-95,8-11-95,16-11-95 to 
18-11-95,5-12-95 to 6-12-95 for which ^rsence a charge 
sheet was served upon him. He again absented himself on 
S^96,5-8-96 to 19-8-96,27-8-96 to 31-8-96,1-9-96 to 2-9-96 
and 17-9-96 to 10-7-97. No leave application was moved by 
the claimant for absence referred ^x>ve. Various letters 
were sent to him, besides public notice dated 18-3-97 but 
he had not reported to him duties. 

11. Claimant swears in his affidavit Ex. WWl/B that 
from September, 1996, he was wandering around, since he 
was not having sound mental state. He reached Jalandhar, 
where Shibu Pandit took him under his care. He obtained 
treatmcntforhim. Copy of certificates Ex. WWl/1 to WWl/ 
11 related to his treatment taken at Jalandhar. He was of 
unsound mind for the entire period for which he remained 
away from his duties. As soon as he became stable, he 
reported for his duty. Termination of his services is 
unjustifed. He is unemplctyed since the date of termination 
of his services. During the course of his cross-examination, 
he concedes that he stopped visiting his duties w.e.f 
17-9-96. He could not ^11 facts as to how and under what 
circumstances he reached Jalandhar. He projects that he 
st^ed in Jalandhar for about nine months. Ifc unfolds that 
he remained in a hospital there for about nine months. He 
does not dispute that no communication was sent by him 
to the management about his unauthorized absence. He 
further admits that on 13-11-92 charge sheet was served 
upon him for unauthorized absence. Another charge sheet 
was served in Septenfoer, 1994 for his unauthorized absenc e . 
He tendered his written apology, after service of the said 
charge sheet. 

12. When facts unfolded by Shri Jaideep Kumar, 
Rajesh Kapoor and those admitted by the claimant are 
appreciated, it came to light that the claimant was charge 
sheeted on 13-11-92 for his unauthorized absence. 
Punishment of stoppage of three increments was awarded 
to the claimant, on proof of charges levelled against him. 
Another charge sheet was served upon him <mi 14-2-94. On 
30-1-96 the claimant tendered his written apology, copy of 
which is Ex. MW 2/4, Punishment of relegating him to 1st 
grade was awarded to him vide order dated 3-10-96, copy 
of which is Ex. MW 2/5. The claimant again absented 
himself from October, 1996 to July, 1997, which fact has 
emerged out of attendance register, copy of which is Ex. 
MW 2/6. From 8th June till October, 1996, the claimant was 
absent on intermittent period. He absented for a period of 
311 days in 1996 and 1997. Letters, addressed to the 
claimaiit at his residential address, were receive back since 
he was not available there. Those letters are Ex. MW 2/7 to 
Ex. MW 2/17. On perusal of these letters it become clear 
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that it were sent to village Piyala, Post Office Asawati, 
Tehsil Ballabgarh, District Faiidabad, Haiyana. It is not 
disputed onbehalf of the claimant that these letters were 
sent at his correct residential address. Endorsement oi 

postman, on these letters, make it dear that deqnte various 
vidts family members of the claimant <yted not to give his 
whereabouts. Thus it is emerging over the record that the 
wrote various oM nnwmicali oas to toe daiman t. 
which could not be delivered to him w*cn bis fiunily 
members opted not to receive those postal artide, while 
the claimant was aw^ from his reside nti a l address. His 
family members had not cooperated dther with the postman 
or the management to tell whereabouts of the cl aiman t. 

13. Public notice was published is “Dainik Jagran*’ 

issue dated 180-1997, calling upon the clamiant tojoin his 

duties at the earliest. Despite publication of the notice in 
the newspaper, claimant opted not to join his duties with 
the management. VWth a view to exidain his absence fiom 
duties, claimant projects that he was unwell and getting 
his treatment fiom Nayyar clinic. Dakoha, J alan d h a r Caatt, 
Jalandhar. He had relied photo copies of medical certificates 
which are Ex. WW 1/1 to Ex. WW I/IO, to support Ins 
claim. When these documents are perused, it came to 
that the claimant was allegedly suffering fiom dejnesstve 
disorder. Ex. WW 1/1 was issued on 20-9-96. Ex. WW 1/10 
was issued on 22-6-97 while other certificates were for 
intervening period. All these ccrtificatos were si^ied by 
the claimant on 12-2-98, which feet projects that these 
certificates were reedved by tlw claimant on the dale of his 
signature. Surpringly, the certificates, issued on different 
dates, were handed over to the claimant in February, 19W, 
which fact speak volume about genuineness of these 
documents. Further more, identity of patient Raj Kumar, 
who was treated at the said clinic by Dr. Nayyar, 
Gynaecologist and Obstetrician has not been established. 
A doctor who claims herself to be specialist in gynae 
problems treats Raj Kumar for depressive disorder, which 
fact also demolishes authentidty and genuineness of the 
documents, referred above. Claimant admits that there was 
none related to him at Jallandhar. On the other hand he 
wants to project a case that an unknown person provided 
him shelter, food and treatment for such a long period, 
without any consideration. Story projected by the claimant 
is stranger than fiction. It seems that with a view to cover 
period of his absence, certificates Ex. WW 1/1 to Ex. WW 
l/IO were procured by the claimant. An ordinary prudent 
man cannot accept explanation offered by the claimant for 
his unauthorized absence for such a long period. 

14. Clainiartabsotted himself without aitypermissi<m 
on three occasions. Hfe remained absent for more than three 
hundred and eleven consecutive days, without any 
sufficient ground. He tendered his condition^ apology in 
past. Therefore, it is emerging over the record that the 
claimant have developed a habit of absenteeism from his 
duties. Habitual absence withmit leave for more than ten 


consecutive days or over staying sanctioned leave without 
ciiffiriftitt grouiul or proper and siUisfectoiy explanation 
has been cenned as a misconduct, in Certified Standing 
Oideis ack^ited by the management. From fects detailed 
above, it stood established that the management could 
{uove feat fee daimant was in the hafet of remaining absent 
fiom his duties without any permission (V sanction of leave. 
On two oocasions he was punished by the management, 
which punishnimit could not prove deterrent. Ulfimately 
he absented hinuelffiom his duties since October, 1996 till 
Juty, 1997, for which absence neither he informed the 
nor moved any ^>lfecatk>nfor leave. Jfe could 

not ^ve proper and satisfectmy explanation for hfe ^jsence 

for such a long period. Therefore, it is evid^ that the 
managftmftnt ootild prove misconduct of habitual absence 
fiom didies without any cause or explanation against the 
claimant 

15. Since ciaiinant has not been able to show that he 
gjOt leaves sanctioned fixnn fee management for the period 
referred above, it emerges over the record that he foiled to 
give any reasonable explanation for his long absence. In 
past too he was punished for his unauthorized absence. 
Though he tendered an apology, yet he opted not to mend 
his ways. His femily members never took responsibility of 
infnmiing his about fee place of his abode in 

those days. Public notice in a newspaper could not bring 
any result. All these fects aggravate his act. Taking into 
account the misconduct proved and extenuating 
dmunstances surrounding fee claimant, punishment of 
discharge from service is imposed on the claimant. 
Punishment shall relate back to 4-1-2001, the date when 
punishment was awarded by the management to the 
claimant. An award is accorfengly passed. It be sent to the 
appro|xiale Government for publication. 

Dr. R. K. YADAV:Piesiding Officer 

Dated: 9-11-2010. 

22 2011 

3006. —allaiPi* 1947 (1947 
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^ 11/2010-11) ^ 

22-9-2011 

«IT I 
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New Delhi, the 22nd September, 2011 

S.O. 3006.—In pursuance of Section 17 of »lie 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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I G(n«nuiiem hereto publishes the anraid 
11) of the Central Govenunent Industrial Ttibunal/L^bour 
I Court, Nagpur now as shown in the Aimexure in the 
I industrial dispute between the enq>loyer8 in relation to the 
management of Mineral Exploration Corporation Ltd., 
Nagiur and their workman, which was received by the 
I Cental Government on 22-9-2011. 

I (>k).L-29011/28/9g-lRCM)] 

JOHANTOPNO, UnderSccy. 

! ANNEXURE 

I BEI0RE THE CENTRAL GOVERNMENT 
I INDlJSlRlALTRmUNAI/CVI^lABOimCOl]^ 

I NAOVR 

No.11/2010-11 

I D8tedthe2ndMay,2011 

i Both the parties are absent on calls. No statement of 

claim filed though last chance was given. 

I P.O. is on leave. 

I 

Call on 4-7-2011 for further orders and filing of 
statement of claim. 

Dated the 4th July, 2011 

I Both the parties are absent on calls. 

! P.O. is on leave. 

i 

Call on 4-8-2011 for further orders and filing of 
Element of claim. 

Dated the 4th August, 2011 

The parties are absent on calls. No step has been 
laken on behalf of the parties. None also appears on behalf 
(>f either of the parties. 

Perused the record. The case is fixed for filing of 
s tatement of claim. Moreover, no statement of claim has 
t>een filed. 

The reference was received by the Tribunal on 
8-11-2010. Inspite of receipt of notice issued by the 
Mbunal, the petitioner has not filed the statemeiit of claim. 

[ t appears that petitioner does not want to proceed with 
t te case. Hence, it is necessary to pass an order of “No 
[ >ispute Award” in this case. Accordingly, it is ordered. 

The reference be treated as “No Dispute Award”. 

I J. P. CHAND, Presiding Officer 

I ^ ftTctil, 222011 

i 

j 3007, —arTuPm, 1947 (1947 

^14 ) •gf^ um 

i4=hKT ^ f5if^ -4'3?^^ 

’trny (^4 2/201 i-12) 


^ 3W5TftRt t, ^ RTVR 22-9-2011 rI 
«1T I 

1^51-29011/13/201 i-«n< m (^) ] 

New Delhi, the 22iid September, 2011 

S.O. 3007.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Coitral 
Government hereby publishes the award (Rtf No.2/2011- 
12),of die Central G^enunentlnihntrial Tribimid/Labour 
Court, Nagpur now as shown in the Annexnre in the 

industrial dispute between the employers in relation to the 
management of M/s ACC Cement Ltd, Chandeipur and 
their workman, which was received by the Central 
Government on 22-9-2011, 

(NaL-29011A3/2011-|R(M| 
K3HANTOPNO, Under Secy. 

ANNEXURE 

BEIt)RE THE CENTRAL GQViaRtMDfr 
INDimRIALTRlBUNALCUMi^^ 

NAGPUR 

No. 2/2011-12 

Dated the 24th June, 2011 

The parties are absent on calls. None qipears on 

behalf of either of the parties. No statement of claim is filed 
However, in the interest of justice, I think it prope r to give 
a last chance to thepetitioner to file the statement of claim. 
Ifence call on 29-7-2011 for filing of statement of claim as a 

last chance. 

Dated the 29th July, 2011 

Both the parties are absent on calls. No stq) has 
been taken on behalf of either of the parties. None also 
ajqiears on behalf of the parties. 

Persued the record. Even though a last chann* was 
given to the petitioner to file the statement of claim, no 
statement of claim is filed. It appears that the petitioner is 
not interested to proceed with ^ case. 

As in this case, the parties are not a^jearing at all 
and no statement ofclaim is filed, it is necessary to pass a 
“No Dispute Award”. Hence it is ordered: 

ORDER 

The reference be treated as “No Dispute” Award. 

J. P. CHAND, Prosidmg Officer 

^ 23 ftRTO, 2011 

w.sir, 3008,—3rf^Prw, 1947 (1947 
^ 14) ^ umn ^ 
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3?gaf«r ^ 5^WtPw 1^wi^ ^ afWIPw 

Tqiin^R, 

^ ■sr^ilftm t, ^*<0^ «<^l< ^ 21-9-2011 ^ 3ira 
f3n «n I 

[^ T5?l-12025/01/2011-3n< m (4^-1)] 

N^Ddhi, the 23rd Sefitember, 2011 

S.O. 3008.—In pursuanoe of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Aivard (Ref. No. 138/ 
2004)ofthe Central Governnientlndustriallribunal-cum- 
Labour Court, Ifydeiabad as shown in the Annexute in the 
industrial dispute between the employers in relation to the 
management of State Bank of India and their worianan, 
received by the Central Government on 21-9-2011. 

[No. U12Q25/01/201 l^R^D] 
RAMESH SIN(H, Desk Officer 

ANNEXURE 

BEFtHtE THE CENTRAL GOVIIINMIOT 
INDUSlIUALTRmilNAL^ClJM-LABOlJRCOURr AT 
HYDERABAD 

PRESENT: 

Shrl Ved Prakash Gaur, Presiding Offlco: 

Dated, the 7th day of April, 2011 

Industrial Dispute L.C. Na 138/2004 

BETWEEN 

Sri GollaMmkaterii, 

S/o.GPannanadam, 

R/o. \^lyalam^^IlagB, 

Kaikaliir Mawtalam. ... Petitioner 

AND 

TheAsstt. General Manager, 

State Bank of India, 

ZonalOffioe, 

N^jayawada. • • ■ Respondent 

APPEARANCES: 

For the Petitioner 

For the Respondent : M/s. B.GRavindra Reddy, 
B. V Chandra Sddiar and P. 
Srinivasulu, Advocates 

AWARD 

This petition under Section 2A(2) of the I.D. Act, 
1947 has been filed fay Sri GollaA^nkatesh, Ex.-Messeiiger 
of State Bank of India, challenging the order of termination 


dated 31-3-1997 and for his reinstatement in service with 
consequential benefits and back wages. 

2. The Petitioner has stated that he joined in the 
sendees of the Req[>ondent as Messengv on 1-2-1990 in 

Main Branch of State Bank of India, Kaikaluru ndiere he 
workedupto 31-3-1997 and thereafter he was disengaged 

and was ordered to stop the work. 

3. Mtioner made several representations and also 
filed Writ petition along with 200 others enq>loyees before 
the Hon*ble High Court of A.P., which was registered as 
WP 4194/97 andotherpedtioasNbs. 9206/97,5087/97 etc. 
which were disposed of 1^ a common order by Ifon’ble 
Justice Somasekhar ofHon^ble High Court against which 
mana^ment has filed Writ Appeal No. 86/98 which was 
decided and ordered that Petitioner should approadiLhbour 
Court/Industrial Tribunal. Against the order of Writ Appeal 
SLP was filed fay the Petitioiierandotheremployeeswhich 
was dismissed by the Hon*ble Supreme Court confirming 
the order of the Writ Appeal. 

4. Petitioner is a member of scheduled carie and 
belongs to a poor fomily. There was agreement between 
the employees union and the management in which it was 
agreed that those employees who have conq>leted minimum 

of 30 days in any calendar month or 75 days in aggregate in 
36 calendar months will be called for interview 1^ virtue of 
settlement dated 17-8-1984, thereafter another settlement 
was also entered into between the employees and 
mana^ment on 17-7-1989, subsequent agreement dated 
16-1(^1988, 27-10-1988, followed by agreement dated 
26-4-1994 was also entered between parties, in all the 
settlements it was agreed that the employees who have 
put in a certain number ctf days will be considered for 
absorption and a panel will be prq)ared of those enq)loyees. 
The Petitioner’s name find place in the list prepared by 
management but Petitioner was not absorbed, not only 
that Justice Sri Somasekhar of Hon’ble High Court of A.P., 
by order dated 1-1-998 directed Respondent bank to absorb 
ail the Petitioners which was not complied by the 
mam^ ment. The mana^ment challenged that order which 
wasquashed 1^ Appellate Authority and order of the 
Appellate Authority amended by Hon’ble Supreme Court 
hence, the Petitioner has filed this present petition. 

5. Counter has been filed by the Respondent 
management. Management has also admitted that several 
agreements as mentioned fay the Petitioner have been 
entered into between the management and the union and 
the employees were categorised into three categories: 

(A) Those, who have completed 240 days of 
temporary service in 12 calendar months or 
lessafter 1-7-1975. 

(P) Those, who have completed 270 days 
aggr^ate lenqiorary service in any continuous 
blodk 36 calendar months after 1-7-1975. 
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I (Q Those, who have completed minimum of 30 
days aggregate temporary service in any 
I calendaryearafler 1-7-1975 orminimum of 70 

I days aggregate temporary service in any 

j continiioiisblodlr of 36 calendar months after 

1*7-1975. 

i 

I 6. As per terms the agreement dated February, 
1997 the last date of the panel was to expire on 31-3-1997. 
rhe Pedtoner was not ftxind suitable in the order of 
seniority, he was not considered fi>r absorption. Petitioner 
vas engaged intermittently when the regular employees 

were not available ft)r sweqnng and cleaning of the office 

le was not regolarly a|^uit^ employee not he was 
I ponsoredt^ die Employment Exchange as such, noleg^ 
ight is vested in the Petitioner fi>r being absorbed in the 
1 sank s services. Petition is devoid of merit and deserves to 
I le dismissed. 

! 7.IMeswcredirectedtofiteihehevidence.Fetitioner 
iri GoUa \fenkate8h has filed, affidavit and presented 
Idmself fin cross-exa m i n a t ion. He has filed xerox copies of 
t eryioe certificate allegedly issued bv State Bank nf TtiHia 

1 Laikahir Branch, caste certificate, transfer certificate and 

{^certificate. Management has filed affidavit of Sri P. 
Madhn Mohan Patro, Chief Manager (HR), State Bank of 
India alio has marked 12 documents Ex. Ml toM12.He 
ippeared for cross-examinatiott and has been cross- 
cxaminedat length. 

j 8.1 have heard counsels for both the parties at leitgth 
have gone throu^ the evidence on record. It has 
been argued 1^ the Learned Counsel for the workman that 
workman was engaged in the year 1990and be has worked 
wto March, 1997. In proof of his claim he has filed 
attendance statement Ex. W1 and W2 to show that Sri 
C plla Mmkatesh worked fin 53 days from 1-2-1990 to 
5 >9-1990, likewise he has worked fin 29 days in between 
tl le period 28-7-1990 to25-8-1990 and worked fiom 18-2- 
1^1 to 30-3-1991 in total fin 102 days upto March, 1997. 

C n the basis of this document the argument of Learned 
C ounsel fin the Petitioner is that Petitioner has worked fi>r 
more than 102 days altegether under the management 
P Bspondent, thus, he is entitled fin abstnption in the bank's 
S( zvice as per the agreement entered into between the bank 

nanagemern and the en^loyees union. The Learned 

C ounsd fin the Petitioiier fiirther argi^ that the Petitioner 

h IS put in total number of 102 dt^ though intennittently 
bit under the terms and conditions of the agreement 
entered into between the employees union and the 

n anagemem. Petitioner's case is covoed under cat^cny'C’ 

0 categorization of the enqiloyees as such, the Petitioner 
h IS beocxne entitled fi)r absorptioiL 

9. Againsttheabove argument of Learned Counsel 
fc r the Petitioner, Learned Cknmsel fin the Respondent has 
nr sued that even ifthe Petitioner has put in 102 days service 


in 36 calendar months and he comes within the categoiy 
*C’ employes, it is not vested right of the Petitioner to be 
absoibod in the services of the bank unless other formali ties 
and rules of the absorption has been fulfilled by the 
Petitioner. The Petitioner was called for interview as per his 
own document but whether he was empanelled after the 
interview or not has not been proved Ity him. Moreover, 
there is another categories ‘ A & B’ of the employees, who 
put in 240 days of temporary service in 12 calendar months 
and who put in 270 d^s aggregate service in 36 calendar 
months, their case was to be considered on priority basis 
in comparison to those placed in category ‘C’ of the 
employees. It was the duty of the Petitioner to prove that 
anybody or any person junior to him or who has put in less 
number of woi^ng days in comparison to the Petitioner 
was absorbed the bank. Secondly, the Petitioner has 
not been able to prove that what was the outcome of the 
result of the interview whether he was empanelled after the 
interview or not has not been proved by the Petitioner as 
such, the bank has not committed any illegality in 
disengaging the Petitioner who has worked imermittently 
whmrtbe work was available with the bank. Therefore, the 
action of the management is neither illegal nor arbitrary nor 
violative of the princii^es of natural justice and Petitioner 
is not entitled for any relief. 

10. In light of the above argument of the Learned 
Counsel for the parties this Tribunal has to consider 
fidlowing points for adjudication; 

(0 Whether the action of the management in 
disengaging the Petitioner from service is illegal, aibitarary 
and violative of principles (^natural justice ? 

(II) To what relief if any, the Petitioner is entitled 

fi)r? 

11. Point No. (I) : It is undiq)uted fact that the 
Petitioner has worked in the bank when the woric was 
available with the management The Petitioner in his cross- 
examination has admitted that he woriced fi)r a period of 
102 days intermittently and he was not sponsored by 
Employment Exchange. Though Peititioner states that he 
has TOrked for 102 days, but at the same time he has 
admitted that he worked with the bank whenever work was 
available and given by the Manager. The Petitioner alleged 
to have filed xerox copy of the service certificate or number 
of working days he put in as temporary messenger with the 
bank management. This certificate has not been proved by 
tile Petitioner workman. Even if it is presumed that Petitioner 
has worked for 102 days that itself does not confer any 
right on Petitioner for absorption in the bank’s services. 
Learned Counsel for the Petitioner has relied upon case 
law of Ikm'ble High Court of Karnataka reported in 2005(1) 
LUpage 126 in the matter ofState Bank ofindia. Bangalore 
Vs. T. N. Ram wherein Hon'ble Karnataka High C^urt 

has held that, “the claim of those employees who ha s not 
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completed 30 days in one calendar year are not entitled for 
regularization.” However, the Petitioner worianan has not 
been able to place before this Tribunal any such rule, which 
authorizes for the regularization of those employees who 
has put in more than 200 days of the service in 36 calendar 
months. There is agreement between the parties under 
which employees were given option to apply for 
regularization and it was agreed between the union and the 


interview and such panel will be remained enforced for a 

particular period and existing vacancies will be filled out of 

the candidates listed in the panel. Petitioner of this case 
has not placed any to prove that he was selected ^ 
the management dr he was enqxmelled for absorption in 
the service. Unless, the Petitioner was empanelled for 
absorption he carmot claim right of absorptioiL The care 

law cited by Learned Counsel for the Petitioner reported in 
2005 (I) LU page 126 is not applicable in the present case. 
In the same way the care law reported in2003 (I) LLJ pa^ 

219 is not ai^licable in the present care. The bank’s 

service is a public utility service and there is procedurefw 
recruitment to the banking services. Petitkmer hasnotbecn 

niia> to jnove rhat he was selected by the e mp a n d m ent 

committee for Asorption in the bank’sscrvioc. He was not 


to vkwofflie agreement of1997 in which the e mpan d l ed 
canitidaies were tobcabsoibedby end of the March, 1997, 

ftinrift name thc Petitioner does not find place to tM 
^fiipaneiieti list, the disengagement of the Petitioner is 
neither bad in the eye of law nor against the terms of 
agreement entered into by the bank enqrloyees and the 
bank mana gemenL fitooe Petitioner was not selected 1^ 
the cm panelme nt committee he was not sponsored by the 

Emptoyment Exchange he was engaged by the Man^ 
when thc woric was available in the branch, he has ito right 

or authority for absorption as he was not appoint^ 
a (XX»T Hin g to thc recruitment rules of thc public utihty 
services as held by Hon’blc Suprenw Court <rf India in 
Umadevi Vs. State of Karnataka. Point No. 1 is decided 


acemdingh^. 


12. Point No, (II): Petitioner has not been able to 
prove that his disengagement from service was itopgak 

arbitrary or against principles of natural justice. PetniflOCT 

is riot entitled fiwarryrdkfclairned by him Point NO. (II) is 
decided acooidingi^. 

13. In view gfthe above disciission, this Tiibuiial is 


is dismissed, hence, this award. 


Award passed according^, Tnnsiiiit 
pictatedto Smt P. PhaniGowri, Personal Assistant 

transcribed by her; cwrectod by ine on this the 7th day of 

AprU,201l. 


Appendhof evidnee 

\yitiiesse8 examined for Witnesses examined for the 

tfaeMtioner Respondent 

WWl :SriGolla\fenkatesh MW 1: Sri P.Madhu Mohan 

Patro 

Doemnents marked for the Petitioner 

&t.Wl : C(^ of service certificate issued by Branch 

Manager; state Bank of India, Kaikahir for 102 

days. 

EX.W2 : Copy of service particulars. 

EX.W3 : Copy of caste certificate. 

EX.W4 : CopyofmaiksmemoofSSC. 

EX.W5 : Copy of transfiar certificate. 

Docmnentsinarlced for the Respondent 

EX.M1 : Copy of settlement signed between All India 
SBI StaffPederaticm and SBI dated 17-11-1987. 

EX.M2 : Copy of settlement signed between All India 

SBI StafifFedcraticmandSBI dated 16-7-1987. 

EX.M3 : Copy of settlement signed between All India 
SBI StaffFcderatiooand SBI dated27-10-1988. 

ExlM 4 : C<^ of settlement signed between All India 
SBI StaffPcdwation and SBI dated 9-1-1991. 

EX.MS : Cqpy of minutes of conciliation proceedings 

Hyderabad dated 9^1995. 

ExM6 : Copyof settlement signed between All India 
^I Staff Federation and SBI30-7-1996. 

EX.M7 : 0 )py of memorandum of understanding dated 

27-2-1997. 

Ex.M8 : Copy of statements giving the particulars of 
1989 Messengerial panel. 

EX.M9 Copyofstatementsgivingthepaiticulaisofl989 
Non-MessatgeriaTj^h^ 

Ex. M10 :Copy of statements of 1992 panel. 

&lM11 : CopyofjudgcmcntofHon’bleHighCkHiitin 
» WANo. 86/98 dated 1-5-1998. 

Ek.M12: CopyofjudgementinSLPNo. 11866—11888 
ofl998 dated 10-8-1998. 


WED HUVKASH GAUR, Presi dto g O ff icer 
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S.O. 3009.—In pursuance of Section 17 of the 
ndustrial Disputes Act, 1947 (14 of 1947), the Central 
jovemment herein publishes the award (Ref. No. 139/ 
1004) of the Central Government Industrial Tribunal-cum- 
-abour Court, Ifyderabad as shown in the Annexuie in the 
] ndustrial dispute between the enq)loyers in relation to the 
1 nanagement of State Bank of India and their workman, 
which was received by the Central Government on 
^1-9-2011. 

I 

I [No. L-12025/01/2011-1R(B-I)] 

j RAMESH SINGH, Desk Officer 

I ANNEXtIRE 


For the Respondent ; M/s.B.QR8VUKfaaRed4y, 

B. V Chandra SekharA 
P. Siinivasulu, Advocates 

AWARD 

This petition under Sec. 2A(2) ofthe I.D. Act, 1947 

has been fil^ by Sri Dakarqu Narsiinha Rao^ Ex. Ntoenger 
of State Bank of India, challenging the Older of tennination 
dated 31-3-1997 and for his reinstatemem in service with 

conseciuential benefits and back wages. 

2. The Petitioner has stated that he joined in the 
services of the Respondent as Messenger on 2-6-1987 in 
Main Branch of State Bank of India, Kaikaluni where he 

worked upto 31-3-1997 and thensafter he was disengaged 

and was ordered to stop the work. 

3. The Petitioner made several rgp r Mwn t aU fwiff an^ 
alro fi led Writ petition along with 200 other employees 
before the Hon*bleIfigh Court ofAJ*., whidiwasn^istered 
as WP 4194/97 and other petition Nos. 9206/97,5087/97 

etc. whidi were diq)06ed of by a cornmon Older by Hon*ble 

Justice Somasekhar of Hon*ble High Court against which 
management has filed Writ Appeal No. 86/98 which was 

decided and ordered that Petitianer shouki ^jpioichLabour 
Court/Industrial Tribunal. Against the order cf\iM>^jpeal 
SLP filed by the Petitiooer and other enqdoyees, vriiich 

was dismissed the Hon’ble Siq)reme Court 
the order of the Writ Aiq)eal. 


B EFOR E THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT 
AT HYDERABAD 


PRESENT: 

Shri \bdPrakash Gaur, Presiding Officer 
Dated the 7th day of April, 2011 
Industrial Dispute L.C. Na 139/2004 


bLtWEEN: 


S i Dakarapu NarsimhaRao, 

S b D. Msnkateswara Rao, 

R b Ayyavari Rudiawaiam MUa^ 

N aridavali hforidalarn, Krishtia District 

AND 

T le Asstt. General Manager, 

Si ate Bank of India, 

Z<inal Office, 

Vjayawada 

ATEARANCES: 

FerthePetititmer 


..P^tiemer 


... Respondent 


4. Petitioner is a member of scheduled caste and 
belongs to a poor fomily. There was agreement between 
the employees union and the management in whidi it was 
agreed that those en^loyees who have comirfeied minimum 

of 30 days in any calendar month or 75 days in wvgale in 
36 calendar months will be called for interviewby virtue of 
settlement dated 17-8-1984, thereafter another lettlemem 
was also entered into between the employees and 
management on 17-7-1989, subsequem agreement Hfftfd 
16-10-1988, 27-10-1988, followed by agremnent d^ftfd 
264-1994 was also entered into between parties, in all the 
settlements it was agreed that the employees who have 
put in certain number of days will be considered for 

absoiption and a panel will be prepared of those employees. 

The Petitioner’s name find place in the list prepared by 
management but Petitioner was not absoibed. not only 
that Justice Sri Somasekhar ofHon’ble High Court of A.R, 
by order dated 1-1-1998 directed Respondeat bank to 
absoA all the Petitioners i^ch was not complied by the 
management The rnanagemafitriii^ilfngiprttt^ 
was quashed by Appellate Authority and order of the 
Appellate Authority amended by Hbn’ble Siqneme Court 

hence, the Petitioner has filed t^ present petition. 

5. Counter has been filed by the Respondent 
management. Management has also le^^nl 
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agreements as mentioned by the Petitioner have been 
entered into between the management and the union and 
the employees were categorised into three cate^ries: 

(A) Those, who have completed 240 days of 
tempfwaty service in 12 calendar months ot less 
after 1-7-1975. 

(B) Those, who have completed 270 aggregate 

temporary service in aity continuous blodc <rf 
36 calendar months alto 1-7-1975. 

(Q Those, who have completed m i n i mum of 30 days 
aggregate temporary service in any calendar 
year after 1-7-1975 or minimum of 70 d^ 
aggregate tenq)orary service in anycmitinuous 
bade 36 calmidar months after 1-7-1975. 

6. As per terms of the agreement dated Fdjruaiy, 
1997 the last date of the panel was to expire on 31-3-1997. 
The petitioner was not found suitable in the order of 
seniority, he was itot considered for absorption. Petitioner 
was engaged intermittently when the regular employees 

were notavaild)lefor sweeping and cleaning of the office 

he was not regularly appointed employee nor he was 
sponsored by the Employment Exchange as such, no legal 
right is vested in the Petitioner for being absorbed in the 
bank's services. Petition is devoid of merit and deserves 
to be dismissed. 

7 , I^es were directed to file their evidence. Petitioner 
Sri Dakarapu Narsimha Rao has aiq)eared, exanuned-in- 
chief and pre^ted himself for cross-examination. ^ has 
filed xerox copies of paper notification, service certificate 
allegedly issued by State Bank of India, Kaikaluru branch, 
call letter for interview, empanelled list, caste certificate, 
tr ansf er certificate and SSC foil memo. Management has 
filed affidavit of Sri P. Madhu Mohan Patio, Chief Manager 
(HR), State Bank of India who has marked 12 documents 
Ex. Ml to MU. He appeared for cross-examination and has 
been cross-examined at length. 

8.1 have heard counsels for both the parties at length 
and I have gone through the evidence on record. It has 
been argued by the Learned Counsel for the workman that 
workman was engaged in the year 1987 and he has worked 
upto March, 1997. In proof of his claim he has filed 
attendance statement Ex. W3, W6, W7 and W8 to show 
that Sri J3akarapu Narsimha Rao worked for 180 days fiom 
1987 to 1990, likewiseheworkedfiom 1991 to 1995 for 330 
days, from 20-2-19% to 19-3-1997 for 72 days. On thebasis 
of these documents the argument of Learned Counsel for 
the Petitioner is that Petitioner has worked for more than 
582 days altogether under the management of Respondent, 
thus, he is entitled for absorption in the bank’s service as 
per the agreement entered into between the bank 
management and the employees union. The Learned 
Counsel for the Petitioner fiirther argued that the Petitioner 


has put in total mmfoer of 582 dqn though intnnuttently 
but under the terms and oimditions d the agreement 
entered into between the employees union and the 

inanagement Petitioner’s case is ooveied under Category 

X* of categorization of the employees, as such, the 
Petitioner has become entitled for absoiption. 

9. Against the aibove argument of Leaned Counsel 
for the Petitioner, Learned Counad fiwr the Reqxmdent 
has argued that even if the Petitimer has put in 582 dmn 

service in total and he comes within the Category *C 
employees, it is not vested right of the Petrtimier to be 
absorbed in the services of the bank unless other 
formalities and rules of the absorptkm has 1^^ 
by the Petitioner. The Petitioner was called for interview 

as per his own document but whetiim he was empanelled 

after the imerview or not has not been proved by him. 
More over, there is another Categories ‘A & B’ (tf the 
employees, who put in 240 dm® oftenmoraiy service in 12 
calendar months and who put in 270 days aggregate 
service in 36 calendar months, their case was to be 
considered on priority tesis in conmarison to those {daced 
in Category ‘C’ of the employees. It was the duty of the 
Petitioner to prove that aiiybodfy or any person junior to 
him or v/bo has put in less miniber of wotidng days in 
comparison to the Petitioner was absorbed by the bank. 
Secondly, the Petitioner has not been able to prove that 

\duit was the outewne of the result <rfthe interview whether 
he was empane lle d after the interview or not has not been 

proved by the Petitioner as such, the bank has not 

committed any illegality in disengaging the Petitiwier who 

has worked intermittently when the work available with 
the bank. Therefore, the action of the management is 
neither illegal nor arbitrary nor violative of the principles 
of natural justice and. Petitioner is not entitled for any 
relief. 

10. In light of the above argument of the Learned 
Counsel for the parties this Tribunal has to consider 
following points for adjudication: 

(I) Whether the action of the management in 
disengaging the Petitioner fiom service isill^, 
arbitrary and violative of principles of natural 
justice ? 

(II) To what relief if any, the Petitioner is entitled 
for? 

11. Point No. (1) : It is undisputed feet that the 
Petitioner has woriced in the bank when the woric m«s 

avaihfete with the rnanaganertt The Petitioner in his cross- 

examination has admitted that he worked for a period of 
582 days intermittently and he was not sponsored by 
Employment Exchange. Though Petitioner states that he 
has worked for 582 days, but at the same time he has 
admitt ed that he worked with the bank whenever work 
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I was available and given by the Manager. The Petitioner 
I alleged to have filed xerox copy of the service certificate 
I or number of working days he put in as temporary 
I messenger with the bank management. These certificates 
I have not been proved 1^ the Petitioner workman. Even if 

I it is presumed that Petitioner has worked for 582 days that 

I itself does not confer any right on Petitioner for absorption 
in the bank’s services. Learned Counsel for the Petitioner 
I has relied upon case law of Hon’ble High Court of 

I Karnataka reported in 2005 (I) LLJ page 126 in the matter 

of State Bank of India, Bangalore Vs. T. N. Jaya Ram 
j wherein Hon’ble Karnataka High Court has held that, “the 
I claim of those employees who has not completed 30 days 
in one calendar year are not entitled for regularization. ’’ 

I However, the Petitioner workman has not been able to 
place before this Tribunal any such rule, which authorizes 
I for the regularization of those employees who has put in 
more than 200 days of soMce in 36 calendar months. There 
is agreement between the parties under which employees 
, were given option to ^ply for regularization and it was 
I a^eed between the muon and the management that panel 
will be prepared on the basis of the interview and such 
panel will be remained enforced for a particular period and 
existing vacancies wiU be filled out of the candidates listed 
in the panel. Petitioner of this case has not placed any 
paper to prove that he was selected by the management or 
he was empanelled for absorption in the service. Unless, 
the Petitioner was empanelled for absorption he cannot 
claim right of absorption. The case law cited by Learned 
Counsel for the Petitioner reported in 2005 (I) LLJ page 
126 is not applicable in the present case. In the same way 
the case law reported in 2003 (I) LLJ page 219 is also not 
applicable in the present case. The bank’s service is a 
public utility service and thefe is procedure for recruitment 
to the banking services. Petitioner has not been able to 
prove that he was selected by the empanelment committee 
for absorption in the bank’s service. He was not sponsored 
by the Employment Exchange as well, As such, in view of 
the agreement of 1997 in which the empanelled candidates 
were to be absorbed by end of the March, 1997, since 
name of the Petitioner does not find place in the empanelled 
lisuhe disengagement of the Petitioner is neither bad in 
the eye of law nor against the terms of the agreement 
entered into by the bank employees and the bank 
management. Since Petitioner was not selected by the 
empanelment comnuttee he was not sponsored by the 
Employment Exchange he was engaged by the Manager 
when the work was available in the branch he has no right 
or authority for absorption as he was not appointed 
according to the recruitment rules of the public utility 
services as held by Hon’ble Supreme Court of India in 
Umadevi Vs. State of Karnataka. Point No. 1 is decided 
accordingly. 


^itraiy or against principles of natural justice. Petitioner 
is nra entitled for any idiefclainiedby him. THxntNb. (II) is 

decided accordingly, 

13 . In view of the above discussion, this Tribunal is 

of the opinion that petition desovesto be Hifo iiss ed and 
it is dismissed, hence, this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 7th day of 
April, 2011 

VED PRAKASH GAUR, Presiding Officer 
Anrcndix of evidence 

\^tnesses examined for Mlfitnesses examined for 
the Petitioner for the Respondent 

WWl: SriDakarapu MWl: SriP MadhuMohan 

NaisimhaRao Pntro 


Documents marked for the Petitioiier 


Ex.Wl 

Copy of paper notification 

ExW2 

Copy of service certificate issued by Branch 
Manager, State Bank of India, V^j^awada 

EX.W3 

Copy of service certificate issued by Branch 
Manager, State Bank of India, Kaikaluru 

EX.W4: 

Copy of call letter for interview dated 
18-7-1989 

EX.W5: 

Copy of list of temporary enq}Iqyees panel 

EX.W6: 

Copy of salary certificate dt. 29-11-1996 

EX.W7: 

Copy of service certificate issued by Branch 
Manager, State Bank of India, Kaikaluru 

ExW8: 

Copy of particulars of ten^rary employees 
engaged in Zonal Office, \fijayawada 

ExW9: 

Copy of transfer certificate 

Ex.WlO 

Copy of foil memo of SSC 

Ex.Wll 

Copy of caste certificate 

Documents marked for the Respondent 

Ex. Ml: 

Copy of settlement signed between All 
India SBI Staff Federation and SBI dt 
17-11-1987 


I 12. Point No. (II) ; Petitioner has not been able to 
[prove that his disengagement from service was illegal. 


Ex. M2: 


Copy of settlement signed between All 
India SBI Staff Federation and SBI dt 
16-7-1988 
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ExM4: 


ExM5: 


Copy of settlement signed between All 
jnAia SBI Staff Federation and SBI dt. 
27-10-1988 

Copy of settlement signed between All 
SBI Staff Federation and SBI dt. 
9-1-1991 

Copy of minutes of conciliation 
proceedings held before RLC (C). 
IfydenibaddL 9-6-95 


dispute between the employers in relation to the 
of M/s. Hindustan Petroleum Corporation Ltd. 
li>GBottMgPlantKhapri,andtheirwoilcinaii, whichwas 
receiied by the Central Government on 23-9-2011. 

[No. L-30011/8/2006-01 (M)l 
JOHAN TOPNO, Under Secy. 

pmexusE 

i BEFORE SHRIX P. CHAND, PRESIDING 
OFFICER, CGrr-CfJM-LABOUR COURT, 
NAGPUR 


EX.M6: Copy of settlement signed between All 

Ttwiitt SBI Staff Federation and SBI dt. 
30-7-1996 

ExM7: Copy of memorandum of understandii^dt 

27-2-1997 

EX.M8: Copy of statements giving the particulars 

of 1989 Messengerial panel 

EX.M9: Copy of statements giving the particulars 

of 1989 Non-Messengerial panel 
EX.M10: Copy ofstatement of 1992 panel 

Ex.MU: Copy afjudgMnentofHon*bIcHigh Court 

in WANo. 86/98 dt 1-5-1998 

EX.M12: CopyofjudgementinSLP No. 11866-11888 

of1998<h. 10-8-98. 

23 2011 

W. aw, 3010.—Pww arflsippw, 1947 ( 1947 

\A) m n ^ 

♦IMUkR ■’ft ^ 

^2/2006) 
^ 4><d li^ ^ 23-9-2011 ^30 

i 

1^-3001 i/8/2006-3nf 3nr (T?t) ] 
•aihpT ribpit, 

New Delhi, the 23id September, 2011 

S O. 3010.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 2/2006) of 
the Central Government Inchistrial Tribunal-cum-Labom 
Court, Nagpur as shown in the Annexurc, in the industrial 


Case No. CGIT/NGP/Applicati<Mi/02/2006 Date : 29-7-2011 
Complainants: (1) RajeshShriramDedcar 

(2) DadaraoShaligiamKale 

(3) VinodDattaraoSamaik 

( 4 ) Sanj^UttamraoFalke 

(5) RameshSukhdeoraoMarathe 

(6) Manik LaxmanraoBhusari 

(7) Shankar HaribhauMohurle 

(8) Shashikant Pandurang Shende 

(9) San^y GovindraoPahuikar 

(10) Ashok JanraoBhure 

(11) Pradeep HargovindPachghare 

(12) BabanPralhadraoWankhede 

(13) GajanariNamdeoraoShelke 

(14) Mthal Bhuraji Bbrade 

(15) Subhash Sahadeorao Mankar 

(16) SaahebraoGhampatrao Saonkar 

(17) Baburao Ghampatrao Raut 

(18) PrabhakarGopala Jambhulkar 

(19) Devanand Gaininaya Khandare 

( 20 ) RajeshLaxmanTh^re 

(21) SudhirKisanraoMaaie 

(22) ShriraniHaribhau Jadhav 

(23) Dilip NaravauKharat 

(24) RajuManikraoKadain 

(25) Namdeo Sukhdeo Dhawale 
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(26) RameshCkmndraoChaide 

(27) Saiyay Sudhir Masne 

i 

i (28) Munna Jarif (^uieshi 

i 

QSf) Bhaitiva Janata Kamgar Mahagangh 
Maharashtra, Tilak Putla, Mahal 
I through its General Secr^iy. 

I Oo. Bhartiya Janata KamgarMahasangh 

I Maharashtra, Tilak Putla, Mahal, 

I Nagpur 

V»8US 

I OpiMriteParties: 

Party No, 1 : TheQiainnan, 

M/s. Hindu s t a n P^roleum Corporation 
I Ud.> Petroleum House, J.N. Tata Road, 

I Qiurohgale.Mundiai-400020 

I Party Nla. 2 : The Regional Manager, 

M/s. Hiiidustan P^roleunt Corporation 

Ud., LIKJBottling Plant, Khapri, 
Road,Nagpiir-440008 

PutyNsi3 : ThePlaiitManager, 

M/s. Mndu sta n Petroleum Coiporation 
Ud, IKJBottlingPlant, Khapri, 

Road, Nagpur440008 

Party-No, 4 ; The Secretary, 

Muintiyttf Petroleum and h^tural 
*A*M^ng, Shastri Bhawan, New Delhi 

PMtyWoiS : The Secretary, 

hfinistry of Labour & Emplt^ment, 
Shram Slakd Bhawan, New Delhi 

PhrtyNotd : The Assistant Labour Commissioner 

(C n) CG.O. Complex, ‘C’Block, 1st 

Ito; Seminaty Hills, Nagpur-440006 

I AMARD 


(Dai0d:29th July 2011) 

TMs is m app lication, filed by the twenty eight 
Jeoi^tiiaaiaaaaBmdin the application and their unicm, 
*niMHijdiaHdMlM^gafMahaaiagh”, under Section 33A 
iDfthe Tnih Oia ilN i pm es Act, 1947 (“the Act” in short). 



2. The’HMfUii oonqilainants 1 to 28 is that they 

^ ewtiraiMige Nftoyinentintliel^ 

NaRMfifoi' iiiut than 15 years as security guards 
oontsact labour; in a work of regular and 
It aaMond mi 27-^2005, they along with ieftme 
goMds (33 en^dtyees in total) through their unimi 


raised a demand for regularization and permanency and 
when the said demand was admitted for conciliation on 
30-11-2005, in proceeding No. ALCN-ll-8/(76)/2005, they 
were very much in employment of cq^xisite party no. 3 
^ 30-11 -2005, after hearing the parties, feilure of the 
conciliation was recorded and failure report was 
by the conciliation officer on 16-1-2006 and when the 


party No. 3 in total contravention of the provisions of 
Section 33(1) of the Act, illegally and by resorting to unfair 
labour practice, terminated their services with eg^ct from 
themidnightof30-11-2005/1-12-2005, without obtaining 
the express prior permission of the conciliation crfBcer and 
the termination of their servtcesr amounts to alteration of 
the condition of their sendees and as their complaint to 

the conciliation officer on 21-12-2005 did iwt irivoke any 

response, they issued a reminder pp 27-2-2006 but the 
same also did not yield any result and as the opposite 
party No. 6 did not take any acdon in file matter; thty were 
constrained to file the appliemkm fiir qjpiopriate relief. 
The complainants 1 to 28 have prayed for lemstatement in 
their former posts with centtinuity of service an^ payment 
of fill! baede wages. 


3. The opposite parties Nos. 1,2 and 3 have filed a 

joint written statement pleading interalia that Hindustan 
Petroleum Corporation Limited (“HPCL” in short) is a 
Government of India entmprise and is incoipraated under 
the conqianies Act and it has its corporate/marketing 
headquarters at Mumbai and zonal offices, regional 
offices, terminals, liquid petroleum gas plant and TOPS 
etc. all over India and the HPCL is en g a g ed in refining 
crude oil and distribution of petroleum prxxlucts and it 
has one of its LPG plant at Kh^ri, Nagwr and the HPCL 
has its own procedure for recruitment (tf employees and 
has to adhere strictly to government directives, on 
employment and the HPCL had given the work of 

providing security arrangentient at its LPG plam at Khapri 

on contract basis and the said contract was being given 
for aperiod of one year commencing firom 1st December 
till the end of 30th November of each year and there was 
also provision for extension of the contract, if necessary 
and for the said purpose, tender enquiries were made 
arid on receipt of tenders from the contn^tors registered 
with HPCL, the corranittec appointed for selecting the 
tenderer used to select one of them in accordance with 
the procedure laid down by the HPCL, after considering 

the case of each tenderer and work order was being issued 

to such selected tenderer and he was callpd upon to 

perform the contract, strietty in aocordaaoe the terms 

and conditions, on which, his tender was accepted and 
the contractor so selected used to engaigP his own 
workers, for carrying out the said contract and was 
responsible for payment of wages to^^s workers 

according to law and to take care of them anrf ^ woricers 

so engaged Ity the contractor were exclusively the 
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employees of the contractor for all purposes and there 
was no emplpyer«empl(^ee relationship between the 
HPCL and the worker engaged the contractors and 
the contract for providing security arrangement ftom 
1-12>2003 to 30-11-2004 was given to National Security 
Services, Kamptee and the same was extended further 
from l-12-2004to 30-11-2005 cm the terms and conditions 
embodied in the tender papers and the said security 
services had engaged 33 workers, out of whom, 5 were 
dismissed by the contractor for proved acts of 
misconduct on their part and the said contractor used to 
raise a bill every month and HPCL, after satisfying itself 
that the contractor had discharged his legal liabilities, in 
the matter of payment of wages to his workers and making 
the statutory payments under various labour laws, used 
to pass the bill for payment to the contractor and the 
contractor submitted in proforma, the names and d^ls 
of the workers engaged by him, the rates wages paid 
to the workers and the total wages paid to each such 
workers, at the end of the month and their 
acknowledgments on revenue stamps and the workers 
were aware of the position that their engagement was to 
last till the contract was in force and their engagement 
would automatically come to an end with the expiry of 
the security contract. It is further pleaded by the opposite 
party No. 1 to 3 that the establishment of HTCL at Kh^ri 
is registered under the Contract Labour (Regulation and 
Abolition) Act, 1970 and has been issued with a certificate 
of registration and similarly the National Security 
Services, Kamptee was also given a license for the said 
contract as contemplated under the said Act and the 
contract given to National Security Services, came to an 
end on 30-11-2005 and from 1-12-2005, the said contract 
was given to Vidharbha Industrial Se^ty Services, 
Nagpur, sponsored by the Director General of 
Rehabilitation and the new contractor engaged his own 
workers and as such, there was no occasion for the said 
contractor to engage the workers, who had been engaged 
by National Security Services and from the said facts, it 
can be found out that the services of all the 28 
complainants were not terminated at all by them^ as alleged 
and the complainants are not legally entitled to move 
such a complaint by invoking the provisions of Section 
33A of the Act an as the opposite parties were not the 
employers, as defined under Section 2(g) and the 
complainants were not the workmen as defined under 
Section 2(s) of the Act, there could not be any industrial 
dispute as envisaged under Section 2(k) of the Act, 
between the parties and thus, there is a bona fide dispute 
as to the employment or otherwise of these comidainants 
and the said dispute needs to be resolved, first by raiang 
a dispute to that effect before the ai^ropiiate forum by 
the complainants and only after the sUtus of the 
complainants 1 to 28 is determined as “workmen” in 
relation to HPCL, such a complaint could be made by 
them and the question whether there was emplpyer- 


enqiloyee relationship in between HPCL and the 28 
complainants cannot be entertainedby this Tribunal and 
as such, the complaint as filed is not maintainable in law. 

It is further pleaded by the opposite parties 1 to 3 
thatShriR. RTiwari, the pn^rietor of N^cmal Security 
Services Kamptee, die contractor, who had engaged the 
conqilainants 1 to 28 as security guards was imideaded as 
a non-^licant in the conciliation proceedings, wherein, 
the said contractor had admitted the relationship of 
employer-employee, in between himself and the 28 
complainants and the oonqilainmits have delHierately 
omitted to imidead the said contractor as a party in this 
complaint with ulterior motive and as such, the 
complainants are ^^^ed in lawte invoke the provisiois 
of S^on 33 of the Aa and asNadmial Security Services 
is a necessary party in this proceeding, the omisskm to 
make him a patty is fatal to the conylaint and the legal and 
jurisdiction^ objections as raised ^ to the very root of 
the case and maimainalnUty or otherwise of the oonqdaint 
hinges on the decisions on the preliminaty objections and 
the complainants are not entided to any relief and the 
plication is liable to be dismissed. 

Though the opposite parties No. 4 to 6 appeared 
through advocates, th^ did noffile any written statement. 

4. It is necessary to mention here that from 
12-12-2007 neith^ the conqilainants nor their union 
appeared in the case to adduce evidence or to contest the 
same and as such, the case proceeded ex-parte against 
theconqilainants. 

5. Persued the materials on records including the 
complaint petition, written statement filed by opposite 
parties No. 1 to 3 and the documents filed by the parties 
and found that in the complaint petition itself, the 
complainants have mentioned that they were treated as 
contract labour. It is also found from the documents fited 
by the complainants that they had demanded for 
regularization and pemianen<ty, claiming themselves as 
contract workers a^ revocation of registration granted 
to HPCL and the licenses issued to the contractors 
employed by them. It is also found firom the documents 
that the complainants were engaged tty the contractor, 
National Security Services, KampteO and the contract of 
the said contractor was up to 30-11-2005 and after 
termination of the contract, the services of the 
coaqilainants automaticalfy came to an end on30-11-2005 
and there was no employer-employee relationship 
between IffCL and the complainants. 

It is also necessary to mention here that after 
submission of the ^hire rqxntlty the ctmciliation ofiScer, 
the Central Govenunent considered the dispute betvroen 
the complainants ami HPCL and piima fixae was satisfied 
that the dispute was not fit for adjudication, rmtiic grounds 
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the complainants were not appointed by the 
nanagement of HPCL but were the employees of the 
contractors, who were holding liomise for engaging the 
c( »mplainants on contract basis, under the contract labour 
(1 Regulation and Abolition) Act, 1970 and the principal 
ei nployer was also registered under the above said Act. 
S jch decision of the Government of India was 
a mmunicated vide letter No. 30011/8/2006-IR (M) dated 
2(^7-2006. 


aid 

p(t 

ths 


As it is held that there was no relationship of 
!i|ipIqyer/em|doycc between HPCL and the complainants 
1 the complainants were engaged by the contractor, the 
ition filed by the complainants under Section 33 A of 
Act is not maintainaUe. Hence, it is ordered; 


OtWER 

The complaint petition filed by the complainants is 
dismissed being not maintainable. The complainants are 
1 C t entitled for any relief. 


PRESENT: 

Shri \bdPrakash Gaur, Presiding Ofito 

Dated the 5th d^ of August, 2011 

Industrial Dispute L.C. No. 1/2008 

I^TWEIN: 

SriN. Sathaiah, 

S/oD. N. B ikshapathi 
R/o Village & Post Anjapur, 

BhongirMandal, 

Nalgcmda District ...Petitioner 


AND 

1 . The Divisional Manager (Persmmel), 
South Central Railway, 

Hyderabad Division at 
Secunderabad 




J. P. CHAND, Presiding Officer 

^ 26 RldMt, 2011 

w. 3 ir. 3011 .—orfldWT, 1947 (1947 
14) ^ tlRT 17 

3rt ^4Kn«i, iwK ^ (tM wit 1/2008) 

^ 21-9-2011 

^31 1 


Tt?T-41025/01/201 l-anf 3IR (^-I)] 

Ri6, 


New Delhi, the 26th September, 2011 


Indi 
Gov( 
of 
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in 
ma^] 
whfi 
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S.O. 3011.—In pursuance of Section 17 of the 
[ustrial Disputes Act, 1947 (14 of 1947), the Central 
vernment hereby publishes the award (Ref No. 1/2008) 
^ Central Government Industrial Tribunal-cum-Labour 
Jirt, Hyderabad, now as shown in the Annexure in the 
iciustrial dispute between the employers in relation to the 
~nagenient of South Central Railway and their woikman, 
ch was received by the Central Government on 
-^2011. 


(N6.L41025/01/2011-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXElffi 


BEFORE THE CENTRAL GOVERNMENT 
IltnilJSriRlAL IRmilNAIXXJM^IABOllR com 


AT HYDERABAD 


1 The Chief Personnel Officer (E), 

South Ontral Railway, 

Hyderabad Division at 

Secunderabad Req)ondent 

APPEARANCES: 

For the Petitioner : M/s. V. R Balachaiy, 

B. G Giridhar&I. Sutbrriian, 
Advocates 

For the Respondent : Sri J. T. Sastiy, Advocate 
AWARD 

This case under Sec. 2A(2) of the I.D. Act, 1947 has 
been filed by SriN. Sathaiah challenging the removal order 
of the Respondent South Central Railways for his 
reinstatement into service with continuity of service and 
all attendant benefits etc. 

2 . The brief facts as stated in the petition are: That 
the Petitioner was appointed by the 2nd Respondent as a 
substitute Bungalow Peon on regular pay scale with effect 
firom 19-11-1990 vide office order No. P/E/677/E-Pteon/lO 
dated 19-11-1990 and he was attached to the C.T.E. 
Sri V: K. AvataramasBungalowPeon. The Petitioner woiked 
from 19-11-19901011-3-1991 with C.T. E. and he further 
submitsthat he worked under him for a period of 3 months, 
22 d^ continuously as a Bungalow Peon, thereafter his 
services were disengaged by Respondent No. 2. His 
services were disengaged several times likewise and lastly 
engaged to work under Sri J. C. Jagannadham, the then 
F.A. & C.A.O./G vide Officer Order No. 227/94 29-12- 

1994 and the Petitioner worked from 29-12-1994 to 17-2- 

1995 under him. Later he became ill due to jaundice and he 
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has undergone treatment of Dr. Sri C. V Satyanarayana, 
Deputy Civil Surgeon. Petitioner sent message of not 
attending of duty. Respondent No. 2 without considering 
his ailment terminated Petitioner on the ground of 
absenteeism on 17-2<1995. Petitioner sumbits that for 
absenteeism a charge sheet should be issued to the 
Petitioner and there should be a regular enquiry but without 
following the procedure under Industrial Disputes Act, 

1947 contrary to Sec. 25(F). 

3. Petitioner further submits that he was ^)pointed 
as substitute bungalow peon after conducting regular 
periodical examinatipn and pay of Rs. 2051 p.m. which is to 
be followed to the regular appointment. Ri^pondent No. 2 
should have converted the ^titioner into atQr post of Class 

IV categmy instead of terminating his services. Respcmdent 
has regularized the services of Sri V. Ram Babu and some 
other persons who were appointed in 2001 and 2002 who 
are juniors to Petitioner. Petitioner has worked for more 
than 240 days under the 2nd Respondent but his services 
were terminated which is arbitrary and illegal. That he 
became unenq>loyed and he could not secure any alt^native 
employment inspite of his efforts as being over-aged. 
Hence, he prays to set aside the removal order passed by 
the Respondent No. 2 dated 17-2-1995 and direct the 
Respondent No. 2 to reinstate the Petitioner into service 
with continuity of service and all attendant benefits 
including full back wages. 

4. A counter was filed stating that the Petitioner was 
appointed as substitute Bungalow Peon initially under Sri 

V K. Avatharam, C.T.E. from 19-11-1990 to 11-3-1991 and 
his services terminated due to his unauthorized 
absenteeism w.e.f 11-3-1991 vide Idter No. P/W/677/Peons/ 
S, dated 12-3-1991. Subsequently, he was appointed as 
Substitute Bungalow Peon to work under Sri J. C. 
Jagannatham, the then FA&C AO (G) vide office order No. 
227/94 dated 29-12-1994. Petitioner was not appointed as 
regular Class IV employee in Group D service. Petitioner 
having not served continuously for a period of 3 years is 
not eligible for absolution as regular Group D employee, as 
such, there was no need for regular enquiry for termination 
of his services as Substitute Bungalow Peon. It is submitted 
that he was appointed as Substitute Bungalow Peon and 
on completion of 3 years continuous service as bungalow 
peon, he will be screened for absorption in regular 
establishment when the officer to whom he is attached is 
transferred to another station of S.C. Railway. Para 4 of the 
appointment letter itself states that, “in the event of his 
services as Bungalow Peon ate not required by an officer 
either before or after completion of 3 years of service and 
he is declared unsuitable for absorption in regular Group D 
establishment by the officer, he will have no title to be 
transferred to the regular establishment and his service 
will be terminated without assigning ar^r reasons giving 
him requisite notice and/or payment of retrenchment as 
admissible under the rules”. Petitioner admitted that his 


services were termmated due to his unmithtmzed absence 
and be also admitted that he could not continue for the 
specified period of 3 years due to ndiidi hte services were 
not considered for absmption in Railway sovice. Itis not 
possible to consider his case as he hu not conq>ieted 
three years of substitute Bungalow Peon service. Hence, 
the petition be dianissed. 

5. The Petitioner examined himself as WWl and 
rnaiked xerox copies of docurtients&r. W1 toWllubetein 
Ex. Wl, W2 are the service certificates, Ex. W3 is the letter 
of eng a g e me nt as Bungalow peon. Ex. W4 is the letter 
addressed to Sri MC. Jacob infinming him that the direction 
ofTribunal has been complied by the Railways. Petitioner's 
representations Ex. W5 to WIO for appointment as 
Substitute Bungalow Peon, Ex. Wll is the circular regarding 
enga^ment of Bungalow Peons issued by Reqrondent 
management 

6 . Managem ent examined Sri. T. Bhanu Pratap who 
has been cross-examined by tl^ Petition^'. He has mariced 
4 documentsEx. Ml to M4. 

7. Heart both parties. It is argued 1^ the Learned 
Counsel for the Petitioner that the Petitioner was appointed 
as Substitute Bungalow Peon w.e.f. 19-11-1990. Ifc was 
attached to the Sri V K. Avataram, C.T.E. and the Petitioner 
worieed under him continuously from 19-11-1990 to 
11-3-1991 without break. Thereafter second Re^ndent 
gave a break without any reason and he was .kept out of 
emplqymenL It is adrnittedfoct that the Petitkfher was given 
regular pay scales. Several times his services were 
disengaged and lastly he was engaged to work under 
Sri J. C. Jagaiuiadham, fiom 19-12-1994 to 17-2-1995 about 
one year continuous^. Without following Sec. 25F he was 
kept out of employment. He has worked for four years and 
he cannot be retrenched or removed without following 
Sec. 25F. Hence, the present petition. 

8 . It is argued by the Learned Counsel for the 
Respondent that it is true that Petitioner was aiqrointed as 
sub^tute Bungalow Peon and terminated fiom his services 
w.e.f 17-2-1995 and the said termination is in accordance 
with the terms and conditions of engagement/retrenchment 
of substitute Bungalow Peon post. That the Petitioner has 
not rendered 240 d^ of continuous s^ce which is clear 
from his own claim statement. Hence, thePetititmer is not 
entitled for any relief. 

9. I have also gone through the claim statement, 
counter statement, evideiK:e adduced l^ the parties and 
documents marked by them. This Tribunal has to consider 

following points: 

(I) Whether the action ofthe management of South 
Central Railways is legal and justified in 
terminating the services of the Petitioner ? 

(II) If not, to what relief the concerned worker is 
entitled to ? 
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10. Point Nad); It is undisputed fact that PetitkMKr 
las woriced under the Respondent management as 
Substitute Bungalow Peon initialty for the period from 
19-1M990 to 11*3-1991 and due to his iinaiithp ri T ed 
ibsenoe he was terminated vide order dated 12-3-1991 
tdiichismaikedasEx.Ml. It is also undisputed fact that 
le was appointed as Substitt^ Bungalow Peon vide nnfer 
toted 29-12-1994 and due to his inmiitho riTed he 

vas terminated from service w.e.f. 17-2-1995. Petitioner 
las marked his representations Ex. W5, W6. W7 and W9 
vhich were not signed It is argued by the Learned Counsel 
br die Respondent that Petitioner has not filed any medical 
erti fic a te s in suppmt of his illness of Jaundice nor sent 
illy infixmation to the management Hoarding his illness 
ind Fetitumer is not a regular Grotg) D enqiloyee, fruther 
le has not served continuously fix a period of 3 years, he 
5 not digSde fix absorption as regular Group D enqiloyee. 
lence, there is no need fix regular enquiry in case of 
ermination of services of Substitute Bungalow I^n. 1 
gree widi the argument of the Learned Counsel fix the 
at that Petitioner was not a regular Group D 
he has not rendmed 3 years continuous service 
) get absorption in the Group D category and moreover, 
e has not submitted any document in siqqxMt of his claim 
f illness or fitness or any justified reason for his 
rumthorized absence either befixe the Respondem or 
efiire this Tribunal. In view of the above facts a nd 


»> I 


am of management of SoudiCemral Railway is legal 
1 justified in terminating the services of the Petitioner, 
nt No. (I) is answered in favour of the Respondent 

11. Point No. (IQ: It is evident from the above 
cussion that Petitioner is unable to submit any 

Italy evidence in siqqxxt of his daim or prove his 
this 'Hibonal has come to the conclusum that 
Itioner is not entitled fix any relief. Point No. (II) is 
idedaoocxdiiqdy* 

12. In view of the above discussion, the petition 
erves to be dismissed and it is dismissed. Hence, this 


Award passed acooidiiigly. Transtnit 

INctaiedio Smt R Phani Gowii, Personal Assistant, 
anscribedby her and collected by me on this the 5th day 
rAi«BSt,2011 

VED roAKASH QAGR, Presiding Officer 


examined fix Witnesses examined fix 
iPetitiooer fix the Respondent 


. Documents marked for the Petitioner 

Ex. W1: Copy of service certificate dt 15-9-2003. 

ExW2: Copyofservice certificate dt. 5-11-2004. 

Ex W3: Copy of Lr. issued by Rly. Personnel Branch 
dt. 8-10-2004 regarding engagement of 
Bungalow Peons. 

Ex W4: Copy of Lr. No. P. Con. 648/OA No. 703/03 
dL31-7-2003. 

Ex W5: Copy of representation of WWl dt. 3.0-7-2004. 

Ex W6: Copy of representation of WWl dt 5-11-2004. 
ExW7: CopyofiepresentationofWWldt 13-10-2004. 

Ex W8: Copy of rqiresentation of WWl dt. 14-2-2005. 

Ex W9: Copy of representation of WWl dt 31-1-2005, 

Ex WIO: Oq^of rqxesentation of WWl dt. 26-5-2004. 

ExWll: Copy of Circular No. P(R) 564/B.P./II 
dt. 10-10-2004 regarding engagement of 
Bungalow Peons. 

Documents marked for the Reqiondeat 

ExMl: Copy of memorandum dt 12-3-1991 terminating 
WWl 

ExM2: Copy of Office Order No. E166/90 
dt 27/28-11-1990 appointing the Petitioner as 
substitute Bungalow Peon. 

ExM3: Copy of Office Order No. 227/94 
dt 29-12-94 appointing the Petitioner as 
substitute Bung^ow Peon. 

ExM4: Oqiy of Lr. of instructions reg absorption of 
Bun^or Peon dt. 27-4-1985. 

^ fit?#, 26 ftWTO, 2011 
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New Defti tlw 26th SepteBsber,^ : > > 


Be^hdetit as Mes^gef oh 3-7-1984 in State Bank of 
In^ Mja^^ada branch; Knshna District and he worked 


S.6. 30Ji2,7-In of gec^tm 31-3-lW, tlfereafter be was di^^ged and 

Indust?iid bispi^ A(^ 194^^^^ orderedtostopthework. 

linrrtivwf iliA <i«voffyl /D/vT lllr\ 10/^nA^\ 


Go^rmnent publishes tte awau^ (R|^. Np. 19^0^) 

of the Cenhal Oower^^ Tndustc^jjj^^ 

Court, Hyderabad as 4»own in j|e Ani»e:^TO 1“ the 


the=ll6n't^ High Court cf A P/' ^wHch was rej^sihrCd as 
Wi? 4194/97 aitilotei^tibn Nos. ^06/97,5087/97 
etcfi^vdiidi weredisposed 6f a oorahioh order by ffoh’ble 


was ft^jiy^l^i^ Gowef^i^nt etC:;^vrtUeK weredisposed 6 f a oottiiiioh order by ffoi 

. ^ Jii^cbSbinaseldihr of HOiiatele High Court against w 

[^O;l>12025A)l/2011-ffi(B-i] tnaiMb^ent hac fifed Writ Appeal No. 86/98 which 


R:AS^Stf 

Amssxjm 


mFom^ ci:mkaiu 


HYDEIMdS4D 


PRESENT: 


Shri \fedPrdra^ Ghttr, Presiding d®^ ' 

r;i - r;D^ie<htile7thdstyctfAprily2011 ^ 

'''jhiduil^il^i^'.jCj^.srir>i 


BETWEEN : 


'A v**' ik* 'V/Ofli' 7n’i }.’■} .’M. fcr*iWi^M aaai-w'vv».TT^b%^*» j«** ••• »*** -• 7'""' 

j Hi; agfcCdthatthe«s^»^^^^teH^|^^ti^^ 

S/bKn^ii, ■ ttfdia^Wfflhhebnsteddforal^orTp^^^ 

R/oAlinagaiamVinage, jjg prepared of those employees. Thc Te^itidneir^A’rtanie 

Mandavelli Mmidal^ Krishna District ,.. Petitioner ^ in the list oreoared bv management butPetitioner 


Coiff^rtdUsttialTribiHial. A^nst the order of Writ Appeal 
KP was'fOed by the Petition^ and other eii^toj^, whidh 
was dismissed by the Hon’ble Supreme Court cbrifirming 
the order of the Writ Appe^. 

'?n i i 4 . = Tbera'Was agreetnenf between the erttplcr^s 
tMn and ihe tnanagement in which it wus agr^ that 
thdse ^<p(^ees who have completed inbiimimi of 30 d^s 
hany ca^erl^hibnth Or 75 in ag^r^e^ m 36 (^ler& 
tticdtdte Will beCaBsd ter interview ^ virtire of settlement 
^ted 17^1984'diereaiterMbteCT^ WaS also 

ci^rad late b^Otei the employees and maMgemeni on 
J7-7it989i stteP^p^agreementdated 16-1^198®, 27-10- 
i988,'ft^oWed ^ j^^recattem dated 26-4-19^^ alsp 

erttetedinuj bew^hpi^ iah the setfleteehrsiWas 


The Chief General Maiia^ (iNel^Olhnel), 


Bank Street, Ifyderabad. 
APPEARANCE:..7;;u 


a.awa ^ ^ ‘ ; . ’? T‘ - 7 • * V"• M *••: * iV. • •:Tr. 

, ,! , bj[^ Cb^tetflife* rhah^rtot; nwna^^nt 

! .^1;> R^ndent 


Fprtiie^tiiWi^f’'' \ r’;-nnol h-- ..•■ v>; 

\ M :?«h^h^yaai, K- teansi |. n: 

M * - r > ? ^aTUigeftfe nt! Mahagen^tKeishdrmttedthat^scveral 

Advocates.! . T . ^ir^wurtWiv^^fj- • tin 


;V !.■''"-T 

Fih 'the Rei^p^^ 7 ^^CtP^hiik SiiHki Eoe^ 

' Hv- mi. V /imssy i '' 

■ / ,iri< fi on“ it! nijtifjto-'fti' "'>i )Hv:m 

1^1 A^ 

V t !■% _.ei \m—- dk^ 'DmWbM n E?«R ' \ ifACinAM 


h^rtssa!^ i as wiea^ned by the Petitteiier hUve beeii 


cons95vjea|ialhen^t?^aa^,l^ i. 

i. the Pctlttenw'^ d^ be IS a membn of 


: ;t ^ .(A) Those; who have completed 240 days of 
7 ^ If’^iterUpcffUiy service in 12icakeiidar months or 
rv ldssafterl^4975.' ; 

;, Tho^e, who have comp leted 27 0 daya 

. aggregate feir^Kirary service in any craUirauxis 
block of 36 cafendar months after 1-7-1975. 

, : (Q Those, who have completed miniihum of 30 
!- 5 -days aggregate temporary service in any 
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calendar year after 1-7-1975 orminimum of 70 
days aggregate temporaiy service in any 
continuous block (rf 36 calendar months after 
1-7-1975. 

6 . As per terms of the agreement dated February, 
1997 the last date of the panel was to expire on 31-3-1997. 
The Petitioner was not found suitable in the order of 
seniority, he was not considered for absorption. Petitioner 
was engaged intermittently when the regular employees 
were not available for sweeping and cleaning of the office 
he was not regularly appointed employee not he was 
sponsored by the Employment Exchange as such, no legal 
right is vested in the Petitioner for being absorbed in the 

nk’s services. Petition is devoid of merit and deserves to 
be dismissed. 

7. Parties were directed to file their evidence. 
Petitioner Sri Kodali Babu Rao has appeared, examiined in 
:hief and presented himself for cross examination. He has 
riled xerox copies documents viz., ALC(C) report Ex. Wl, 
:ransfer certificate Ex. W2, interview call letter dated 26-7- 
1989 Ex. W3, Mrvioe certificate allegedly issued by State 
3ank of India Ex. W4, Certificate of temporary service Ex. 
iV5, letter of appointment for a period of 88 days Ex. W6, 
;aste certificate Ex. W7 and medical certificate for 
landicapped Ex, W8. Management has filed affidavit of P. 
^dhu Mohan Patro, Chief Manager (HR), State Bank of 
ndia, Vy^wada who has marked 12 documents Ex. Ml to 
^12. He ^)pe8ied for cross examination and has been cross 
Examined at length. 

8. I have heard counsels ft>r both tlw parties at length 
ind I have gone through the evidence on record. It has 
leen argued by the Learned Counsel for the workman that 
v'orkman was engaged intheyear 1984 and he has worked 
ipto March, 1997. In proof of his claim he has filed 
articulars of temporary service Ex. W5 to show that Sri 
iodali Babu Rao worked for 57 days in July and August, 
984, likewise he worked in Novembw and Deownber, 1985 
ar 39 days, in Jaunaiy and February, 1986 in total 135 
ays. On the basis of these documents the argument of 
.earned Counsel for the Petitioner is that Petitioner has 
f-orked for 135 days altogether under the management of 
despondent, thus, he is entitled for absorption in the Bank’s 
arvice as per the agreement entered into between the bank 
lanagement and the employees union, The Learned 
!ounsel for the Petitioner forthW argued that the Petitioner 
as put in total number of 135 dry's though intermittently 
ut under the terms and conditions of the agreement 
ntered into between the employees union and the 
lanagement. Petitioner’s ease is covered under category 
r of categorization oftheernployeesassuch, thePeUdoner 

as become entitled for absorption. 

9. Against the above argument of Learned Counsel 
>r the Petitioner, Learned Counsel for the Respondent has 


argued that even if the Petitioner has put in 13 5 days service 
in total and he comes within the category ‘C* empltyrees, it 
is not vested right of the Petitioner to be absorbed in the 
services of the bank unless other formalities and rules of 
the absorption has been fulfilled by the Petitioner. The 

Petitioner was called for interview as per his own document 

but whether he was empanelled after the interview or not 
has been proved by him. Moreover, there are other 
categories ‘A* and ‘B’ of the en^lpyees, who put in 240 
days of tenywrary service in 12 c^endar months and who 
put in 270 days aggregate service in 36 calendar months, 
their case was to be considered on priority basis in 
comparison to those placed in category ‘C’ of the 
employees. It was the dufy of the Petitioner to prove that 
my body or any person junior to him or who has put in 
less number of working days in comparison to the Petitioner 
was absorbed by the baii. Secondly, the Petitioner has 
not been able to prove that what was the outcome of result 
of the interview whether he was empanelled after the 
interview or not has not been proved ly the Petitioner as 
such, the bank has not committed any illegality in 
disengaging the Petitioner who has woriced intermittently 
when the work was available with the bank. Theiefoie, the 
action of the managemern is neither illegal nor arbitrary nor 
violative of the principles of natural justice and Petitioner 
is not entitled for any relief. 

10. In light of the above argument of the Learned 
Counsel for the parties this Tribunal has to consider 
following points for adjudication; 

(I) Whether the action of the management in 
disengaging the Petitioner ftom service is 
illegal, arbitrary and violative of principles of 
natural justice ? 

(II) To what relief if ariy, the Petitioner U entitled 
for? 

11. Point No, (I) ; It is urufiiputed foot that the 
Petitioner has worked in the bank whm the work was 
available with the management. The Petitioner in his crass 
examination has admitted that he worked for a period of 
135 days intermittently. The Petitioner alleged to have filed 
xerox copy of the service certfficate or number of working 
days he put in ai temporary meiaenger with the bank 
management, These certificates have not bem proved by 
the Petitions- workman. Even if it it praeumed that Petitioner 
has worked for 135 days that itself does not oonftr any 
right on Petitioner for absorption in the bank’s service. 
Learned Counsel for the Petitioner has relied upon caw 

law ofHbn’ble High Court of Karnataka fsporiedin 2005(1) 
LUpage 126 in the matin'ofState Bank of hxlia,Baivdoie 
Vi. T N, Ram wherein Hon’ble Kanuitaka High Court 
hashcldthat, “theclaimofthowemplpyeeswhohevenot 
coitqjleted 30 days in one calendar year are not entitled for 
regularization. ” However, the Petitioner workman has not 
been able to place before this Tribunal any sudi rale, which 
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authorizes for the regularization of those employees who 
have put in more than 200 days ofthe service in 36 calendar 
months. There is agreement between the parties under 
which employees were given option to apply for 
regularization and it was agreed between the union and 
the management that panel will be prepared on the basis 
ofthe interview and such panel will be remained enforced 
for a particular period and existing vacancies will be filled 
out ofthe candidates listed in the panel. Petitioner of this 
case has not placed any paper to prove that he was 
selected by the management or he was empanelled for 
absorption in the service. Unless, the Petitioner was 
empanelled for absorption he cannot claim right of 
absorption. The case law cited by Leanmed Coimsel for 
the Petitioner reported in 2005 (I) LLJ page 126 is not 
apllicable in the present case. In the same way the case 
law reported in 2003 (I) LLJ page 219 is dso not aplicable 
in the present case. The bank’s service is a public utility 
service and there is procedure for recruitment to the 
banking services. Petitioner has not been able to prove 
that he was selected by the Empanelment Committee for 
absorption in the bank’s service. He was not sponsored 
by Employment Exchange as well. As such, in view ofthe 
agreement of 1997 in which the empanelled candidmes 
were to be abosrbed by end of the March, 1997, since 
name of the Petitioner does not find place in the 
empanelled list the disengagement of Petitioner is neither 
bad in the eye of law not against the terms of the agreement 
entered into by the bank employees and the bank 
management. Since Petitioner was not selected by the 
Empanelment Committee he was not sponsored by the 
Employment Exhange he was engaged by Manager when 
the work was available in the branch he has no right or 
authority for absorption as he was not appoirited 
according to the recruitment rules of the public utility 
services as held by Hon’ble Supreme Court of India in 
Umadevi Vs. State of Karnataka. Point No. 1 is decided 
accordingly. 

12. Point No. (II): Petitioner has not been able to 
prove that his disengagement from sei^ce was illegal, 
arbitrary or against principles of natural justice. Petitioner 
is not entitled for any relief claimed by him. Point No, (II) is 
decided accordingly. 

13. In view of the above discussion, this Tribunal is 
of the opinion that petition deserves to be dismissed and it 
is dismissed, hence, this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Pe^nal Assistant, 
transcribed by her, corrected by me on this the 7th day of 
April, 2011. 

VED PRAKASH GAUR, Piesidiiig Officer 


Witnesses examined for \Wtnesses exammed 
the Petitioner for the Respwident 

WWl: Sri Kodali Babu MW 1: Sri P. Madhu Mohan 
Rao 

Documents marked for the Petitioaer 

EX.W1 : Copy of report of ALC(C). 

Ex. W2 : Copy of transfer certificate. 

Ex.W3 : Copy ofcall letter for interview. 

EX.W4 : Copy of service certificate. 

Ex. W5 : Ckipy of certificate of temporary service. 

Ex.W6 : Copy of appointment order for temporary 
service. 

Ex. W7 : Copy of caste certificate. 

EX.W8 : Copy ofmedicaloertificateforhandicapped. 
Documoits marked for the Respondttit 

EX.M1 : Copy of settlement signed between All India 
SBI StaffFedeiationand SBIdL 17-11-1987. 

Ex. M2 : Copy of settlement signed between All India 
SBI Staff Federation and SBI dt. 16-7-1988. 

EX.M3 : Copy of settlement signed between All India 
SBI Staff Federation and SBI dt 27-10-1988. . 

EX.M4 : Opy of settlement signed between All India 
SBI Staff Federation and SBI dt 9-1-1991. 

Ex.M5 : C^py of minutes of conciliation proceedings 

heldbefoieRLC(C), Hyderabad dt. 9-6-95. 

EX.M6 : Copy of settlement signed between All India 
SBI Staff Federation and SBI dt. 30-7-1996. 

ExM7 ! Copy of memorandum of understanding 
dt 27-2-1997. 

EX.M8 : C^y<rfstatementsgivingtheparticularsof 1939 
Messengerial panel. 

Ex.N© : C^y of statements giving the particulars of 1989 

Non- Messengerial panel. 

EX.M10 : Copyofstatementof 1992 panel. 

Ex.Mll : Copy of judgement of Hon’ble High Court in 
W.A. No. 86/98 dt. 1-5-1998. 

ExM12 : CopyofjudgementinSLPNo. 11866—118886f 
1998 dt. 10-8-98. 
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I S.O. 3013.—In pursuance of Section 17 of the 
Ind^stnai Disputes Act, 1947 (14 of 1947), the Central 
^eminent hereto pid>!ishes the Award (Ref. No 18/2006) 
)e Central Government Industrial Tribunal-cum-Labour 
rt, Hyderabad as shown in the Annexure in the industrial 
■ute between the employers in relation to the 
agemen, of State Bank of India and their workmen, 
ived by the Central Govemrhent on 21 -9-2011 


^ [No. L-12025/01/201 1 -IR (B-I)] 
RAMESH SINGH, Desk Officer 


I, , _ ANNEXURE 

J CENtRALGOVERNMENT 

industrial tribunal-CUM- LABOUR COURT 

I AT Hyderabad 


Pres,:nt: SHRIVED pW.kASW'oAUR, Presiding Officer 

Dated the tth day bif April. 2011 

industrial dispute L. C. No. 18/2006 


Between 



mulaKantha Rao, 

)palam. ' ■' 

innagaram:LingalaPost, • 
ivelli Matidal, Krishna District. 


• Petitioner 


riieC liefGeneral Manager(Persbhhyi). 

StateLankoflndi,a,LHCf 

Bank ftreet. Hyderabad. 


•Respondent 


appearances ; 


For the Petitioner: M/s. S. Prasada RaoX. Bala 

Subrahmanyam, K, Jhansi Rani 
and, K. Bharathi^ Advocates 


.U. VJ. rvaiiia^^UOtTaiiaO dc U. V.Si 

Gahesh, Advbcdte^' ^ J'-*' mjo 




^ ""’TOpetitfonimdef^Sec.SACljohfe 

ha^beer^led by Sri Pamiiiy 

^^^l^eri^Hi^ithe drte ‘ 

dated 3N3-1997 arid for hfs reihs^fethbhtiri sfeknbef With ' 
consequeritial Berieflts arid back^^er-''^^-^” 

}on -..i; 

.Ut 2, ^hef^trtiQner testatedth^theds aihiertberisf. 
^h^dute^q^^te atK;! he jafned in tbe seiirv«je8(of;|die7 
Respondentias Messenger in Optobqr,:19^ :mtS^a^dfiank ■‘ 
of Indite ;yoayaM^da Branch, Krishna.Distficl where he ^ 

wt^ed up4o 31-3.1997 and thereafterhe^s disenga^d^: 
ordered to stop.the work, • < r , •> ® i; ’ 


Court of A .R. wk^^ 

"Iv i - ^ te'itidhs tsiosSi'aeJ'df ,‘^687.197 etc" 

which were disposed dfjr by'd'fcorii'ihdn*^^^^ 
JustiWSomasekhardfHon-Bleffighmil'^d&ilvI-hjrt ‘ 

decided and ordered that :PetitMr‘ihdidb:^,&^^ 

UbourCourt/Industrial TribuHaf A8ahS^iMife%'f%^,■'' 
''P'y•';'?^''■'«'4?:^led bf® VdiTOtiit^f ijla i^ihei- 

employees: Which was disffiissWbpd'hbn'bfMremi''- 

Courtconfirming theorderoftfieA^Hi^P^^ 


■ 4. There, was ag reem eni . be t we e n tit e eW j^yees ‘ 

^i9n:and the,jnaoagemeni ia w'hich h was ^teed thaf^' 

ose emp leyees: w ho have c omp ietedi minimutff d«ys ’ 

in any calendar month or , 7.1,idays wtaggregaie iii .96 ’ 

ca en .ar.months .will he catled;forimervieiii hy'viffiie-df; ■ 
settlementdated 17 , 8 , 1 784,thereafter anotbeitsettjpirem// 
was,,alsp,entered mio beiiweert theiemlpjioyees and . 
I'A.'i^Mr'' silbsequ'era agte^eW dated , 

■>6 '4 I'goa*' *®"“*7d by agreement.dated - 

-6-4-1994 was also entered into between parties, in all the 
seiileraenis 11 was agreed that the; employees. iwSo have 
put in a;cenain number pf days vv,iU be.CQnsideced,for • • 
absorption apd a panel will be prepared : 0 £,those- 

prepared by management but Petitioner waS:|Mt ateorbed: 

not only,hat Justice Sn Somasekhar of Hon’ble High Coun 

of,A^P.,bi;9rderdated),I,l9S8di7eciedRespotwi,m 
to ‘•'’sprb.alj.the Petitioners,which,.was 

he nianagement The management, chsljenge^ftsj;^^,;, .. 
ihich was quashed by Appellate Authority and order of 
the Appellate AuUmriiy amen^9)j,|)y,J;l9ii’hlSiSwreme 
oun ence, the Petitioner has filed this present petition. 


" S/ 'Cpurtfhr has bebii ^fTldd‘by K/®^nt 

management. ManagdmdntHas'’a1saidMr^d1hatfe«i'"' 

agreements as mentioned by the Petitioner have^ feVn' 

PntPrp»H _..1 VVVJI 


-viiv j vuiiuiK 

entered mto between the management and ti 
the embt6ye^^Wefe'ckeg6fi2bd1fi^^l4e c 


the union and 
ckegories:— 


IIWIIIM»IH|I ■l»«WMC.t*l.ira; 




m trsm t la; :30, -X ^33 : 


(A) Those, who .ti^ve QOj«^)leted 240 days of 
temporary service in 12 calendar months or less after 
1-7-1975, ' ^ 

(B) Those, who have completed 270 days aggregate 
temporary service in ariy contittuous feltk^k of 36 calendar 
months after 1-7-1975 

(C) Those, who ha\^ GOfrtpldtedtnihimum Of^^O days 
aggregate temporary service in any C 2 |lenda^ year after, 
1-7-1975 or minimum'of 70 days aggregate temporary 
service in any ccjntinMOUs -block of 36 calendai*^ months ' 
after 1-7-1975. 

6. As per terms of the agreement dated Februaiy; 

1997 the last date of the panel was to expire on 31-3-1997, 
The Petitioner was not found suitable in the’ order of 
seniority, he was not consider^ for absorption., Petitioner v 
was engaged intermittently when the regular employees 
were not available fpr sweeping afi^eletmmi; Of ftie office 
he was not regularly appointed employee npr ,he was , 
sponsored by ^e Employment Exch^ge ^ sue j^^no legal 
right is vested in the Eelitibiier for being absorbed in the 
bank’s services. Petition is devoid of merit and deserves 
to be dismissed. ■ i; r.; n uh 1 Uj 3- 

7. Parties were ^dire9te.d.t9^,fl|^ - 

Petitioner .Sri Parnula ^ntba Rao fe i^ppeafpdi ,9?^ ined 
in chief and presented Hirnself for cross-examination. He 
has filed, xerox copies documents viz.vtrahsfea?certificate' 

Ex.Wl, service certificate allegedly issued fey Slate Bank 
of India Ex.W2, bio-data Ex.W3, caste certificate Ex. 
and ALC(C) report Ex: W5.’ M^agei^epf 
of P. Macfliu Mohan Eaftb,'Chief State 

Bank of India, Vijayawad^.whob^^tn^MT 2 documents . 

Ex. Ml to M12. He appeared for crpss-e^jaiT^i.natiDnand has 
been cross-examined at length. 

8.1 have heard counsels for both ^(^.p^iCs ^t length 
and I have gone through the evidence ori record. It has 
been argued by the LeamedGounsel for the workman that ■ 
workman was engaged in ftio year 1988 and he has worked 
up to March, 1997. In proof of his claim he has filed, 
particulars of temporary sefvicb Ek.' wi to; |^how thaf 
Sri Parnula Kantha Rao worked fbf'9b days aS Full time 
worker and 101 days as parttime,)vprlfter,>a?, per his affidavit/; 
he worked in total for 3^0 days intermittently. On the basis 
of these documeiite the argurheitt of Loafh^ GbUnisel Fof' 
the Petitioner is that Petitroficr hak WdHc^d for34b days 
altogether under the mapj^ement pf RespQirdep^^ 
he is entitled for abso^tion m foe per 

the agreement entered into between foe batik management 
and the employees union. For the 

Petitioner further argued that the Petitioner has put in 
total number of 3,4^ dsyi thdtigh 

the terms and. .conditions^ of the : agreem^t entgFed'into : 

between the emjployees u^iop apd 
Petitioner’s case is covered under,,caf^gory^.^ 
categorization of the ernployees as such, foe Pet 
has become entitled for absorpfobn. - ‘^ 


n i; 9L. ^ A^ift st foe above argument of Le&rried Counsel 
for^die Petitioner; Eearried Counsel for the Respondent 
has ai^ed that even if the Petitldherha^^* put In 340 days 
service^ in total'm^d he^^ ePthes within foe eategoty ‘G’ 
emplx^ees; k is hot vested right of the Petitioner to be 
absorbed :in the services of the'bank unless other 
formalities and rules of the dbsdrtftibh'has been fulfi lle^ 
by fhe Pfetitioner; The P^itionrer Was bafted for m 
as i)er his own dPcument brif whether he'Was embariel fed 
aftbr^ ioforview Of hot* has' 'Hot proved • by h im. 

< M oreoiorf there ^ are' other efoe|brie^ - * A B ’ of th e ' 

employees,-Who pur fo 24ft^dayy Of teihp^'^ service in 12 ^ ; 
calenifer months' artd WhO put'irT‘'27() days aggregate . 
service irr 36 OaTertd^ months; their case Was to be 
coiisidered oti priwity bias is m com pati son to those placed 
in Category ‘ G’ of foe employees. It' was the duty of the 
Petitioner to prove that anybody or ^ny person junior to 
him- or who Hds' put' ih te^' huthber of WOrking days in 
comparison to the Petitioner was absorbed by the bahk 
i Secondly,- the Petitiohef has hot beeri able to prove that ■ 
whatwas thebUtebmeof the'result Of the interview Whether 
he wakempaheHed after the mlerview or not has not been 
proved by 'foe ‘Petitioner ■ as sucHV'the bank has hot' 
committed attyiWegafity in’disengaging the petitioner who 
^ i has wOrked-infeffoittehHy When the work was available 
with the bank:' Therefore,' foe action of the management is 
neith^ illegal n'Of arbftratVhbf vlblatlVebf foe principles 
' of natural justice and petitiOnef-is hot erititied for arty 
relief'-V’ ‘ \... 

‘ . j|64p4igbtiQf the ^p 9 ve argyment of the Eearned:;,:: 

Counpi;foj^!foe.,pai7ieA3li^ ba&,to consider:; , 

, follQ:^jn^C|igf^fo5^WtliB*i9!n:— -i' 

■d|^lj^'Wb^^herhhe4ctibh tif foe management iii ' 
d isehgagmg'the Petition er ftoiin scrvice is i 11 egal, arbitrary 
and viblative'Of pritvciples of natmarjUstice ? 

; fe')vhat;relj^f ^ Petitioner is entitled 

for 

If.Point No. (1): It is undispuled/act t^^ 

' PetiuOrier'has worked in fog bank wfeert foe yvprk was 

availfole wifo the mhna§fp?ppC^b9 bKefPss-.; 

^ exarn mat ion has adm jtted.'tg^^ fl?'' 3 9^ pF - 

340 days intermfttehtfy. The Petitioner allegedfo have filed 
’ xerox copy of the service certificate or number of working 

days he ip as.tetnp^Qrmyim^sSChger :wifo;;the bank 
; , . man^enjeptjXh^ejCertifK^te^hAMe.!^ been:proved, by,.. 
the Petitioner workman. 9^.010^d^fout '■ 

Petitioner has worked for 340 days that itself does not 
confer any right on P^fitipnier^absocpttouinfoC bank’s 
services. Learned Counsel for the Petitioner has relied 

uponjfase law.of Hon!bie;HigftCo®rt bf Kart^takafo^ 

; in 2005 LEJ pageillb’ mUhWfoattef Uf Stfoe'Banlt of-- ^ 

^V; India, Bangalore Vs. T. N. Jaya Ram wherein Hdrf’ble ' 

. Karnataka High Court has held that “the claim of those 
' ^" employed calendar 

■ year are not entitled for regularization.” However, the 
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PeUtioner workman has not been able to place before this 
Tribunal any such rule, which authorizes for the 
regularization of those employees who has put in more 
tfian 200 days of the service in 36 calendar months. There 
is agreement between the parties under which employees 
were given option to apply for regularization and it was 
i^eed between the union and the management that panel 
vill be prepared on the basis of the interview and such 
janel will be remained enforced for a particular period and 
jxisting vacancies will be filled out of the candidates listed 
n the panel. Petitioner of this case has not placed any 
I >aper to prove that he was selected by the management or 
1 le was empanelled for absorption in the service. Unless, 

1 lie Petitioner was empanelled for absorption he can not 
(laim right of absorption. The case law cited by Learned 
Counsel for the Petitioner reported in 2005 (I) LLJ page 
126 is not applicable in the present case. In the same way 
t le case law reported in 2003 (I) LLJ page 219 is also not 
applicable in the present case. The bank’s service is a 
F ubiic utility service and there is procedure for recruitment 
t) the banking services. Petitioner has not been able to 
prove that he was selected by the empanelment committee 
fl)r absoiption in the bank’s service. He was not sponsored 
b^ the Employment Exchange as well. As such, in view of 
tlie agreementof 1997 in which the empanelled candidates 
w ere to be absorbed by end of the March, 1997, since 
n ime of the Petitioner does not find place in the empanelled 
li 5t the disengagement of the Petitioner is neither bad in 
tl e eye of law nor against the terms of the agreement 
entered into by the bank employees and the bank 
management. Since Petitioner was not selected by the 
empanelment committee he was not sponsored by the 
Employment Exchange he was engaged by the Manager 
w len the work was available in the branch he has no right 
or authority for absorption as he was not appointed 
according to the recruitment rules of the public utilii 
se -vices as held by Hon ‘ble Supreme Court of India ii 
Umadevi Vs. State of Karnataka. Point No. I is decided 
ac :ordingly. 

12. Point No. (II); Petitioner has not been able to 
prove that his disengagement from service was illegal, 

^1 itraiy or against principles of natural justice. Petitioner 
is I lot entitled for any relief claimed by him. Point No.(II) is 
dei :ided accordingly. 

13. In view of the above discussion, this Tribunal is 
of he opinion that petition deserves to be dismissed and 
it i: 1 dismissed, hence, this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
trai scribed by her corrected by me on this the 7th day of 
ApiiI,20II. 

I ^^EDPRAKASHGAUR, Presiding Officer 
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Appendix of evidence 

Witnesses examined for Witnesses examined for 
the Petitioner the Respondent 


WWl:SriPamulaKantha MWl: Sri P. Madhu Mohan 
Rao Parto 

Documents marked for the Petitioner 

Ex.Wl; Copy of transfer certificate 

Ex.W2: Copy of statement showing particulars of 
temporary service 

Ex.W3: Copy of bio-data 

Ex.W4: Copy of caste certificate 

Ex.W5: Copy of report of ALC(C) 

Documents marked for the Respondent 

Ex.M 1; Copy of settlement signed between All India 
SBI StafFFederation and SBI dt-.17-1 1-1987 

EX.M2: Copy of settlement signed between All India 

SBI Staff Federation and SBI dt 16-7-1988 

EX.M3: Copy of settlement signed between All India 

SBI Staff Federation and SBI dt. 27-10-1988 

EX.M4: Copy of settlement signed between All India 

SBI Staff Federation and SBI dt. 9-1-1991 

&C.M5: Copy of minutes of conciliation proceedings 
held before RLC(C), Hyderabad dt. 9-6-95 

E.M6: Copy of settlement signed between All India 

SBI Staff Federation and SBI 30-7-1996 

Ex.M7: Copy of memorandum of understanding 
dt. 27-2-1997 

EX.M8: Copy of statements giving the particulars of 
1989 Messsengerial panel 

Ex.M9: Copy of statements giving the particulars of 
1989 Non-Messsengerial panel 

Ex.M 10: Copy of statement of 1992 panel 

Ex.M 11: Copy of judgement of Hon’ble High Court in 
WA No.86/98 dt. 1 -5- 1 998 

EX.M12; Copy of judgement in SLP No. 11866-11888 of 

1998dt.l(>-8-98. 
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20/2006) ^ t,^ ^ 21-9-2011 

^ UFT ?3n «m 

[K T??T-12025/01/2011-3n^3|R (^-1)1 

New Delhi, the 26th Sqjtember, 2011 

S.6. 3014.—In pursuance of Section 17 of Ae 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hoet^ publishes the Award (Ref No.20/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in die 
Industrial Dispute between the employers in relation to the 
management of State Bank of India and their workmen, 
received by die Central Govemmwit on 21-9-2011. 

[No. H2025A)1/201 l-IR(B-n)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUCTRIALTRIBUNAL-CUM-LABfOUR COURT 
AT HYDERABAD 

Present: - Shri Ved Prakash Gaur, Presiding Officer 
Dated the 7di day of April, 2011 
INDUSTRIAL DISPUTE L. C. No. 2(V2006 
Between: 

Sri Vemavarapu Samba Murthy,, 

S/o Nagabhushanam, 

R/o Konidena, Prakasam District. 

...Petitioner 

AND 

The Chief General Manager (Personnel), 

State Bank of India, LHO, 

Bank Street, Hyderabad. 

...Respondent 

Appearances: 

For the Petitioner; M/s. S. Prasada Rao, C. Bala 

Subrahmanyam, K. ihansi Rani 
& K. Bharathi, Advocates 

For the Respondent: M/s. B.G Ravindra Reddy St B. V. 

Chandra Sekhar, Advocates 

AWARD 

This petition underSec.2 A(2)ofthe I. D. Act, 1947 
has been filed by Sri Vemavarapu Samba Murthy, Ex.- 
Messenger of State Bank of India, challenging the order 
of termination dated 31 -3-1997 and for his reinstatement in 
service with consequential benefits and back wages. 


2. The Petiti<mer has stated that he joined in the 
SQvices of die Rej^XMidwitas Messenger in October, 1986 
in State Bank of India, Prakasam District wdicre he worked 
upto 31-3-1997 and thereafter he was disengaged and was 
(Mdered to stop die work. 

3. Pethiemer made sevonl representations and also 
filed Writ petition along with 200 odiers employees before 
die Hon’bic High Court of A.R, which was registered as 
WP.4194/97 and other petitions Nos. 9206/97,5087/97 etc., 
which were disposed off by a common order by Hon’ble 
Justice Somasekhar of Hon’ble High Court against which 
ni^ag ement has filed Writ App^l No.86/98 which was 
decided and ordered that Petitioner should approach 
Labour Court/Industrial Tribunal. Against the order of Writ 
appeal SLP was filed by the Petitioner and other employees, 
which was dismissed by the Hon’blc Supreme Court 
confirming the order of die Writ Appeal. 

4. Petitioner is a member of scheduled caste and 
belongs to a poor family. There was agreement between 
the employees union and the management in wiiich it was 
agreed that diose employees who have con^}leted minimum 
of 30 days in any calendar month or 75 days in ^gregate 
in 36 calendar months will be called for interview by virtue 
of setdement dated 17-8-1984,thereafter anotto settlement 
was also entered into between the employees and 
management on 17-7-1989, subsequent agreement dated 
16-10-1988, 27-10-1988, followed by agreement dated 

•26-4-1994 was also entered into between parties, in all the 
settlements it was agreed dial the employees who have 
put in a certain number of days will be considered for 
absexption and a panel will be prepared of those employees. 
The Petitioner’s name find place in the list prepared by 
management but Petitioner was not absorbed, not only 
that Justice Sri Somasekhar of Hon’ble High Court of 
A.R, by order dated 1-1-1998 directed Respondent bank 
to absorb all the Petitioners which was not complied by 
the management. The management challenged that order 
which was quashed by Appellate Authority and order of 
the Appellate Audtorify amended by Hon’ble Supreme 
Court hence, the Petitioner has filed this present petition. 

5. Counter has been filed by the Respondent 
management. Management has also admitted that several 
agreements as mentioned by the Petitioner have been 
entered into between foe management and foe union and 
foe employees were categorised Into three categories := 

(A) Those, who have completed 240 days of 
temporary service in 12 calendar months or less after 
1-7-1975. 

(B) Those, who have completed 270 days aggregate 
temporary service in any continuous block of 36 calendar 
months after 1-7-1975, 

(C) Those, who have completed minimum of 30 days 
aggregate temporary service in any calendar year after 
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1-7-1975 or 70? days ^gregate temporary 

service in any contiiwicws blodc-of 36 

after 1-7-19^,:^ .rr. 

6 . As pbrtfehtts offfie Mreement dated 

1997 the last date of the panel '^as to expfre on 3 i -i-19^7. 
The Petitioner ip. the order of 

seniority, he was_no]^^(m|^(|^(^ for _ TJetiti^aer 

engagel^^ittent^ 0 ^ J^egpj^ em^l^es 
were DQt^vailablelc^^eeping^cle^nii^oftheqO^^^ 

®®ploye€. nor he^i^as 

sponsored hy. the sueh* no legal 

right is y^d^in,the P^pner% being absorbed itrdie 
bank s setyipes. Petitlert rs deyoid of njerit and deserves 
to be dismissed,,; ■ , \ ,■ > 

7 . Parties were direetfed 1 o file theif ^^id^e. 

Petitioner Sn\^av^ 4 pu^Saaftb^Mtirtl^’^^ 

examined in chief ^ fte'did not appear fbf ^cr^^ 
examination as such, his evidence was closed. He has 
filed xerox c(^ies of ser^ce cei^cate allegedly issued by 
State Bank of ftidfe 1^ 25-7^89 ^d4-8-l 988 ai^ 

certiflcate,^^a^:a^e^tt^f Jias/ affidavit M B- 

\^nkateshwi^F^(YC|^i;rfj^U^ 

India, Tiri^hi wjipji^n^^ doiEuments^Bx,Mlito 

cross examined at iength'.'' , ' ' ' '' 

• 3?;-' oUr IrM:;?:'-- 


s jby Ae‘^itionerjTfelP^i4i*eTSvar^ 
as per his own document but whether hoiwtis fn^s^eOed 
after the interview or not has not been proved by him. 

> Mtffeoy®^ thereds laftotHer dalfe^cies’ A & B’ of the 

days of temporary service in 12 
ddie^d^ monies ^d who put in 270 days aggregate 
service jn{^ , c^end4p was to be 

considered on priority basis in comparison to those placed 

of the 

^ ifffdvfe tiyt a&?fe^ 

who Ift^ ^in 

^csdi^jat^son f die- Pefi^bhdf ^^absbib^'^thclfe^. 

• Secondly^ the'Potitidnet hi^^hdt bben-^^^j^oyfe that 

' ? Whhf dlfe outeflirnift'shftWi? 


-- v.w wuLwiiivxrr uic icsuii urine iTOervicw’wnetner 

'■teiWS t«iahateda8tf Ae flMvi^’wtePKilsnMmn 
proved PetineBStr fls stophas hoi 

/^/X*V««^4 4-«-Aapl . II 1 ... 1* « . 


has worked intermittently when the work was available 
wife the bank, 3iier^ibt^, the action of the management is 
neither illepl nor artut!5^;Ppi:>^olative of the principles 
of natural justice and Petitioner is not entitled for any 

relief7K'0-^:n^^f Mvj 3H1' 

10. In light ^f ^e jl^yp^rguaiient of the Learned 
Counsel for the parties this Tribunal has to consider 


' 8. 1 have=heaid ^otiri^ls' for Both the p^ies at 
length andfiltave gc^ethroi^b"^^ evidence ohfec^rd'.'It 
has been argaerfby die U^bd’Ccmnsel for the #biknia^ 
that woFkman-w^ eng^fed'iit foe year 1986 lnd'hd%as 
worked uptopMarch^ 19^ Ih proof of his claim he has 
filed certifkate^M tempprary'S^ice Ex. W3 to shOw=foat 

Sri Vemavarapu:Samba Worked for 92 dayk ft^bin 
1-1-1986 tQ3lKl2#-l986, -Uteewise j^ worked from HI- 19^ 

to 31 -12-.198 7 fi)d76f daySand frdm 1 -1 “'J 988 to 31-7-19^ 
for H.days arfitbtaiP‘i79^days] Grt tlk basis of tHele 
documentB.the argument of'Learned Cbiinsgl'for fife 
Petitioner ^ is that 'PeCkioner fras' worked for 179 ? da^ 
altogether under the mdnagenfent' Of Respondent; fobs, 
he is entitled fori abScAptioft in th^-bank’s seiVice as 
the agreementientered into between the bank management 
and the employees union. The Learned Counsel .for the 
Petitibneriforther argubd^hat'tiie Petitioner has'put in 
total number bf l79days fhodgH-imerirtltfent^ 
the terms and conditioii^ o^^ the'agreement entered irtto 
letween the employees dhibn and the mahagerhenf. 

Petitioner’s caise is'doivered u^der categ6r>^ "C’'biF 

tategprization of the employees as such, the Petitioner 
las become entftled^ir^sqiption,, , 

9. Against the above argument of Learned Counsel 
or foe. Pe|it^oner^ Learpef!. CoufiseLfor the Respondent 
lus.ergued tfrat leyeu jif: j^,^erid9ner haspuUn, 179,^ays 
ervice in total and he comes within the catogo^^‘Cl’ 
mployees, it is not vested right of the Petitioner to be 
bsot^dd iWffhebmrk unieWfother 

tirmalities add rbles^bftlfe SbsbitrtiohH^s been fulfilled 


vv »vHctticr'ine acwon^or rne^ttWnagement in 
disen§^®gdiePet^tiqnarjfrp|^j^^^^^^|gg|^|r^ 
and violative of principles of natural justice ? ” 

(II) To what relief if any, the Petitioner is entitled 

for ? . uqs sfis/ji);!«■•/ .■*? 

11. Point No. 

Petitioner has worked in the bank when foe work was 
availaMb with the management. The Petitioner in his cross 
examination has admitted that he worked for a peri^O^pf 
179 days intermittently and he was not sponsored by 
Employment Exchflftgd^ ^b'ugh-Pe^'lieft^^ktb^ tolte 
has worked for 179 days, but'bt Mb'tifftb^he^bds 
admitted that he worked with tlfe ^ikink WhdhdVbf 

given by the Manager. The Petitioner 
alleged to have filed xerox copy of the service certificate 
or number of working days he put in 
messenger wjth the bapk nianag,ement. The^jopctificatps 
fe;^rPF^*tfoner workman. Even iir 
It is Presum^^ that ffetit^j-.^? wpr^ed for 179 days that 
itself does not cdnTer any right on Petitioner for absorption 
in ifidb*ik?s sdf vices. Lekmed Gdifrisel‘fOi*ftfie pfefftibbef 
has relied upon* case law ^f'Hoh ‘ble High Court of 
Karnataka reported in 2005 (I) LLJ page 126 in the matter 
of State Bank of India,<Bkd|dfore Vs. T N. Jaya Ram 
wbepein Hon ’h-ie.^arn^taka H igh, ^Qurt jt^at, “the 

,OTt,^seSie:to 

place before tfiis Tn jjuijal an>, ^ucb^ ruje, whto 

tor the regularization of those employees who has put in 
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more than 200 days of the service in 36 calendar months. 
There is agreement between the parties under which 
employees wwe given option to apply for regularization 
and it was agreed between the union and the management 
that panel will be prepared on the basis of the interview 
and such panel will be remained enforced for a particular 
period and existing vacancies will be filled out of the 
candidates listed in the panel. Petitioner of this case has 
not placed any paper to prove that he was selected by the 
management or he was empanelled for absorption in the 
service. Unless, the Petitioner was empanelled for 
absorption he can not claim right of absorption. The case 
law cited by Learned Counsel for the Petitioner reported 
in 2005 (1) LLJ page 126 is not applicable in the present 
case. In the same way the case law reported in 2003 (1) LLJ 
page 219 is also not applicable in the present case. The 
bank’s service is a public utility service and there is 
procedure for recruitment to the banking services. 
Petitioner has not been able to prove that he was selected 
by the empanehnent committee for absorption in die bank’s 
service. He was not sponsored by the Employment 
Exchange as well. As such, in view of the agreement of 
1997 in which the empanelled candidates were to be 
absorbed by end of die March, 1997, since name of the 
Petitioner does not find place in the empanelled list the 
disengagement of the Petitioner is neither bad in the eye 
of law nor against the terms of the agreement entered into 
by the bank employees and the bank management. Since 
Petitioner was not selected by the empanehnent committee 
he was not sponsored by the Employment Exchange he 
was engaged by the Manager when the work was available 
in the branch he has no right or authority for absorption 
as he was not appointed according to the recruitment rules 
of the public utility services as held by Hon ‘ble Supreme 
Court of India in Umadevi Vs. State of Karnataka. Point 
No.l is decided accordingly. 

12. Point No. (II) : Petitioner has not been able to 
prove that his disengagement from service was illegal, 
arbitrary or against principles of natural justice. Petitioner 
is not entitled for any relief claimed by him. Point No.(II) is 
decided accordingly. 

13. In view of the above discussion, this Tribunal is 
of the opinion that petition deserves to be dismissed and 
it is dismissed, hence, this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 7th day of 
April, 2011. 

VED PRAKASH GAUR, Presiding Officer 

Appendix«f«i»d«ice 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

WWl : Sri Vemavarapu MWl: Sri R. Venkareshwar 

Samba Murthy 


EX.W1: Copy of transfer certificate 

Ex.W2; Copy of statement showing particulars of 
temporary service 

BC.W3: Copy of service certificate issued by Branch 
Manager, State Bj^nk of India, Konidena 

Documents marked for the Respondent 

ExMl: Copy of settlement signed between All India 
SBI Staff Federation and SBI dtd. 17-11-1987. 

EkM2: Copy of settlement signed between All India 
SBI Staff Federation and SBl dtd. 16-7-1988. 

EX.M3; Copy of settlement signed between All India 
SBI Staff Federation and SBI dtd. 27-10-1988. 

EX.M4: Copy of settlement signed between All India 
SBI Staff Federation and SBI dtd. 9-1 -1991. 

EX.M5; Copy of minutes of conciliation proceedings 
held before RLC(C), Hyderabad dtd. 9-6-95. 

E.M6: Copy of settlement signed between All India 

SBI Staff Federation and SBI 30-7-1996. 

Ex.M7: Copy of memorandum of understanding 
dtd. 27-2-1997. 

ExJilS: Copy of statements giving the particulars of 
1989 Messsengerial panel 

Ex.M9: Copy of statements giving the particulars of 
1989 Non-Messsengerial panel. 

ExJ^lO: Copy of statement of 1992 panel. 

ExMll; Copy of judgement of Hon’ble High Court in 
WANo.86/98 dtd. 1-5-1998. 

ExM12: Copy of judgement in SLP No. 11866-11888 of 
1998dtd.l0-8-98. 

27 2011 

3015.—1947 (1947 

^ 14) ^ 17 i. 

'31 ^ 

136/89) ^ t, ^ ^ 27-9-2011 

^ HR! ^3fn «lTi 

[U T^d-22012/16/97-31Tf3TR C#-!!)] 

New Delhi, the 27th September, 2011 

S.O. 3015.—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the Award (Ref. No. 136/98) 
of the Central Government Industrial Tribunal-cum-Labour 


Court, Jabalpur as shown intheAnnexure in the industrial 
dispute between the employers in relation to the 
I management of SECL and their workman,which was received 
I by the Central Government on 27-9-2011. 

I [No. L-22012/16/97-IR(C-n)] 

I D. S. S. SRINIVASA RAO, Desk Officer 

I ANNEXURE 

I B£FX)RE THE CENTRAL CSOVERNMENT 

I JNDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 

I JABALPUR 

I NO. CGIT/LC/R/136/98 

I PRESIDING OFFICER; SHRIMOHD. SHAKIR HASAN 

The Secretary, 

Koyla Khadan Shramik Sangathan, 

Bhadra Branch, Post Bhadra Colliery, 

Distt.Shahdol(MP) ...Workman 


Versus 

The General Manager, 

South Eastern Coalfields Ltd., 

Jamuna& Kotma, 

Post Jamuna Colliery, 

Distt. Shahdol ...Management 

AWARD 

Passed on this 13 th day of September, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/16/97-IR(C-II) dated 17-7-98 
has referred the following dispute for adjudication by this 
tribunal:— 

Whether the action of the General Manager, Jamuna 
& Kotma area of colliery of SECL in awarding 
punishment of demotion to Shri. R.N.Mishra, 
Sr. Overman, Jamuna Open Cast mine is legal and 
justified ? If not, to what relief the workman is 
entitled ?” 

2. The case of the Union/workman in short is that 
the workman Shri R.N .Mishra was initially appointed as 
an overman in 1983 and was promoted to the post of Senior 
Overman in 1993. He \yas placed under suspension on 
11-4-94 under clause 26.5 and 26.23 of the Standard 
Standing Orders. He was chargesheeted on 10-4-94 
alleging therein that he had not taken due care to remove 
some equipments before blasting causing damage to the 
equipments. The charges were not definite nor specific. It 
is stated that the damages were caused due to negligence 


of other staffs. He had simply executed the order of 
Shri Sahu, Manager and Shri S.L.Namdeo, Incharge. He 
had not been given proper opportunity to defend himself 
in the departmental proceeding. He had been awarded two 
punishments for single act which amounts to double 
jeopardy and the punishment awarded is not provided in 
the Standard Standing Orders. It is submitted that the 
punishment be declared illegal. 

3. The management appeared and filed written 
statement to contest the reference. The case of the 
management, interalia, is that admittedly the workman was 
working as Senior Overman. While he was working in 
general shift on 10-4-94, the blasting was done by him 
carelessly without removing costly equipments such as 
L.M.R Drill machine and Drag Line machine causing 
damage to the equipments and had also affected the work 
of the mine. He was chargesheeted in accordance with 
certified standing orders and was also suspended with 
immediate effect. His reply was unsatisfactory and the 
departmental enquiry was initiated against him. During 
the course of enquiry, he took the course of M.Tech from 
Indian School of Mines, Dhanbad without permission and 
received scholarship alongwith suspension allowance. 
After enquiry, the Enquiry Officer found him guilty of the 
charges and submitted his enquiry report. The disciplinary 
authority agreed with the finding of the Enquiry Officer 
and passed the order of punishment of demotion. It is 
stated that in case the departmental enquiry is vitiated, 
^e management be given opportunity to prove the same 
in the Tribunal. It is submitted that the reference be 
answered in favour of the management. 

4. On the basis of the pleadings of the parties, the 
following issues are framed- 

I. Whether the departmental enquiry conducted by 
the management against the workman is legal and 
proper ? 

II. If not, whether the management is able to prove 
the misconduct against the woricman in Court ? 

III. Whether the punishment awarded to the workman 
is just and proper ? 

IV To what relief the workman is entitled ? 

5. Issue No. 1 

This issue is taken up as preliminary issue. The then 
Tribunal after considering the materials available on record 
held that the departmental enquiry conducted against the 
workman by the management is not just and proper. It is 
further held that the management can lead evidence to 
prove the alleged misconduct of the workman. Thus this 
issue is already decided on 12-2-2001. 

6. Issue No. II 

To prove the misconduct, the management has 
adduced four witnesses. It is an admitted fact that at the 
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relevant time the workman Shri Mishra was Senior Overman 
and there was damaged caused to the machine in the 
blasting. It is also an admitted fact that the blasting was to 
be done after removing the heavy machines from the place 
and in the instant case, the machines were not removed. 

7. Now the important question is as to whether it 
was the liability and duty of the workman to see before 
blasting that the machine had been removed from the place. 

1 he management witness Shri Mohan was helper in 
Dragline machine. He has stated that Shri Raizada had 
shown him the safe place where the dragline machine had 
to be removed. He told to Shri Mishra that he was removing 
the cable thereafter the dragline machine would be removed 
but Shri Mishra did blasting after one siren. Normally three 
siren were given before blasting. He has further stated 
that Shri Mishra was Senior overman who was incharge of 
the blasting. He has been cross-examined but there is 
nothing to disbelieve his evidence. His evidence clearly 
shows that it was the responsibility of Shri Mishra for 
blasting and he should be ensured before blasting that all 
safety measure had been adopted. Another management 
witness is Shri S.L.Namdeo. He was Senior Under Manager. 
He has also supported the case of the management. He 
has stated that the work of hollowing and packing was 
being done under the direction of Shri Mishra. He has 
further stated that machine was not removed at safe places 
before blasting and it was negligence and violation of 
rules of Shri Mishra, Sr. Overman. He has also corroborated 
this fact that there was blasting on one siren. His evidence 
further corroborates that it was the responsibility of 
Shri Mishra and it was his gross negligence. 

8. Another management witness Shri Manik R Bahera 
was Manager there. His evidence is also corroborated the 
evidence of other witnesses. His evidence also proves 
that it was the gross negligence of the workman causing 
damage of the machines. The last management witness 
Shri Manik D. Chokowarti was Personnel Manager. He 
was Enquiry Officer. Thus evidence adduced by the 
management proves that it was gross negligence on the 
part of Shri Mishra, Sr. Overman to conduct blasting 
without adopting safety measure causing damage to the 
machines. This shows that the misconduct is proved 
against him. 

9. On the other hand the workman is only examined 
in the case. He has stated that his duty was from 6 AM to 

2 PM and the said alleged blasting was done after 2 PM on 
the pressure and direction of Deputy General Manager 
and Mines Manager. He has stated that for blasting a hole 
was drilled and then it was charged. Thereafter it was 
blasted with the help of detonator. He was responsible for 
all these processes. He has further stated that safety 
measure were taken and he checked it. Thereafter three 
signals were given before blasting. He has further stated 
that on that day, his reliever reached there. There is nothing 
in his evidence that the reliever had taken the charges 


whereas the evidence of the managements and his 
evidence have proved that he did blasting work. This 
clearly shows that it was his gross negligence which was 
a misconduct causing loss of the property. The 
documentary evidence is not proved by either of the sides. 
Thus it is proved that the management is able to prove 
misconduct against the workman. This issue is accordingly 
answered. 

10. Issue No. Ill and IV 

Another important point to be considered as to 
whether the punishment was disproportionate or against 
the provision of Certified Standing Orders and whether 
the workman is entitled to any relief The punishment order 
dated 27/28-7-95 imposed on the workman are as fol lows— 

“1. That you are hereby demoted as overman in tech. 

and supervisory GradC-B. 

2. You will not be considered for any promotion in 

future also.” 

The workman raised objection that it is double 
jeopardy and such punishment is not provided in the 
Certified Standing Orders. None of the parties have filed 
certified Standing Orders to justify the contention raised 
by them. Moreover there is no pleading of the management 
that restraining for any promotion in future is a^punishment 
in accordance with the certified Standing Orders. This 
deems to be admitted that there is no such provision as 
punishment for restraining promotion for ever in future. 
The learned counsel for the management submitted that 
the punishment awarded to him is not said to be double 
jeopardy for a single act. He has placed reliance in the 
Case of Allahabad District Cooperative Bank Ltd., 
Allahabad V/s. Vidhya Varidh Mishra reported in (2004)6 
see 482. The said decision is not appiicabie in the instant 
case. 1 find that the punishment for not considering for 
any promotion in future is disproportionate. It is aiso not 
proved by the management that it is provided as a 
punishment in the Certified Standing Order. As such this 
part of the punishment is set aside. With the above finding, 
the reference is answered. 

11. In the result, the award is passed without any 
order to costs. 

12. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 

27ftran^, 2011 
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I New Delhi, the 27th September, 2011 

S.O. 3016.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 108/91) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure in the industrial 
dispute between the employers in relation to the 
management of WCL and theirworkmen, which was reived 
by the Central Government on 27-9-201 1 . 

[No. L-22012/270/89-IR(C-n)] 

I D. S. S. SRINIVASA RAO, Desk Officer 

I ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/108/91 

Presiding Officer: SHRIMOHD. SHAKIR HASAN 

ShriArjun Singh, 
zx. Chowkidar, 

Near Shyam Talkies, 

^st Paras i a, 

Oistt. Chhindwara(MP) ...Workman 


Versus 

'he Chief General Manager, 

’ Vestern Coalfields Limited, 
f 'ench Area, 

Post Parasia, 

Distt. Chhindwara(MP) ....Management 

I AWARD 

I 

I Passed on this 15th day of September, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-22012/270/89-IR(Cl-II) dated 
8 -5-91 has referred the following dispute for adjudication 
by this tribunal:— 

I Whether the action of the Chief General Manager, 

I Western Coalfields Ltd., Pench Area, Parasia in 
I terminating the services of Shri Arjun Singh, Ex- 
I . Chowkidar, C.G M. Office, Parasia, w.e.f 3-5-1975 is 


legal and justified? If not, to what relief the 
concerned workman is entitled to and from what 
date ?” 

2. The case of the workman in short is that the 
workman was appointed as Security Guard on 31 -12-1969 
in the Central Office, Parasia. After completion of 6 months 
services, he was confirmed. Later on the services were 
amalgamated and formed as Coal India Limited in 1973. It 
is stated that he got message of the illness of his relative 
at Nagpur. He gave application on 18-4-1975 to grant leave 
from 18-4-1975 to 20-4-1975 and the same was granted. 
His relative ultimately died in the hospital and due to shock 
the workman became sick and was under treatment from 
20-4-75 to 27-4-75 in the Mental Hospital, Nagpur. The 
workman after taking medical certificate of his fitness 
approached the management on 28-4-1975 to resume duty 
but he was not allowed. Thereafter time and time again, he 
approached the management to resume duties. Ultimately 
he was terminated from the service under clause 19 of the 
Certified Standing Orders. It is denied that he was-absented 
from 2-4-1975. The workman was not given any chargesheet 
nor any departmental enquiry was initiated. The provision 
of Section 25(F) of the Industrial Dispute Act was not 
complied. The workman raised dispute before the Labour 
Commissioner on 22-2-1979 who sent failure report vide 
letter dt. 10-1 -90. The MinisUy declined to refer the dispute 
before the Tribunal. The workman preferred writ petition 
M.P.2166 of 1990 before the Hon’ble High Court but during 
the pendency, the reference was made to the Tribunal. It is 
submitted that the workman be reinstated with full back 
wages. 

3. The management appeared and contested the 
reference. The case of the management, interalia, is that 
the workman was appointed as. chowkidar vide order 
dated. 31-12-1969 and joined on I -1 -1970. He was habitual 
absentee and was continuously absent without any 
intimation w.e.f 2-4-1975. His services were terminated 
vide order dated 3-5-1975 under the provision of clause 19 
of the Standing Orders. The Union or the wmionan never 
raised any dispute for 14 years. On these grounds, it is 
submitted that the workman is not entitled to any relief, 

4. On the basis of the pleadings, the following issues 
are framed— 

I. Whether the action of the management in 

terminating the services of the workman w.e.f 

3-5-1975 is legal and justified ? 

II. To what relief, the workman is entitled ? 

5. Issue No. I 

The workman has not adduced any evidence to 
prove his case. The burden was on the workman to prove 
that he was allowed leave for three days. Thereafter he 
became sick and was treated in the mental hospital, Nagpur. 

In absence of the evidence, the workman has failed to 
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prove his case. 

6. On the other hand the management has adduced 
oral and documentary evidence. The management witness 
Shri Nem Singh was working as Office Superintendent in 
WCL Pench Area. He has supported the case of the 
management. He has stated that the workman was in the 
habit to remain absent without information and without 
leave. He was given warning letters. The copy of the 
original warning letter dated 13-11-1972 is filed which 
shows that he remained absent from duty on 12-11-1972 
without any information. He has further stated that he 
was also late in duty. The original report dated 13-11-1972 
is filed which shows that on several dates, the workman 
was late in his duty. He was chargesheeted for improving 
his attandance till Feb. 1974, Again he was absenting from 
duty withoutany information from 2-4-1975 exceeding 30 
days and therefore the services were terminated on 
3-5-1975 under clause 19 of the Standing Orders which is 
marked as Exhibit M/5. In cross- examination, he has stated 
that he has deposed on the basis of the orders available in 
his office where he was senior clerk at the relevant period. 
Another management witness Shri R.B.Mishra had not 
turned up for cross-examination. As such his evidence is 
not to be looked into. Another witness is Shri Abdul 
Hakeem. He has also supported the case of the 
management that the workman was habitual absentee and 
till Feb. 1975 his attendance was very poor. He has stated 
that he was absent for 30 days as such the departmental 
proceeding was not conducted. The management has filed 
the copy of the certified standing orders. Clause 19 of the 
Certified Standing Orders read as follows:— 

“ If a workman absents himself without giving any 

information to the Manager for more than 30 days 

his services will automatically stand terminated.” 

I'he evidence of the management shows that he was 
habitual absentee and he was warned earlier. His pay was 
also detected for late coming even if he did not improve 
his conduct. The evidence of the management further 
shows that he was continuously absent for more than a 
month. There is no evidence in rebuttal of the evidence of 
the management. This shows that the misconduct is also 
proved in Court. 

7. The learned counsel for the workman submitted 
that no enquiry was done before terminating the workman 
from services. It is submitted that the principle of natural 
justice is violated and therefore the order of termination is 
fit to be set-aside. The learned counsel for the management 
submitted that clause 19 of the standing orders provides 
that there will be automatic termination in absence of 
continuous absence for 30 days without any leave or 
information. However the evidence of misconduct is also 
lead in court which also proves his misconduct which 
shows Justification of the termination order of the workman 
by the management. The learned counsel for the 


management has placed reliance on the decision reported 
in AIR 1997-S.C, 1300, The United Planters Association of 
Southern India V rs. K.GSangmeswaran. The Hon’ble Apex 
Court has held— 

Para-10— 

“Before construing the provisions of Section 14(41) 
and Rule 9, it may be stated that it has always been the 
philosophy of Industrial Jurisprudence that if the domestic 
enquiry held by the employer was defective, deficient, 
incomplete of not held at all, the Tribunal, instead of 
remanding the case to the enquiry officer for holding the 
enquiry de novo, would itself require the parties to produce 
their evidence so as to decide whether the charges, for 
which disciplinary action was taken against the employee, 
were established or not. The pending proceedings keep 
the employer and the employee in a state of confrontation 
generating further misgivings and bitterness. It is, 
therefore, of paramount importance that such proceedings 
should come to an end at the earliest so as to maintain 
industrial peace and cordial relations between the 
management and the labour.” 

Para-14— 

“In view of the provisions contained in Section 
11 A, a question arose in the workman or M/s. Firestone 
Tyre and Rubber Co. of India Pvt. Ltd. V/s. The 
Management, AIR 1973 SC 1227 as to the jurisdiction of 
the Tribunal to take evidence to decide he merit of the 
charges and it was laid down that inspite of the prohibition 
contained in the proviso to Section 11 A the Tribunal, in 
order to satisfy itself as to the guilt of the person charges, 
had the jurisdiction to take the evidence and that the law 
in that regard had not undergone any change. It was 
pointed out that if the domestic enquiry had been held by 
the employer, the Tribunal will examine the merits of that 
enquiry and would confine itself to the evidence already 
on record. But where the enquiry was defective, the 
Tribunal could still take fresh evidence to decide the merits 
of the charges.” 

Thus I find that the misconduct is proved against 
the workman in Court as well and the action of the 
management is justified. This issue is decided in favour of 
the management and against the workman. 

8. Issue No. 11 

On the basis of the discussion made above, 1 find 
that the workman is not entitled to any relief. Accordingly 
the reference is answered. 

9. In the result, the award is passed without any 
order to costs. 

10. Let the copies of the award be sent to the 
Govemmentof India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
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New Delhi, the 27th September, 2011 

^.O. 3017.—In pursuance of Section 17 of the 
ial Disputes Act, 1947 (14 of 1947), the Central 
ment hereby publishes the Award (Ref No. 142/97) 
Antral Government Industrial Tribunal-cum-Labour 
|Jabalpur as shown intheAnnexure in the industrial 
between the employers in relation to the 
[dmentofNCL and their workmen, which was received 
[Central Government on 27-9-2011. 

[No. L-22012/183/96-lR(C-II)] 

D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

i^RE THE CENTRAL GOVERNMENT 
INDMSTRIALTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. C<tlT/LC/R/142/97 

Presiding Officer: SHRIMOHD. SHAKIR HASAN 


retary, 

a Colliery Mazdoor Sangh, (INTUC) 
i Branch, 


lohari Colliery, 
IP) 


...Woiicman 


eral Manager, 
i Project NCL., 
lohari Colliery, 
hi(MP) 


...Management 


AWARD 

i 

pissed on this 16th day of September, 2011 

l^he Government of India, Ministry of Labour vide 
its Notiffcation No. L-22012/183/96-IR(C-ll) dated 20-5-97 
has refeited the following dispute for adjudication by this 
tribunal — 


I 


“Whether the action of the management of Amlohari 
Project or NCL. in denying pay protection while 
fixing the wages of Shri Gopal Saran Pandey on his 
conversion from Dumper Operator Grade-Ill to Driver 
Cat. V and thus ignoring his past service is legal and 
justified ? If not to what relief is the workman entitled 
and from which date ?” 

2. The case of the Union/workman in short is that 
the workman Gopal Sharan Pandey was appointed as 
Category V Driver in Kakri Project ofNCL w.e.f 18-2-1986. 
He was promoted to Dumper Operator on 25-6-1990. Again 
he was promoted as Dumper Operator Grade II and was 
posted at Amlohari on 17-7-92. He developed chronic nasal 
and respiratory problems. He was examined by the Medical 
Board on 19-6-93 and was advised that he should change 
his job. He, therefore, moved representation to change to 
lighter job. The management passed order on 28-4-94 
allowing him to work as Driver Category V on the scale of 
Rs. 44.50-1.62-67.18 ignoring his length of service of eight 
years and also the salary getting as Dumper Operator 
Grade II. It is stated that instead of giving him the benefit 
of his length of service of 8 years on the Driver Category 
V in fixation of his pay in the scale Rs. 44.50 -1.62 - 67,18, 
he was fixed in the initial stage of the said scale as a fresh 
entrant against the settled principle of pay fixation. In 
case ofDinesh Prasad Tiwari, Dumper Operator, Jhingurda 
Project the pay was protected who was also reverted to 
Driver Cat V and the service rendered by him was 
considered to deem to have been spent as Cat V Driver 
and accordingly the pay fixation was done vide order dated 
22-3-94. Similarly Shri R.D. Patel was permitted to change 
his cadre and the pay was protected vide order dated 
30-9-91/1-10-91 and also in the case of Shri Maksoodan 
Prasad Mishra, Dumper Operator Grade 1 who was in 
Amlohari Project, was permitted to change his grade and 
became Driver Cat-V. His pay was protected and was 
accordingly fixed basic pay in the absorbed pay scale. 
The workman was discriminated. It is submitted that the 
reference be answered in favour of the workman. 

3. The management appeared and contested the 
reference by filing Written Statement. The case of the 
management, inter-alia, is that the workman was admittedIv 
appointed as Cat-V Driver in Kakri Project ofNCL w.e.f. 
18-2-1986. He was selected to Dumper Operator (T) on 
25-6-90 and was promoted to Dumper Operator Grade-II 
w.eT. 25-6-91. Later on he was transferred to Amlohari 
Project on 17-8-1992 and on 1 -7-93 his basic pay was raised 
to Rs. 57.84. The workman submined an application on 
1 -4-93 for change of his job from Dumper Operator to Driver 
due to his prolonged sickness. On his request, the 
management converted him from Dumper Operator to 
Driver Cat-V on his basic pay as Rs. 44.50 per day. It is 
stated that the conversion of post was on his request and 
therefore his pay of Dumper Operator could not be 
protected. The disease being suffered by him was nothing 
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to do with his employment. He had periodically medically 
examined as per rules and the Medical Board had not 
recommended fix' lighter job.The mam^moit acceded his 
request on humanitarian grounds from the post of Dumper 
Operator to Cat V Driver. The action of Ae management 
was in accmndance widi die s^ed i»inc4>le of pay fixation. 
The mani^ementofAml<diari Project was not aware of the 
action takm of Dinesh Tiwari wml^ in Jhingurda Project 
In case it was done thoi such mistakes cannot be repeated 
by the management of Amlohari Project. It is stated that 
the workman had changed his job on his request as such 
he is entitled die pay attached widi the post. It is highly 
unjustified to demand the pay of an higher scale andhi^er 
grade whoi he was discharging the duty of a Iowa* post 
It is sulmiitted diat on diese grounds the action of the 
man^ement in fixing the pay scale of Driver Cat» V be 
held proper and justified. 

4. On the basis of the pleadings of both die parites 
the following issues are settled for adjudication — 

I. Whether the action of the management of 
Amlohari Project in denying pay protection while 
fixing the wages of the worlonan on his conversion 
from Dumper Operator Grade>III to Driver Cat V 
ignoring his past service is legal and justified ? 

II. To what relief the wmkman is entitled ? 

5. The following facts spears to have been admitted 
by the parties— 

1. The workman Shri Gopal Sharan Pandey appointed 
as Cat-V Driver in Kakri Project of NCL w.e.f 
18-2-1986. 

2. He was selected to Dumper Operator on 25-6-1990 
and was promoted as Dumper Operator Grade II. 

3. He was transferred to Amlohari on 17-7-92. 

4. He was examined by the Medical Board on 19-6-93. 

5. He represented to die management to change his 
w(xk as lighter job. 

6. The management conceded his request and passed 
order dated 28-4-94 allowing him to work as Driver 
Cat-V w.e.f. 1-5-94 fixing at the initial stage in the 
pay scale of Driver Cat- V of Rs. 44.50 -1.62-67.18. 

6. The following facts are not specifically denied 
either in pleadings or in evidence and are deemed to be 
admitted by the parties. 

(a) The Medical Board had not recommended for light 
duty after examination to the woricman but had stated 
that the workman might opt for change of job. 

(b) The workman had served the organization for eight 
years either in foe capacity of Driver Cat-V or above 
rank. 


(c) Shri Dinesh Pd. Tiwari, Dumper Operator, Jhingurda 
Project was also reverted back to Chiver Cat-V on his 
consent and accordingly after protecting his pay was 
fixed vide order dated 22-3-94. 

(d) Shri R. D.Patel was permitted to change his cadre on 
similar ground and foe pay was protected vide order 
dated 30-9-91/1-10-91. 

(e) Shri, Maksoodan Prasad Mishra, Dumper Operator 
Grade I of same Amlohari Project was permitted to 
change his Grade on consent as Driver Cat-V and his 
pay was protected vide order dated 7-6-99. 

7. l»ueNo.I 

Before discussing foe issue it is pertinent to note 
that it is a misconception of foe management that the 
workman was claiming scale of higher grade of Dumper 
Operator rather he is claiming foe scale of Driver Cat-V 
with considering his past service of eight years as if he 
was not promoted. It is also apparent from the fact of the 
case that foe woikman was selected as Dumper Operator 
on 25-6-1990 after about four years. It is clear that at the 
time of promotion foe workman was getting more than the 
initial basic pay of Driver Cat- V but after reversion on the 
post of Driver Cat-V w.e.f. 1-5-1994, he was fixed at foe 
initial stage of pay of Driver Cat-V 

8. Now let us examine foe evidence adduced by the 
parties. The workman Shri Gopal Sharan Pandey is 
examined in foe case. He has supported his case. He has 
admitted that he was appointed as Driver Cat-V on 
18-2-86 and was selected to Dumper Operator on 25-6-90. 
He has stated that he developed sinosistis in foe year 
1992 and therefore he was doing light duty without any 
order. He has admitted that he was medically examined. 
The said letter and report of foe Medical Board are filed 
which are marked as Exhibit W/1 and W/2. The report shows 
that the Medical Board had the following 
recommendations— 

“There is no provision for indefinite light duty. 
Candidate may apply for change of job. Light duty 
not recommended. ” 

The report clearly shows that there was no 
recommendation by foe Medical Board for light duty. 
However foe Board had advised for light duty to the 
woikman if so like. The evidence of foe workman clearly 
shows there was demand of foe workman for computation 
of his length of service of eight years for fixing his pay as 
Driver Cat- V in foe scale of Rs. 44.50-67.18 per day. 

9. The workman has filed office orders of other 
employees of foe same organization and also of foe same 
project to show that in fixation of pay in the scale of Driver 
category, the period of length of service were counted as 
if they were continuing in the same Driver category but in 
his case such principle was not adopted for foe reason 
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best known to the management. The office orders appear 
to be public documents as such the orders are admissible. 
The man^^ement has not denied the exmnple set by the 
workman either in the pleading or in his evidence. It is 
surprising that as to how the copies of the orders are 
denied by the management. The management has not filed 
in rebuttal any order. The office order No. 452 dated 22/ 
23-3-94 shows that Dinesh Kumar Tiwari was Dumper 
Operator. He was also reverted back to Driver Cat-V. The 
order shows that his pay was protected and fixed in the 
way as if he had not been promoted. This is clear that his 
length of service for fixation of his pay was considered in 
the scale 44.50-67.62. The learned counsel for the 
management submits that he was of Jhingurda project 
whereas the workman was of Amlohari project. Moreover 
if any provision is violated the workman is not entitled to 
get the benefit of the illegality. The management has failed 
to produce any provision that if the workman is reverted 
back to the lower category on his consent, his period of 
service is not be considered in the same lower categoiy. In 
the instant case, when the workman was selected as 
Dumper Operator on 25-6-1990, the workman had 
completed four years as Driver Cat-V as well and his pay 
in Driver Cat-V appears to more than the initial at the time 
of promotion. 

10. The workman has also filed office order dated 
7-6-99 of Amlohari Project whereby Shri Madhusudan 
Prasad Mishra Dumper operator was reverted to Driver 
Cat-V and his pay was protected considering his length of 
service. The workman is also of same project. Thus it is 
clear that the workman is entitled to pay protection on the 
formula as has been done of the workmen Dinesh Kumar 
Tiwari and Madhusudan Prasad Mishra w.e.f. 1-5-94. 

11. On the other hand the management has also 
examined oral and documentary evidence. The 
[nant^ement witness Shri J.N .OJha did not turnup for 
cross-examination. As such his evidence is of no use to 
he management. Another management witness Dr. Ashok 
Sharma was Dy. Chief Medical Officer. He has come to 
support the case of the management that the Medical 
Beard had not recommended for providing light 
mployment. He was not member of the Medical Board. It 
is an admitted &ct that the Medical Board had only advised 
he workman to opt for lighter job and had not 
recommended for the same. His evidence appears to be 
lot reliable since he was not member of the Board. The 
ast management witness is Shri A.K.Singh who was 
yy. Chief Personnel Manager. He has supported the facts 
vhich are admitted by the parties. He has also not stated 
;ven a word about the pay protection of Shri Madhusudan 

Mishra of Amlohari project who was also reverted 
Tom Dumper Operator to driver Cat-V though there is 
ipecific pleading of the workman that Shri Madhusudan 
M.Mishra was also reverted back from Dumper Operator 
o Driver Cat-V and his pay was jn-otected in fixing his 
>asic pay. The workman has filed die said office order 


dated 7-6-99. Since there is no denial, the said fact deemed 
to be admitted. Thus the evidence on the record shows 
that the action of the management in denying pay 
protection ignoring his past service of eightyears in fixing 
the pay in grade of Driver Cat-V to the workman is not 
legal and justified and there was a clear discrimination. 
This issue is decided in favour of the workman and against 
the management. 

12. Issue DO. II 

On the basis of the discussion made above the 
workman is entitled to get pay protection in the manner as 
it is done to Shri Dinesh Kumar Tiwari. Accordingly the 
management is directed to pay the difference of wages 
w.e.f 1-5-84 to the workman after fixing the pay. In case 
the workman is retired, his retirement benefit is directed to 
pay accordingly. The reference is accordingly answered. 

13. In the result, the award is passed without any 
order to costs. 

14. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
27 2011 

'gRT.Sff. 3018.-3^ralfrRF> StfqfrnPT, 1947 (1947 
^ 14) ^ ^Rl 17 ^ 

TR3T wfWr ^ ^ ^ srtr 

25/92) iSrcBTfrTRT <h<«+)K 

21-9-2011 «ITI 

[•R. 12012/323/91-3n^ m (^-I] 

fm, 

New Delhi, the 27th September, 2011 
S.O. 3018.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the award (Ref No. 25/92) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in»the Annexure in the 
Industrial Dispute between employers in relation to the 
management of Bilaspur Raipur Kshertriya Gramin Bank 
and thefr workman, received by the Central Government 
on 21-9-2011. 

[No.L-12012/323/9I-IR(B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRUL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 
No.CGIT/LC/R/25/92 

PRESIDING OFFICER: SHRI MOHD. SHAKIR HASAN 
Shri Y. S.Tliakur, 

C/o Shri Ram Kumar Soni, Postman, 

Head Post Office, 

Raipur Workman 
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Versus 

TheChainnan, 

Bilaspur Raipur Kshetriya Gramin Bank, 

Bilaspur . • .Management 

AWARD 

Passed on this 14th day of September, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No. L*12012/323/91-IR(B-3) dated 17-1-92 
has referred the following dispute for adjudication by this 
tribunal:-. 

Whether the action of the Chairman, Bilaspur Raipur 
Kshetriya Gramin Bank in terminating the services of Shri 
Y.S.Thakur, clerk-cum-cashier of Kasdol Branch, District 
Raipur M.P. w.e.f. 10-4-1991 is lawfiil and justified. If not, 
to what relief the workman is entitled to ?” 

2. The case of the workman in short is that he was_ 
working as clerk-cum-cashier in Bilaspur Raipur Kshetriya 
Gramin Bank at Kasdol Branch, Distt. Raipur. He was served 
with chargesheet dated 8-2-89 wherein it was alleged that 
on 9-1-89 one Surit Das Kolta was paid Rs. 1000 against 
the withdrawal of Rs.2000 made by him and he had 
manipulated the banks records and thereby committed 
breach of the Regulation 19 of the Regulations of 1980. 
Shri J.R.Sahu Branch Manager of Sarseva Branch was 
appointed as Enquiry Officer who conducted illegal 
enquiry contrary to the principles of natural justice and in 
violations of the Regulations of 1980. After enquiry, the 
Enquiry Officer submitted his report on 12-10-89. A show 
cause notice was issued and thereafter he was removed 
from service vide order dated 10-4-1991. He preferred an 
appeal but the same remained undecided. It is stated that 
the finding of the Enquiry Officer was perverse and was 
not based on cogent reasons. He had only relied the 
evidence of Shri Surit and Banmali recorded before enquiry 
and the same were not proved in the enquiry. It is stated 
that Surit had admitted in his evidence that he had received 
2000 on 9-1 -1989 which corroborated by Exhibit D-1. It is 
stated that misconduct was not proved and he had been 
falsely implicated in the matter. It is submitted that the 
removal order be set-aside and the management be directed 
to reinstate him with full back wages. 

3. The management appeared and filed Written 
Statement by way of statement of claim. The case of the 
management interalia is that admittedly the workman 
Shri Y.S.Thakur was clerk-cum-cashier at Kasdol Branch 
of the management Bank. He was served with a chargesheet 
dated 8-2-89 for misappropriation of Rs. 1000 and for 
manipulation in Bank’s record. A complaint in this regard 
was made to the Manager, Kasdol Branch by Shri Surit 
Das Kolta. Statement was recorded of the complainant. 
After receiving explanation of the workman, an enquiry 
was initiated and Shri J. R. Sahu was appointed as Enquiry 
Officer and Shri B.G.Parmanand, Area Manager was 


Presenting Officer. On the basis of oral and documentary 
evidence, the Enquiry Officer found him guilty of the 
charges and submitted enquiry rqxnt. The Disciplinary 
Officer considering the materials on record and the finding 
of the Enquiry Officer held (hat the charges were proved. 
A show cause notice dated 30-3-90 alongwith enquiry 
report was given to the workman. After considering the 
reply the order dated 10-4-91 firom removal of service was 
passed by the Disciplinary Authority. The workman 
preferred an iqrpeal but the Appellate Authority did not 
find merit and dismissed the iqrpeal on 12-7-1991. It is 
submitted that die reference be answered in favour of the 
management 

4. On the basis of die pleading of die parties, the 
following issues are fiamed 

L Whether the enquiry is just, proper and 
legal? 

IL Whedier the management is entided to lead 
evidence before the Tribunal ? 

TTT Whedier die charges of misconduct are proved 
on die facts of the case ? ' 

IV Whedier the punishment awarded is proper 
and legal ? 

V Relief and costs. 

5. Issue No. I 

This issue is taken up as preliminary issue and after 
hearing the parties and considering the materials on record 
die then Tribunal decided on 28-9-95 that the departmental 
enquiry is held just, proper and legal. Thus this issue is 
already decided against the workman and in favour of the 
management. 

6. Issue No. II 

No fresh evidence is adduced in the case and the 
parties have relied on the evidence adduced before the 
Enquiry Officer. 

The entire enquiry papers are admitted by the parties 
and is marked as Exhibit M/1. Accordingly this issue is 
answered. 

7. Issue No. Ill 

Now the important point for consideration is as to 
whether the charges of misconduct are proved on the facts 
of the case. The scope of the Tribunal is very limited to 
interfere with the findings of the Enquiry Officer when no 
fiirther evidence is adduced. The only scope to interfere 
is whether the finding is perverse. Now let us examine the 
evidence adduced before the Enquiry Officer. The 
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Management had examined four witnesses namely 
Shri Surit Ram, the complainant Shri M.K. Saji, Area 
Inspector, Shri Banmati the identifier on the withdrawal 
slip and Shri T. L. Dewangan. The complainant Surit Ram 
has supported the case of the management that the 
delinquent worionan had given him Rs. 1000only and when 
the enquiry was started then the delinquent woikman had 
paid Rs. 1000 hirther. One Jagdish was also examined in 
whose presence Rs. 1000 was paid at later stage. 
Management witness Banmati has also supported that 
the complainant Surit Ram had not counted the notes 
rather he had seen the notes casually. The documentary 
evidence produced before the Enquiry Officer also 
corroborates the fact that dociunents were interpolated 
and tempered after erasing from blade. The overwriting 
and cutting the documents show that there was materials 
before the Enquiry OfiRcer for coming to the findings. The 
delinquent workman had also not denied these overwriting 
and cutting. Thus it is clear that the finding of the Enquiry 
Officer was not perverse and the misconduct was proved 
against the workman in the departmental proceeding. This 
issue is decided in favour of the management and against 
the workman. 

8. Issue No. ly&V 

Now the anoiher question is as to whether the 
punishment awarded to the delinquent workman was 
shockingly disproportionate to the nature of the charge 
found proved. Every employee of the Bank is required to 
take all possible steps to protect the interest of the Bank 
and to discharge his duties with utmost integrity, honesty, 
devotion arid diligence and to do nothing which is 
becoming of the bank emfjloyee. In the instant case, the 
facts proved against the workman clearly shows that he 
had dishonestly dealt with the customer of the Bank after 
interpolating the documents of the Bank. The facts clearly 
show that his act was nothing which is becoming a bank 
employee. I do not find any reason to interfere in the 
punishment order awarded to him. I therefore feel that he 
is not entitled to any relief/The reference is accordingly 
answered. 

9. In the result, the award is passed without any 
order to costs. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
28 fFcTisR, 2011 

3019.—SiftlfWT, 1947 ( 1947 
^ 14) ^ 17 ^ 
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^ ^ 5^4-2011 ^ 
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New Delhi, Ae 28di Septenriser, 2011 

S.O. 3019.—^In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref No. 2/2011) 
of die Central Govonmentbaludrial Tribunal-cum-Lahour 
Couft-No. I, New Delhi v shown indieAimexuie in the 
Industrial Dilute b^ween die enqitoyeis in relation to 
the management of BSNL and their w(xkmen,i;riiich was 
received by the Central GOvenmient on 5^2011. 

[No. lr400U/l 1/2010-IR(DU)] 

JOHANTX»NO,UndwSecy. 

ANNEXURDl 

BEFORE DR.R.K.YADAV, FRESffilPfGOFFlCER 
CENTRAL GOVERNMENT INlXSlIilALIRDHJNAL 
N0.1. KARKARIXX»fA COURT CX3hg*lEX,DELHI 

I.D. No. 2/2011 

Shri Hira Lai S/o Shri Gayadin Prajiqiati, 

Vill.Mahesiqiura, Post Bajpur, 

Udhamsinghnagar. 

Versus 

1. The Chief General Manager, 

Bharat Sanchar Nigam Limited, 

Uttrakhand Circle, 

Dehradun. 

2. The Telecom District Manager, 

Bharat Sanchar Nigam Limited, 

Haldwani 

AWARD 

A claim was made by Shri Hira Lai son of 
Shri Sham Lai to the effect that he served Department of 
Telecommunication, Government of India, New Delhi, for 
last 20 years. When Bharat Sanchar Nigam Limited 
(hereinafter referred to as the management) came into 
existence, then he served the management till 28th of 
February,2006. The management terminated his services 
on 28-2-2006, claiming that the work has been awarded to 
a contractor. He raised a demand for reinstatement as well 
as regularization of his services with the management. When 
his demand was not conceded to, he raised an indUistrial 
dispute. Since conciliation proceedings failed, the 
appropriate Government referred the dispute to this 
Tribunal for adjudication, vide orderNo.L-40011/11/2010- 
IR (DU), New Delhi, Dated 08-12-2010, widi foUowing terms: 

“Whether the demand of Shri Hira Lai S/o Shri 
Shy am Lai, for reinstatement and regularization of 
his services w.e.f 28-2-2006 in Bharat Sanchar Nigam 
Limited who worked with them since last 20 years is 
valid and justified? If yes, what relief the workman is 
entitled to ?” 


...Claimant 


. ...Management 









7823 


^ wrsr :a(R^22,20n/3n!^30, 1933 


2. In order of reference the qq)ropriate Government 
directed Shii Hira Lai to file his clainrstatement widiin 15 
days from the receipt of the said order. Despite that 
direction Shri Hint Lai opted not to file a clum statement, 
projecting his grievances before this Tribunal. 

3. Notice was sent to Hira Lai on 12-1-2011 calling 
upon him to file his claim statement on or before 27-1-2011. 
Ms. Rani Chhabra . audioriaed represemative appeared 
on behalf of die claimant She sought an adjournment. 
Thereafter matter was adjourned time and again calling 
upon the claimant to file his claim statement in the midter. 
No claim statement has been filed. ThereCorp, it is evident 
that claimant opted not to put ftirward his grievances before 
the Tribunal. 

4. Terms of reference put an onUS on, the claimant to 
establish that demand of reinstatement and regularization 
in service of the management w.e.f. 28-2-2006 is valid and 
justified. Instead of establishing that his demand for 
reinstatement and regularization in services of the 
management is justified, the claimant opted not to file his 
claim statement in the matter. Therefore, absence of a claim 
statement on behalf of Shn Hira Lai , his demand for 
reinstatement and regularization in services of the 
management caimot be held to be valid aid justified. Under 
these circumstances he is not entitled to any relief. An 
award is accordingly passed. It be sent to the appropriate 
Government for publication. 

DR. R. K. YADAV, Presiding Officer 

Dated: 31-3-2011 

ANNEXURfifl 

BEFORE DRRK.YADAV,HlESIDINGOTnCER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 1. KARKARIXX)MACOURTCOMPLEX,DELIII 

LDJSo. 2/2011 

Shri Hira Lai S/o Shri Gayadin Prajapati, 

VilLMaheshpura, Post Bajpur, 

Udhamsinghnagar ....Claimant 

Versus 

1. The Chief General Manager, 

Bharat SancharNigam Limited, 

Uttrakhand Circle, 

Oehradun. 

2. The Telecom District Manager, 

Bharat Sanchar Nigam Limited, 

Haldwani. ...Management 

ORSXR 

An industrial dispute, referred for adjudication to 
this Tribunal by the appropriate Government, vide order 
No.L-40011/i 1/2010-IR{DU), New Delhi, Dated08-12-2010, 
was answered by this Tribunal, vide award dated 


31-3-2011, concluding therein that claimant Sh.Hira Lai is 
not entitled to any relief. 

2. Now an a|^licati<m has been received from die 
Under Secretary, Ministry of Labour and Employment, 
Government of India, New Delhi, detailing therein that 
correct parentage of Sh.Hira Lai was not given in die 
reference order. His fethePs name is Sh.Gayadin Praj^iiati, 
which was wrongly mentioned as Shyam Lai. A request 
has been made to make necessary correction in the award, 
in that regard. 

3. Record has been perused, which highlights that 
fridiet's name of Sh.Hira Lai was wrongly mentiemed in the 
schedule, while it was correctly mentioned in list of the 
parties detailed in the reference order. This discrepancy 
led to an error in the award, relating to fether’s name of the 
claimant 

4. Rule 28 of the Industrial Disputes (Central) Rules 
1957 provides for correction of errors. For sake of ready 
reference aforesaid rule is extracted thus: 

“The Labour Court, Tribunal, National Tribunal or 
Arbitrator may correct any clerical mistake or error 
arising fixim an accidental slip or omission in any 
award it/he issues”. 

5. Clerical error can be defined as an error in a 
document which can only by explained by considering it 
to be a slip or mistake of the party preparing or copying it. 
Literally an error is said to be "clerical" where it is made by 
a cleric or some subordinate agent, but actually, it means an 
error committed in die performance of clerical wartc, whethw 
by the Court, the draftsman of the Act or by the cleric. It is 
an error which cannot reasonably be attributed to the 
exercise of judicial consideration or discretion. Clerical 
error is in the nature cf an inadvertent omission or mistake. 
The term "clerical error" which is amendable nuno pro tunc 
is distinguishable from a "judicial error" which can be 
corrected only on review or an appeal. Reference can be 
made to precedents inRosamma Punnose (AIR 1958 Ker. 

154) and Mansha Ram L. Jagdish Rai (AIR 1962 Punj. 110). 

6. Accidental slip corrurs when something is wrongly 
put in by an accident and an accidental omission occurs 
when something is left out by accident. The expression 
"accidental slip" as occurring in section 152 (new) of the 
Code of Civil Procedure was construed by the Federal 
Court in Sachindra Nath Kolya (5 DLR 68), wherein it was 
observed as a follows: 

“It needs to be stressed that the keyword in the 
relevant phrase is "accidental" and it qualifies 
"omission" also, with the result that the procedure 
provided by section cannot be used to correct 
omission, however erroneous, which are intentional, 
not indeed in the sense of conscious choice, for no 
court, is supposed to commit an error knowing it to 
be such, but in the sense that the Court meant not to 
omit what was omitted”. 
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7. Apex Court in Tulsipur Sugar Company Ltd. 
[ 1969 ( 2 ) S.C.C. 1 00] had occasion to consider correctional 
j jrisdiction of the Labour Court constituted under the U.P. 
Industrial Disputes Act, 1947, In that precedent the Apex 
Court made reference to the provisions of Section 152 of 
t le Code of Civil Procedure and rule 28 of the Rules and 
announced that power of correction of error is a limited 
c ne, which can be exercised only to cases where mistake, 
c lerical or arithmetical or an error arising from an accidental 
s ip or omission had occurred. It was ruled therein that this 
power is limited only to cases where clerical or arithmetical 
mistake or errors arising from an accidental slip or omission 
have occurred. 

8 . After ascertaining the scope of powers of 
Cl )rrection of errors, available to this Tribunal, now it would 
b: addressed as to whether mention of father's name of 
S 1 . Hira Lai as Shyam Lai in the award by the Tribunal was 
by a conscious choice. Answer lien is negative. It was 
wrongly recorded on account of clerical mistake committed 
by the appropriate Government. This Tribunal has power 
to correct the clerical mistake reference above. Accordingly 
it is ordered that father’s name of Sh. Hira Lai may be 
read as Gayadin Prajapati in the award instead of Shyam 
Li il. Ordered accordingly. The appropriate Government may 
b( communicated of correction, so made, in the award, for 
pi blication. 

Dr. R. K. YADAV, Presiding Officer 

Dited: 17-8-2011 

if 28 RidWri, 2011 

'^.311.3020,—arfidim, 1947 (1947 
14) lit ^ 17 ^ 

m fife if 
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[V. TT^-4001 l/34/2000-3TTf aqR 

New Delhi, the 28th September, 2011 

S.O. 3020.—In pursuance of Section 17 of the 
stria! Disputes Act, 1947 (14 of 1947), the Central 
^emment hereby publishes the award (Ref No. CGIT/ 
jP/06/200l) of the Central Government Industrial 
unal-cum-Labour Court, Nagpur as shown in the 
exure, in the industrial dispute between the employers 
tlation to the management of Department of Posts and 
r workman, which was received by the Central 
emment on 28-9-2011. 
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fNG,L.-40011/34/2000-IR (DU)] 
JOHAN TOPNO, Under Secy. 


ANNEXURE 

BEFORE SHRIJ.P.CHAND, PRESmiNG OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/06/2001 

Date: 19-09-2011 

Party N 0 .I 

(a) The Chief Post Master General, 

Maharashtra Circle (GPO), 

Mumbai-400001 

(b) The Superintendent of Post Office, 

Bhusawal Division, Bhusawal, 

Jalgaon-425201 


Versus 

Party No. 2 

Shri Mahendra Sudhakar Jain 
R/o Rasalpur, Taluka-Raver, 
Tahsil-Jalgaon, 

Maharashtra. 


AWARD 

(Dated the 19th September, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Post Office and their workman 
Shn Mahendra Sudhakar Jain, for adjudication, as per letter 

No.L-4001 l/34/2000-IR(DU) dated 27-1 2-2000, with the 

following schedule:— 

"Whether the action of the management of Deptt. of 
Posts in terminating the services of Shri Mahendra 
Sudhakar Jain, Extra Departmental Branch Post 
Master from service without observing the 
formalities w. e. f 19-11 -99 is legal and justified and 
proper? If not, to what relief he is entitled? ” 

2. On receipt of the reference, parties were noticed to 
file their respective statement of claim and written statement, 
in response to which, the workman, Shri Mahendra 
Sudhakar Jain ( the workman" in short) filed the statement 
of claim and the management of Post Office ("party no. 1 " 
in short) filed the written statement. 

The case of the workman as projected by him in the 
statement of claim is that he was employed in Rasalpur 
Branch Post office as Extra Departmental Branch Post 
Master ("EDBPM" in short) from 20-05-1998 with monthly 
allowance of Rs. 1607/- and his father was working as the 
EDBPM of the said post office and his father expired on 
19-i}5-J598, while in service, so he was given appointment 
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as EDBPM on compassionate ground and he has all 
required qualification for regular appointment as EDBPM 
and he continued to work as EDBPM upto 19.11.1999 and 
complied 240 days of work in one year continuously, but 
his service were retrenched without giving any notice as 
provided under section 25 F of the Act and no retrenchment 
compensation was paid to him and his application for 
compassionate appointment had been considered, while 
giving him the temporary appointment, as his family was in 
deep financial distress after the death of his father and 
when he was expecting to be regularized against the said 
temporary appointment on compassionate ground, he was 
abruptly retr-enched on 19-11-1999 and his mother had 
represented to the Director General, Department of posts, 
New Delhi for reconsideration of his application for 
appointment on compassionate ground and the said 
representation has not yet been decided by the department 
and as he had rendered continuous service for more than 
240 days in the department and as his service was 
terminated without any notice or compensation in lieu of 
the notice, as required under section 25F, the termination 
of his service is void ab-iiiitio and he is entitled for 
reinstatement in service. 

Prayer has been made by the workman for his 
reinstatement in service with full back wages. 

3. The party No. 1 in the written statement, refuting 
the allegations made in the statement of claim has pleaded 
inter-alia that the only point of reference is as to whether 
the termination of the services of the workman was justified 
or not and since the point of reference is limited, the 
workman cannot agitate about his compassionate 
appointment and as such, the workman is not entitled for 
the relief prayed in para clause 10(b) and 10(c) of the 
statement of claim. 

It is further pleaded by the party No. I that the 
workman was appointed as a stop gap arrangement on 
20-05-1998, since his father at the relevant time as a Branch 
Post Master expired on 19-05-1998 and the workman was 
given the specific understanding that his appointment to 
be a stop gap provisional arrangement and he accepted 
the condition and worked with the department and the 
adhoc and provisional appointment does not confer any 
right on the workman and the regular incumbent was duly 
selected by it adhering to the Recruitment Rules and as 
such, the services of the workman was brought to an end 
and as the workman, was appointed on adhoc and 
provisional basis, the question of issuing notice or giving 
compensation does not arise at all and the workman woiked 
from 20-05-1998 to 19-11 -1999 with intermittent breaks and 
he has not worked continuously for 240 days and as the 
appointment was adhoc and provisional basis, the workman 
was not entitled for any kind of leave as per 
rules and that apart, it is settled law that working for 
240 days is not a criteria for claiming permanency in 


empoyment, more specifically when the appointment is on 
adhoc basis. 

It is further pleaded by the party No. 1 that the case 
of the workman for compassionate appointment was 
considered by it and after due consideration by the circle 
relaxation committee, it was found that the family of the 
workman is not an indigent family, since there are other 
earning family members in the family and they have good 
income sources and the workman was not entitled for 
compassionate appointment and as such, the workman is 
not entitled for any relief 

4. In support of his claim, the workman has examined 
himself as a witness, besides placing reliance on 
documentary evidence. 

Party No. 1 has also examined one Satyendra Keshav 
Parikh, the Superintendent of Post Offices, as a witness in 
support of the stands taken by it in the written statement. 

5. The workman in his examination-in-chief, which is 
on affidavit, has reiterated the facts mentioned in the 
statement of claim. However, in his cross-examination, he 
has stated that the dispute raised before the ALC was 
regarding the termination of his service and in his 
appointment letter dated 20-05-1998, it is not mentioned 
that he was appointed on compassionate ground and in 
his application dated 20-05-1998, he had mentioned that 
his father died on 19-05-1998 and he was willing to work in 
his place and on his application, order was passed by 
Assistant Superintendent of Post Offices on 20-05-1998 
that he was given temporary charge of Branch Post Master, 
Rasalpur as per his application till regular appointment is 
done and he accepted the order passed by the Assistant 
Superintendent of Post Offices and on 19-11 -1999, as regular 
appointment was made, he was relieved from service. The 
workman, in his cross-examination has ftirther admitted 
that no document has been submitted by him to show that 
he had worked for 240 days and he has submitted only pay 
slips from 20-05-1998 to 19-11-1999 and he had moved 
application for appointment on compassionate ground but 
his application was rejected on 20-08-1999 and he has 
appealed against the order of rejection and the same is still 
pending for consideration. 

6. The evidence of the witness examined on behalf of 
the party No. 1 is also in the same line as taken by the party 
No. I in the written statement, In his cross-examination, the 
witness has stated that the affidavit filed by him is on the 
basis of documents and Sudhakar Jain, the father of the 
workman, who was working as the Branch Post Master of 
Rasalpur died on 19-05-1998 and on the basis of the 
application submitted by the workman dated 20-05-1998, 
he was temporarily engaged to work in place of his father 
and his matter was referred to Circle Relaxation Committee 
for appointment on compassionate ground but his 
application was rejected on 20-09-1998, as it was found 
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7. During the coiu^ of argument, it was submitted 
learned advocate for the workman that the workman 
[appointed bn 20-05-1998 as EDBPM in the vacant 
due to the death of his father on 19-05-1998, who was 
ing as the Branch Post Master of Rasalpur and the 
•(|intment of the workman was on compassionate 
1 , consequent upon the death of his father and the 
from the date of his initial appointment, worked 
itjnuously and completed more than 240 days of work 
calendar year and thus acquired the status of 
|anent employee and it was obligatory on the part of 
1 to regularize his service, particularly when the 
vas vacant, which was not done, but oh the contrary, 
services of the workman was terminated without 
ving the mandatory provisions of sections 25F and 
)f the Act and as such, the termination of the services 
workman is illegal and is liable to be set aside and the 
i nation of the workman for compassionate appointment 
rejected due to wrong report submitted by the 
intendent of Post Offices, Bhusawal Division about 
lancial condition of the family of the workman and 
is provision for compassionate appointment with the 
No. 1, so the workman is entitled for reinstatement in 
e with continuity and full back wages. 


8. Per contra, it was submitted by the learned advocate 
for tht party No. 1 that in view of the schedule of reference, 
ibunal is only to consider the legality or otherwise ol 
[rmination of the services of the workman but the 
lan has not made any averment in the statement of 
to justify that the order of termination is illegal, but 
e contrary, he has put forth a case of non- 
) deration of his case for appointment on 
issionate ground and as such, the reference is to be 
( red in negative and as in the reference, the issue of 
I issionate appointment is not there, this Tribunal has 
iijisdiction to decide the same and the workman was 
as a stop gap arrangement on 20-05-1998, due to 
tth of his father on 19-05-1998 and the workman was 
la specific understanding that his appointment to be 
jgap and provisional arrangement and accepting the 
ion, the workman worked from 20-05-1998 to 
1999 with intermittent break and the said facts have 
^dmitted by the workman in his cross-examination 
ice he was temporarily appointed, such appointment 
confer any right on the workman and is also 
law that working for 240 days is not a criteria for 
g permanency in employment, more specifically 
jhe appointment is an adhoc appointment and as the 
incumbent was selected adhering to the recruitment 
he services of the workman was brought to an end 
11-1999 and as such, the workman is not entitled to 
ef. 
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9. Before delving in to the merit of the case, I think it 
proper to mention here that it is well settled by the Hon'ble 
Apex Court in number of decisions that 4e Tribunal has 
no jurisdiction to travel beyond the referenc^made by the 
government and to adjudicate issues beyond die schedule 
of reference. In this case, the schedule of reference is 
regarding the legality or otherwise of the termination of the 
services of the workman w.e.f 19-11-1998 by the party 
No. 1. Hence, the issue of compassionate appointment 
raised by the workman cannot be adjudicated. Hence, the 
prayer of the workman to direct the management for 
production of documents in respect of his compassionate 
appointment and taking action against the officer on the. 
allegation of submitting false report regarding the financial 
condition of his family cannot be adjudicated or acceded 
to. 


10. It is clear from the evidence of the wor kman 
himself and the documents filed by him that his ^ipointment 
on 20-05-1998 was not an appointed on compassionate 
ground, due to the death of his father on 19-05-1998, who 
was working as the Branch Post Master of Rasalpur, but 
the same was a temporary, stop gap and provisional 
appointment till regular appointment of the post master. It 
is the admitted case of the workman that his ^qiplication for 
compassionate appointment was rejected. So the claim of 
the workman that his appointment on 20-05-1998 was on 
compassionate ground due to the death of his father on 
19-05-1998 is not true. 

11. The workman has claimed that he had already 
worked for more than 240 days prior to the termination of 
his service and on the mandatory provisions of Section 
25F were not complied with, the termination is iUegal. Party 
no. 1 has denied that the workman had completed 240 days 
of work prior to the termination of services. However, from 
the documents filed by the workman coupled with his oral 
evidence, it is found that the workman had already worked 
for more than 240 days in the preceding 12 months of 
19-11-1999, 

Provisions as given in Section 25F of the Act are 
applicable to cases of retrenchment of workman. For the 
application of Section 25jF of the Act, first of all, it is to be 
found out as to whether the termination of the services of 
the workman amounts retrenchment or not. Section 2(oo) 
of the Act defines the term, "retrenchment". According to 
the said definition, "Retrenchment" means the termination 
by the employer of the service of a workman for any reason 
whatsoever, otherwise than as a punishment inflicted by 
way of disciplinary action but does not include— 

(a) . 

(b) . 

(b b) termination of the service of the workman as a result 
of the non renewal of the contract of employment between 
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the employer and the workman concerned on its expiry or 
of such contract being terminated under a stipulation on 
that behalf contained therein, or 

(c). 

In this case, the workman in his evidence has admitted 
that as per the order dated 20-05«1998 of the Assistant 
Superintendent of Post Offices, on his application 
20-05-1998, he was given temporary charge as Branch 
Post Master of Rasalpur till regular appointment is done 
and he accepted the order passed by the Asstt. Suptd. of 
PostOffices and as on 19-11-1999 regular ^intment was 
done he was relieved from service. The copy of the 
application filed by the workman and the order passed on 
the same by the Asstt. Suptd. of Post Offices has been 
marked as Exhibit No. W -1. On perusal of Exhibit No. W-1, it 
is found that the workman was given temporary charge of 
B.P.M., Rasalpur as per his application till regular 
appointment is made. So the appointment of the workman 
was under the contract and there was a stipulation that his 
appointment to be continued till appointment of the regular 
Branch Post Master and the contract was terminated after 
the appointment of the regular Branch Post Master and the 
services of the workman was terminated. Hence, the 
termination of the services of the workman on 19-11-1999 
cannot be said to be retrenchment, so as to attract the 
provisions of Section 25F of the Act. In view of the same, 
the termination of the services of die workman by party 
No. 1 on 19-1 1 - 1999 , without compliance of the provision 
of Section 25F of the Act cannot be said to be illegal. Hence, 
it is ordered: 

ORDER 

The action of the management of Deptt. of Posts in 
terminating the services of Shri Mahendra Sudhakar Jain, 
Extra Departmental Branch Post Master from service 
without observing the formalities w.e.f 19-11-99 is legal 
and justified and proper. The workman is not entitled for 
any relief. 

J. P. CHAND, Presiding Officer 

M 28 2011 

3021.—retells 1947 ( 1947 

^ 14) ^ «ITO 17 ^ •W 

3lfW01, 6/2006) 

^ y«hilVrd ^ 28-9-2011 

«?Ti 

[n t?j^-20012/155/2005(^-1)] 

New Delhi, the 28th September, 2011 
S O 3021.—In pursuance of Section 17 of the 
IndustrialDisputes Act, 1947 (14 of 1947), the Central 


of the Central Government Industrial Tribunal-cum- Labour 
Court No. l,Dhanbad,as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. B.C.C.L. and their workmen, 
which was received by the Central Government on 
28-9-2011. 

[No.L-20012/155/2005-IR(C-I)] 

D. S. S. SRIMVASA RAO, Desk Officer 
ANNEXDRE 

BETORE THE CENTRAL C»VERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference U/s. 10 (1) (d) (2 A) of the I.D. 
Act. 

Reference No. 6 of 2006 

Parties: 

Employers in relation to the management of M/s. B.C.C. L, 
W. J. Area. 

AND 

Their workman 

PRESENT; Shri H.M. SINGH, Presiding Officer 
APPEARANCES: 

For the Employers ; Shri U. N. Lai, Advocate 

For the Workman: Shri R. R. Ram, Advocate 
State: Jharkhand Industry: Coal 

Dated, 20-9-2001 

AWARD 

By Order No. L-20012/155/2005-IR (C-I) dated 
9-12-2005 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of 
M/s. B.C.C.L., W. J. Area in dismissing Sh. Bhola 
Bhuia, Tyndal from service w.e.f. 26/27-6-2000 is just, 
fair and legal? If not, to what relief is the workman 
entitled?” 

2. The case of the concerned workman is that the 
concerned workman was appointed with the management 
of Muralidih 20/21 Pits Colliery on 26-2-1981 on the ground 
of V.R.S. (F) in place of his mother-in-law, Smt. Kapura 
Bhuini. Smt. Kapura Bhuini was employed with the 
management of Bhardih Colliery under the same area who 
had been working the job of Wagon Loader. Bhola Bhuiya 
got married to her daughter. Smt. Kapura Bhuini had only 
one daugther and she offered employment to her son-in- 
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law, Bhola Bhuiya to earn their livelihood happily. She 
offered employment to her son-in-law on submission of 
relevant documents duly verified and certified by local 
Mukhiya and B.D.O. and on being satisfied the management 
provided employment to Bhola Bhuiya. The concerned 
workman was issued a charge-sheet on 6/10-11-97 over 
him fraudulently after 16 years completion of his service 
which is baseless and illegal. The management dismissed 
him from service w.e.f 26/27-6-2000 without any domestic 
enquiry. The enquiry proceeding and report is not fair and 
proper and the concerned workman was not given foil 
opportunity to defend his case. Government of India, 
Ministry of Labour, has been pleased to refer the dispute 
to this Hon’ble Tribunal for adjudication. 

The action of the management of M/s. BCCL, W. J. 
Area in dismissing from service of the concerned workman 
is unjust, unfair and illegal. 

It has been prayed that the Hon’ble Tribunal be 
pleased to pass an award in favour of the workman by 
directing the management to reinstate the concerned 
workman in his service with foil back wages. 

3. The case of the management is that Bhola Bhuiya 
was an employee of Murlidih 20/21 Pits Colliery, designated 
as Tyndal. A chagre-sheet was issued to him on 6/10-11 -97 
under the provisions of Certified Standing Orders of the 
Company vide clause 26.1.11 and 26.1.12 for entering into 
service fraudulently by giving wrong surname i.e. being 
Bhola Upadhaya S/o Lt. Ganesh Upadhaya as Bhola Bhuiya 
declaring as the son-in-law of Kapura Bhuini, a female 
employee as Wagon Loader of Bhatdih Colliery. The matter 
vas enquired into by appointing Enquiry Officer and 
Presenting Officer by the Disciplinary Authority. He had 
participated in the enquiry. A second show cause notice 
vas also issued. Full opportunity was given to him in the 
:ourse of enquiry by way of natural justice by the Enquiry 
Officer. As per the terms and condition of employment any 
nformation fomished by a person while entering into 
;mployment is found fake and false he is liable to be 
erminated and also for legal action as per law. The 
OisciplinaryAuthority has imposed the penalty of dismissal 
vide letter dated 26/27-6-2000. It has been submitted that 
I he action of the management of M/s. BCCL, W. J. Area in 
dismissing Bhola Bhuiya, Tyndal from service w.e.f. 
26/27-6-2000 is just, fair and reasonable and the concerned 
ivorkman is not entitled to got any relief in the matter as he 
had obtained employment fraudulently by giving false 
information at the time of getting employment. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of same of 
t^ie paragraphs of each other’s written statement. 

5. The concerned workman has accepted the fairness 
(f the enquiry and the domestic enquiry has been held to 
I: e fair and proper on 15-4-2010. 


The management has produced MW-1, Ashok 
Kumar Singh who has proved documents as Exts, M-1 to 
M-11, domestic enquiry procedings. 

6 . Main argument advanced on behalf of the 
concerned workman is that he is son-in-law of Smt. Kapura 
Bhuini. Bhola Bhuiya has married the daughter of 
Smt. Kapura. Bhuini. He filed relevant documents which 
were scrutinised by the higher authorities of BCCL and he 
was given employment. It has also been argued that a 
charge-sheet dated 6/10-11-97 was issued to the concerned 
workman alleging about fraudulent appointment after 16 
years of service is baseless and illegal and the management 
has illegally dismissed him fix)m service w.e.f 26/27-6-2000 
without giving proper opportunity. 

In this respect the management argued that the 
concerned workman get employment fraudulently. His 
actual name is Bhola Upadhaya S/o Late Ganesh 
Upadhayay and he has get false employment with the 
managMaent for which domestic enquiry was conducted 
and after giving fair and proper oppotunity he has been 
dismissed from service by the company. In this respect the 
enquiry report shows that his name was sent to the 
concerned Police Station and it was found that he Bhola 
Upadhayay S/o Late Ganesh Upadhayay. It only shows 
that he has got changed his title from Upadhayay to Bhuiya 
to get employment with the management. The concerned 
workman has not given any Voter List which is public 
document to show that he is Bhola Bhuiya S/o Late Ganesh 
Bhuiya. As per the finding of the Enquiry Officer and 
during investigation it had revealed that the name of the 
ex-employee was Bhola Bhuiya S/o Late Ganesh Bhuiya 
being resident ofVillage Harigawa, P.O. Budhai, P. S. Uphara, 
Dist. Aurangabad but he had forgedly declared his name 
by changing from Upadhyay to Bhuiya only with a view to 
get fraudulent employment in BCCL declaring himself as 
son-in-law of Kapura Bhuini, a female employee of Bhatdih 
Colliery. 

Considering the facts and circumstances it shows 
that such a person who has got fraudulent employment 
with the management has got no right to continue in 
employment. The concerned workman has not filed any 
public document which may show that he was Bhola Bhuiya 
S/o Late Ganesh Bhuiya. Even he has not filed marriage 
certificate to show that he had married with the daughter of 
Smt. Kapura Bhuini. He got employment as son-in-law of 
Smt. Kapura Bhuini. 

8 . In the result, I hold that the action of the 
management of M/s. BCCL, W. J. Area in dismissing 
Sh. Bhola Bhuiya, Tyndal from service w.e.f. 
26/27-6-2000 is just, fair and legal and hence he is not 
entitled to any relief 

This is my award. 


H.M. SINGH, Presiding Officer 
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New Delhi, the 28th September, 2011 

S.O. 3022.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref No. 97/2004) 
of the Central Government Industrial Tribunal-cum- Labour 
Court, No. l.Dhanbad now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. B.C.C.L. and their workman, 
which was received by the Central Government on 
28-9-2011. 

[No. L^20012/163/2003-IR(C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 1, DHANBAD 

In the matter of a reference U/s 10(1) (d) (2 A) of the I.D. 
Act. 

REFERENCE No. 97 of2004 

Parties: 

Employers in relation to the management of Sijua Area 
of M/s.B.C.C.Ltd. 

AND 

Their Workman 

Present : Shri H.M. SINGH, Presiding Officer 
APPEARANCES; 

For the Employers : ShriD.K.Verma, Advocate 

For the Workman: Shri D. Mukherjee, Advocate 
State: Jharkhand Industry: Coal 

Dated the 21 st September, 

award 

By Order No. L-20012/163/2003-IR (C-I) dated 
14 . 9-04 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 


sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the demand of Rashtriya Colliery 
Mazdoor Sangh for regularisation of Sri Tapeshwar 
Singh as Loading Clerk by the management of Sijua 
Arera of M/s. B.C.C. Ltd. is legal and justified ?'If 
not, to what relief is the concerned workmen to and 
from what date ?” 

2. The case of the concerned workman is that he has 
been working as permanent workman since long and he 
was directed by the managment of Nichitpur colliery to 
work as Loading Clerk in the year 1995. He worked 
continuously as Loading Clerk since 1995 till he was 
transferred to Mudidih colliery sometime in the year 2001. 
He had been rendering service as Loading Clerk since 1995 
continuously and had put in more than 240 days attendance 
during the calendar year 1995 to 2001. He was transferred 
to unfortunately the management of Mudidih colliery did 
not allow him to resume his duty at Mudidih colliery and in 
view of the fact the concerned workman again reported 
back for his duty at Nichitpur colliery. He represented 
before the management of Nichitpur colliery to regularise 
him as Loading Clerk in appropriate Grade and at that time 
the management had advised him to wait patiently on the 
ground the matter has been referred to Headquarter for 
decision. In the IPC his designation is mentioned as 
Loading Clerk. The concerned workman repeatedly 
represented before the management to allow him as such 
but the repeated insistance annoyed the management the 
extend dismissing him from service. However, after 
appreciating the legal position the management allowed 
him in service. After exhausting all avenue for settlement 
the Union raised an industrial dispute before the A.L.C. 
(C), Dhanbad and the same ended in failure and the 
Government of India, Ministry of Labour, referred the 
dispute for adjudication to this Hon’ble Tribunal. The 
demand of the union for regularising the concerned 
workman as Loading Clerk is legal and justified. 

It has been prayed that the Tribunal be pleased to 
pass an award in favour of the workman by directing the 
management to regularise the concerned workman as 
Loading Clerk in appropriate Grade with retrospective effect 
with all arrear of wages and consequential benefits. 

3. The case of the management is that the concerned 
workman was transferred from Nichiqsur colliery to Mudidih 
colliery vide order dated 15-3-2001 and released order dated 
17-3-2001. He was working as a Pump Operator. Management 
of Mudidih colliery allowed him to resume duty as a Pump 
Operator. On 18-6-2001 the concerned workman assaulted 
Sri M. M. Singh, the then Project Officer of Nichitpur 
colliery and subsequently he was discharged from ffie 
service under Standing Order 28 of the Certified Standing 
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I Orders vide order dated 21 -6-2001. The concerned workman 

raised an industrial dispute and the same was referred to 
Central Government Industrial Tribunal No. 2, Dhanbad 
vide Ministry’s OrderNo. L-20012/2/242/2002-IR (C-I) dated 
12-11-2002, which was numbered as Reference No. 9 of 
2003. The reference was settled between to management 
and the workman and the concerned workman agreed to 
join duty as Pump Operator. Accordingly the Tribunal 
passed an award in terms of settlement. In the instant case 
the concerned workman is demanding regularisation as 
Clerk. There is no provision for regularisation of time-rated 
workman in a clerical post. As per the Cadre Scheme of 
clerical cadre the lowest category of clerk is Clerk Grade-Ill 
which is a selection post. The Departmental Selection 
Committee recommends to name of successful candidates 
after giving equal apportunity to all eligible candidates. 
The management cannot regularise an individual workmen 
ignoring the claim of large number of workmen eligible for 
selection as a clerk. The concerned workman came on 
transfer from Loyabad Colliery to Nichitpur Colliery as a 
Pump Operator in the year 1994 and he was allowed to 
work as Pump Operator at Nichitpur Colliery The concerned 
workman raised dispute through union and demanded 
regularisation as Loading Clerk from Nichitpur Colliery. He 
was never authorised or deployed to work as Loading 
Clerk, and he never worked as Loading Clerk. 

It has been prayed that the Hon’ble Tribunal be 
pleased to pass an award holding that the demand of the 
union for regularisation of the concerned workman as 
Loading Clerk is not justified and he is not entitled to any 
relief 

4. Both the parties have filed their respective 
rejoinders admitting or denying some contents of some of 
the paragraphs of each other’s written statement. 

5. The concerned workman has produced himself as 
WW-1, Tapeshwar Singh, and proved documents as Exts 
W-ltoW-8. 

The management has produced MW-1, Rakesh 
Ranjan and proved documents as Exts, M-1 to M-3. 

6. Main argument advanced on behalf of the 
concerned workman is that he has been working as 
permanent workman since long an initially he was appointed 
as Pump Operator but he was directed by the management 
to work as Loading Clerk against permanent vacancy and 
he is doing thejobofLoading Clerk since 1995 atNichitpur 
Colliery continuously and had put in more than 240 days 
attendance in each calendar year. He was transferred to 
Mudidih Colliery by order dated 17-12-97 but he was not 
allowed to join and he again reported back for his duty at 
Nichitpur Colliery. Again he was transferred to Mudidih 
Colliery by an order dated 19-2-01. heisperforing the job 
of Loading Clerk hut he has not been regularised as Loading 
Clerk. 


7. Main argument advanced on behalf of the 
management is that he was dismissed from service and 
after that a settlement was reached with the management 
and the union and this settlement was signed and the 
concerned workman agred to work as Pump Operator and 
he is working as Pump Operator. He cannot be regularised 
as Loading Clerk. He cannot be regularised as Loading 
Clerk. ® 

In this respect the evidence of the concerned 
workman is very much material. WW-1 in his cross- 
examination at page 4 stated that presently I am designated 
as Pump Operator. I was dismissed from service w.e.f 26-6- 
2001 as per Clause 28 of the Standing Order. A settlement 
was filed before the Tribunal No.2, Dhanbad. As per that 
settlement I was allowed to work as Pump Operator, At 
present I am working as Pump Operator. Pump Operator is 
a daily rated employee. The management has filed this 
settlement. As per Ext.M-1 which shows that in terms of 
settlement Sri Tapeshwar Singh concerned workman will 
be re-instated in the same pay and scale of pay which he 
was drawing at the time of Ws dismissal. But this office 
order was issued as per Ext.M-3 dated 29-10-2003 and in 
Reference No. 9 of2003 the Central Government Industrial 
Tribunal No. 2 Dhanbad, has passed award in terms of 
settlement. 

8. Considering the facts and circumstances it shows 
that the concerned workman has accepted upto dismissal 
to work as Pump Operator for which post he was working. 
No order of the management has been filed by the 
concerned workman which may show that he has been 
directed by the management to work as Loading Clerk. 

9. In the result, I render the following award — 

The demand of Rashtriya Colliery Mazdoor Sangh 
for regularisation of Sri Tapeshwar Singh as Loading Cleric 
from the management of Sijua Area of M/s. BCCL is not 
legal and justified and hence the concerned worieman is 
not entitled to any relief. 

H. M, SINGH, Presiding Officer 
28 2011 

■SRT.W. 3023.—alliJilPiefi feten^ arfrlfttqq, 1947 (1947 
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New Delhi, the 28th September, 2011 

S.0.3023.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref No. 84/1992) of the Central 
Government Industrial Tribunal-cum-Labour Court- 1, 
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Dhanbad, as shown in the Annexure in Oie industrial di^te 
between the employers in relation to the management of 
M/s. BCCL, and their workman, which was received by the 
Central Government on 28-9-2010. 

[No. L-20012/407/1991-IR(C-I)] 

D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO, I, DHANBAD 

In the matter of a references U/s. 10(lKd)(2A) of L D. Act 

References No. 84 of 1992 

Parties : Employer in relation to the management of 
Kendwadih Colliery of M/s. BCCL. 

AND 

Their Workman 

Present: Shri H.M. Singh, Presiding Officer 
APPEARANCES: 

For the Employers Shri H. Nath, Advocate 

For the Workmen : Shri S. C. Gour, Advocate 
State: Jharkhand : Industry: Coal. 

Dated,the 22-9-2011. 

AWARD 

By Order No.L-20012 (407)/91-IR(Coal-I) dated31-8- 
92 the Central Government in the Ministry of Labour has, 
in exercise of the powers conferred by clause (d) of sub¬ 
sec.(1) and sub-sec.(2A) of Section 10 of the I.D. Act, 
1947, referred the following dispute for adjudication to 
this Tribunal: 

“Whether the action of the management of 
Kendwadhi Colliery of M/s. BCCL in si^ierannuating 
Sh. Suraj Lai, Driver, w.e.f. 19-7-90 instead of 10-6-95 
is justified ? If so, to what relief the workman is 
entitled?” 

2. The case of the concerned workman is that he 
was originally appointed in Kendwadih Colliery of East 
India Coal Co. Ltd., on 14-8-61 as H.B. Khalasi. 
subsequently he was elevated to the post of Driver and 
since then he had been working as permanent Driver and 
M/s. BCCL. At the time of appointment his date of birth 
was recorded as 1-7-1935. In Form ‘B’ Register of 
Kendwadih Colliery, his date of birth was recorded as 


1-3-1935. The management changed the date of birth of 
the concremed workman in Form ‘B’ register without 
affording any (^rportunity to him. Management issued 
service Excerpt to the concerned woikman in which his 
date of birth was recorded as 1-3-1935. In view of the 
aforesaid fact the action of the management in 
superannuating die concerned woikman was highly illegal 
and unjustified. He represented before the management 
against the illegal superannuation, but without any effect. 
Thereafter an industrial dispute was raised before A.L.C. 
(C), Dhanbad, which ended in failure, resulting to the 
present dispute. The action of the management in 
superannuating the concerned woikman w.e.f. 19-7-90 
instead of 10-6-95 was not justified. 

It has been prayed ffiat the Hon’ble Tribunal be 
pleased to miswer the refermice in favour of the wokman 
by directing the management to reinstate the concerned 
workman with full back wages till he reached the age of 
superannuation on 30-6-1995. 

3. The case of the management is that this dispute is 
not an industrial di^te because the dispute relating to 
the age and method of its settlement has become the 
subject matter of JBCCI and JE(X1 issued a circular No. 76 
under NCWA-IU in msolving the age dispute. Once the 
matter has been covmed by the agreement it cannot become 
the subject matter of an industrial dispute. Form ‘B’ 
Register is a statutory register maintained under the 
provisions of Mines ^ct, 1952, Mines Rules, 1955andthe 
said register is maintained at the P.B. Area office. The said 
Form ‘A’ Register indicates the date of birth of Suraj Lai, 
Driver as 1-3-1930 and all the entries made in Form ‘B’ 
Register against the name of Suraj Lai has been duly 
audienticated by him. The employers have verified from 
the offices of the Coal Mines Provident Fund 
Commissioner, Dhanbad and have confirmed that the date 
of birth declaredby Suraj Lai is 1-3-1930 in his declaration 
Form ‘A’ when he became the member of the C.M.P.F. long 
before the Nationalisation of Coal Mines. In the Form ‘B' 
Register main tain ed at Kendwadih Colliery, the date of 
birth of the concerned workman was recorded as 1-3-1930 
but later on it was tampered and in place of 1930 it was 
converted into 1935 which is clearly visible. He was 
superaimuated w.e. f. 19-7-1990 after ftiorough enquiry and 
after the management was satisfied regarding the date of 
birth of the concerned workman. The demand of the 
concerned workman to treat his date of birth as 1-7-1935 is 
baseless. 

It has been prayed that the Hon’ble Tribunal be 
pleased to hold that the action of the management in 
superannuating the concerned workman-w.e.f 19-7-90 
instead of30-6-1935 isjustified and the concered woikman 
is not entitled to any relief 
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4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. On behalf of the concerned workman, Smt. Rama 
Devi, wife of Late Suraj Lai, has been examined as WW-1. 

On behalf of the management, Sita Ram Prasad has 
been examined as MW-1, who has proved one document 
asExt.M-L 

6. Main argument advanced on behalf of the 
concerned workman is that his date of birth is 1-7-1935. 
The management has wrongly and illegally entered his 
date ofbuth as 1-3-1930 and illegally retired him from the 
year 1990. It has also been argued that service Excerpt 
shows his date of birth as 1-7-35. The management should 
have accepted it, but they have not done it. It has also 
been argued that in other records of the management his 
date of birth is mentioned as 1-7-35 which has been ignored 
by the management. 

7. Main argument advanced on behalf of the 
management is that in Form ‘B’ Register, which is statutory 
document, the concerned workman’s date of birth has been 
mentioned as 1-3-1930. It has also been argued that in 
provident fund record, which has been signed by the 
concerned workman, his date of birth has been mentiond 
as 1-3-1930, which is also statutory document, so his date 
of birth cannot be cahanged after superannuation and 
dispute cannot be raised after superannuation and in this 
respect Hon’ble Supreme Court laid down in number of 
cases held that at the fag end of service dispute regarding 
date of birth cannot be raised. 

8. WW-1, Smt. Rama Devi, wife of the deceased 
workman. Late Suraj Lai, has stated in cross-examination 
that I cannot say the date of birth of my husband in Form 
‘B’ Register was recorded as 1-3-1930. 

9. Another argument advanced on behalf of the 
concerned workman is that the management issued letter 
dated 27-2-85/13-3-85 stating his date of birth as 1-3-35. 
The concerned workman has stated in written statement 
that his date of birth was recorded as 1 -7-1935 at the time 
of appointment, as per para 3 of the written statement. So, 
it shows that there is no certificate showing his date of 
birth as 1-3-35. It shows that when certificate issued by 
the management on the basis of Identity Card as 1-3-35 is 
false itself The concerned workman has not given any 
certificate issued by the school authority. Moreover, he 
has also not filed any driving licence which may show his 
correct date of birth. Service Excerpt shows that he was 
driver, so he must have driving licence which is known to 
him. He has not given his date of birth at the time of 
appointment nor he has given school leaving certificate 
or driving licence, otherwise the management would have 
issued his Identity Card giving details of his date of birth, 


who has not been done. In Form ‘B ’ Register and in CMPF 
record his date of birth has been mentioned as 1-3-1930 
which cannot be ignored as they are stautory documents 
kept under rules. 

10. Considering the above facts and circumstances, 
I hold that the action of the management of Kendwadih 
Colliery of M/s. BCCL in superannuating Sh. Suraj Lai, 
Driver, w.e.f 19-7-1990 instead of30-6-1995 is justified. 
Hence, the concerned workman is not entitled to any relief. 

This is my award. 

H. M. SINGH, Presiding Officer 

M 28 2011 

3024,—fsfcJK 1947 (1947 

^ 14) ^ mn 17 

•4’ 'di siWtfw 

^ 

50/2005) ^ y4>irvid ^ 28-9-2011 

^ ^3TT I 

[U T^^-11012/41/2005-3irf3TR (#-I)] 

New Delhi, the 28 th September, 2011 

S.O. 3024.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 50/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kolkata, asshownintheAmiexure in the industrial 
dispute between the employers in relation to the management 
of M/s. Air India, and their workman, which was received 
by the Central Government on 28-9-2011. 

[No. L-11012/41/2005-IR(C-I)] 

D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

CEN’TRAL GOVERNMENT INDUSTRIAL TOIBIJNAL 
ATKOLKATA 

Reference No. 50 of 2005 

Parties: Employers in relation to the management of 
Air India 

AND 

Their worionen. 

Present: Mr. Justice Manik Mohan Saikar, Presiding Officer 
Appearance: 



On behalf of the 
Management 

On behalf of Uie 
Workmen 


Mr. S.K. Kannakar, L4. Advocate 
wiA Mr. R, Tahikdar, Ld Advocate. 

Mr. A.P. Deb, Ld. Advocate. 


• ad(faice evidence. 

4. In such circumstances, since the witness 
concerned, WW-1 has not been produced for further 
examination and cross-examination, his evidence is 
expunged from the record. 


State: West Bengal. Industry: Civil Aviation. 

Dated: 19th Septeoaber, 2011. 

AWARD 

By Order No. L-11012/4l/2005“IR(CM“l) dated 
6-12-2005 the Government of India, Ministry of Labour in 
exercise of its powers under Section I0(lKd) (^A) of 
the industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication; 

“Whether the demand of die NSCBI Airport Ground 
Workmen’s Union from the management of Air India 
that the 62 casual workmen (as per list) may be allowed 


5. Mr. Karmakar, Ld. Advocate is present for the 
management but until and unless the workmen side 
produces any evidence in support of their claim in dilute, 
no question arises to call the adverse party to adduce 
evidence and since the workmen side is not appearing on 
consecutive dates even after proper intimation, it is deemed 
that the dispute raised initially in respect of the present 
reference, is not existing at present. For that reason, I do 
not think it to be wise to pursue with the present matter 
any further. So, let the matter be treated as having no 
industrial dispute alive at present and so an Award is passed 
haAdng no industrial dispute. 

The reference is disposed of accordingly. 


(i) Ex-gratia payment for the accounting years 
2002-2003; 2003-2004 and2004-2005 at par with 
the regular employees and 

(ii) Medical benefits, for self and family, in the 
absence of and till their coverage under the 
ESI Act Justified ? If so, what relief are the 
workmen entitled ?” 

2. When the case us caked today, Mr. S.K. Karmakar, 
Ld. Advocate is present on behalf of the management. None 
is present on behalf of the Workmen Union nor any step 
has been taken on its behalf 

3. It is found from the record that after service of 
notice on my assumption of office in this Tribunal, Mr. A.P. 
Deb, Ld. Advocate for the workmen once appeared on 
9-6-2010 and thereafter Mr. M.S. Dutta, Ld. Advocate for 
the workmen appeared also for once along with Mr. A.P. 
Deb on 6-9-2010. In the order dated 6-9-2010 it appears that 
Mr, Dutta. Ld. Advocate for the workmen submitted that 
even after intimation given by him to the Workmen Union, 
none responded though prayed for an adjournment. 
Thereafter none appeared for the workmen on two 
occasions and subsequently on 10-3-2011 Mr. Dutta 
submitted that he has no instruction from the side of the 
workmen. Similar thing happened on 12-5-2011 when 
Mr. Dutta again submitted that he has no instruction either 
from the learned recorded lawyer, Mr. A.P. Deb or the 
Workmen Union. On that date the order was passed that if 
the workmen side fails to appear on the adjourned date 
alongwith the wimess WW-1 for further examination and 
cross-examination, the recorded evidence of WW-1 would 
be expunged and if the workmen side does not adduce any 
further oral evidence, management side would be called to 


Dated, Kolkata, 

The 19th September, 2011 

JUSTICE MANIK MOHAN SARKAR, Presiding Officer 
^t^,29lW^, 2011 
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New Delhi, the 29th September, 2011 

S.O. 3025.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 113/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management ofWCL, and their workman, which was received 
by the Central Government on 29-9-2011. 

[No. L-22012/195/98-IR (C-ft)] 
D. S. S. SRINIVASARAO, Desk Officer 
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No.l 


The Sub Area Manager, 

WCL, Sasti Sub Area, PO: Sasti, 
Tah: Rajura, Distt. Chandrapur 
Maharashtra. 

Versus 

PartjfNu.: : Shri Gatpelli Timpati, 

At: Dhoptala Village, PO: Sasti, 

Tah: Rajura, Distt. Chandrapur (MS) 

AWARD 

(Dated: 19th September, 2011) 
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ANNEXURE 


BEFORE SHRJ J. P. CHAND, PRESIDING 
ICER, CGIT-CUM-LABOUR-COURT, NAG PUR 

Date: 19-09-2011 


In exercise of the powers conferred by clause (d) of 
le ction (1) and sub-section 2 (A) of section 10 of 
’^lal Disputes Act, 1947 (14 of 1947) (“the Act” in 
the Central Government had referred the industrial 
e between the employers, in relation to the 
ement of WCL and their workman Shri Gatpelli 
ti for adjudication to Central Government Industrial 
al-cum-Labour Court, Mumbai, No. 2, as per letter 
■ 120 12/195/98/IR(CM-II) dated 18-02-1999, with the 
'mg schedule:— 


Whether the action of the management of Sasti Sub 
Jirea of WCL, Chandrapur Distt. in terminating the 
services of Shri Gatpelli Timpati, Ex-Clerk is legal 
and justified? If not, to what relief is the workman 
entitled?” 


^bsequently, the reference was transferred to this 
' for disposal in accordance with law. 

On receipt of the reference, parties were noticed to 
ipective statement of claim and written statement, in 
. to which, the workman, Shri Gatpelli Timpati (“the 
in” in short) filed the statement of claim and the 
ehient of W.C.L. (“party no. 1” in short) filed the 
statement. 


Tne case of the workman as projected in the 
nt of claim is that he had been in employment of 
1 and he was working as a loading clerk, Grade II 
opencast project-I Ballarpur Area and while he 
•Iking as such, charge sheet No. WCL/BA/S(M)/ 
OCP-1/33 dated 09-05-1996 was issued against him 
tion 26.1 and 26.5 of the Certified Standing Orders 
allegation of committing theft, fraud dishonesty 
111 negligence in duty and he was also put under 
n w.e. f. 10-05-1996, under the same letter and the 


charge was in respect of alleged issuing the excess coal 
dunng the tenure of his duty in April, 1996 and the price of 
the excess coal was sought to be recovered from his salary 
and he denied the charges and as there was no further 
progress in the matter for next 20 days, he was asked to 
resuqle duty on 20-05-1996 and after a period of one year 
he received the intimation on 12-05-1997, about initiation 
of the departmental enquiry and the departmental enquiry 
started on 18-05-1997 and on completion of the enquiry, 
t e enquiry officer submitted the enquiry report and 
ultimately the punishment of dismissal from services was 
imposed against him on 09-08-1997 and the delay in 
commencement of the enquiry after a period of one year 
was Itself violative of Articles 14 and 21 of the Constitution 
and the enquiry was not held properly and by following 
the principles of natural justice and he was not given proper 
opportunity to defend himselfand the enquiry was not fair 
and proper and witnesses were examined in his absence 
and predafted statements were produced in evidence and 
the management representative, Shri Ranjeet Singh 
Sr. Under Manager (Despatch) of under cast mine no. 4 
was incharge of the coal dispatch section of the mine and 
he was issued with the letter dated 29-04-1996 by the Sub 
Area Manager mentioning therein about Shri Singh himself 
responsible for the irregularities of issuing excessive coal 
to me parties and as such he was the most interested party 
and the only person to be benefitted by putting the blame 
of his misdeeds on him (workman) and appointing such a 
person as management representative pointed to the 
colourable exercise of power by the management to protect 
their official and the findings of the enquiry officer are 
perverse and not based on the evidence adduced in the 
enquiry and the findings are without any evidence and 
before passing of the order of dismissal from services, 
second show cause notice was not issued, which is 
mandatory now-a-days and the punishment is harsh and 
as the price of the excess coal lifted by the parties have 
already been recovered from the parties, the party no. 1 did 
not sustain any loss and his past record was not considered 
at the time of imposing the punishment and the punishment 
IS very severe. The workman has prayed for his 

reinstatement in service with continuity and full back 
wages. 

3. The party no.l has pleaded in the written 
statement inter-alia that the workman while working as 
clerk grade-II in Gouri Open Cast project no.l, in the 
month of April 1996 issued excess quantity of coal 
amounting to 0.360 MT, 63.370 MT and 2.530 MT 
against the release order nos. 70622, 70620 and 67957 
respectively and as such charge sheet dated 08-05-1996 
under section 26.1 and 26.5 of Certified Standing Orders 
was issued against him, for commission of theft, fraud 
or dishonesty in connection with the'employer’s 
business or property and willful neglect in work and 
the workman submitted, his reply on 11-05-1996 and 
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pending disciplinary action on the charge sheet, the workman 
was permitted to resume his duty and as the reply 
submitted by the workman was unsatisfactorily, 
departmental enquiry was ordered by the competent 
authority and vide order dated 11-05-1997, ShriM.N. Alii 
was appointed as the enquiry officer and Shri Ranjeet Singh 
was appointed as management representative and the 
workman attended the enquiry with his co-worker and 
during the enquiry a written statement and documents were 
produced by the management representative and copies 
of the statement and documents were supplied to the 
workman and the management representative was examined 
as M.W.l and Shri S.N. Mannala and Shri D.B. Shrirang 
were examined as M.W. 2 and 3 respectively and all the 
witnesses were cross-examined at length, by the co-worker 
of the workman and then the workman was given 
opportunity to adduce evidence and the workman gave 
his written statement and he was cross-examined by the 
management representative and no other evidence was 
adduced by the workman and both parties closed their 
evidence and after hearing argument from both the parties, 
the enquiry was closed by the enquiry officer and the 
enquiiy officer submitted his report on 12-07-1997, holding 
the charges leveled against the workman to have been 
proved and on receipt of the enquiry report, the competent 
authority supplied a copy of the !^id report to the workman 
along with letter 4/6-08-1997 and after going through the 
records of the enquiry, the disciplinary authority decided 
to impose the punishment of dismissal from services of the 
workman and accordingly passed the order of dismissal 
and the punishment of dismissal from services was imposed 
against the workman taking into account the seriousness 
of the charges proved against him in a properly conducted 
departmental enquiry, in which all reasonable opportunities 
were given to the workman and the punishment is 
proportionate to the quantum of misconduct proved 
against him and the findings of the enquiry are based on 
the evidence adduced in the enquiry and the same are not 
perverse and the workman had made false allegations 
against the enquiry officer and management representative, 
because the enquiry report went against him and the 
workman is not entitled for any relief 

4. As the dismissal of the workman from services 
was after holding a departmental enquiry, the validity of 
the departmental enquiry was taken up for consideration 
as a preliminary issue and as per order dated 12-01-2007, 
the enquiry was held to be legal and proper and by 
following the principles of natural justice. 

5. It was submitted by the learned advocate for the 
workman in the written notes of argument that the workman 
was working as a way bridge clerk and he was entrusted 
with the job of releasing coal on way bridge and for release 
of coal, he was required to check the balance of coal and 
then to release coal as per release order and it is clear from 


the evidence on record, that the job of maintaining account 
of coal was specifically entrusted to the Assistant Loading 
Superintendent and the running total was maintained by 
Shri Ranjeet Singh or the Sr. Supervisor and not by the 
workman and the name of the workman was included on 
15-05-1996 in respect of the road sale dispatch and the 
procedures as started in the order no. WCL/DA/SAM/ 

11.040 dated 15-05-1996 were not followed and the name of 
the workman was included after the incident with malafide 
intention and the evidence of the workman on affidavit in 
this regard has remained unchallenged and as the duty of 
maintaining accounting of coal was on Assistant loading 
Superintendent, he was responsible for the issue of excess 
coal, if any and not the workman and as the workman was 
not charged with maintaining the account of coal, the 
finding of the enquiry officer that the workman was 
responsible for maintenance of coal account and to issue 
coal is not justified and the charge sheet submitted against 
the workman is illegal and from the evidence on record, it 
cannot be said that the charges have been proved and. 
Shri Ranjit Singh, the management representative was 
responsible for issuance of excess coal and excess supply 
of coal was a regular affair in the domain of MR, Ranjit 
Singh and the entire action on the part of the management 
is illegal, arbitrary, malafide and by way of victimization 
and the findings of the enquiry officer are perverse and the 
workman is entitled for reinstatement in service with 
continuity and full back wages. 

It is necessary to mention here that in the written 
notes of argument, argument is also advanced regarding 
the legality and fairness of the departmental enquiry stating 
that the enquiry was started one year after the submission 
of charge sheet against the principles of natural justice 
and the same was conducted in a very arbitrary manner 
and the workman was not given proper opportunity to 
defend himself etc. 

6. Per contra, it was submitted by the learned advocate 
for the party no. 1 that while the workman was working as 
weigh bridge clerk, he was issued with a charge sheet under 
section 26.1 and 26.5 of the Certified Standing Orders for 
committing theft, fraud or dishonesty in connection with 
the employer’s business or property and for willful neglect, 
of work, as he issued excess coal to the parties and a 
departmental enquiry was initiated against him, as his 
explanation was not found satisfactory-Md-it-is-alreadjr 
held that the departmental enquiry was legal and proper 
and by following the principles of natural justice and it is, 
clear from the evidence adduced during the coufse of 
enquiry proceeding that the workman was responsible for 
issuing excess coal to the parties and as such, the enquiry 
officer submitted his report holding the charges to have 
been proved against the workman and the findings of the 
enquiry officer are not perverse and the workman also 
admitted in his evidence about issuing the gate passes on 
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the strength of which, excess coal was issued and as the 
misconduct committed by the workman is very serious in 
lature, the punishment of dismissal from services imposed 
igainst the workman is not shockingly disproportionate, 
m support of such contention, reliance was placed by the 
earned advocate for the party no. 1 on the decisions 
eported in (1997) 6 SCC-75 (Commissioner of Police Vs. 
byasurian and another), 1978 LAB I.C.-1335 (Karnataka 
Tigh Court) (Motor industries company limited Vs. Sheikh 
vlohd.), AIR 1988 SC-117 (ChandramaTiwari Vs. Union of 
ndia), 2001 LLR-407 (Madras High Court) (Prasad Film 
^laboratories V s. Presiding Officer, Labour Court), (2000)7 
5CC-517 (Janatha Bazaar Vs. Secretary, Sahakari Naukarara 
>angh), 1997 6 SCC 159 (Punjab Dairy Vs. Kalasingh), 1995 
LLJ 233 (Bank of India Vs. D. Padmanabhadu), AIR 1997 
: )C-2249 (Sudhir Vishnu Panbalkar Vs. Bank of India), 2001 
I^AB. I.C. 3201 (P.V. Balan Vs. Superintendent of Post 
()ffices), (1997) 4 SCC-385 (Union of India Vs. Biharilal), 
997 LLR 649 (Imco Transformers Limited Vs. S.P. Saoji), 
^!00] LLR 1159 (R. ManoharanVs. Presiding Officer, Labour 
(burt), (1996) 5 SCC 474 (State ofTamilnadu Vs. Thim K.V. 
Perumal), 1997 II LLJ 573 (State Bank of India Pune 
Vs. P.D. Apshankar) and AIR 1998 SC-300 (Union of India 
Vs. VK. Srivastava). 

7. It is clear from the principles enunciated by the 
Hon’ble Courts in the decisions mentioned above that 
' ribunal cannot sit in appeal against order of disciplinary 
i nd appellate authorities. It is also well settled that where 
tiere is some relevant material which the disciplinary 
Euthority has accepted and which material reasonably 
support the conclusions reached by the disciplinary 
authority, it is not the function of the Tribunal to review 
tie same and reach different finding than that of the 
c isciplinary authority. It is also well settled by the Hon ’ble 
.^pex Court that finding based on no evidence can be 
rejected as perverse and since the introduction of Section 
11-A of the Act, the Industrial Tribunal is now equipped 
V r'ith the powers to reappraise the evidence in the domestic 
enquiry and satisfy itself that the said evidence relied upon 
by the employer establishes the misconduct alleged against 
tile workman. So, keeping in view the settle principles as 
mentioned above and in the decisions, on which reliance 
has been placed, the present case at hand is to be 
considered. 


ti 


n 


8 . Before delving into the merit of the matter, it is 
necessary to mention here that while passing the order on 
le validity of the departmental enquiry, the submissions 
ii^ade by the workman regarding the delay in initiation of 
le enquiry, the vagueness of the charges, non giving of 
i|asonable opportunity to the workman to defend himself 
enquiry, involvement of Shri Ranjit Singh, the 
lanagement representative in the incident and non -service 
the copy of the enquiry report were taken into 
tnsideration and all the said submissions were answered 


against the workman and as such, there is no question of 
reconsidering the said submissions again. Now, it is to be 
considered regarding the perversity of the findings and 
the quantum of punishment. 

9. It is not disputed that the workman was working 
as a weigh bridge clerk and his duty was to make weighment 
of the coal loaded in the truck and to issue gate passes for 
transport of the same. The document, exhibit W-10, a 
circular issued by the WCL of Gouri Sub Area regarding 
the procedure to be follow for road sale di^atches shows 
that weigh bridge clerk at Gouri weigh bridge will record in 
a register the time, release order number, truck number, 
dirver’s name, token number allotted by Dhoptala check 
post and tere weight and then will enter details in gate pass 
and detain the same at weigh bridge. He will also record 
tare weight on the back side of permit and countersign the 
same and loaded trucks received for weightment on weigh 
bridge, weigh bridge clerks will see correct positioning of 
truck on weigh bridge platform and record gross weight 
and net weight in the gate pass as well as in the register 
above mentioned and then he will hand over all the related 
papers to the truck driver and all weigh bridge clerks will 
put stamp of their name below their signt >ure and stamps 
will be supplied by the company. The said circular doesn’t 
say that it was the duty of the weigh bridge clerk to keep 
accounts of the coal supplied to the parties. Rather the 
said circular shows that Shri D.V Shrirang or his assistant 
will enter into bound paged register, kept for these purpose, 
date wise receipt of road releases in office and after checking 
road release orders will be handed over to Shri Ranjit Singh, 
under manager (Di.spatch)/Shri S.N. Manala, ALS, who will 
also enter into bound paged register date wise receipt of 
road release orders handed over by Shri D. V. Shrirang or 
his assistant and daily balance against each road release 
order will be arrived and will be signed by Shri Ranjit Singh, 
Shri S.N. Manala or his substitute and loading slips will be 
signed by Shri Ranjit Singh and in his absence by Shri G.R. 
Chakrapani and before signing loading slip Shri Ranjit 
Singh/ Shri G.R. Chakrapani will check the balance quantity 
against permit/road release order and no loading of trucks 
will be started unless and until loading slip is issued. Exhibit 
W-20 is an office order dated 02-04-1994 of WCL Gouri 
Sub Area. The said order shows that Shri S.N. Manala, 
ALS, was entrusted to maintain all records of dispatches in 
respect of road releases. He was also directed to personally 
ensure that dispatch quantity doesn’t exceed the quantity 
of release order. So it is clear from the documents submitted 
in the departmental enquiry that the workman was not 
entrusted to keep the accounts of the coal to be dispatched 
on road by release orders. 

It is found from the enquiry report submitted by the 
enquiry officer that he found the charge of issuing 2.530 
MT of coal in respect of release order no. 67951 not to have 
been proved as management did not produce any 
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documentary evidence in support of the same. In paragnqjh 
12 of hw report, the enquiry officer has mentioned, ‘that 
had Shri S. N. Manala and Shri D. V. Sjhrirang checked the 
balance and posted it properly in A/C ledger, the excess 
coal could not have been released’. The enquiry officer 
has held that the workman issued excess qu^tity-of coal 
of 14.150 MT, though in the charge sheet, it was alleged 
that die workman issued 66.260 MT of Coal. The mquiiy 
officer has observed in the concluding para of his report 
that, ‘Had the workman checked the balance before issuing 
the gate passes, the excess coal could not have been 
issued’. Admittedly, the workman was a weigh bridge clerk 
and was assigned the duty of issuance of i^te passes on 
the basis of the accounts maintained by his immediate 
superior Mr. Manala. The under manager, who was superior 
to Mr. Manala was to maintain the balance of die coal. It 
was the duty of the workman to issue gate passes on the 
basis of the accounts maintained by Mr. Manala and Mr: 
Shrirang and in the instant case, (he gate passes were issued 
by the workman and excess coal was released, in view of 
- iminoper maintenance of accounts by Mr. Manala and Mr. 
Shrirang, as mentioned in paragraph 12 of the report of the 
enquiry. The enquiry report also doesn’t state that the 
petitioner had intentionally or willfully neglected his work. 
No finding has been recorded by the enquiry officer that 
the petitioner had committed theft, fi-aud or dishonesty in 
connection with die employer’s business or pitqierty or 
that he had willfully neglected die work. It has only been 
mentioned that as the workman had issued excess quantity 
of coal, the charges have been proved against him beyond 
any shadow of doubt ha view of the observation of the 
enquiry officer that, at best, it can be said that the action of 
the workman tantamount to negligence, but there is 
absolutely nothing in the enquiry report to show that the 

petitioner had willfully neglwted his work or had committed ' 

theft, fiaud or dishonesty inxxmnection with the en^iloyer’s 
property. By taking all the materials on record into 
consideration, it is found that the findings of the enquiry 
officer are based bn no evidence and the findings are 
perverse and there is no ground to holdfhe workman guilty 
under Sections 26.1 and 26.5 of the Certified Standing 
Orders. Hence, the order of termination of the services of 
the workman, basing on such findings is illegal and cannot 
be sustained. As such, the workman is entitled for 
reinstatement in service. 

10. The workman has neither pleacted nor proved 
that he was not in gainfiil emplojmcnt aft^ the tralnination 
of his services and as such, he is not entitled for back 
wages. Hence, it is ordered: 

The action of the managemrat of Sasti Sub Area of 
WCL, Chandrapur Distt. In terminating theservices of Shri 
Gatpclli Tirupati, Ex-Clerk is illegal and uiyustified. The 


- TTuiAiuauissaasiae. 

I Theworianankmthfedforreinstotement m 

continuity. He is not entitled for back wages. The 
rnanagttnent of WCL is directed to reinstate the wcakman 

m service, within one month fimn Ihcriate ofpublicatkm of 

award in the official gazette. 

. L P. CHANp, Pi^idiigOfficcr 
29 2011 
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T^^10i2/35/94-anf^ 
NewBelhi, the 29th Septernber, 2011 

S.O. Jeid.—In pursuance of Section 17 of the 
ilndustrial Disputes Act, 1947 (14 of 1947), die Ceotad 
Govenirnemherel^publishes the Awaid(Re^ I5/95)of 
|th« Central Government finhistrial Tribunal-cum-Labaur 
jCoiirt; Jaba^pm, aa^ownin theAimexure inftie iaduatiuU 
di^iutebetwecn^employccsmid*nkmtodicniwt^eoie«- 
rifM/s. S.E. RaihK^y, and then lecetwedhy th^ 

jCefatral Govanmanon 29-9-2011. , 

I [No.L41012/35/94-IR(B-I)] 

RAMESHSINGH, DeskOfficer 

ANNEJOJRE , 

I .B>^RETHEC£NnULGO\W 
lNDtJSimLTRIKJNALr<:iM.I^^ 

JABALPUR 

ljiaCGIT/LCVR/115/9S , 

^hri MOHD. SHAKIR HASAN, Presiding Officer 

D. Badomth Rao, 

S/o Late Shri D, Ehdayya, 

I?ai!wayQir. No. E/130/1, 


tt Singhbhum (Bihar). 


Versus 


S jE. Kaiiw^, Bilaspur 


.. Wor kman 


Mani^emmt 
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AWARD 

Passed (m this 20th day of September, 2011 

I. The Oovcmmcnt of India, Mmistry of Labour vide 
}NotificationNo,L-41012^5/94-IR^I)dated9-6-95has 
iferred the following dispute for adjudication by this 
ibimal:— 

“Whether the action of the management of 

S.E. Railway, Bilaspur in terminating die sendee of 

Shri D.Vaikonth Rao, Ex-Bxmglow Peon w.e.f. 

11-5-1993 is legal and justified? If not, to what relief 

^e workman is entitled to ?” 

2*. The caw of the workman, in short is that he was 
aipointed as Bungalow Peon in Group “D” scale on 
25-10-91 under Deputy Financial Adviser and Chief 
ccounts OfiScer (Construction), S.E. Railway, Sambhalpur 
3rissa) when the said officer was working as Senior 
ivisional Accounts Officer, S.E. Railway, Chakradhaipur, 
he workman was transferred fi“om Chakradhaipur to 
ilaspur in the same edacity under Sr. Divisional Account 
officer, Bilaspur. His appointment was approved by the 
jddidonal General Manager, S.E. Railway, Calcutta. Jle 
orked continuously till 3-6-93 and was not allowed to 
ork either in thcfEungalow or in the office of Sr, DAO, 
ilaspur thereafter. He was not paid any wages from 
5-10-91 to 16-7-92 and fiirtherfiom 11-5-93 to 3-6-93. He 
ras paid one month’s pay and allowance on 28-7-93. He 
^as not paid any compensation on his termination as has 
een provided under Section 25-F of the Industrial Dispute 
iCt, 1947 ( in short the Act, 1947). It is stated that his 
snnination is illegal and has submitted that the woikman 
e reinstated with fill! back wages. 

3. The management appeared and filed Written 
tatement in die case. The case of the management, inter 
tia is that the workman was pointed as a Bungalow 
eon in Group “D” Categbry w.e.f. 17-7-92 under 
r. Division^ Account Officer, Bilaspur and not under 
r. Divisional Account Officer, Chakradhaipur after receqit 
f sanction of Con^etent Authority. His service was not 
atisfactory to Shri Kashyap die then Sr. DAO, Bdaspur to 
^hom he was attached as substitute Bungalow Peon and 
ccordingly he wm terminated w.e.f. 10-5-93 by him. It is 
Lated diat he had not conqileted three years service and 
lerefore he was not entitled to be employed as a Class-IV 

loyee in the depaiimteit in accordance with the existing 
ales and orders. His services wereterminated after payment 
f one mondi pay and allowance in lieu of notice. On these 
rounds, it is submitted that the reference be answered in 
avpur of die management. 

4. On die basis of the pleadings the following issues 
re framed for adjudication— 

L Whether the action of the management in 
ter minating die sendees of Shri D.Vaikunth Rao 


Ex- Bungalow Petm w.e.f. 11-5-93 it legal and 
justified? 

n. To what reliefthe woikman is entitled? 

5. The Woikman appeared in die refbraioe case and 
filed statement of claim andrejoindn. Thereaftahe^dnot 
appear and did not file any evidence. LMdy the tfam 
Tribunal proceeded the reference exparte against the 
wtHkman on 30-3-05. 

6.l8SueNo.I 

There is denial that he was engaged fimn 25-10-91 
and woiked till 3-6-93. The burcten was on ^ wmkinan to 
prove diis engagement. In absrace of his evidrace, die 
said fact is not proved. The management has atteiitted that 
he was engaged as substitute Bungalow Peim w.e.f. 17-7- 
1992 and was tenninatedby Shri S, .Ka^yapw.e.f. 10-5-93 
after giving one month pay and allowance in lieu of notice 
as required in terms of Rule 301 of Indiim Railway 
Establishment Code, Volume-I. This fact is admitted in the 
pleading of the workman that he was paid one mondi pay 
and allowance in lieu of notice. It is clear tett he was 
terminated in terms of Rule 301 of die Indian Railway 
Establishment Code, Vol-I. There is no odter evidence in 
rebuttal of the evidence of die management Atdiis stage, 
there is no reason to disbelieve the evidence. TUs shows 
that the management was justified in terminating die service 
of the workman. This issue is decided in firvour of die 
management and against die workman. 

7.1ssueNo.n 

On the basis of discussion made above, I find that 
the woikman is not entitled to any relief Ihe rdteence is 
accordingly answered. 

8 . In the result, the award is passe$Lwfthout any 
order to costs. 

9. Let the copies of the award be seat tp the 
Gov^nment of India, Ministry of Labour and Enqrfoymcnt 
as per rulps- 

MOHD. SHAKIR HASAN, Presidmg Officer 
^f^,29lR?W,2011 
iCT.arr. 3027.-—1947 (1947 

^ 14) ^ 17 ^ wm 

■4>4q>'Kt ^ 4 ^ 

mm ^ -qw "ftm 

31/2011) ^ ^ i, mm ^ 29-9-2011 

^ -aro «?Ti 

[E. T^?T-42011/89/2010-3Ilf 3m 


1 







[^11—3(ii)] 


^TKcT 22, 2011/3^lf^ 30, 1933 


7839 


New Delhi, the 29th September, 2011 

S.O. 3027. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govenunent hereby publishes the Award (Ref. No. 31 /2011) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of M/s. SVNIRTAR and their workmen, which 
was received by the Central Government on 29-9-2011. 

[No. L-4201 l/89/2010-IR(DU)] 

JOHAN TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

Present: Shri J. Srivastava, Presiding Officer, C.GI.T.-cum- 
Labour Court, Bhubaneswar. 

Industrial Dipsute Case No. 31/2011 

Date of Passing order 26th August, 2011 

Between: 

The Director, 

SVNIRTAR, Olatpur, P.O. Bairoi, 

Cuttack • • • 1 St Party-Management 

And 

Their workmen represented through the 
General Secretary, NIRTAR Employees Union, 

OlaQjur, P.O. Bairoi, Cuttack -754010 

... 2nd Party-Union 

APPEARANCES: 

Shri Sambhunath Majhi, ... For the 1st Party 
Admn. Officer Management 

Prasant Kumar Rout, ... For the 2nd Party-Union 
General Secretary 

ORDER 

The Government of India in the Ministry of Labour 
vide their letter No. L- 42011 / 89 / 2010 -IR (DU), dated 11-5-2011 
has referred the following industrial disputes for 
adjudication to this Tribunal-cum-Labour Court. 

“Whether the action of the Management of Swami 
Vivekanand National Institute of Rehabilitation 


Training and Research, Olatpur, to stop the payment 
of Hospital Patient Care Allowance for all the 
employees who were getting since 1992 without 
approval of Executive Council and without issuing 
notice under Section 9(A) of Industrial Disputes Act, 
1947, is legal and justified? What relief the workmen 
are entitled to?” 

2. At the very outset of the adjudication even when 
the parties have not filed their pleadings the General 
Secretary of the 2nd Party-Union moved a memo before 
this Tribunal/Court stating that Hospital Patient Care 
Allowance which was stopped with effect from 26-2-2010 
has been released and paid to the workmen vide Inter Office 
Note, Ref No. AD 6A 04(XI), dated 24-8-2011. Hence the 
case may be closed. This memo has also been singed by 
the Administrative Officer of SVNIRTAR. 

3. In view of the above since the matter has been 
resolved amicably between the parties the case is decided 
as no dispute case. The memo dated 26-8-2011 along with 
Inter Office Note shall form part of this Order. 

Dicated and Corrected by me. 

J. SRIVASTAVA, Presiding Officer 

BEFORE THE PRESIDING OFFICER, CGIT-CUM- 
INDUSTRIAL TRIBUNAL, BHUBANESWAR 

I.D. Case No. 31/2011 

Between 

Director, SVNIRTAR •• • 1 st Party 

(Management) 

Vrs. 

The General Secretary, Neu ••• 2nd Party 

(Workmen) 

WfEMD 

Hospital Patient Care Allowance which was being 
given to workmen of SVNIRTAR w.e.f 1992 @ Rs. 700 and 
Rs. 690 respectively was stopped w.e.f 26-2-2010 without 
any notice to NEU which is required was under Section 
9(A) of I.D. Act. So Industrial dispute is ID No. 31/2011. 

NowHPCA was relased of paid to the workman vide 
order No. (1 ON) AQ 6A 04(XI) dt. 24-8-2011 which has been 
approved by 29th E.C. 

Therefore I request you the case may be settled/ 
closed and oblised. 

Your Faithfully 
(Agreed) Sd./ 

(S.N. MAJHI, Admn. Officer, SVNIRT/VR) 
PRASANT KUMAR ROUT, General Secretary 
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New Delhi, the 29th September, 2011 

S.O. 3028.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. CGIT/ 
LC/Ryi28/98) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur, as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of M/s. BSNL, and their workmen, which 
was received by the Central Government on 29-9-2011. 

[No. L-40012/124/97-IR(DU)] 

JOHAN TOPNO, Under Secy, 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUN AL -CUM -LABOUR 
COURT, JABALPUR 

NO.CGIT/LC/R/128/98 

Presiding Officer: SHRJ MOHD. SHAKIR HASAN 

Shri Ramesh 
S/oAmbaram, 

Vill. Bagdi, PO BagDhar(MP) ... Workman 

Versus 

Chief General Manager, 

BSNL, MP Circle, 

Hoshangabad Road, 

Bhopal ... Management 

AWARD 

Passed on this 19thday of September, 2011 
1, The Government of India, Ministry of Labour vide 
its Notification No. L-40012/124/97 IR(DU) dated 19-6-98 
has referred the following dispute for adjudication by this 
tribunal ;- 

“Whether the action of the management of Chief 
General Manager Telecommunication in terminating 
the services of Shri Ramesh S/o Ambaram w.e. f Feb. 


89 is justified? If not, to what relief the workman is 

entitled for ?“ 

2. The case of the workman, in short, is that he was 
employed as a labour with the management from December, 
1985 to February, 1989 under the control of SDO, Telegraph, 
Dhar. He had completed more than 240 days in a calendar 
year and had attained the status of regular employee. It is 
stated that he was terminated from March, 1989 without 
assigning any reason and without complying the 
mandatory provision of Section 25-F of the Industrial 
Dispute Act, 1947 (in short the Act, 1947). He approached 
various authority but he was given false assurance for 
considering his employment. It is submitted that his 
termination is illegal and the management be directed to 
reinstate him with back wages. 

3. The management appeared and filed Written 
Statement to contest the reference. The case of the 
management, inter alia, is that the workman was working as 
casual labour on daily basis on muster roll from December, 
1985 to April, 1987. He was casual labour and therefore the 
question to terminate him from service does not arise. It is 
stated that the provision of Section 25-F of the Act, 1947 is 
not applicable in his case. It is false to say that the 
management had given any assurance for his employment 
on regular post. He was not fulfilling the requirements of 
the framed guidelines. It is submitted that the workman is 
not entitled to any relief 

4. On the basis of the pleadings, the following issues 
are framed- 

I. Whether the action of the management in 
terminating the service of the workman w.e. f 
Feb., 1989 is justified? 

II. To what relief the workman is entitled? 

5. Issue No. I 

The workman has not adduced any evidence in the case. 
Even the workman has also not been examined himself to 
support his case. 

6 . Now the evidence of the management is to be 
examined to determine the point for consideration. The 
management has examined one witness. The management 
witness Shri S.L. Koropa is Divisional Engineer (Adm.). He 
has come to support the case of the management. He has 
stated that he was engaged on daily wages as part time 
mazdoor. He has further stated that he had never rendered 
240 days in any given year. This shows that he had not 
completed continuous service of one year as has been 
provided under Section 25 B of the Act, 1947. Thus it is 
clear that there is no violation of the provision of Section 
25-F of the Act, 1947. There is nothing in his cross- 
examination to disbelieve this witness. This issue is decided 
in favour of the management and against the workman. 


M* 










7839 


vm ^ JTSm : 22, 2011/371^ 30, 1933 


New Delhi, the 29th September, 2011 

S.O. 3027.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 31/2011) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar as shown in the Aimexure in the 
industrial dispute between the employers in relation to the 
management of M/s. SVNIRTAR and their workmen, which 
was received by the Central Government on 29-9-2011. 

[No. L^2011/89/2010-IR (DU)] 

JOHAN TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

Present: Shri J. Srivastava, Presiding Officer, C.GI.T.-cum- 
Labour Court, Bhubaneswar, 

Industrial Dlpsute Case No. 31/2011 

Date of Passing order 26th August, 2011 

Between: 

The Director, 

SVNIRTAR, Olatpur, P.O. Bairoi, 

Cuttack . • • 1 St Party-Management 

And 

Their workmen represented through the 
General Secretary, NIRTAR Employees Union, 

Olatpur, P.O. Bairoi, Cuttack -754010 

... 2nd Party-Union 

APPEARANCES: 

Shri Sambhunath Majhi, ... For the 1 st Party 

Admn. Officer Management 

Prasant Kumar Rout, ... For the 2nd Party-Union 

General Secretary 

movR 

The Government of India in the Ministry of Labour 
vide their letter No. L-42011/89/2010-IR (DU), dated 11-5-2011 
has referred the following industrial disputes for 
adjudication to this Tribunal-cum-Labour Court. 

“Whether the action of the Management of Swami 
Vivekanand National Institute of Rehabilitation 


Training and Research, Olatpur, to stop the payment 
of Hospital Patient Care Allowance for all the 
employees who were getting since 1992 without 
approval of Executive Council and without issuing 
notice under Section 9(A) of Industrial Disputes Act, 

1947, is legal and justified? What relief the workmen 
are entitled to?" 

2. At the very outset of the adjudication even when 
the parties have hot filed their pleadings the General 
Secretary of the 2nd Party-Union moved a memo before 
this Tribunal/Court stating that Hospital Patient Care 
Allowance which was stopped with effect from 26-2-2010 
has been released and paid to the workmen vide Inter Office 
Note, Ref No. AD 6A 04(X1), dated 24-8-2011. Hence the 
case may be closed. This memo has also been singed by 
the Administrative Officer of SVNIRTAR. 

3. In view of the above since the matter has been 
resolyed amicably between the parties the case is decided 
as no dispute case. The memo dated 26-8-2011 along with 
Inter Office Note shall form part of this Order. 

Dicated and Corrected by me. 

J. SRIVASTAVA, Presiding Officer 

BEFORE THE PRESIDING OFFICER, CGIT-CUM- 
1NDUSTRL\L TRIBUNAL, BHUBANESWAR 

I.D. Case No. 31/2011 

Between 

Director, SVNIRTAR ... Ist Party 

(Management) 

Vrs. 

The General Secretary, Neu 2nd Party 

(Workmen) 

MEMO 

Hospital Patient Care Allowance which was being 
given to workmen of SVNIRTAR w.e. f 1992 @ Rs. 700 and 
Rs. 690 respectively was stopped w.e.f 26-2-2010 without 
any notice to NEU which is required was under Section 
9(A) of I.D. Act. So Industrial dispute is ID No. 31/2011. 

Now HPC A was relased of paid to the workman vide 
order No. (1 ON) AQ 6A04(XI) dt. 24-8-2011 which has been 
approved by 29th E.C. 

Therefore I request you the case may be settled/ 
closed and oblised. 

YourFaithfiilly 
(Agreed) Sd./ 

(S.N. MAJHI, Admn, Officer, SVNIRTAR) 
PRASANT KUMAR ROUT, General Secretary 
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New Delhi, the 29th September, 2011 

S.O. 3028.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/128/98) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur, as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of M/s. BSNL, and their workmen, which 
was received by the Central Government on 29-9-2011. 

[No. L-40012/124/97-IR (DU)] 

JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRTOUN AL -CUM -LABOUR 
COURT, JABALPUR 

NO.CGIT/LC/R/128/98 

Presiding Officer; SHRI MOHD. SHAKIR HASAN 

Shri Ramesh 
S/oAmbaram, 

Vill. Bagdi, PO Bag Dhar (MP) ... Workman 

Versus 

Chief General Manager, 

BSNL, MP Circle, 

Hoshangabad Road, 

Bhopal ... Management 

AWARD 

Passed on this 19th day of September, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-40012/124/97 IR(DU) dated 19-6-98 
has referred the following dispute for adjudication by this 
tribunal 

“Whether the action of the management of Chief 
General Manager Telecommunication in terminating 
the services of Shri Ramesh S/o Ambaram w.e. f. Feb. 


89 is justified? If not, to what relief the workman is 

entitled for ?” 

2. The case of the workman, in short, is that he was 
employed as a labour with the management from December, 
1985 to February, 1989 under the control of SDO, Telegraph, 
Dhar. He had completed more than 240 days in a calendar 
year and had attained the stams of regular employee. It is 
stated that he was terminated from March, 1989 without 
assigning any reason and without complying the 
mandatory provision of Section 25-F of the Industrial 
Dispute .Act, 1947 (in short the Act, 1947), He approached 
various authority but he was given false assurance for 
considering his employment. It is submitted that his 
termination is illegal and the management be directed to 
reinstate him with back wages. 

3. The management appeared and filed Written 
Statement to contest the reference. The case of the 
management, inter alia, is that the workman was working as 
casual labour on daily basis on muster roll from December, 
1985 to April, 1987. He was casual labour and therefore the 
question to terminate him from service does not arise. It is 
stated that the provision of Section 25-F of the Act, 1947 is 
not applicable in his case. It is false to say that the 
management had given any assurance for his employment 
on regular post. He was not fulfilling the requirements of 
the framed guidelines. It is submitted that the workman is 
not entitled to any relief. 

4. On the basis of the pleadings, the following is,sues 
are framed- 

I. Whether the action of the management in 
terminating the service of the workman w.e. f. 
Feb., 1989 is justified? 

II. To what relief the workman is entitled? 

5. Issue No. I 

The workman has not adduced any evidence in the case. 
Even the workman has also not been examined himself to 
support his case. 

6 . Now the evidence of the management is to be 
examined to determine the point for consideration. The 
management has examined one witness. The management 
witness Shri S.L. Koropa is Divisional Engineer (Adm.). He 
has come to support the case of the management. He has 
stated that he was engaged on daily wages as part time 
mazdoor. He has further stated that he had never rendered 
240 days in any given year. This shows that he had not 
completed continuous service of one year as has been 
provided under Section 25 B of the Act, 1947. Thus it is 
clear that there is no violation of the provision of Section 
25-F of the Act, 1947. There is nothing in his cross- 
examination to disbelieve this witness. This issue is decided 
in favour of the management and against the workman. 


I 
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^ ^ „ Sri Ravi ShankerShukla, 

VillageandPostJayNagar, 

On the basis of the discussion made above, I find that the District - Rae Barely, 
workman is not entitled to any relief. Accordingly the 
reference is answered. 


8 . Iri the result, the award is passed without any 
order to costs. 

9 . Let the copies of the award be sent to the 
Government of India, Ministry of Ubour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
29 2011 
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New Delhi, the 29th September, 2011 

S O. 3929.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemmait hereby publishes die Award (Ref No. 190/1998) 
of the Central Government Industrial Tribunal-cum-l^abour 
Court, Kanpur, as shown in the Annexure in the industrial 
dispute between the employers in relation to die management 
of M/s. Khadi and Gramodyod Commission and their 
workmen, which was received by the Centra. Government 
on29-9-2011. 

[No. L42012/135/98-IRpU)l 
JOHAN TOPNO, Under Secy. 
annexure 

before SRI RAM PARKASH,HJS,FRE^ro^G 

OFnGER,CENTOALGOVERNMENTINDUSTRIAL 

tribun AIXllM-IABOUR^XIURT,KANPUR 

Industrial Dispute No. 190 of 1998 


The Chairman, 

Khadi and Gramodyog Commission 
3, Irli Road, Vellay Parlke (West), 

Mumbai-400056. 

AWARD 

1. Central Government MoL, New Delhi vide 

notification no. L^2012/135/98/IR (DU) dated 3()-ll-98,has 

referred the following dispute for adjudication to this 
tribunal- 

2. Whether the action of the management of Khadi 
Gramodyog Commissioner in terminating the services of 
Sri Ravi Sbanker Shukla is legal and justified? If not, to 
what relief the workman is entitled? 

3. In the instant case after receipt of the reference 
order by the MoL, New Delhi, registered notices were issued 
to the parties to file their claim and counter claims. A^ 
exchange of pleadings between the parties and after filing 
the evidence on affidavit, workman stopped attending the 
proceedings at the case before the tribunal. 

4 . Several notices were sent to the.workman infonning 
the proceedings of the case but the workman never 
attended the proceedings of the case nor put himself in the 
witness box for his cross-examination at the hands of the 
opposite party. It is settled legal position of law that mere 
filing of affidavit in evidence caimot improve the case of 
the workman unless he is subjected for his cross 
examination before a labour court. 

5. It is absolutely unnecessary to examine the 
evidence of the opposite party because when the worknm 
himself failed to adduce evidence in suj^rt of his claim, 
then I think that it would be absolutely fiitile exercise on 
the part of the tribunal to go unnecessary to examine the 
case of the opposite party . 

6 . In view of factual discussion made herein above, 
the tribunal is of the confirm view diat the workman has 
failed to establish his case before the tribunal by adducing 
convincing evidence, dierefore he caimot be held to be 

entitled for any relief as claimed by him for want of evidence. 

7. Accordingly the reference is answered against the 
workman and in favour of the opposite party. 


Between: 


RAMPARKASH, Presiding Office 


■print«ll«lheM«iager.Govo«meMor I»di. Pl«5. WnS Ro«l.^^.N«r DeUu-llOOM 

and Published by the Controller of Publications, Delhi-110054. 





